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The  Reserve  Component  Attitude  Study  (RCAS)  is  an  annual  series  from  1978  to  1982  survey¬ 
ing  the  propensity  of  men  and  women  to  enlist  in  the  Selected  Reserve  Forces  (Guard/Reserve). 
The  study  is  conducted  through  a  random  digit  dialing  telephone  survey  of  the  NPS  respon¬ 
dents.  The  veterans  sample  was  selected  from  listings  provided  by  the  Department  of  Defense. 
In  1983  RCAS  underwent  a  reconfiguration  and  was  renamed  Veterans  Attitude  Tracking  Study 
(VATS).  The  purpose  of  RCAS  is  to  discover  issues  relevant  to  enhancing  the  number  and 
quality  of  those  enlisting  in  National  Guard  and  Reserve  Forces.  Data  was  collected  to 
determine  individuals'  reasons  for  wanting  to  enlist  in  the  Guard/Reserve  from  samples  of 
Prior  service  (PS)  men  and  women  and  Non-prior  (NPS)  service  men  and  women.  Individuals 
sampled  were  divided  into  categories  of  those  with  a  negative  propensity  to  enlist  and  those 
with  a  positive  propensity  to  enlist. 

These  are  the  Data  Tables  which  supplement  RCAS  1980. 
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INTRODUCTION 


Organization  of  Report 

\  The  report  on  the  1980  Guard/Reserve  Tracking  Study  is  pre¬ 

sented  in  three  volumes. 

Volume  I  provides  an  integrated  discussion  of  the  current 
level  of  propensity  to  enlist  in  the  Guard/Reserve,  significant 
factors  affecting  propensity,  and  implications  of  the  results  for 
|  developing  strategies  for  enhancing  recruitment  and  accession 

effectiveness. 

Volume  III  provides  a  full  discussion  of  the  methods  of  the 
study  and  contains  documentation  of  the  data  tape. 

Volume  IV  contains  a  description  of  the  qualitative  data 
obtained  in  focus  group  discussions  with  groups  of  older  non-prior 
service  individuals,  groups  of  non-prior  service  individuals  who 
had  passed  the  tests  for  the  Active  Military  but  had  not  enlisted, 
and  groups  of  Veterans  and  some  of  their  spouses. 

Organization  of  Volume  II 

The  data  were  obtained  from  several  samples.  The  NPS  sample 
consists  of  non-prior  service  (NPS)  men  and  women,  17  1/2  to  26 
years  of  age.  The  Veterans  sample  consists  of  men  and  women  with 
prior  active  military  service  (PS),  not  in  the  Selected  Reserve, 
with  time  remaining  under  their  six  year  obligation  and  a  good 
reenlistment  code. 

The  data  tables  from  these  samples  are  presented  in  two 
sections,  color-coded  ind  separately  numbered  as  follows: 

•  Section  One  —  NPS  men  (pp.  N-l-1  to  N-l-61)  and  women 
(pp.  N-2-1  to  N-2-61)  (green). 

•  Section  Two  —  Male  Veterans  (pp.  V-l-1  to  V-l-119)  and 
female  Veterans  (pp.  V-2-1  to  V-2-65)  (yellow). 

Each  section  has  a  separate  Table  of  Contents  which  lists  the 
topically-organized  chppters.  The  appropriate  questionnaires  are 
appended  to  each  section.  Each  chapter  within  a  section  includes 
a  separate  Table  of  Contents  showing  the  table  title,  the  page 
number,  and  the  questionnaire  item  nuraber(s)  referenced. 

The  final  section  of  this  volume  is  the  index  which  is 
organized  according  to  the  question  numbers.  For  each  question, 
in  addition  to  the  question  number,  the  general  area  addressed 
appears  as  well  as  the  page  numbers  on  which  that  question  is 
tabled  for  each  section  of  the  sample  (NPS  males,  NPS  females, 
male  Veterans,  male  Veterans  by  branch  and  female  Veterans). 


The  chapters  in  Section  One  are  organized  as  follows: 

Enlistment  Propensity 

Changing  Commitments  and  Incentives 

Demographics 

Employment  Factors 

Sources  of  Social  Support 

Political  Considerations 

Psychographics  and  Attitudes 

Guard/Reserve  Perceptions 

Section  Two  contains  the  chapters  listed  above  (the  first  two 
are  combined),  and  two  additional  chapters  containing  data  from 
questions  on  previous  military  service. 

Further  information  on  each  sample  and  on  the  forms  of  data 
display  specific  to  each  section  is  presented  below. 

Section  One 

Saaple  Sizes.  In  this  section,  data  from  a  total  of  1,150 
non-prior  service  males  and  1,200  non-prior  service  females  who 
were  interviewed  in  1980  are  given.  Most  tables  also  contain  data 
from  the  1979  wave.  The  1979  data  are  given  separately  for  NPS 
respondents  interviewed  before  the  American  Embassy  was  overrun  in 
Tehran  and  for  those  interviewed  afterwards,  since  various 
analyses  indicated  some  important  differences  between  samples. 

Data  from  the  1978  wave  are  also  presented  where  available. 

Sample  sizes  are  as  follows: 


1978 

1979 

1980 

Pre-Crisis 

Crisis 

Sample 

Sample 

Sample 

Sample 

NPS 

Males 

1491 

721 

755 

1150 

NPS 

Females 

1495 

659 

338 

1200 

Sample  Percentages.  At  the  top  of  each  table  are  brief  state 
ments  of  some  of  the  noteworthy  data  presented  in  that  table. 

Often  response  categories  will  be  combined  in  the  statements. 

Thus  in  the  sample  table  the  statement  refers  to  those  persons 
with  positive  enlistment  propensity  under  the  two  year  commitment 
condition.  Positive  propensity  refers  to  the  combination  of  the 
response  categories  "definitely  enlist"  and  "probably  enlist." 

Two  types  of  data  are  presented  in  most  tables  in  this  section. 
First,  in  the  left-hand  columns  of  a  table  (columns  1,  2,  3  and  4 
in  the  sample  table  below)  the  percentage  of  each  sample  (1978, 
1979  pre-crisis,  1979  crisis,  and  1980  samples)  with  a  given 
characteristic  or  response  is  given.  For  instance,  33.3  percent 
of  NPS  males  sampled  in  1978  say  they  probably  would  enlist  in  the 
Guard/Reserves  if  they  only  had  to  sign  up  for  two  years. 


SAMPLE  TABLE 


f  Mi th  Positive 

too«*u-  /  Propensity  / 
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Percent  at  Each  Level  With  Positive  Propensity.  The  second 
type  of  data  presented  in  the  right-hand  columns  of  a  table 
(columns  5,  6,  7  and  8),  are  the  percentages  of  those  with  a 
positive  propensity  to  enlist  in  at  least  one  component  of  the 
fluard/fteserve J  In  the  example  given,  42  percent  of  those  who  say 
they  would  enlist  under  a  2-year  obligation  in  1978  have  positive 
enlistment  propensity. 

Totals.  The  "Total"  row  indicates  the  sum  of  the  percents 
above  it  in  the  four  left-hand  columns.  The  four  figures  in  the 
right-hand  columns  (parenthesized  and  indicated  by  arrows)  give 
the  percent  of  the  total  sample  who  have  positive  enlistment 
propensity.  These  are  not  sums  of  percents.  These  numbers  are 
given  so  that  the  reader  may  compare  the  percent  with  positive 
propensity  in  the  total  sample  to  that  for  the  subset  of  respon¬ 
dents  with  a  given  response  or  characteristic.  For  example,  in 
column  5,  42  percent  of  those  who  say  they  would  probably  enlist 
with  £  two  year  commitment  have  positive  standard  enlistment 
propensity;  in  contrast,  24.6  percent  of  the  total  sample  have 
positive  enlistment  propensity. 

Bases .  The  "BASE"  in  columns  1  to  4  refers  to  the  sample 
sizes  on  which  the  percentages  given  below  it  are  based.  Through¬ 
out  the  tables,  the  #  is  used  to  indicate  when  the  base  is  too 
small  to  obtain  statistically  adequate  estimates  from  which  to 
make  generalizations. 

The  numbers  in  parentheses  on  the  right  in  the  base  row  (in 
columns  5  to  8)  refer  to  the  absolute  number  of  positive  propen¬ 
sity  respondents  in  the  total  samples.  For  example,  367  of  the 
total  1,491  NPS  male  respondents  in  1978  showed  positive  enlist¬ 
ment  propensity. 

Brackets.  Brackets  are  used  throughout  the  tables  to 
indicate  the  combination  of  two  or  more  categories.  For  example, 
40.7  percent  of  the  NPS  men  in  the  1978  sample  said  they  would 
"definitely  enlist"  or  "probably  enlist"  in  the  National  Guard  or 
Reserves  if  they  could  sign  up  for  two  years.  Response  categories 
are  combined  either  because  the  number  of  responses  in  each 
separate  category  are  too  few  to  be  interpreted  in  the  table  or 
because  the  combined  categories  are  more  meaningful  than  separate 
categories. 


Section  Two 

gaggles  Sizes.  Data  collected  from  a  total  of  2,272  prior 
service  individuals  are  presented  in  the  second  section.  The 
prior  service  samples  consist  of  both  males  and  females  who  served 
in  the  Army,  Air  Force,  and  Navy,  and  males  who  served  in  the 
Marine  Corps.  Data  from  the  1978  wave  of  1,500  male  Veterans  and 
the  1979  wave  of  1544  male  Veterans  and  397  female  Veterans  are 
also  presented  where  available. 


Sample  Weights.  The  total  1980  samples  were  weighted  by 
branch  of  service  to  achieve  the  same  relative  proportion  of 
respondents  in  a  given  branch  as  that  found  in  the  populations  of 
male  and  female  Veterans  separated  from  the  Active  Forces  between 
January  1977  and  December  1979,  as  sampled  for  this  study  by  DMDC. 
The  1978  and  1979  samples  were  weighted  by  the  proportions  of 
number  of  respondents  to  population  sizes  in  each  of  those  waves. 
This  weighting  allows  the  overall  sample  results  to  be  generalized 
to  the  entire  population  of  male  and  female  Veterans  eligible  for 
Guard/Reserve  service  in  fulfillment  of  their  six  year  MSO. 
Weighting  by  branch  is  not  necessary  for  the  comparison  of  respon¬ 
dents  in  each  branch  of  previous  military  service. 

Sample  sizes  for  the  Veterans  groups  are  given  below. 

SAMPLE  SIZE 
1^78  T97§  19§0 


Male  Veterans 

1500 

1544 

1712 

Army 

446 

474 

Air  Force 

452 

470 

Navy 

442 

469 

Marine  Corps 

202 

299 

Female  Veterans 

N/A 

397 

560 

Army 

299 

Air  Force  and  Navy 

261 

The  weights  applied  to  the  data  from  each  respondent  are: 

WEIGHTS  FOR  THE  VETERANS  SAMPLES 


Branch  of  previous  MALES  FEMALES 


military  service: 

1978 

1979 

IWo 

1979 

rMo 

Army 

0.9640 

1.8075 

1.7739 

1.7577 

1.1605 

Air  Force 

0.8416 

0.5429 

0.6867 

0.4654 

0.8281 

Navy 

0.8745 

0.6500 

0.7106 

0.6853 

0.8037 

Marine  Corps 

2.3422 

1.0053 

0.8768 

N/A 

N/A 

Table  Structure.  Data  tables  for  any  given  response  or 
characteristic  are  given  in  sets  of  twos  in  this  section  for  the 
male  Veterans.  On  the  left-hand  pages,  weighted  responses  of  the 
total  samples  of  male  Veterans  are  given"!  On  the  right-hand 
pages,  unweighted  responses  of  male  Veterans  are  given  according 
to  the  branch  of  the  Active  Forces  in  which  each  served.  For  the 
female  Veterans  tables,  the  unweighted  responses  of  the  Array 
Veterans  and  the  combined  unweighted  responses  of  the  Navy  and  Air 
Force  Veterans  are  given  in  the  far  right  columns.  (Since  the 


population  of  available  Navy  and  Air  Force  female  Veterans 
supplied  was  small,  the  sample  sizes  obtained  for  Navy  and  Air 
Force  female  Veterans  are  too  small  to  allow  comparisons  between 
the  components.) 

Two  types  of  data  are  given  in  tables  of  the  total  samples, 
as  in  the  NPS  section.  These  are:  1)  the  percentage  of  the 
sample  with  a  given  characteristic  or  response,  and  2)  the 
percentage  of  those  with  a  given  characteristic  or  response  who 
express  positive  propensity.  The  reader  should  refer  to  the 
discussion  of  Section  One  for  a  full  explanation  of  these  types  of 
data.  The  tables  for  the  1980  Veterans  by  branch  contain  only 
data  showing  the  percentage  of  each  sample  with  a  given 
characteristic  or  response. 


Measures  of  the  Statistical  Significance  of  Differences  Between 
Percents  (Sampling  Tolerances) 


Results  of  surveys  based  on  a  sample  of  the  population  may 
vary  from  true  population  values.  Sampling  tolerances  are  used  to 
determine  confidence  limits,  indicating  the  interval  within  which 
the  true  value  is  likely  to  be  found.  They  suggest  the  limits  of 
variation  likely  to  be  found  between  the  sample  statistic  and 
results  that  would  be  obtained  if  the  total  population  were  inter¬ 
viewed.  (Technically,  the  sample  result  is  the  best  available 
point  estimate  of  the  true  value.  It  is,  however,  subject  to 
sampling  error,  and  so  the  interval  covering  the  true  value  is 
also  estimated.  This  "confidence  interval"  is  also  a  sample 
statistic,  and  should  be  interpreted  in  the  following  way:  If  a 
series  of  similar  surveys  were  carried  out,  and  a  particular  size 
of  confidence  interval  were  determined  in  each,  that  interval 
would  contain  the  true  population  value  a  specified  percent  of  the 
time.)  The  table  below  gives  approximate  sample  sizes  referenced 
in  this  volume. 


1 

APPROXIMATE  SAMPLE  SIZES  FOR 
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USE  IN  ASSESSING  SAMPLING  TOLERANCES 

i 

Sample 

N 

NPS  Males 

1978 

1500 

1979:  pre-crisis 

700 

K 

1979:  crisis 

750 

• 

1980 

1100 

NPS  Females 

; 

1978 

1500 

1979:  pre-crisis 

650 

• 

1979:  crisis 

350 

1980 

1200 

Male  Veterans 

1978 

1500 

• 

1979 

1550 

1980 

170' 

By  Branch: 

■ 

Army,  Air  Force, 

Navy 

450 

• 

* 

Marine  Crops 

200 

Female  Veterans 

1979 

400 

1 

1980  By  Branch:  Army 

,  Other 

250 

.•  ! 

\ 

The  table  on  the  next  page  shows 

approximate  sampling 

tolerances  for  these  samples 

at  the  95  in  100  level 

of  confidence. 

i 

In  other  words,  confidence  intervals 

constructed  on 

the  basis  of 

• 

this  table  would  cover 

the  true  value 

of  population 

reaction  to  a 

question  in  this  survey 

95  percent  of 

the  time. 

• 

k 

% 

V  V 

v-\i 

■ 

• 

-  •* 

*.>  ■« 

1  • 

1. v. 

The  use  of  this  table  may  be  illustrated  by  an  example  from 
the  data.  On  p.  N-l-2,  the  first  column  shows  that  24.7  percent 
of  the  NPS  males  interviewed  in  1978  say  they  would  definitely  or 
probably  enlist  in  at  least  one  component  of  the  Guard/Reserve. 
The  table  indicates  a  sampling  tolerance  of  two  percent  for  a 
sample  of  approximately  1,500  respondents  and  a  sample  result 
close  to  20  percent.  The  confidence  interval  (95  in  100 
confidence)  is  therefore  24.7  percent  plus  or  minus  two  percent. 
Such  a  confidence  interval  will  contain  the  true  population  value 
in  95  cases  out  of  100.  Practically  speaking,  it  is  safe  to  say 
that  in  1978,  positive  propensity  is  evidenced  by  no  fewer  than 
22.7  percent  and  by  no  more  than  26.7  percent  of  the  total 
population  of  NPS  males  between  17  1/2  and  26  years  of  age. 


APPROXIMATE  SAMPLING  TOLERANCES  FOR  SAMPLE  STATISTICS 


TOT" 


SIZE  OF  PERCENTS  FROM  SAMPLE 
- 20% - 


~5o% — 

or  70% 


“T5% — 

or  60% 


or  90%  or  80% 


50% 


Size  of  Sample 


1700 

1550 

1500 

1200 

1150 

750 

700 

650 

550 

450 

400 

350 

300 

250 

200 

150 


1 

1 

2 

2 

2 

2 

2 

2 

2 

3 

3 

3 

3 

4 

4 

5 


2 

2 

2 

2 

2 

3 

3 

3 

3 

4 
4 

4 

5 

5 

6 
6 


2 

2 

2 

3 

3 

3 

3 

4 
4 
4 

4 

5 

5 

6 
6 
7 


2 

2 

2 

3 

3 

4 
4 
4 

4 

5 
5 
5 

5 

6 

7 

8 


2 

2 

3 

3 

3 

4 
4 
4 

4 

5 
5 

5 

6 
6 

7 

8 


Tolerances  are  also  involved  in  comparing  results  on  a  given 
question  from  two  sample  segments  within  a  study,  or  when 
comparing  such  results  from  one  study  to  another.  Differences  in 
sample  results  must  be  of  a  certain  minimal  size  (represented  by 
the  appropriate  values  in  the  table)  to  be  significantly  different 
from  one  another  at  the  95  in  100  level  of  confidence  (technically 
so  that  the  confidence  interval  excludes  the  zero  difference 
point).  A  table  of  sampling  tolerances  for  such  comparisons  is 
presented  below. 
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Slze  of  Samples  or 
Segments 


SIZE  OF  PERCENTS  OR  SEGMENTS  FROM  SAMPLES 

10%  ?0%  J0%  TG% 

or  90%  or  80%  or  70%  or  60%  50% 


1500/1500 

1500/700 

1500/650 

1550/400 

750/700 

650/350 

450/450 

450/200 

350/350 


2 

3 

3 

3 

3 

4 

4 

5 
4 


2 

4 

4 

4 

4 

5 

5 
7 

6 


3 

4 

4 

5 

5 

6 
6 
8 
7 


3 

4 

5 
5 

5 

6 
6 
8 
7 


4 

4 

5 
5 

5 

6 
6 
8 
7 


The  use  of  this  table  may  also  be  illustrated  from  findings 
from  these  studies.  On  page  N-l-10,  the  table  indicates  that  40.7 
percent  of  the  NPS  males  sampled  in  1978  would  definitely  or 
probably  enlist  in  the  Guard/Reserve  if  enlistment  length  were 
reduced  to  2  years,  whereas  28.2  percent  of  NPS  males  sampled  in 
1979  say  they  would  definitely  or  probably  enlist.  The  table 
indicates  that  when  comparing  samples  of  approximately  1,500  and 
700  respondents,  with  an  observed  overall  sample  statistic  of 
approximately  30  percent,  samples  must  differ  by  at  least  4 
percent  to  be  significant.  Thus,  the  12.  5  percent  difference 
obtained  between  the  two  samples  does  indicate  a  reliable 
difference  between  them  at  the  95  in  100  level  of  confidence. 

As  both  tables  indicate,  the  smaller  the  sample  or  sample 
segment,  the  larger  the  variation  that  may  occur  between  these 
results  and  true  population  values,  and  the  larger  the  difference 
that  may  occur  between  samples  or  segments  without  indicating  a 
reliable  difference. 
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ENLISTMENT  PROPENSITY 


N-l-2  Enlistment  Propensity  0.  14d-j 

N-l-3  Perceived  Ability  to  Pass  Guard/Reserve 

Test  O.  19 

N-l-4  Actual  Enlistment-Related  Behaviors  Q.  16a-e 

N-l-5  Reactions  to  Job  and  Training 

Opportunities,  1  0.  18 

N-l-6  Reaction  to  Job  and  Training 

Opportunities,  2  0.  20 

N-l-7  Enlistment-Related  and  Job-Related 

Behavioral  Intentions  0.  30 


N-l-8  Preference  Toward  Joining  the  Guard/Reserve 
Vs.  the  Active  Forces 


0.  15 


ENLISTMENT  PROPENSITY  —  NPS  MALES 


The  percentage  of  NPS  Ben  with  positive  propensity  (definitely  enlist  and  probably 
enlist)  is  in  the  I960  sample  to  the  percentages  in  the  previous  years’ 

samples. 

_ NPS  MALES _ 

Total  Sample 
1979 

Pre-Hostage  Post-Hostage 
1978  Taking  Taking  1980 


BASE 

1491 

721 

Overall  Propensity  (Q.  14d-i) 

Definitely  enlist 

3.4t 

1.9  > 

Probably  enlist 

21.3) 24.7 

17.8  ( 

Probably  not  enlist 

34.3 

36.3 

Definitely  not  enlist 

41.1 

44.0 

Mean1) 

3.13 

3.22 

Standard  deviation 

.88 

.80 

Standard  error 

.022 

.03C 

755 


1.9  I 

18.9  (20.8 

37.2 

42.0 

3.19 

.80 

.029 


1150 


3.1  ) 

19.8  (  22-9 

32.7 

44.5 

3.18 

.85 

.025 


•  The  percentage  of  NPS  men  aho  had  positive  enlistment  propensity  for  each  branch  or 
component  of  the  National  Guard  and  Reserve  decreased  from  the  1978  levels  in  both 
the  Pre-  and  Post-1979  Iran  samples.  In  1960  the  percent  positive  toward  each  compo¬ 
nent  (except  Army  National  Guard)  ms  slightly  higher  than  in  either  1979  sample. 

_ NPS  MALES _ 

Percent  FavorableST 


T57S 


1978 

Pre-frostage 

Taking 

Poet-Hostage 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

Branch /Corrponen t  Propensity 


Army  National  Guard 

12.7 

11.3 

11.0 

10.6 

Amy  Reserve 

11.0 

9.4 

R.4 

9.6 

Air  National  Guard 

10.3 

9.4 

8.9 

10.8 

Air  Force  Reserve 

12.4 

10.0 

10.2 

11.3 

Navy  Reserve 

9.6 

8.5 

7.6 

9.0 

Marine  Corps  Reserve 

7.2 

5.6 

5.0 

7.2 

Active  Military 

12.3 

11.4 

12.6 

14.2 

*)  1  *  definitely  enlist 

2  *  probably  enlist 

3  *  probably  not  enlist 

4  *  definitely  not  enlist 

2)  Definitely  or  probably  enlist. 


PERCEIVED  ABILITY  TO  PASS  GUARD/RESERVE  TEST  —  NPS  MALES 


Over  9  UPS  men  out  of  10  feel  they  could  pass  the  tests  required  for  the  type  of  Job 
or  training  program  they  aould  nant  if  they  were  to  Join  the  Guard /Reserves. 


Getting  many  jobs  and  training  programs  depend  on  test  scores.  Do  you  think  you  could 
pass  the  tests  for  the  type  of  job  or  training  program  you  would  want  if  you  were  in  the 
National  Guard  or  Reserves?  (Q.  19) 


1980 

NP§“MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

RASE 

1150 

(262) 

Yes 

91.2 

23 

Don't  know 

4.9 

20 

No 

3.9 

16 

Total 

lOCft 

(22. 9%) 

ACTUAL  EHLISTMENT-RELATED  BEHAVIORS  —  NPS  MALES 


There  are  am.ll  decreases  in  the  percentages  of  NPS  men  who  reported  engaging  in 
wtrfi  of  the  actual  enlistment -related  behaviors  included  in  the  1980  survey. 

NPS  men  are  much  more  likely  to  engage  in  enlistment-related  behaviors  directed 
toward  the  Active  Military  than  toward  the  National  Guard  or  Reserve. 


NPS  MALES 


Total  Sample 

_ 1979 _ 

Pre-Hostage  Post-Hostage 


Taking 

721 


Taking 

755 


Percent  at  Each  Level  With 

_ Positive  Propensity 

_ 1979 _ 

Pre -Hostage  Past-Hostage 
Taking  Taking  19E 


Taking 

(142) 


(157) 


Sent  for  recruiting 
literature  frcm  the 
National  Guard/ 
Reserves  (Q.  16a) 

Sent  for  recruiting 
literature  from  the 
Active  Forces 
(Q.  16b) 

Attended  an  open  house 
for  a  National  Guard/ 
Reserve  unit  in  your 
area  (Q.  16c) 

Gone  to  a  recruiting 
center  to  talk  about 
joining: 

The  Active  Forces 

(Q.  16d) 

The  National  Guard/ 
Reserves  (Q.  lGe) 


25.2 

24.4 

22.9 

26 

29 

6.5 

7.7 

4.3 

28 

43 

REACTION  TO  TOE  JOB  AND  TRAINING  OPPORTUNITIES,  1  —  NPS  MALES 


•  Respondents  who  felt  there  was  a  great  variety  of  Jobs  and  training  programs  In  the 
Ouard/Reserve  are  more  likely  than  other  NPS  men  to  have  positive  enlistment 
propensity. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Ouard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  sane  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  24)1) 


NPS  MALES 


Total  Sample 

[ 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 

Pre-Hostage  Post-Hostage 

Taking 

Taking 

1980 

Taking 

Taking 

19801) 

RASE 

721 

755 

1150 

(142) 

(157) 

(262) 

A  good  choice  of 

job6  and  training 

programs 

17.9 

16.1 

28.3 

32 

40 

31 

Sane  choice  of  jobs 

and  training 

41.0 

38.6 

35.6 

21 

25 

26 

Little  choice  of  jobs 

and  training 

17.4 

19.6 

N/A 

16 

17 

N/A 

No  choice  of  jobs 

and  training 

23.8 

25.7 

30.8 

12 

7 

14 

Don’t  know 

— 

— 

5.3 

— 

— 

15 

Total 

100'S 

100? 

100? 

(19.7?) 

(20.8?) 

(22.9?) 

1)  This  question  replaced  question  18  in  the  1978  and  1979  questionnaires.  It  read:  How 
about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  in  the  National  Ouard/Reserve  a  great  variety  of  jobs 
and  training  programs,  sane  variety,  but  not  great  variety,  only  a  little  variety,  or 
hardly  any  variety  at  all? 


N-l-6 


REACTION  TO  THE  JOB  AND  TRAINING  OPPORTUNITIES,  2  —  NPS  MALES 


•  The  majority  of  NPS  men  said  that  if  they  were  to  consider  Joining  the  National 
Guard  or  Reserves  they  would  be  looking  for  a  specific  Job  or  training  program. 


If  you  were  to  consider  joining  the  National  Guard  or  the  Reserves,  do  you  think  you'd  be 
looking  for  a  specific  job  or  training  program,  just  to  see  what  jobs  are  offered,  or  for 
nothing  in  particular?  (Q.  20) 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 

Pre-Hostage  Post-Hostage 

Taking 

Taking 

1980 

Taking 

Taking 

1980 

RASE 

721 

755 

1150 

(142) 

(157) 

(262) 

A  specific  job  or 

training  program 

57.6 

59.1 

57.3 

19 

20 

23 

Just  to  see  what 

jobs  are  offered 

24.7 

21.1 

26.9 

24 

27 

24 

For  nothing  in 

particular 

17.7 

19.  £ 

15.8 

17 

18 

23 

Total 

100ft 

100ft 

100ft 

(19.7ft) 

(20.8ft) 

(22.9ft) 

ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  NPS  MALES 


NFS  males  who  say  that  they  are  very  likely  to  engage  in  enlistment-related 
behaviors  are  more  likely  than  other  NPS  males  to  have  positive  enlistment 
propensity. 


BASE 


NPS  MALES 


Total  Sample 
1979 

Pre-  Fbst- 
Hostage  Hostage 
1978  Taking  Taking 


Percent  at  Each  Level  With 
Positive  Propensity 
1979 

Pre-  Rost- 


1980 


Hostage  Hostage 
1978  Taking  Taking  198< 


1491  721 


755 


1150 


(367)  (142)  (157)  (2! 


Behavioral  intentions  re- 
lated  to  enlistment 


Very  or  somewhat  likely  to: 

Send  for  literature  about 
the  military  forces 


(Q.  3C&) 

17.5 

14.3 

12.0 

13.7 

59 

58 

68 

Talk  to  a  recruiter  for 

one  of  the  military 
services  (Q.  30b) 

20.3 

13.6 

12.5 

14.7  ' 

j 

63 

63 

65 

Ihke  a  physical  or 

written  test  for 
military  service 
(Q.  30d) 

19.5 

11.6 

11.1 

13.8 

64 

59 

67 

Other  related  behavioral 
intentions 


Very  or  somewhat  likely  to: 


Lock  for  a  job,  or  look 
to  change  jobs  (Q.  30c) 

55.2 

51.2 

48.5 

48.2 

29 

25 

25 

Look  for  a  way  to  make 
some  extra  money  in 
your  spare  time  (Q.  30f) 

N/A 

71.2 

69.7 

72.8 

N/A 

23 

26 

Look  for  a  way  to  change 
the  routine  in  your 
life  (Q.  30e) 

N/A 

58.9 

54.4 

56.4 

N/A 

23 

29 

PREFERENCE  TOWARD  JOINING  THE  NATIONAL  GUARD  OR  RESERVES  VS 


THE  ACTIVE  FORCES  _  KM 


•  Half  of  the  NFS  men  surveyed  said  that  if  they  had  to  Join  the  military  the  day  they 
were  interviewed  they  would  Join  a  National  Guard  or  Reserve  unit  rather  than  the 
Active  Military. 


1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

If  you  had  to  join  the  military 
today,  would  you  be:  (Q.  15) 

BASE 

1150 

(262) 

Definitely  more  likely  to 
join  a  ffetional  Guard  or 
Reserve  unit  than  the 

Active  Forces 

24.9 

24 

Somewhat  more  likely  to 
join  a  Guard  or  Reserve 
unit 

25.1 

25 

Somewhat  less  likely  to 
join  .a  Guard  or  Reserve 
unit 

14.1 

17 

Definitely  less  likely  to 
join  |a  Guard  or  Reserve 
unit 

31.5 

24 

CHANGING  COMMITMENTS  AND  INCENTIVES 

N-l-10 

Enlistment  Propensity,  Reduced  Commitment 

Q. 

22a 

N-l-11 

Evening  Drills 

0. 

22d 

N-l-12 

Cash  Bonus  Incentives 

Q. 

27  or 

38a 

N-l-13 

Education  Benefit  Incentives 

Q. 

27  or 

38a 

N-l-14 

Low  Interest  Loan  Incentives 

0. 

38b 

N-l-15 

Civilian-Acquired  Skills 

0. 

21 

N-l-10 


ENLISTMENT  PROPENSITY,  REDUCED  COMMITMENT  —  NPS  MALES 

I 


•  The  proportion  of  NPS  men  who  have  positive  enlistment  propensity  under  2  year 
commitment  conditions  is  significantly  higher  in  1960  than  in  1979,  but  is  lover 
than  in  1978. 

■  •  NPS  men  who  are  positive  toward  enlistment  under  reduced  commitment  conditions  also  • 

tend  to  be  more  positive  on  the  standard  enlistment  propensity  measure. 


I 


The  current  length  of  a  military  service  obligation  is  six  years.  How  likely  would  you 
be  to  enlist  in  the  Guard/Reserve  if  you  had  to  participate  in  drills  for  only  two  years 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  22a) 


NPS  MALES 


Total  Sample 
- 1979 - 


Percent  at  Each  Level  With 
Positive  Propensity 

- im - 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

Definitely  enlist 

7.4 

2.7 

2.7 

4.3 

64 

n 

n 

51 

Probably  enlist 

33.3 

25.5 

21.6 

29.4 

42 

42 

48 

42 

Probably  not  enlist 

29.6 

40.5 

44.2 

41.1 

15 

16 

16 

16 

Definitely  not  enlist 

29.6 

31.4 

31.5 

25.1 

5 

3 

5 

8 

Total 

100* 

100* 

100*. 

100* 

(24.6*) 

(19.7%) 

(20.8*) 

(22.9*) 

i 


#  Base  too  small. 


EVENING  DRILLS  —  NPS  MALES 


•  One -third  of  the  NPS  men  surveyed  had  positive  enlistment  propensity  if  they  could 
attend  required  drills  one  evening  per  week  rather  than  on  weekends. 


Currently  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  How  likely 
would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the  required  drills  one 
evening  a  week,  instead  of  on  weekends?  Would  you  definitely  enlist,  probably  enlist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  22d) 


1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

Definitely  enlist 

3.8 

66 

Probably  enlist 

28.8 

40 

Probably  not  enlist 

43.1 

16 

Definitely  not  enlist 

24.3 

9 

Total 

100% 

(22.9%) 

CASH  BONUS  INCENTIVES  —  NPS  MALES 


•  Three  In  ten  NPS  males  in  1980  have  positive  enlistment  propensity  if  they  are  able 
to  receive  a  $2,000  cash  bonus.  This  proportion  increases  to  four  in  ten  if  the 
cash  bonus  available  is  $3,000. 

•  NPS  men  who  are  positive  toward  enlistment  if  they  can  receive  cash  bonuses  also 
tend  to  be  more  positive  than  other  NPS  men  on  the  standard  enlistment  propensity 
measure.  Those  who  are  positive  with  the  lowest  bonuses  are  most  likely  to  also 
have  positive  enlistment  propensity  with  the  standard  measure. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  27  or  38a)1) 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 
Taking  Taking 

1980 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

BASE 

721 

755 

1150 

(142) 

(157) 

(262) 

A  $2,000  bonus:^) 

Definitely  enlist 

7.6 

5.8 

3.4 

53 

60 

72 

Probably  enlist 

26.3 

25.0 

26.7 

34 

39 

41 

Probably  not  enlist 
Definitely  not 

39.0 

38.4 

43.6 

14 

17 

15 

enlist 

27.1 

30.8 

26.3 

5 

4 

10 

Total 

100% 

100% 

100 % 

(19.7%) 

(20.8%) 

(22.9%) 

A  $2,500  bonus: 

Definitely  enlist 

N/A 

N/A 

4.6 

N/A 

N/A 

62 

Probably  enlist 

N/A 

N/A 

28.6 

N/A 

N/A 

40 

Probably  not  enlist 
Definitely  not 

N/A 

N/A 

41.6 

N/A 

N/A 

14 

enlist 

N/A 

N/A 

25.1 

N/A 

N/A 

10 

Total 

N/A 

N/A 

100% 

N/A 

N/A 

(22.9%) 

A  $3,000  bonus: 

Definitely  enlist 

N/A 

N/A 

8.4 

N/A 

N/A 

50 

Probably  enlist 

N/A 

N/A 

32.0 

N/A 

N/A 

37 

Probably  not  enlist 
Definitely  not 

N/A 

N/A 

35.4 

N/A 

N/A 

12 

enlist 

N/A 

N/A 

24.1 

N/A 

N/A 

10 

Total 

N/A 

N/A 

100% 

N/A 

N/A 

(22.9%) 

1)  This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  27)  and  after  it  on  the  other  half  (as  Q.  38a). 

2)  In  1979  the  bonus  questions  included  the  amounts  of  $1,000,  $1,500  and  $2,000.  Thus, 
$2,000  was  the  highest  amount  given  in  1979  but  it  was  the  lowest  amount  in  1980. 


EDUCATIONAL  BENEFIT  INCENTIVES  —  NPS  MALES 


•  Four  NPS  mles  in  ten  are  positive  toward  enlistment  if  they  can  receive  tuition 
assistance  of  $2,000  per  year  for  up  to  four  years.  This  is  only  six  percentage 
points  Bore  than  are  positive  under  the  $1,000  tuition  assistance  conditions. 

•  NPS  Ben  who  are  positive  toward  enlistment  when  they  can  receive  tuition  assistance 
Incentives  also  tend  to  have  nore  positive  standard  enlistment  propensity  than  other 
NPS  nen. 


How  likely  would  you  be  to  enlist  in  the  Guard /Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  27  or  38a) D 

NPS  MALES 


Total  Sample 
“1373 - 


Percent  at  Each  Level  With 
Positive  Propensity 
1979 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

BASE 

Tuition  assistance 
of  $1,000  per  year 
for  up  to  4  years: 2) 

721 

755 

1150 

(142) 

(157) 

(262) 

Definitely  enlist 

4.5 

4.7 

6.4 

56 

60 

62 

Probably  enlist 

24.7 

19.2 

27.6 

39 

43 

42 

Probably  not  enlist 
Definitely  not 

35.7 

40.1 

41.2 

15 

18 

13 

enlist 

35.1 

36.0 

24.7 

6 

7 

11 

Total 

Tuition  assistance 
of  $1,500  per  year, 
for  up  to  4  years: 

100ft 

100ft 

100ft 

(19.7ft) 

(20.8ft) 

(22.9ft) 

Definitely  enlist 

N/A 

N/A 

6.9 

N/A 

N/A 

59 

Probably  enlist 

N/A 

N/A 

29.1 

N/A 

N/A 

40 

Probably  not  enlist 
Definitely  not 

N/A 

N/A 

39.4 

N/A 

N/A 

13 

enlist 

N/A 

N/A 

24.5 

N/A 

N/A 

9 

Total 

Tuition  assistance 
of  $2,000  per  year, 
for  up  to  4  years: 

N/A 

N/A 

100ft 

N/A 

N/A 

(22.9ft) 

Definitely  enlist 

N/A 

N/A 

9.9 

N/A 

N/A 

61 

Probably  enlist 

N/A 

N/A 

30.0 

N/A 

N/A 

36 

Probably  not  enlist 
Definitely  not 

N/A 

N/A 

36.1 

N/A 

N/A 

11 

enlist 

N/A 

N/A 

24.0 

N/A 

N/A 

9 

Total 

N/A 

N/A 

100ft 

N/A 

N/A 

(22.9ft) 

This  question  appeared  before  the  cash  bonus  question  on  half  of  the  questionnaires 
(as  Q.  27)  and  after  it  on  the  other  half  (as  Q.  38a). 


2)  In  1979  the  education  incentive  questions  included  the  figures  of  $500,  $750  and 
$1,000.  Thus,  $1,000  was  the  highest  amount  given  in  1979  but  the  lowest  amount  in 
1980. 


N-l-14 


LOW  INTEREST  LOAN  INCENTIVES  —  NPS  MALES 


M  — 


a 

a  r 


•  There  is  an  increase  of  twelve  percentage  points  in  NPS  aen  who  have  positive 
enlistment  propensity  if  they  were  to  heorcna  available  for  a  low  Interest  loan  of  up 
to  $10,000  (37  percent)  than  Wbo  say  they  would  enlist  on  the  standard  propensity 
measure  (23  percent). 

•  Two-thirds  of  NPS  men  say  they  would  definitely  enlist  if  they  were  to  become 
eligible  for  low  interest  loans  have  positive  propensity  on  the  standard  measure. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  become  eligible  for 
(NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (Q.  38b) 


1980 

NPS  MALES 


Total  Sample 

1 - 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $6,000 

Definitely  enlist 

5.0 

67 

Probably  enlist 

25.5 

42 

Probably  not  enlist 

42.5 

14 

Definitely  not  enlist 

27.0 

11 

Total 

100% 

(22.9%) 

A  lew  interest  loan  directly 
fran  the  government  of  up 
to  $8,000 

Definitely  enlist 

6.5 

66 

Probably  enlist 

26.3 

40 

Probably  not  enlist 

41.8 

13 

Definitely  not  enlist 

25.4 

9 

Total 

100% 

(22. 9*) 

A  lew  interest  loan  directly 
from  the  government  of  up 
to  $10,000 

Definitely  enlist 

8.4 

65 

Probably  enlist 

29.1 

34 

Probably  not  enlist 

38.2 

14 

Definitely  not  enlist 

24.3 

_ 10_ 

Total 

100% 

(22.9%) 

! 


Total 


CIVILIAN-ACQUIRED  SKILLS  —  NPS  MALES 


•  Three  In  five  NPS  men  saapled  felt  that  they  bad  ski  11s  that  the  Guard/Reeerve  could 

•  NPS  men  who  felt  that  they  bad  skills  which  could  be  used  by  the  Guard /Reserve  are 
■ore  likely  than  NPS  men  who  do  not  think  they  have  such  skills  to  have  positive 
enlistment  propensity. 

Do  you  think  some  National  Guard  and  Reserve  units  offer  advanced  rank  and  pay  for 
certain  skills  people  have  learned  in  civilian  life?  (Q.  21a) 


1980 

NP5“H3CLES 


Total  Sample 

Percent  at  Bach  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

Yes 

66.5 

23 

Not  sure  or  don’t  know 

19.7 

33 

No 

13.7 

18 

Total 

100* 

(22.9%) 

Do  you  think  you  have  skills  that  the  Guard/Reserve  might  be  interested  in?  (Q.  21b) 


1980 

NPS  MALES 


Total  Sample 

Percent  a.t  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

Yes 

60.3 

26 

Not  sure  and  don't  know 

12.2 

26 

No 

27.6 

16 

Total 

ioo% 

(22.9%) 

How  likely  is  it  that  you  would  enlist  in  the  National  Guard  or  the  Reserves  if  you  could 
receive  advanced  rank  and  pay  for  the  skills  you  have  learned  in  civilian  life?  Would 
you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 

(Q.  21c) 


1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

Definitely  enlist 

3.2 

69 

Probably  enlist 

25.7 

44 

Probably  not  enlist 

44.3 

16 

Definitely  not  enlist 

26.8 

8 

Total 

10C% 

(22.9%) 

N-l-16 


DEMOGRAPHICS 


N-l-17 

Ethnic  Composition 

0. 

52 

N-l-18 

Parental  Characteristics 

Q. 

48,  46 

N-l-19 

Childhood  Family  Factors 

Q. 

49,  44 

N-l-20 

Age  Composition 

Q. 

k 

N-l-21 

Schooling 

Q. 

1,  2,  3, 

4, 

5a 

N-l-22 

School  Success  and  Technical  Training 

0. 

4,  5b 

N-l-23 

Current  and  Planned  Higher  Education 

0. 

6 

N-l-24 

Family  Status 

Q. 

41,  42, 

40 

N-l-25  Dependents 


0.  47 


ETHNIC  COMPOSITION  —  NPS  MALES 

B 


•  NPS  men  who  axe  members  of  ethnic  or  racial  minority  groups  are  more  likely  than 
white  NPS  wen  to  have  positive  enlistment  propensity. 

•  In  I960,  the  percentage  of  ethnic  and  racial  minorities  with  positive  propensity  is 
twice  as  large  as  the  percentage  of  white  NPS  men  with  positive  propensity. 

NPS  MALES 


Percent  at  Each  Level  With 
Total  Sample  Positive  Propensity 

1979  1979 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

Ethnic  Composition  (Q.  52) 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

White,  not  of  hispanic 
origin 

82.8 

83.1 

83.7 

81.2 

22 

17 

18 

19 

Non -White 

17.3 

16.9 

16.3 

18.8 

37 

32 

34 

39 

Black  (not  of  hispanic 
origin ) 

9.6 

8.0 

8.0 

10.5 

43 

35 

40 

44 

American  Indian  or 
Alaskan  Native 

3.2 

4.1 

3.6 

3.0 

28 

31 

26 

29 

Hispanic 

3.1 

3.7 

3.6 

3.9 

27 

23 

30 

38 

Asian  or  Pacific  Islander 

■  1.3 

1.1 

1.1 

1.1 

n 

n 

n 

# 

Total 

100% 

100% 

100% 

100% 

(24.6%)  (19.7%)  (20.8%) 

(22.9%) 

tt  Base  too  snail 


N-l-18 


PARENTAL  CHARACTERISTICS  —  NPS  MALES 


•  NPS  males  those  parents  (father  or  mothers)  hod  at  least  sene  college  are  leas 
likely  than  other  NPS  males  to  have  positive  enlistment  propensity. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre- 

Rost- 

Pre- 

Rost- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262 

Father's  Education:  (Q. 

43) 

Less  than  high  school 

graduate 

25.4 

25.5 

21.2 

21.4 

28 

20 

22 

26 

High  school  graduate 

or  vo-tech 

35.7 

35.6 

35.5 

37.9 

23 

21 

23 

23 

At  least  seme  college 

2G.2 

26.8 

29.8 

29.6 

19 

17 

15 

18 

Don't  know 

12.7 

12.1 

13.5 

11.1 

35 

23 

24 

41 

Tbtal 

100% 

100% 

100% 

100% 

(24.6%) 

(19.7%) 

(20.8%) 

(2  2.93 

Mother's  Education:  (Q. 

46) 

Less  than  high  school 

graduate 

21.9 

20.4 

17.9 

17.5 

31 

20 

30 

34 

High  school  graduate 

or  vo-tech 

48.6 

50.0 

51.2 

49.7 

25 

19 

18 

21 

At  least  some  college 

20.8 

21.1 

23.1 

25.0 

16 

16 

20 

16 

Don't  know 

8.7 

8.5 

7.9 

7.8 

28 

28 

17 

48 

Tbtal 

100% 

100% 

100% 

100% 

(24.6%) 

(19.7%) 

(20.8%) 

(22.93 

N-l-19 


CHILDHOOD  FAMILY  FACTORS  —  NPS  MALES 


Almost  one  NPS  male  In  three  has  four  or  more  siblings. 


NPS  MALES 

- - - 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre- 

Fbst- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978  Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1491  721 

755 

1150 

(367) 

. 

(142) 

(157) 

(262) 

Number  of 

siblings : 

(Q-  49) 

None  or 

one 

21.6  26.9 

21.0 

23.9 

24 

19 

18 

24 

Two 

25.6  23.0 

26.5 

23.1 

24 

17 

22 

15 

Three 

19.0  21.9 

20.1 

20.2 

21 

20 

24 

22 

Four  or 

more 

33.8  28.2 

32.4 

32.7 

28 

23 

20 

29 

Tbtal 

100%  100% 

100% 

100% 

(24.6%)  (19.7%) 

(20.8%) 

(22.9%) 

During  most  of  first 
ten  years  of  life, 
lived:  (Q.  44) 

On  a  farm 
In  a  town 
In  a  suburb 
In  a  city 

Total 


N/A 

17.4 

13.2 

14.2 

N/A 

23.4 

23.1 

24.9 

N/A 

31.3 

31.6 

29.6 

N/A 

27.8 

32.0 

31.1 

N/A 

100% 

100% 

100% 

N/A 

20 

24 

26 

N/A 

21 

25 

20 

N/A 

16 

18 

19 

N/A 

22 

20 

27 

N/A 

(19.7%) 

(20.8%) 

(22.9%) 

N-l-20 


AGE  COMPOSITION  —  NPS  MALES 


•  NPS  man  who  are  17  1/2  and  18  years  of  age  are  nuch  more  likely  to  have  positive 

enlistment  propensity  than  NPS  men  ages  19  to  22.  NPS  men  who  are  23  to  26  years  of 
age  are  least  likely  to  have  positive  propensity  toward  enlisting  in  the  National 
Guard  or  Reserves. 


NPS  MALES 


Total  Sample 

' 

Percent  at  Each  Level  With 
Fbsitive  Propensity 

1979 

1979 

Pre- 

Jtost- 

Pre- 

Fbst- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Thking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

Age  (Q.  k) 

17.5 

13.3 

10.8 

10.1 

9.0 

48 

47 

45 

50 

18 

14.9 

12.9 

11.4 

12.2 

36 

28 

31 

38 

19 

12.6 

9.7 

10.7 

11.4 

26 

23 

24 

23 

20 

9.9 

7.4 

10.1 

10.6 

24 

26 

18 

28 

21 

11.7 

10.5 

8.6 

9.9 

21 

24 

18 

22 

22 

8.5 

12.3 

9.5 

9.5 

15 

8 

21 

21 

23 

7.4 

10.0 

8.2 

9.6 

17 

7 

16 

8 

24 

7.9 

8.9 

9.5 

10.3 

14 

14 

11 

13 

25 

7.8 

8.6 

10.9 

10.2 

10 

10 

15 

12 

26 

6.1 

8.9 

11.0 

7.4 

4 

6 

7 

9 

Total 


100%  100% 


100% 


100%  1(24.6%)  (19.7%)  (20.8%)  (22.9%) 


N-l-21 


SCHOOLING  —  NPS  MALES 

UPS  men  who  mere  high  school  students  at  the  time  of  the  surveys  mere  more  likely 
than  other  NPS  nen  to  have  positive  enlistment  propensity. 


NPS  MALES 


Total  Sample 
"1979 

Pre-  Poet- 
Hostage  Hostage 


Percent  at  Each  Level  With 
Positive  Propensity 
1979 

Pre-  Poet- 
Hostage  Hostage 


BASE 

Less  than  high  school 


1978  Taking  Taking  1980  1978  Taking  Taking  1980 

1491  721  755  1150  (367)  (142)  (157)  (262) 


graduate 

25.6 

21.9 

Currently  attending 
school*' 

17.0 

14.0 

(Planning  vocational 
training  or  college 

after  high  school)2) 

(11.0) 

(10.4) 

Planning  to  return  to 

school 

2.7 

2.4 

Dropouts 

5.9 

5.5 

High  school  graduate 

74.3 

66.8 

Currently  attending: 

.  Vocational  or  technical 
school 

.  Two-year  college 
.  Four-year  college 

Planning  to  attend: 

.  Vocational  or  technical 
school 

.  Two-year  college 
.  Four-year  college 

Not  planning  school 

College  graduate3) 


Currently  attending 
graduate  or 
professional  school 
Planning  to  attend 
graduate  or 
professional  school 
Not  planning  school 

Graduate  or  professional 


Total 


100%  100%  100%  100%  (24.6%)  (19.7%)  (20.8%)  (22.9%) 


See  next  page  for  footnotes. 


N-l-22 


SCHOOL  SUCCESS  AND  TECHNICAL  TRAINING  —  NPS  MALES 


•  NPS  mles  who  sere  C  students  in  high  school  have  a  higher  enlistment  propensity 
than  other  NPS  Bales. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

Grades  in  high  school 
(Q.  48) 

A 

11.2 

12.0 

13.9 

14.7 

12 

19 

10 

13 

B 

44.7 

47.9 

48.1 

48.0 

23 

17 

20 

22 

C 

40.0 

35.7 

33.6 

33.2 

29 

26 

25 

28 

D  or  F 

4.1 

4.4 

4.4 

4.1 

28 

6 

24 

23 

Total 

100* 

100* 

100* 

100* 

(24.6*)  (19.7*) 

(20.8*) 

(22.9*) 

Those  with  technical 
training  or  who  plan 
technical  training1) 

14.4 

13.3 

11.5 

11.0 

28 

26 

25 

32 

*)  Percent  of  total;  those  who  have  had  technical  training  (Q.  1)  or  are  currently 
attending  technical  school  or  are  planning  to  attend  technical  school  (Q.  4).  For 
1979  only,  those  who  took  shop  courses  in  high  school  (Q.  5b)  are  also  included. 


FOOTNOTES  FOR  N-l-21: 


#  Base  too  small. 

Respondents  who  say  they  don't  know  their  education  status/plans  or  whose  status/plans 
do  not  fit  the  categories  presented  above  (e.g.,  college  graduates  attending 
vocational  school)  are  not  tabled.  Therefore,  the  percentages  within  each  section  may 
not  add  to  the  total  percent  for  that  section. 

2)  Percent  of  total  sample. 

3)  College  graduates  were  not  included  in  the  1978  sample. 


N-l-23 
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CURRENT  AND  PLANNED  HIGHER  EDUCATION  —  NPS  MALES 

•  The  percentages  of  NPS  males  in  the  1980  sample  Ao  are  currently  attending  or 

planning  to  attend  vocational  school  or  college  are  higher  than  the  percentages  in 
or  planning  vocational  school  or  college  in  the  previous  years'  samples. 

NPS  MALES 


Total  Sample 
1979 


Currently  attending 
vocational  school  or 
college^ 

BASE 

Number  of  courses  per 
semester:  (Q.  6a) 

1  or  2 
3-5 
6  or  more 

Don't  know 

Using  financial  assistance 
(Q.  6b)2) 

Planning  to  attend 
vocational  school  or 
college^) 

BASE 

Number  of  courses  per 
semester:  (Q.  6b) 

1  or  2 
3-5 
6  or  more 

Don't  know 

Using  financial  assistance 
(Q.  6b)2) 


Pre-  Post- 


1978 

Hostage 

Taking 

Hostage 

Taking 

1980 

23.9 

22.6 

21.2 

27.1 

356 

163 

160 

312 

25.0 

20.9 

27.5 

19.9 

54.2 

65.6 

55.0 

57.7 

11.0 

8.5 

12.5 

18.0 

9.8 

4.9 

5.0 

4.5 

N/A 

39.9 

35.4 

35.8 

18.6 

15.5 

16.6 

22.3 

277 

112 

125 

257 

39.0 

35.7 

36.0 

36.2 

24.9 

28.6 

31.2 

31.9 

3.2 

5.3 

4.8 

5.4 

32.9 

30.9 

28.0 

26.5 

N/A 

34.9 

30.1 

33.3 

Percent  at  Each  Level  With 
Positive  Propensity 
1979 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

17 

20 

16 

16 

(59) 

(33) 

(64) 

(55) 

21 

29 

14 

10 

15 

19 

17 

17 

15 

# 

# 

18 

14 

# 

21 

N/A 

24 

14 

18 

24 

19 

20 

27 

(67) 

(13) 

(31) 

(75) 

18 

12 

22 

16 

41 

n 

35 

n 

# 

n 

14 

22 

26 

20 

34 

N/A 

18 

23 

30 

#  Base  too  small. 

1)  Percent  of  total.  Includes  college  graduates  currently  attending  school. 

2)  Asked  of  graduate  students  in  1979  and  1980.  The  1979  ba9e  increased  by  15  to  18 
respondents. 


FAMILY  STATUS  —  NPS  MALES 


•  NPS  nales  who  are  not  married  are  more  likely  than  married  NPS  males  to  have 
positive  enlistment  propensity. 

•  NPS  Dales  who  live  with  their  parents  are  more  likely  than  other  NPS  men  to  have 
positive  enlistment  propensity. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

197 9 

Pre- 

Post- 

Pre- 

P06t— 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

Marital  Status  (Q.  41a) 

Married: 

24.7 

26.8 

27.2 

22.5 

14 

11 

16 

14 

.  Living  with  spouse 

24.0 

26.4 

26.5 

21.6 

14 

12 

15 

16 

(Spouse  working)1) 

(Q.  41b) 

(54.5) 

(61.1) 

(59.5) 

(60.9) 

(16) 

(11) 

(!4) 

(ID 

.  Separated 

0.7 

0.4 

0.7 

0.9 

n 

n 

# 

n 

Not  married: 

75.3 

73.3 

72.8 

77.6 

28 

23 

23 

25 

.  Single 

73.6 

71.6 

70.3 

75.8 

29 

23 

24 

28 

.  Widowed ,  divorced 

1.7 

1.7 

2.5 

1.7 

n 

n 

n 

n 

(Planning  marriage)2) 

(Q.  41c) 

(8.8) 

(12.7) 

(10.9) 

(10.2) 

(26) 

(29) 

(16) 

(26) 

Total 

100% 

100% 

100% 

100% 

(24.6%) 

(19.7%) 

(20.8%) 

(22.9%) 

Own  heme  (and  not  living 

with  parents)  (Q.  42) 

N/A 

17.9 

18.5 

15.6 

N/A 

8 

15 

13 

Living  with  parents 

(Q.  40) 

N/A 

52.7 

50.9 

55.4 

N/A 

26 

27 

31 

P  Base  too  snal  1 . 

1)  Percent  of  those  living  with  spouse. 

2)  Percent  of  those  tfio  are  not  married. 


N-l-25 


DEPENDENTS  —  NPS  MALES 


Approximately  three  NPS  men  in  ten  sampled  have  at  least  one  dependent. 


NPS  MALES 


Total  Sample 


1979 


Pre- 


Rost - 


Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

Number  of  dependents 

(Q.  47a) 

None 

69.2 

69.1 

67.3 

71.4 

27 

21 

22 

24 

One 

13.6 

15.0 

14.7 

12.7 

18 

18 

18 

19 

Two 

9.9 

8.6 

9.0 

9.3 

20 

16 

24 

23 

Three 

4.8 

5.1 

6.9 

4.6 

Four 

1.5 

1.8 

1.5 

1.1 

22 

13 

18 

24 

Five  or  more 

0.9 

0.4 

0.7 

0.9 

— 

■ - 

-  — 

Total 

100% 

100% 

100% 

100% 

— — 

C\3 

§4 

(19.7%) 

(20.8%) 

(22.9%) 

Major  caretakers  for 

children  below  the  age 
of  181)  (Q.  47b) 

N/A 

N/A 

N/A 

51.5 

N/A 

N/A 

N/A 

22 

(Percent  of  those  who  are 
the  major  caretakers  who 

are  responsible  for 
children  below  the  age 
of  6)  (Q.  47c) 

N/A 

N/A 

N/A 

(88.8) 

N/A 

N/A 

N/A 

(20) 

Percent  at  Each  Level  With 
Positive  Propensity 
1979 


Pre- 


Post- 


1)  Percent  of  those  who  have  at  least  one  dependent 


EMPLOYMENT  FACTORS 


N-l-27 

Employment  Factors,  1 

Q. 

7a, 

9,  13 

N-l-28 

Employment  Factors,  2 

0. 

26 

N-l-29 

Difficulty  Finding  a  Job 

Q. 

13 

7a, 

7b, 

N-l-30 

Current  Employment  Description 

Q. 

11 

N-l-31 

Current  Job  Training  Type 

Q. 

11 

N-l-32 

Anticipated  Type  of  Future  Employment 

0. 

11 

N-l-33 

Employment  and  Type  of  Employment 

Projected 

Q. 

14 

N-l-34 

Perceptions  of  the  Future 

Q. 

12 

N-l-35 

Guard/Reserve  Service  and  Civilian  Jobs 

0. 

23, 

24 

25 


N-l-27 


EMPLOYMENT  FACTORS,  1  —  NPS  MALES  .  j 

•  Bnployed  NPS  Ben  who  work  21  to  30  hours  per  week  are  Bore  likely  than  other  j 

alloyed  NPS  Ben  to  have  positive  enlistaent  propensity.  •  j 


NPS  M 

ALES 

v v. •  y 

Percent  at  Each  Level  With 

.  a 

•  1 

Total  Sample 

Positive  Propensity 

mr  *'  “  *  — 

I§7$ 

1979 

Pre- 

Post- 

Pre- 

Post- 

:  : 

Hostage 

Hostage 

Hostage 

Hostage 

•  . 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

•  -I 

Currently  employed1) 

0 

(Q.  7a) 

76.5 

77.8 

78.5 

75.4 

23 

18 

18 

21 

( Sel f -employed ) 2 ) 

(N/A)  (N/A) 

(N/A) 

(8.3) 

(N/A)  (N/A) 

(N/A) 

(22) 

BASE 

1140 

561 

593 

867 

(262) 

(98) 

(108) 

(185) 

-  : 

Hours  per  week  (Q.  9a) 

*  . 

20  or  less 

14.3 

14.3 

10.5 

14.4 

30 

22 

24 

26 

I 

21  to  30 

8.3 

7.7 

10.0 

7.3 

32 

28 

27 

29 

■ .  ■] 

31  to  45 

56.3 

56.3 

59.1 

58.2 

19 

17 

16 

22 

•  V 

46  to  48 

4.8 

3.9 

4.6 

3.5 

30 

n 

# 

17 

49  or  more 

16.3 

17.7 

15.9 

16.6 

21 

12 

18 

15 

Looking  for  a  second 

“1 

.  /- 
V-  .*•  0 

job3)  (Q.  9b) 

(N/A) 

(30.8) 

(33.8) 

(33.1) 

(N/A) 

(26) 

(22) 

(28) 

• .  • .  • . 

Difficulty  of  finding 
a  second  job4) 

.  .  i 

• 

(Q.  9c) 

^ .  h 

Very  difficult 

N/A 

N/A 

N/A 

33.9 

N/A 

N/A 

N/A 

32 

•*.  *’  '  *, 

Somewhat  difficult 

N/A 

N/A 

N/A 

39.1 

N/A 

N/A 

N/A 

32 

’•.v**  - 

Somewhat  easy 

N/A 

N/A 

N/A 

19.7 

N/A 

N/A 

N/A 

20 

•  .  *  ■  - , 

Very  easy 

N/A 

N/A 

N/A 

7.3 

N/A 

N/A 

N/A 

12 

• 

#  Base  too  small. 


1)  Percent  of 

2)  Percent  of 

3)  Percent  of 

4)  Percent  of 


total;  all  other  percentages  in  this  table  refer  to  base  indicated, 
those  currently  employed  (Q.  8). 
those  working  48  hours  or  less, 
those  looking  for  a  second  job. 


f 


EMPLOYMENT  FACTORS,  2  —  NPS  MALES 

•  Approximately  one- third  of  the  employed  NPS  men  feel  that  their  company  is  positive 
toward  employees'  participation  in  the  Guard /Reserve. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

|  1979 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

Pre-Hostage 

Taking 

Po6t-Hostage 

Taking 

1980 

Employed 

77.8 

78.5 

75.4 

18 

18 

21 

BASE 

Does  company  have 
a  specific  policy 
about  Guard/Reserve 
participation? 

(Q.  26a) 

561 

593 

867 

(98) 

(108) 

( 185) 

Yes 

19.1 

21.9 

23.1 

12 

15 

17 

No 

54.7 

55.1 

55.0 

19 

19 

23 

Don't  know 

26.2 

22.9 

21.9 

18 

19 

21 

Total  100% 

With  regard  to  Guard/ 

Reserve  participa¬ 
tion,  company 
perceived  as:  (0.26b) 

100% 

100% 

( 17.  f>%) 

(18. 2*) 

(21.3%) 

Positive 

31.7 

32.4 

37.6 

19 

22 

22 

Neutral 

51.9 

51.4 

50.7 

17 

16 

21 

Negative 

7.7 

7.6 

6.7 

19 

16 

23 

Don’t  know 

8.7 

8.6 

5.0 

16 

16 

13 

Total 

Talked  with  supervi¬ 
sor  or  supervisor 
talked  to  respondent 
about  company  atti¬ 
tude:  (Q.  26c) 

100% 

100% 

100% 

(17.5%) 

(18.2%) 

(21.3%) 

Yes 

Supervisors 
attitude  was 

6.4 

5.2 

6.7 

33 

# 

37 

Positive 

3.0 

2.2 

2.6 

a 

n 

n 

Neutral 

2.7 

2.0 

1.6 

# 

n 

# 

Negative 

0.5 

1.0 

0.4 

n 

ft 

n 

Undetermined 

No  and  don't  know 

0.2 

93.6 

0.0 

94.8 

0.0 

93.3 

n 

16 

n 

18 

n 

22 

( 18.2*1)  (21. 3*) 


No  and  don't  know  93.6 
Total  100% 


94.8 

100% 


93.3 

100% 


16 

(17.5*) 


^ 
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DIFFICULTY  FINDING  A  JOB  —  NPS  MALES 

•  Employed  NPS  men  in  the  1980  sample  were  more  likely  to  perceive  finding  the 
appropriate  Job  to  be  difficult  than  did  eoployed  NPS  men  in  the  previous  years' 
samples. 

•  In  the  1980  sample  almost  one  NPS  male  in  four  is  unemployed  and  over  half  of  the 
unemployed  NPS  males  are  looking  for  work. 


NPS  MALES 


BASE 

Those  employed  at  this 
time  last  year 

Currently  employed1) 

(Q-  7a) 

RASE 

Perceived  difficulty  of 
finding  appropriate 

Job_T<5.T3) - 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 

Currently  unemployed1 ) 

(Q.  7a) 

BASE 

Look! ng  for  work  (Q.  7b) 

Perceived  difficulty  of 
finding  appropriate 
job  (Q.  13) 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 


Total  Sample 
1979 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1491 

721 

755 

1150 

N/A 

N/A 

N/A 

76.7 

76.5 

77.8 

78.5 

75.4 

1140 

561 

593 

867 

15.2 

14.2 

14.2 

21.8 

42.4 

39.8 

44.6 

45.0 

29.2 

32.7 

27.6 

22.5 

13.2 

13.3 

13.6 

10.7 

23.5 

22.2 

21.5 

24.6 

353 

160 

162 

283 

55.0 

55.6 

54.3 

57.6 

21.9 

21.9 

21.2 

26.7 

45.3 

47.1 

45.7 

43.2 

26.0 

25.2 

22.5 

22.7 

6.8 

5.B 

10.6 

7.3 

Percent  at  Each  Level  With 
Positive  Propensity 
1575 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

(367) 

(142) 

(157) 

(262) 

N/A 

N/A 

N/A 

22 

23 

18 

18 

21 

(262) 

(98) 

(108) 

(185) 

28 

23 

17 

21 

22 

16 

18 

22 

22 

20 

18 

18 

25 

11 

22 

25 

30 

28 

30 

27 

(105) 

(44) 

(49) 

(77) 

41 

29 

34 

32 

43 

21 

44 

29 

28 

32 

29 

28 

27 

28 

24 

27 

13 

33 

25 

25 

Percent  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 


CURRENT  EMPLOYMENT  DESCRIPTION  —  NPS  MALES 


•  NPS  men  in  the  I960  sample  who  were  employed  in  unskilled  or  manual  jobs  or  who  were 
fanners  were  more  likely  to  have  positive  enlistment  propensity  than  were  other  NPS 
men. 


1980 

npFmales 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

Percent  of  total  who  are 
currently  employed  outside 
the  home  and  not  currently 
in  school 

(52.1) 

(21.5) 

BASE 

599 

121 

Type  of  job:  (Q.  11) 

Professional /technical 

30.7 

17 

Snail  business 

10.2 

26 

Sales 

9.0 

11 

Clerk/typist/secretary 

2.3 

# 

Skilled  crafts 

22.2 

21 

Unskilled  or  manual 

12.8 

37 

Service  worker 

8.0 

16 

Fanner 

4.0 

39 

Student 

0.0 

# 

Other 

0.7 

n 

#  Base  too  small 
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CURRENT  JOB  TRAINING  TYPE  —  NPS  MALES 


The  majority  (56  percent)  of  NPS  men  in  the  1980  sample  who  were  attending  school  or 
college  were  training  for  professional  or  technical  jobs. 

1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

Itercent  of  total  who  are 
currently  attending  school 
or  college 

(37.3) 

(27.5) 

BASE 

429 

108 

Type  of  job  training:  (Q.  11) 

Professional /technical 

5G.4 

22 

Snail  business 

12.6 

24 

Sales 

4.9 

10 

Clerk/ typi st / secretary 

0.9 

n 

Skilled  crafts 

12.1 

25 

Unskilled  or  manual 

4.0 

59 

Service  worker 

4.9 

43 

Farmer 

2.3 

| 

# 

Student 

1.9 

# 

Other 

0.0 

n 

*  1 


#  Base  too  snail 
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ANTICIPATED  TYPE  OF  FUTURE  EMPLOYMENT  —  NPS  MALES 


The  percentage  of  NPS  men  sampled  who  were  unemployed  and  not  attending  school  oar 
college  and  who  anticipate  a  professional/technical  Job  (29  percent)  is  higher  than 
the  percentage  anticipating  other  types  of  Jobs  or  Job  training. 

1980 

np5"MLes 


Total  Sample 


Percent  at  Bach  Level  With 
Positive  Propensity 


Percent  of  total  who  are 
currently  not  attending 
school  or  college  and  are 
not  employed  outside  the 


(29.5) 


Professional /technical 
Snail  business 
Sales 

Clerk/ typi st / secretary 
Skilled  crafts 
Unskilled  or  manual 
Service  worker 
Farmer 
Student 


#  Base  too  snail 
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EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  NPS  MALES 

•  Employed  NPS  men  who  have  a  positive  propensity  for  working  at  a  desk  in  a  business 
office  are  less  likely  than  other  NPS  men  to  have  positive  enlistment  propensity. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1 

1979 

1979 

Pre- 
Hostage 
1978  Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

Currently  Employed1 ) 

76.5 

77.8 

78.5 

75.4 

(23) 

(18) 

(18) 

(21) 

- 

BASE 

1140 

561 

593 

867 

(262) 

(98) 

(108) 

(185) 

Those  who  have  a 
positive  propensity 
for  working:  (Q.  14a -c) 

In  a  factory3) 

(factory  only)3) 

2G.5 

15.9 

25.3 

14.8 

23.0 

14.3 

21.2 

13.0 

31 

25 

27 

22 

28 

24 

27 

26 

At  a  desk  in  a 
business  office3) 
(office  only)3) 

32.3 

13.0 

39.3 

17.6 

35.3 

15.5 

34.0 

16.7 

24 

18 

19 

16 

18 

15 

17 

14 

1 

As  a  salesperson3) 
(sales  only)3) 

31.9 

11.4 

29.9 

10.0 

31.6 

10.3 

27.7 

9.0 

29 

18 

20 

23 

20 

16 

26 

31 

.  / 

Currently  Unemployed1) 

23.5 

22.2 

21.5 

24.6 

(30) 

(28) 

(30) 

(27) 

r 

BASE 

351 

160 

162 

283 

(105) 

(44) 

(49) 

(77) 

Those  who  have  a 
positive  propensity 
for  working:  (Q.  14a -c) 

In  a  factory3) 

(factory  only)3) 

23.5 

9.4 

23.9 

11.9 

18.0 

7.4 

20.6 

9.9 

45  40 

46  # 

# 

n 

43 

39 

At  a  desk  in  a 
business  office3) 
(office  only)3) 

40.5 

17.1 

35.7 

16.9 

39.5 

14.8 

35.7 

16.6 

28 

32 

29 

30 

34 

29 

31 

28 

As  a  salesperson3) 
(sales  only)3) 

39.8 

12.8 

33.8 

11.9 

38.5 

14.2 

31.4 

12.4 

31 

31 

24 

n 

40 

n 

32 

29 

#  Base  too  small. 

1)  Percent  of  total. 

3)  Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for 
other  work  areas.  Percent  based  on  total  employed  or  unemployed. 

3)  Those  who  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  have 
a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work).  Percent  based  on  total  employed  or  unemployed. 
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PERCEPTIONS  OF  THE  FUTURE  —  NPS  MALES 


•  Alanert  three  NPS  men  in  four  say  that,  compared  to  now,  things  look  better  for  the 
future. 


How  do  things  look  for  the  future?  Do  you  think  that,  compared  to  now,  you'll  be  much 
better  off  in  a  year  or  two,  somewhat  better  off,  about  the  same,  or  worse  off  in  a  year 
or  two?  (0.  12) 


1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

Much  better  off  in  a 

1150 

(262) 

year  or  two 

35.1 

22 

Somewhat  better  off 

39.4 

23 

About  the  same 

1.9.4 

21 

Worse  off 

6.1 

28 

Total 


100% 
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GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  NPS  MALES 


•  About  half  of  the  NPS  men  feel  that  it  would  help  in  a  civilian  Job  if  they  were  in 

the  National  Guard  or  Reserves. 

•  Unemployed  NPS  men  are  more  likely  than  employed  NPS  men  to  feel  that  being  in  the 

Guard/Reserve  would  help  in  a  civilian  job. 

NPS  MALES 

• 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

1 

Pre-fbstage  Fbst-Hostage 
Taking  Taking 

1980 

Pre-Hostage 

Taking 

Post -Hostage 
Taking 

1980 

• 

BASE  721 

755 

1150 

Q42) 

d57) 

(262) 

1 

Percent  of  total  who 
perceive  that  it  would 
help  in  a  civilian  job 
if  he/she  were  to  be 
a  member  of  the  Guard/ 
Reserve  (Q.  23)  51.7 

48.1 

48.1 

27 

30 

33 

• 

Percent  of  those 
employed1)  4G.7 

44.7 

46.7 

24 

27 

32 

• 

Percent  of  those 
unemployed2)  69.4 

60.5 

61.5 

32 

39 

37 

w 

* 

Itereent  of  total  who 
perceive  that  an 
employer  would  hold 
a  job  for  someone  who 
was  away  in  active 
duty  training  for  3 
to  6  months  (Q.  24)  62.4 

60.3 

58.4 

21 

24 

25 

• 

b 

Percent  of  those 
employed1)  62.4 

62.6 

60.8 

18 

20 

24 

-  -  •  -•« 

• 

Percent  of  those 
unemployed2)  62.5 

51.9 

51.2 

31 

40 

29 

i 

Percent  of  total  who 
perceive  that  employee 
would  lose  all  of  his/ 
her  seniority  during 
the  training  period 
for  Guard/Reserve 
(Q.  25)  22.1 

20.3 

25.0 

23 

25 

28 

• 

Percent  of  those 
employed1)  21.6 

19.6 

26.4 

23 

17 

24 

• 

Percent  of  those 
unemployed2  )  23 . 8 

22.8 

20.8 

24 

49 

43 

!)  BASE  =  561,  1979  pre-hostage  taking;  BASE  = 
1980. 

593,  1979  post-hostage  taking;  BASE 

=  867, 

• 

2)  BASE  *  160;  1979  pre-hostage  taking;  BASE  = 
1980. 

162,  1979  post-hostage  taking;  BASE 

=  283, 

*.*  *.  '.*  *  ,* 

» 

• 

< 
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SOORCES  OP  SOCIAL  SUPPORT 


V- 1 -37 

Contacts  with  Military  Personnel 

Q. 

45a , 

b 

N  -  1  -  3  ft 

Contacts  with  Career  ?lilitary  Personnel 

0. 

45c, 

d 

N-l-39 

Incidence  of  Best  Friends  Joining  the 
Service 

0. 

50 

N-l-40 

Sources  of  Social  Support  for  Enlistment 

o. 

17a, 

b, 

N-l-41 

Perceived  Social  Support  for  Enlistment 

0. 

51a 

N-l-42 

Support  Toward  and  From  Significant  Others 
for  Guard/Reserve  Participation 

Q. 

51b, 

c 
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CONTACTS  WITH  MILITARY  PERSONNEL  —  NPS  MALES 


•  NPS  men  whose  uncles  served  in  the  military  are  more  likely  than  other  NPS  men  to 
have  positive  enlistment  propensity. 


1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

Father  served  in  the 
military  (Q.  45b) 

4G.0 

19 

Uncle  served  in  the 
military 

45.3 

26 

Those  mentioning  more 
than  one  relative^) 

42.3 

23 

1)  Percent  of  total. 
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CONTACTS  WITH  CAREER  MILITARY  PERSONNEL  —  NPS  MALES 


The  percentages  of  NPS  men  reported  that  their  uncle  ms  a  career  military  man 
are  higher  than  the  percentages  reporting  each  other  relative  as  career  military. 


NPS  MALES 


Total  Sample 
1979 

Pre-  Poet- 


Percent  at  Each  Level  With 
Positive  Propensity 
1979 

Pre-  Post- 


1978 

Hostage 

Taking 

Hostage 

Taking 

19801) 

1978 

Hostage 

Taking 

Hostage 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262 

Father  was  a  career 

military  nan 

16.3 

14.2 

14.8 

4.7 

39 

31 

28 

24 

Other  close  relatives 
career  military 
personnel  (Q.  45c) 

N/A 

41.5 

38.2 

22.2 

N/A 

28 

22 

28 

Those  mentioning  more 

than  one  relative2) 

N/A 

4.4 

3.0 

2.4 

N/A 

19 

ft 

ft 

Percent  mentioning  parti¬ 
cular  individual  as 
career  military:  (Q.  45d) 

Uncle  or  aunt 

N/A 

27.2 

23.6 

13.2 

N/A 

30 

23 

29 

Brother  or  sister 

N/A 

6.4 

3.7 

3.0 

N/A 

20 

21 

29 

Cousin 

N/A 

5.8 

5.7 

6.3 

N/A 

26 

26 

30 

Other 

N/A 

3.3 

5.3 

0.6 

N/A 

ft 

20 

ft 

Base  too  small. 


In  1978  and  1979  respondents  were  asked  if  their  fathers  had  been  career  military  me 
but  in  1980  they  were  asked  to  list  any  relatives  who  had  military  careers. 

2)  Percent  of  total. 


INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  NPS  MALES 


•  NPS  men  whose  friends  have  recently  joined  or  talked  about  joining  the  military  are 
more  likely  than  other  NPS  men  to  have  positive  enlistment  propensity. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (Q.  50) 


NPS  MALES 
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SOURCES  OF  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  NPS  MALES 


Over  half  of  the  NPS  men  have  talked  with  relatives ,  friends  or  employers  about 
Joining  the  military. 

Close  to  half  of  the  NPS  men  sampled  who  mentioned  talking  with  their  fathers  about 
enlistment  in  the  military  said  their  fathers  were  "mostly  positive"  about  their 
sons'  enlistment. 


NPS  MALES 


Total  Sample 


1979 


Pre-Hostage 

Taking 

Post -Hostage 
Taking 

1980 

Pre-Hostage 

Taking 

Post -Hostage 
Taking 

1980 

BASE 

721 

755 

1150 

(142) 

(157) 

(26: 

Thlked  with  relatives, 
friends  or  employer 
about  joining  the 
military  (Q.  17a) 

51.0 

49.5 

52.4 

28 

30 

31 

Percentll  who 
mentioned  talking 
to  particular 
individual  (Q.  17b) 

Mother 

27.2 

27.0 

26.1 

29 

31 

37 

(was  "mostly 
positive")2) 

(34.7) 

(36.8) 

(39.3) 

(46) 

(37) 

i 

Father 

30.4 

33.0 

31.7 

26 

30 

32 

(was  "mostly 
positive" ) 

(48.4) 

(49.4) 

(50.7) 

(34) 

(37) 

i 

Spouse ,  f iancee , 
or  steady  friend 

16.6 

16.2 

21.6 

35 

40 

37 

(was  "mostly 
positive") 

(35.8) 

(25.4) 

(24.1) 

(44) 

(71) 

( 

Other  friends 

26.2 

28.1 

31.9 

31 

35 

30 

(was  "mostly 
positive" ) 

(27.0) 

(34.9) 

(31.9) 

(49) 

(54) 

i 

Brothers  or  sisters 

20.2 

19.5 

24.4 

30 

29 

46 

(was  "mostly 
positive") 

(41.8) 

(32.0) 

(42.7) 

(38) 

(43) 

( 

Ehployer 

5.1 

4.4 

6.9 

49 

46 

37 

(was  "mostly 
positive" ) 

(54.1) 

(48.5) 

(46.8) 

(*) 

(*) 

l 

Percent  at  Each  Level  With 
Positive  Propensity 


1979 


(Multiple  Responses  Permitted) 


#  Base  too  small. 

1)  Percent  of  total  base. 


(42 

> 

* 

(40 


(42 

) 

(4E 

5 

(4C 

(46 


2)  Percent  of  those  mentioning  that  this  particular  individual  was  "mostly  positive" 
about  respondent's  enlistment  in  the  military  (Q.  17c). 


PERCEIVED  SCwaAL  SUPPORT  FOR  ENLISTMENT  —  NPS  MALES 


•  NPS  men  who  feel  that  the  people  closest  to  them  would  be  pleased  if  they  Joined  the 
Guard  /Reserve  are  more  likely  than  other  NPS  men  to  have  positive  enlistment  propen¬ 
sity. 


Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Sene  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves?  (Q.  51a) 


NPS  MALES 


Total  Sample 
1979 


Percent  at  Each  Level  With 
Positive  Propensity 
1979 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

Very  pleased 

G.O 

4.G 

4.0 

5.7 

48 

58 

60 

60 

Somewhat  pleased 

2G.1 

24. G 

22.9 

24.5 

42 

30 

33 

36 

Neither  pleased  nor 
displeased 

31.4 

33.1 

29.9 

33.4 

16 

15 

19 

16 

Somewhat  displeased 

23.6 

22.1 

26.3 

22.4 

16 

15 

11 

14 

Very  displeased 

12.9 

15.5 

16.8 

14.1 

17 

9 

14 

16 

Total 

100% 

100% 

100% 

100% 

(24.6%) 

(19.7%) 

(20.8%) 

(22.9%) 

N— 1—42 


SOCIAL  SUPPORT  TOWARD  AND  FROM  OPPOSITE  SEX  PARTNER  FOR  GUARD/RESERVE  PARTICIPATION  — 

NPS  MALES 


•  NPS  wen  ibo  would  be  pleased  if  their  spouse,  fiance(e)  or  steady  friend  were  to 
Join  the  Guard /Reserve  are  more  likely  than  other  NPS  men  to  have  positive 
enlistment  propensity. 

•  Over  two- thirds  of  the  NPS  men  say  their  opposite  sex  partner  would  be  slightly  or 
very  displeased  if  they  were  to  Join  the  Guard/Reserve. 

Do  you  think  that  if  you  were  to  enlist  in  the  National  Guard  or  Reserves  your  spouse, 
fiance(e),  or  steady  friend  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased?  (0.  51b) 


1980 

NPS  MALES 


Total  Sanple 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

Very  pleased 

2.1 

}  12.4 

#  1 

Somewhat  pleased 

10.3 

47  }49 

Neither  pleased  nor  displeased 

18.0 

21 

Somewhat  displeased 

27.3 

J  69.5 

21 

Very  displeased 

42.2 

18 

Total 

100ft 

(22.9ft) 

What  would  your  own  reaction  be  if  your  spouse,  fiance(e),  or  steady  friend  were  to 
enlist  in  the  Guard  /Reserve?  Would  you  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased?  (Q.  51c) 


1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

Very  pleased 

4.1  1 

|  14.5 

49  | 

Somewhat  pleased 

10.4  | 

41  (43 

Neither  pleased  nor  displeased 

19.1 

18 

Somewhat  displeased 

23.0  i 

[66.4 

23 

Very  displeased 

43.4  1 

19 

Total 

100% 

(22.9%) 

#  Base  too  snail. 


POLITICAL  CONSIDERATIONS 


N-l-44 

Military  Danger 

0. 

39a 

N-l-45 

Perceived  Likelihood  of  Military  Conflict 

Q. 

39c 

N-l-46 

Draft  Registration  for  Men 

0. 

35a 

N-l-47 

Draft  Registration  for  Men  and  Women 

Q. 

35b 

N-l-48 

Response  to  Draft  Calls 

Q. 

35c 

N-l-49 

Likelihood  of  Draft 

Q. 

39b 

N-l-50  National  Service  Requirement 


0.  36 


N-l-44 


MILITARY  DANGER  —  NPS  MALES 


There  was  a  significant  increase  in  the  percentage  of  NPS  men  who  feel  that  military 
danger  to  the  Doited  States  is  high  (somewhat  high  or  very  high)  in  I960  (77 
percent)  as  compared  to  the  Pre-Iran  (66  percent)  and  Itost-Iran  (69  percent)  1979 
percentages. 

In  the  1960  sample,  NPS  men  who  feel  that  military  danger  to  the  United  States  is 
very  high,  are  more  likely  than  other  NPS  men  to  have  positive  propensity. 


Would  you  say  that  military  danger  fran  other  countries  to  the  United  States  right  now  is 
very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39a) 


NPS  MALES 


Total  Sample 


e-lfostage  Itast -Hostage 


Percent  at  Each  Level  With 
Positive  Propensit 


Takin 


(142) 


9.7% 


(157)  (262) 


(20.8%)  (22.9%) 


N-l-45 


PERCEIVED  LIKELIHOOD  OF  MILITARY  CONFLICT  —  NPS  MALES 


NPS  males  who  perceive  a  high  likelihood  of  military  conflict  involving  the  u.S.  are 
more  likely  than  NPS  males  who  perceive  a  low  likelihood  of  military  conflict  to 
have  positive  enlistment  propensity. 


Would  you  say  that  the  likelihood  of  military  conflict  involving  the  United  States  within 
the  next  year  is  very  high,  somewhat  high,  sanewhat  low,  or  very  low?  (Q.  39c) 


1980 

NPS  MALES 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


(262) 


Very  high 
Somewhat  high 
Somewhat  low 
Very  low 


Total 


(22.9%) 


V  /. 


N-l-46 


DRAFT  REGISTRATION  FOR  MEN  —  NPS  MALES 


•  There  has  been  a  gradual  increase  from  Pre-Iran  1979  to  Past -Iran  1979  to  1960  In 
the  percentage  of  NPS  men  sampled  who  favor  draft  registration  for  young  men,  with 
over  65  percent  of  the  1960  sample  being  in  favor  of  it. 

There  is  a  law  requiring  all  men  to  register  for  the  draft  when  they  are  18  years  old. 
How  do  you  personally  feel  about  such  a  requirement  which  means  only  that  the  young  men 
have  to  register,  but  there  will  be  no  draft  unless  there  is  a  national  emergency?  Are 
you  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed, 
or  strongly  opposed?  (Q.  35a)1) 


Total  Sample 


e-Hostage  Rest-Hostage 


NPS  MALES 


Percent  at  Each  Level  With 
Positive  Prooensit 


_ 1979 _ 

Pre-Hostage  Rost -hostage 
Taking  Taking  1980 


Response 


Strongly  in  favor 
Somewhat  in  favor 
Neither  in  favor  nor 
opposed 

Somewhat  opposed 
Strongly  opposed 


19.7% 


1)  1979  version  of  Q.  35a:  A  number  of  people  have  been  discussing  a  law  requiring  all 
men  to  register  for  the  draft,  when  they  are  18  years  old.  How  would  you  personally 
feel  about  such  a  requirement,  if  it  meant  only  that  the  young  men  would  have  to 
register,  but  there  would  be  no  draft  unless  there  were  a  national  emergency?  Would 
you  be  strongly  in  favor,  semewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  35a) 


DRAFT  REGISTRATION  FOR  MEN  AND  WOMEN  —  NPS  MALES 


•  The  percentage  of  NFS  men  who  favor  draft  registration  for  all  young  people  has 
remained  at  approximately  50  percent. 


How  would  you  feel  if  the  requirement  applied  not  only  to  men  at  age  18,  but  also  to 
women?  If  the  requirement  were  that  all  young  people  are  required  to  register  but  there 
would  be  no  draft  unless  there  were  a  national  emergency,  would  you  be  strongly  in  favor, 
somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or  strongly  opposed? 
(Q.  35b) 

NPS  MALES 


Percent  at  Bach  Level  With 


Pre-Hostage  Rost -Hostage  Pre-Hostage  Rost -Hostage 


Strongly  in  favor  24.1  21.8  26.1  16  25  26 
Somewhat  in  favor  26.6  27.4  24.1  24  20  17 
Neither  in  favor  nor 


opposed  13.6  15.2  13.1  31  24  25 
Somewhat  opposed  15.6  14.4  14.0  21  21  23 
Strongly  opposed  20.1  21.2  22.7  10  16  25 


N-l-48 


RESPONSE  TO  DRAFT  CALLS  —  NPS  MALES 


fe 


i 


B 


NPS  Ben  «bo  say  they  would  Join  either  the  Active  Military  or  the  Guard /Reserve  if 
there  were  a  draft  are  much  more  likely  (over  twice  as  likely)  to  have  positive 
propensity  towards  enlistment  in  the  Guard/Reserve  than  are  NPS  men  who  say  they 
would  take  their  chances  if  there  were  a  draft. 


Finally,  if  you  yourself  had  to  register  for  a  draft,  and  you  knew  some  people  would 
actually  be  drafted,  would  you  join  the  Active  Military,  join  the  National  Guard  or 
Reserves,  or  take  your  chances  that  you  wouldn't  be  drafted?1)  (Q.  35c) 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 

Pre-Hostage  Post-Hostage 

Taking 

Taking 

1980 

Taking 

Taking 

1980 

BASE 

721 

755 

1150 

(142) 

(157) 

(262) 

Response 

Enlist  in  the  Active 

Military 

19.3 

20.3 

25.6 

32 

35 

37 

Enlist  in  the  National 

Guard  or  Reserves 

23.2 

19.6 

20.1 

28 

33 

30 

Take  your  chances  on 

not  being  drafted 

53.4 

56.4 

51.6 

12 

12 

13 

Other 

1.2 

0.8 

0.8 

ft 

ft 

ft 

Don’t  know 

2.9 

2.9 

1.8 

ft 

ft 

ft 

Total 

100% 

100% 

100% 

(19.7%) 

(20.8%) 

(22.9%) 

ft  Base  too  snail. 

1)  The  1980  version  of  the  question  was:  Suppose  there  is  an  actual  draft,  and  you  were 
eligible.  Would  you:  Enlist  in  the  Active  Military,  Enlist  in  a  National  Guard  or 
Reserve  Unit,  or  Take  your  chances  on  not  being  drafted? 


N-l-49 


LIKELIHCXX)  OF  DRAFT  —  NPS  MALES 


•  NPS  men  who  feel  the  likelihood  of  a  draft  within  the  next  year  is  very  high  are 
mare  likely  than  other  NPS  men  to  have  positive  enlistment  propensity.  Those  who 
feel  that  the  probability  of  a  draft  is  low  are  less  likely  than  other  NPS  men  to 
have  positive  enlistment  propensity. 

Would  you  say  that  the  likelihood  of  a  draft  of  nen  between  the  ages  of  18  and  20  within 
the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39b) 


Total  Sample 


1980 

NPS  MALES 


Percent  at  Each  Level  With 
Positive  Propensity 


Very  high 
Somewhat  high 
Somewhat  low 


(262) 


Very  low 


22 


NATIONAL  SERVICE  REQUIREMENT  —  NPS  MALES 


•  There  has  been  a  large  increase  in  the  muter  of  NPS  men  who  favor  a  national 

service  requirement  with  56  percent  in  favor  in  1980  compared  to  40  percent  in  favor 
in  each  1979  suple. 


How  would  you  feel  if  draft  registration  were  put  together  with  a  requirement  that  all 
young  people  would  have  to  participate  in  some  9ort  of  national  service?  If  some  people 
could  choose  to  join  some  community  service  organization,  such  as  Vista  or  the  Peace 
Corps,  and  those  who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the 
requirement?  Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor 
opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  36) 


NPS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 

Pre-Hostage 

Post-Hostage 

Taking 

Taking 

1980 

Taking 

Taking 

1980 

BASE 

721 

755 

1150 

(142) 

(157) 

(262) 

Strongly  in  favor 

12.1 

13.5 

20. R 

31 

31 

2R 

Somewhat  in  favor 

28.2 

26.3 

34.  R 

24 

25 

23 

Neither  in  favor  nor 

opposed 

16.4 

15.3 

19.0 

21 

18 

18 

Somewhat  opposed 

17.6 

19.3 

12.5 

16 

22 

23 

Strongly  opposed 

25.7 

25.6 

13.3 

10 

12 

24 

Total 

100% 

100% 

100% 

(19.7%) 

(20.8%) 

(22.9%) 

i 


N-l-51 


PSYCHOGRAPHICS  AND  ATTITUDES 


N-l-52 

Psychographics : 

Preferred  Activities 

0. 

29 

N-l-53 

Mil i tary-Related 

Attitudes 

0. 

28, 

37 

N- 1-54 

Military-Related 

Attitudes,  2 

Q. 

28, 

37 

N-l-55 

Other  Attitudes 

0. 

28, 

37 

PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  NPS  MALES 


•  The  percentages  of  men  in  the  1960  sample  who  say  they  like  to  "go  to  movies"  and 
"shoot  the  breeze  with  friends"  are  less  than  the  percentages  of  NPS  males  in  the 
1979  samples  who  liked  those  activities. 

•  The  percentage  who  say  they  like  "dining  out"  is  higher  in  the  1960  sample  than  in 
the  1979  samples. 

When  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  29) 


NPS  MALES 


Total  Sample 

Percent  at  Each  level  With 
Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 
Taking  Taking 

1980 

Pre -Hostage 
Taking 

Post -Hostage 
Taking 

1980 

BASE 

Percent  who  like 
activity  "very  much" 

721 

755 

1150 

(142) 

(157) 

(262) 

Reading  a  novel 

23.4 

26.8 

30.3 

20 

21 

20 

Fishing 

51.0 

48.4 

47.5 

24 

25 

29 

Reading  about  medicine  12.0 

11.8 

10.9 

21 

27 

24 

Dining  out 

Studying  the  stock 

51.3 

51.5 

59.5 

18 

21 

24 

market 

Reading  about  foreign 

7.0 

6.8 

10.5 

24 

22 

25 

countries 

21.8 

21.0 

21.6 

22 

25 

29 

Hunting 

47.5 

44.7 

48.4 

24 

26 

30 

Going  to  a  movie 

56.8 

54.7 

47.7 

20 

21 

26 

Visiting  friends 
Fixing  up  a  car  or 

76.0 

75.5 

70.6 

19 

20 

23 

motorcycle 

Working  for  a  politi- 

53.1 

49.0 

48.1 

24 

24 

29 

cal  or  social  cause 

9.6 

11.8 

9.3 

30 

28 

31 

Camping  out 

Shooting  the  breeze 

63.6 

65.9 

67.0 

20 

22 

24 

with  friends 

69.3 

70.3 

56.9 

19 

21 

24 

N-l-53 


MILITARY-RELATED  ATTITUDES  —  NPS  MALES 


[j  •  The  percentage  of  NPS  men  who  say  they  would  be  proud  to  be  a  member  of  the  National 
Guard  or  Reserves  is  less  in  1980  than  it  was  in  1979;  the  1979  percentage  is  less 
than  the  1978  percentage. 


NPS  MALES 


Percent  at  Each  Level 

With 

Total  Sample 

Positive  Propensity 

• 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

Attitudes  Toward  the 
Military 

Percent  agreeing  with 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

• 

statement : 

• 

The  military  life  is  a 

good  influence  on  most 
young  people  (Q.  37f) 

65.5 

60.6 

55.5 

60.2 

31 

23 

28 

28 

The  National  Guard  and 

the  Reserves  are  highly 

i. 

respected  in  my 
ccmmunity  (Q.  28i) 

71.6 

63.7 

65.2 

58.7 

27 

21 

23 

25 

• 

I  world  be  proud  to  be  a 

member  of  the  National 

.  N 

Guard  or  the  Reserves 

(Q.  28f ) 

64.0 

51.0 

50.4 

54.4 

32 

28 

31 

32 

People  look  up  to  a 

• 

person  in  a  Guard/ 
Reserve  uniform  (0.  28a) 

N/A 

59.2 

57.8 

63.6 

N/A 

23 

27 

28 

Employers  value  people 

who  have  had  military 
training  (Q.  37d) 

74.5* 

62.9 

62.1 

65.9 

281) 

22 

23 

28 

The  Guard/Reserve  are 
well  trained  (Q.  28b) 

The  Guard /Reserve  have 

N/A 

N/A 

N/A 

76.1 

N/A 

N/A 

N/A 

26 

• 

good,  up-to-date 
equipment  (Q.  28d) 

N/A 

N/A 

N/A 

51.1 

N/A 

N/A 

N/A 

27 

The  Active  Forces  are 
well  trained  (Q.  28a) 

The  Active  Forces  have 

N/A 

N/A 

N/A 

66.7 

N/A 

N/A 

N/A 

27 

• 

good,  up-to-date 
equipment  (Q.  28 j) 

N/A 

N/A 

N/A 

63.0 

N/A 

N/A 

N/A 

26 

*  BASE  «  750. 
)  BASE  = 


N-l-54 


MILITARY-REF  ATED  ATTITUDES,  2  —  NPS  MALES 


Nine  out  of  ten  NPS  men  in  the  1980  sanple  say  that  a  nation  should  always  be  ready 
to  fight. 


NPS  MALES 


Total  Sample 
1979 

Pre-  Post- 
Hostage  Hostage 
Taking  Taking 


Percent  at  Each  Level  With 
Positive  Propensitv 
1979 

Pre-  Post- 
Hostage  Hostage 
1978  Taking  Taking  1980 


Need  for  Military 


A  nation  should  always 
be  ready  to  fight 
(Q.  281) 

88.4 

86.! 

It’s  important  for  our 
country  to  use  force  in 
its  relations  with  other 
countries  (Q.  28e) 

N/A 

78.  - 

Our  country  is  too 
militaristic  (Q.  28c) 

31.6 

27.. 

It  is  unnecessary  for  us 
to  spend  billions  and 
billions  of  dollars 
each  year  for  military 
preparations  (Q.  28n) 

37.3 

30.: 

The  National  Guard  is 
needed  to  help  in  floods 
and  other  such  disasters 
(Q.  37c) 

97.2 

N/A 

The  Ifetional  Guard  is 
needed  to  maintain  order 
in  times  of  civil  distur¬ 
bances  and  riots 
(Q.  37i) 

92.6 

N/A 

The  Reserves  are  needed 
to  serve  in  ccmbat  roles 
during  military  conflict 
(Q.  37h) 

N/A 

N/A 

N-l-55 


OTHER  ATTITUDES  —  NPS  MALES 


R 


•  A  greater  percentage  of  NPS  men  in  the  1980  sang>le  say  they  feel  ready  to  settle 
down  than  said  so  in  either  of  the  1979  samples. 

•  A  smaller  percentage  of  NPS  men  in  the  1980  sample  say  they  like  to  become  involved 
in  community  projects  than  said  so  in  previous  samples. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

Percent  agreeing  with 
statement 

Need. To  Be  With  Others 

In  my  spare  time  I  prefer 
doing  things  with  others 
rather  than  being  by 
myself  (Q.  28k) 

78.5 

72.8 

73.4 

78.1 

26 

21 

22 

25 

I  like  to  belong  to 
organizations  or  groups 
which  help  me  find  more 
interesting  things  to  do 
than  being  on  my  own 
(Q.  28m) 

72.8 

67.5 

65.4 

70.7 

28 

23 

24 

28 

I  like  to  becane  invovled 
in  projects  in  my 
conmunity  (Q.  28n) 

73.8 

77.2 

76.2 

66.8 

28 

20 

23 

26 

Feelings  of  Control / 
Stability 

There  are  too  many  choices 
a  young  person  has  to 
make  in  today's  world 
(Q.  37e) 

46. I1)  51.8 

49.1 

55.8 

302) 

25 

23 

28 

My  family  sometimes 
doesn't  understand  my 
style  of  life  (Q.  37b) 

56. 61)  53.0 

48.1 

50.7  | 

292) 

21 

22 

29 

There  are  very  few  job 
really  worth  doing 
(Q.  37g) 

21.0 

20.4 

18.7 

26.3 

322) 

28 

26 

36 

I  feel  ready  to  settle 
down  (Q.  37a) 

N/A 

50.4 

51.0 

57.4 

N/A 

17 

17 

23 

x)  BASE  =  750  for  1978. 
2)  BASE  =  176  for  1978. 


GUARD/RESERVE  PERCEPTIONS 

N-l-57 

Perceived  Total  Number  of  Drill  Days  Per 
Year  for  the  National  Guard  and  Reserve 

Q.  22b 

N-l-58 

Perceived  Hourly  Drill  Pay  for  Beginning 
Guard/Reserve  Personnel 

Q.  22c 

N-l-59 

Likelihood  of  Situations 

Q.  34 

N-l-60 

Perceived  Likelihood  of  Achieving  Life 
Goals  While  in  the  Guard/Reserve 

Q.  31 

N-l-61 

Life  Goal  Achievability  and  Importance 

Q.  32,  34 

N-l-57 


PERCEIVED  TOTAL  NUMBER  OF  DRILL  DAYS  PER  YEAR  FOR  THE  NATIONAL  GUARD  AND  RESERVES  — 

_____ 


•  Over  one  NPS  sale  in  five  in  the  1980  sample  said  they  did  not  know  the  number  of 
total  days  in  drills  and  training  that  members  of  the  National  Guard  and  Reserves 
have. 

•  Fewer  than  one  NPS  male  in  ten  estimated  the  mmber  of  drill  and  training  days  to  be 
within  a  week  of  the  actual  number  required  (38  or  39  days  depending  cm  component). 


How  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of  the 
National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is  completed? 
(Q.  22b) 


1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

0-13 

8.3 

31 

14 

6.5 

16 

15  -  23 

4.4 

10 

24 

7.3 

21 

25-29 

4.3 

20 

30 

10.4 

19 

31  -  34 

1.0 

# 

35  -  40 

6.6 

18 

41  -  47 

1.2 

n 

48-50 

4.8 

18 

51  -  59 

1.4 

n 

60 

5.5 

18 

61  and  ever 

17.2 

30 

Don't  know 

21.1 

25 

Total 

100$ 

(22.9%) 

#  Base  too  grail 


N-l-58 


PERCEIVED  HOURLY  DRILL  PAY  FOR  BEGINNING  GUARD/RESERVE  PERSONNEL  —  NPS  MALES 


•  Over  23  percent  of  the  1960  NPS  males  sampled  say  they  don't  knew  hew  much  money 
someone  beginning  service  in  the  Guard/Reserve  makes. 

How  much  money  do  you  think  someone  beginning  service  in  the  Guard/Re  serve  makes,  for 
each  hour  of  drill?  (Q.  22c) 

1980 

NPS  MALES 


$2.99  and  under 
$3.00  -  $3.09 
$3.10  -  $3.19 
$3.20  -  $3.49 
$3.50  -  $3.99 
$4.00  -  $4.49 
$4.50  -  $4.99 
$5.00  -  $5.99 
$6.00  and  over 

Don’t  know 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


(262) 


#  Base  too  small 


4 


N-l-59 

LIKELIHOOD  OF  SITUATIONS  --  NPS  MALES 


B 


f 


a 


B 


i 


•  In  1980,  as  in  previous  years'  samples,  the  situations  vhich  the  highest  percentages 
of  NPS  men  say  are  likely  to  occur  if  they  Joined  the  Guard/Reserve  are  getting  a 
chance  to  travel,  having  a  chance  to  show  their  abilities  and  learning  self- 
discipline.  The  percentage  of  NPS  men  who  feel  that  they  are  likely  to  be  called  to 
active  duty  in  case  of  a  war  is  also  quite  high  in  1980. 


NPS  MALES 


Percent  at  Each  Level 

With 

Total  Sample 

Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

• 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1491 

721 

755 

1150 

(367) 

(142) 

(157) 

(262) 

Percent  saying  that  situation 

• 

is  likely  to  occur  in 
National  Guard  or  Reserve: 

(Q.  34) 

Being  able  to  earn  extra 
money 

Losing  a  chance  to  progress 

N/A 

N/A 

N/A 

76.7 

N/A 

N/A 

N/A 

26 

• 

toward  a  solid  job  and 
job  security 

44.6 

39.6 

34.5 

48.1 

24 

23 

22 

23 

Talcing  too  much  time  away 

from  your  family  during 
drills 

51.3 

62.8 

63.9 

65.7 

18 

17 

18 

21 

Taking  too  much  time  away 

from  your  personal  and 
social  activities 

57.2 

68.5 

69.1 

75.3 

19 

15 

16 

21 

Having  military  supervisors 

- 

who  would  hassle  or 

harass  you 

Having  a  chance  to  show 

47.4 

58.2 

56.7 

60.0 

22 

17 

18 

22 

your  abilities 

N/A 

75.6 

75.9 

84.1 

N/A 

21 

23 

25 

Learning  self-discipline 

N/A 

78.1 

78.9 

80.1 

N/A 

21 

23 

26 

Getting  a  chance  to  travel 
Losing  a  chance  for 

N/A 

78.4 

82.3 

84.4 

N/A 

22 

22 

24 

educational  progress 

29.6 

28.7 

25.2 

38.6 

22 

18 

21 

27 

• 

Not  having  much  spare  time 
Having  to  follow  routine 

N/A 

62.3 

59.6 

61.5 

N/A 

17 

18 

22 

for  the  mere  sake  of  the 
routine 

70.6 

N/A 

N/A 

80.0 

23 

N/A 

N/A 

24 

Having  to  take  orders  from 

someone  who  does  not  know 
as  much  as  you  do 

46.9 

N/A 

N/A 

53.4 

21 

N/A 

N/A 

23 

• 

Being  called  to  active  duty 

in  case  of  civil  disturbance 

•  1  » 

or  riots 

78.1 

N/A 

N/A 

79.3 

25 

N/A 

N/A 

24 

'V 

'  * 

Being  called  to  active  duty 

in  case  of  war 

Being  in  combat  during  a 

72.2 

N/A 

N/A 

84.1 

26 

N/A 

N/A 

24 

• 

disturbance  or  a  war 

N/A 

N/A 

N/A 

77.4 

N/A 

N/A 

N/A 

24 

PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  WHILE  IN  THE  GUARD/RESERVE  —  NPS  MALES 


•  NPS  Ben  ftio  feel  that  they  would  be  wore  likely  to  achieve  their  life  goals  if  they 
Joined  the  National  Guard  or  Reserves  are  more  likely  to  have  positive  enlistment 
propensity  than  are  NPS  men  who  feel  they  are  more  likely  to  achieve  their  life 
goals  by  sane  other  Job  or  activity. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserves  —  or,  by  some  other  job  or  activity.  (Q.  31) 


1980 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1150 

(262) 

The  National  Guard  or 

Reserves  would  be: 

Much  more  likely  to  enable 
you  to  achieve  your  life 
goals 

6.1 

52 

Somewhat  more  likely  to 
enable  you  to  do  this 

22.2 

42 

Somewhat  less  likely  to 
enable  you  to  do  this 

30.8 

18 

Much  less  likely  to  enable 
you  to  do  this 

40.9 

12 

Total 

i 

i 

100%  ] 

(22.9%) 

N-l-61 


LIFE  GOAL  IMPORTANCE  AND  ACHIEV ABILITY  —  NPS  MALES 


•  NPS  bbd  who  say  they  are  likely  to  be  able  to  use  tbelr  tine  as  they  please  or  to 
have  a  good  time  in  the  Guard/Reserves  are  more  likely  to  have  positive  enlistment 
propensity  than  are  NPS  men  who  do  not  think  they  are  likely  to  accomplish  these 
things  through  Guard/Reserve  service. 

People  give  various  reasons  for  wanting  to  do  things.  As  I  read  each  of  the  following, 
please  tell  me  how  important  or  unimportant  that  reason  would  be  to  you  personally  for 
deciding  to  do  something  —  would  it  be  very  important,  somewhat  important,  neither 
important  nor  unimportant,  somewhat  unimportant,  or  very  unimportant  to  you  personally? 
(Q.  32) 

1980 

npeTmales 


Percent  saying  that  reason  is 
’’very"  or  "somewhat"  important 
to  them  personally 

Being  able  to  use  my  time  as 
I  please 

Being  liked  by  other  people 
Having  a  bit  more  money  than 
I  have  now 
Having  a  good  time 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1150 

(262) 

96.8 

23 

90.0 

23 

90.4 

23 

96.3 

22 

Now,  as  I  read  these  items  one  more  time,  please  tell  me  how  likely  you  would  be  to 
accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves.  Would  you  be  very 
likely  to  accomplish  it,  somewhat  likely  to  accomplish  it,  somewhat  unlikely  to 
accomplish  it,  or  very  unlikely  to  accomplish  it?  (Q.  33) 


1980 

np^THLes 


Percent  saying  that  accomplish¬ 
ment  is  "very"  or  "somewhat" 
likely  in  the  Guard/Reserve 

Being  able  to  use  my  time  as 
I  please 

Being  liked  by  other  people 
Having  a  bit  more  money  than 
I  have  now 
Having  a  good  time 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1150 

(262) 

39.1 

32 

79.2 

21 

73.0 

25 

60.8 

29 

I 


Female  NPS  Sample 
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ENLISTMENT  PROPENSITY 


N-2-2 

Enlistment  Propensity 

o. 

14d— ,j 

N-2-3 

Perceived  Ability  to  Pass  Ouard/Reserve 

Test 

0 . 

19 

N-2-4 

Actual  Enlistment-Related  Behaviors 

Q. 

16a-e 

N-2-5 

Reactions  to  Job  and  Training 

Opportunities,  1 

Q. 

18 

N-2-6 

Reaction  to  Job  and  Training 

Opportunities,  2 

0. 

20 

N-2-7 

Enlistment-Related  and  Job-Related 

Behavioral  Intentions 

0. 

30 

N-2-8 

Preference  Toward  Joining  the  Guard/Reserve 
Vs.  the  Active  Forces 

0. 

15 

0.  15 


ENLISTMENT  PROPENSITY  —  NPS  FEMALES 


•  Overall  enlistment  propensity  has  declined  among  NPS  women,  with  fewer  than  9  in  100 
of  the  1960  sample  indicating  positive  propensity  to  enlist  in  any  Guard  or  Reserve 
component. 


NPS 

FEMALES 

Total  Sample 

1979 

Pre-Hostage 

Post-Hostage 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

Overall  Propensity  (Q.  14d-i) 

Definitely  enlist 

2.1  i 

1.2  t 

12.9  7.6  (8.8 

0.6  | 

9.5  |  10*1 

0.9  t 

Probably  enlist 

10.8  1 

7.8  fR.7 

Probably  not  enlist 

25.2 

31.7 

29.6 

24.1 

Definitely  not  enlist 

61.9 

59.5 

60.4 

67.2 

Mean* ) 

3.47  3.50 

3.50 

3.58 

Standard  deviation 

.77  .69 

.69 

.67 

Standard  error 

.020  .027 

.038 

.020 

•  The  proportion  of  NPS  women 

who  show  positive  propensity  is  down  in 

1980  from  the 

1978  and  Post-Iran  1979  figures  for  each  Guard/Reserve  component. 

NPS 

FEMALES 

Percent  Favorable^ ) 

1979 

Pre-Hostage 

Post-Hostage 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

Branch/Component  Propensity 

(Q.  14d-j) 

Army  National  Guard 

7.0 

3.5 

4.5 

4.0 

Army  Reserve 

6.3 

3.9 

4.2 

3.8 

Air  National  Guard 

5.6 

3.8 

4.2 

2.6 

Air  Force  Reserve 

7.5 

4.9 

7.4 

4.4 

Navy  Reserve 

5.6 

3.5 

4.4 

4.3 

Marine  Corps  Reserve 

4.3 

2.3 

4.2 

2.9 

Active  Military 

6.5 

3.7 

5.7 

4.9 

1) 1=  definitely  enlist 

2  =  probably  enlist 

3  =  probably  not  enlist 

4  =  definitely  not  enlist 

2)  Definitely  or  probably  enlist. 


N-2-3 


PERCEIVED  ABILITY  TO  PASS  GUARD/RESERVE  TEST  —  NPS  FEMALES 


i 

•  Over  84  percent  of  the  NPS  females  sanpled  In  1980  feel  they  could  pass  tests 

necessary  for  the  type  of  Job  or  training  program  they  would  want  if  they  were  to 
Join  the  Guard /Reserves. 


Getting  many  jobs  and  training  programs  depend  on  test  scores.  Do  you  think  you  could 
pass  the  tests  for  the  type  of  job  or  training  program  you  would  want  if  you  were  in  the 
National  Guard  or  Reserves?  (Q.  19) 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Yes 

84.3 

9 

No 

6.7 

11 

Don't  know 

8.9 

5 

Total 

100? 

(8.7?) 

ACTUAL  ENLISTMENT-RELATED  BEHAVIORS  —  NPS  FEMALES 


•  Of  those  NPS  women  who  reported  engaging  in  an  actual  enlistment-related  behavior, 
approximately  1  in  5  also  have  positive  enlistment  propensity. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 
Taking  Taking 

1980 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

Sent  for  recruiting 
literature  from  the 
National  Guard/ 
Reserves  (Q.  16a) 

10.0 

10.7 

8.9 

24 

28 

18 

Sent  for  recruiting 
literature  fran  the 
Active  Forces 
(Q.  16b) 

N/A 

N/A 

7.7 

i 

N/A 

N/A 

18 

Attended  an  open  house 
for  a  National  Guard/ 
Reserve  unit  in  your 
area  (Q.  16c) 

6.4 

7.1 

6.7 

10 

P 

19 

Gone  to  a  recruiting 
center  to  talk  abait 
joining: 

The  Active  Forces 
(Q.  16d) 

8.6 

9.2 

8.8 

25 

26 

18 

The  National  Guard/ 
Reserves  (Q.  16e) 

3.8 

2.4 

3.3 

n 

p 

17 

#  Base  too  small 


PERSONAL  REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES!)  —  NPS  FEMALES 


•  NPS  women  «bo  feel  that  there  is  a  great  variety  of  Jobs  and  training  programs 

available  in  the  Guard/Reserve  are  more  likely  than  other  NPS  women  to  have  positive 
enlistment  propensity. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  24)1) 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 
Taking  Taking 

1980 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

A  good  choice  of 
jobs  and  training 
programs 

16.8 

12.9 

24.0 

17 

29 

13 

Some  choice  of  jobs 
and  training 

38.7 

41.3 

37.0 

10 

10 

8 

Little  choice  of 
jobs  and  training 

21.4 

18.3 

N/A 

7 

7 

N/A 

No  choice  of  jobs 
and  training 

23.1 

27.4 

32.1 

4 

5 

5 

Don ’ t  know 

N/A 

N/A 

6.9 

N/A 

N/A 

11 

Total 

100% 

100* 

100% 

(8.8*) 

(10.1%) 

(8.7%) 

1)  This  question  replaced  question  18  in  the  1978  and  1979  questionnaires.  It  read:  How 
about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  in  the  National  Guard/Reserve  a  great  variety  of  jobs 
and  training  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or 
hardly  any  variety  at  all? 


REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES ,  2  —  NPS  FEMALES 


•  Almost  half  the  NPS  women  surveyed  said  that  if  they  sere  to  consider  joining  the 
National  Guard  or  Reserve  they  would  be  locking  for  a  specific  job  or  training 
program. 

If  you  were  to  consider  joining  the  National  Guard  or  the  Reserves,  do  you  think  you'd  be 
looking  for  a  specific  job  or  training  program,  just  to  see  what  jobs  are  offered,  or  for 
nothing  in  particular?  (Q.  20) 


NPS  FEMALES 


Total  Sample 


_ 1979 _ 

Pre-Hostage  Post-Hostage 


Taking 

Taking 

1980 

Taking 

Taking 

1980 

RASE 

659 

338 

1200 

(58) 

(34) 

(104) 

A  specific  job  or 
training  program 

48.5 

53.6 

48.5 

9 

11 

9 

Just  to  see  what  jobs 
are  offered 

31.6 

29.1 

34.8 

10 

9 

9 

For  nothing  in 
particular 

19.9 

17.3 

16.7 

6 

7 

6 

Percent  at  Each  Level  With 
Positive  Propensity 
I§7§ 


ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  — -  NPS  FEMALES 


•  NPS  wcmen  wbo  say  they  are  likely  to  engage  In  enlistment-related  behaviors  are  Bore 
likely  than  other  NPS  women  to  have  positive  enlistment  propensity. 

•  The  majority  of  NPS  semen  say  they  Intend  to  look  for  a  change  in  their  Job,  routine 
or  a  way  to  make  extra  money. 


BASE 


Behavioral  intentions 
related  to  enlistment 


Very  or  somewhat 
likely  to: 


Send  for  literature 
about  the  military 
forces  (Q.  30a) 
Talk  to  a  recruiter 
for  one  of  the 
military  services 
(Q.  30b) 

Take  a  physical  or 
written  test  for 
military  service 
(Q.  30d) 


Other  related  behavioral 
intentions 

Very  or  somewhat 
likely  to: 

Lock  for  a  job,  or 
look  to  change 
jobs  (Q.  30c) 
lock  for  a  way  to 
make  some  extra 
money  in  your  spare 
tine  (Q.  30f) 
look  for  a  way  to 
change  the  routine 
in  your  life  (Q.  30e) 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104; 

15.7 

10.2 

8.3 

10.3 

43 

39 

n 

39 

14.3 

10.4 

8.0 

9.0 

47 

42 

# 

44 

11.8 

8.3 

8.9 

8.8 

55 

51 

60 

42 

54.8 

55.4 

54.8 

52.8 

I 

17 

12 

13 

12 

N/A 

73.1 

72.2 

70.3 

| 

N/A 

10 

13 

11 

N/A 

68.2 

65.0 

62.9 

N/A 

11 

13 

10 

#  Base  too  grail. 


PREFERENCE  TOWARD  JOINING  THE  NATIONAL  GUARD  OR  RESERVES  VS. 
-  THE  ACTIVE  FORCES  —  NPS  FEMALES 


•  Over  three  NPS  women  in  five  say  that  if  they  had  to  Join  the  military,  they  vhuld 
be  more  likely  to  Join  the  Guard/Reserve  than  to  Join  the  Active  Forces. 


1980 

npsTfmales 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

RASE 

1200 

(104) 

If  you  had  to  join  the  military 
today,  would  you  be:  (Q.  15) 

Definitely  more  likely  to 
join  a  National  Guard  or 
Reserve  unit  than  the 

Active  Forces 

32.8 

!  8 

Somewhat  more  likely  to 
join  a  Guard  or  Reserve 
unit 

29.3 

8 

Somewhat  less  likely  to 
join  a  Guard  or  Reserve 
unit 

9.0 

15 

Definitely  less  likely  to 
join  a  Guard  or  Reserve 
unit  than  the  Active  Forces 

20.9 

10 

Don't  know 

8.0 

4 

CHANGING  COMMITMENTS  AND  INCENTIVES 


N-2-10 

Enlistment  Propensity,  Reduced  Commitment 

O. 

22a 

N-2-11 

Evening  Drills 

Q. 

22d 

N-2-12 

Cash  Bonus  Incentives 

Q. 

27  or 

38a 

N-2-13 

Education  Benefit  Incentives 

Q. 

27  or 

38a 

N-2-14 

Low  Interest  Loan  Incentives 

Q. 

38b 

N-2-15 

Civilian-Acquired  Skills 

Q. 

21 

ENLISTMENT  PROPENSITY,  REDUCED  COMMITMENT  —  NPS  FEMALES 


•  Slightly  aore  NPS  wctnen  had  positive  enlistment  propensity  under  reduced  ccmnltnent 
(2  years)  in  1980  than  in  1979.  This  proportion  is  still  lower  than  that  observed 
in  1978,  however. 


The  current  length  of  a  military  service  obligation  is  six  years.  How  likely  would  you 
be  to  enlist  in  the  Guard/Reserve  if  you  had  to  participate  in  drills  for  only  two  years 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  22a) 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1575  ' 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978  Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1495  659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Definitely  enlist 

5.0  1.5 

1.8 

2.8 

60 

*| 

[29 

[29 

1 19 

Probably  enlist 

26.0  18.9 

20.2 

21.0 

27 

25  ‘ 

24  > 

24  f 

Probably  not  enlist 

28.1  36.5 

39.2 

41.2 

7 

6 

8 

5 

Definitely  not  enlist 

40.9  43.1 

38.9 

34.8 

_ 2 

2 

2 

2 

Total 

100%  100% 

100% 

1 

100% 

(12.9%)  (8.8%) 

(10.1%) 

(8.7%) 

#  Base  too  small. 


EVENING  DRILLS  —  NPS  FEMALES 


•  Over  one-quarter  of  the  NPS  women  surveyed  have  positive  propensity  if  they  coaid 
complete  required  drills  one  evening  per  week  instead  of  on  weekends. 


Currently  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  How  likely 
would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the  required  drills  one 
evening  a  week,  instead  of  on  weekends?  Would  you  definitely  enlist,  probably  enlist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  22d) 


1980 

NPS  FEMALES 


Percent  at  Each  Level  With 


Total  Sample 

Positive  Propensity 

BASE 

1200 

(104) 

Definitely  enlist 

1.8 

*  ) 

>22 

Probably  enlist 

24.9 

20  ) 

Probably  not  enlist 

39.9 

5 

Definitely  not  enlist 

33.4 

3 

Total 

100% 

(8.7%) 

#  Base  too  snail. 


N-2-12 


CASH  BONUS  INCENTIVES  —  NPS  FEMALES 


•  There  is  an  eight  percentage  point  more  NPS  women  in  1980  abo  have  positive 
propensity  to  enlist  under  a  $3,000  cash  bonus  than  under  a  $2,000  cash  bonus. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITU!) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  27  or  38a) 1) 

_ NPS  FEMALES _ 

Percent  at  Each  Level  With 

Total  Sample  Positive  Propensity 

1979  1979 


Pre-Hostage  Post-Hostage  Pre-Hostage  Post-Hostage 


Taking 

Taking 

1980 

Taking 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

A  $2,000  bonus:^) 

Definitely  enlist 

6.1 

7.9 

2.3 

46  ) 

#  \ 

*  i 

Probably  enlist 

24.4 

19.4 

22.5 

17  )  22 

20  )  28 

22  ] 

Probably  not  enlist 
Definitely  net 

33.6 

40.3 

42.0 

4 

6 

5 

enlist 

35.9 

32.4 

33.1 

2 

1 

2 

Total 

10tf£ 

100ft 

100ft 

(8.8ft) 

(10.1ft) 

(8.7ft 

A  $2,500  bonus: 

Definitely  enlist 

N/A 

N/A 

2.9 

N/A 

N/A 

P  ) 

Probably  enlist 

N/A 

N/A 

25.0 

N/A 

N/A 

21  j 

Probably  not  enlist 
Definitely  not 

N/A 

N/A 

39.9 

N/A 

N/A 

5 

enlist 

N/A 

N/A 

32.2 

N/A 

N/A 

2 

Total 

N/A 

N/A 

100ft 

N/A 

N/A 

(8.7ft 

A  $3,000  bonus: 

Definitely  enlist 

N/A 

N/A 

4.9 

N/A 

N/A 

30  i 

Probably  enlist 

N/A 

N/A 

27.8 

N/A 

N/A 

19  I 

Probably  not  enlist 
Definitely  not 

N/A 

N/A 

36.7 

N/A 

N/A 

3 

enlist 

N/A 

N/A 

30.6 

N/A 

N/A 

2 

Total 

N/A 

N/A 

100ft 

N/A 

N/A 

(8.7ft 

P  Base  too  small. 

1)  This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  27)  and  after  it  on  the  other  half  (as  Q.  38a). 

2)  In  1979  the  bonus  questions  included  the  amounts  of  $1,000,  $1,500  and  $2,000.  Thus, 
$2,000  was  the  highest  amount  given  in  1979,  but  it  was  the  lowest  amount  in  1980. 


•  Among  NPS  women ,  1  Id  3  of  those  surveyed  in  1980  indicated  positive  enlistment 

propensity  if  they  could  receive  tuition  assistance  of  $2,000  per  year  for  up  to  4 
years. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  27  or  38a)D 

_ NPS  FEMALES _ 

Percent  at  Each  Level  With 

_ Total  Sample _  _ Positive  Propensity _ 


1979 

1979 

Pre-Hostage 

Post-Hostage 

Pre-Hostage 

Post-Hostage 

Taking 

Taking 

1980 

Taking 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

Tuition  assistance 
of  $1 ,000  per  year, 
for  up  to  4  years:2) 

Definitely  enlist 

4.0 

5.7 

3.4 

tt 

tt 

34 

Probably  enlist 

23.3 

23.6 

23.3 

21 

19 

20 

Probably  not  enlist 
Definitely  not 

34.7 

36.9 

41.2 

6 

7 

4 

enlist 

38.0 

33.8 

32.0 

2 

2 

2 

Total 

100? 

100% 

100% 

(8.8%) 

(10.1%) 

(8.7% 

Tuition  assistance 

of  $1,500  per  year, 
for  up  to  4  years: 

Definitely  enlist 

N/A 

N/A 

4.5 

N/A 

N/A 

30 

Probably  enlist 

N/A 

N/A 

25.1 

N/A 

N/A 

19 

Probably  not  enlist 
Definitely  not 

N/A 

N/A 

38.9 

N/A 

N/A 

4 

enlist 

N/A 

N/A 

31.4 

N/A 

N/A 

2 

Total 

N/A 

N/A 

100 % 

N/A 

N/A 

(8.7% 

Tuition  assi-'-ance 

of  $2,000  per  year, 
for  up  to  4  years: 

Definitely  enlist 

N/A 

N/A 

6.8 

N/A 

N/A 

31 

Probably  enlist 

N/A 

N/A 

27.0 

N/A 

N/A 

15 

Probably  not  enlist 
Definitely  not 

N/A 

N/A 

35.4 

N/A 

N/A 

4 

enlist 

N/A 

N/A 

30.7 

N/A 

N/A 

2 

Total 

N/A 

N/A 

100% 

N/A 

N/A 

(8.7% 

#  Base  too  small. 

This  question  appared  before  the  cash  bonus  question  on  half  the  questionnaires 
(as  Q.  27)  and  after  it  on  the  other  half  (as  Q.  38a). 

2)  In  1979  the  education  incentive  questions  included  the  figures  of  $500,  $750  and 

$1,000.  Thus,  whereas  $1,000  was  the  hi^iest  amount  given  in  1979,  it  was  the  lowest 
amount  in  1980. 


N-2-14 


LOW  INTEREST  LOAN  INCENTIVES  —  NPS  FEMALES 


•  The  percentage  of  NPS  wcaen  #x>  say  they  would  enlist  (definitely  enlist  or  probably 

enlist)  if  they  were  to  become  eligible  far  a  low  interest  loan  is  26  percent  if  the  • 

loan  could  be  up  to  $6,000;  28  percent  for  loans  up  to  $8,000  and  32  percent  for 
loans  up  to  $10,000. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  become  eligible  for 
(NAME  ITEJ1)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  • 

definitely  not  enlist?  (Q.  38b) 


1980 

NPS  FEMALES 


'  -  -  -  -1 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

A  low  interest  loan  directly 
fran  the  government  of  up 
to  $6,000 

i 

1 

Definitely  enlist 

3.0 

33 

Probably  enlist 

22.8 

22 

Probably  not  enlist 

42.6 

4 

Definitely  not  enlist 

31.6 

3 

Total 

100* 

(8.7%) 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $8,000 

Definitely  enlist 

3.6 

30 

Probably  enlist 

24.3 

21 

Probably  not  enlist 

41.6 

3 

Definitely  not  enlist 

30.5 

3 

Total 

100% 

(8.7%) 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $10,000 

Definitely  enlist 

5.7 

31 

Probably  enlist 

25.9 

17 

Probably  not  enlist 

38.4 

3 

Definitely  not  enlist 

30.0 

3 

Total 

(8.7%) 

N-2-15 

CIVILIAN-ACQUIRED  SKILLS  —  NPS  FEMALES 


•  Alaoet  two  NPS  women  In  five  felt  they  had  skills  that  the  Guard/Reserve  could  use. 

•  NPS  women  who  felt  that  they  had  skills  which  could  be  used  by  the  Guard /Reserve  are 
■ore  likly  than  other  NPS  women  surveyed  to  have  positive  enlistment  propensity. 

Do  you  think  sane  National  Guard  and  Reserve  units  offer  advanced  rank  and  pay  for 
certain  skills  people  have  learned  in  civilian  life?  (Q.  21a) 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Yes 

63.7 

10 

Not  sure  or  don't  know 

25.8 

5 

No 

10.5 

11 

Total 

100% 

(8.7%) 

Do  you  think  you  have  skills  that  the  Guard/Reserve  might  be  interested  in?  (Q.  21b) 

1980 

npSTemales 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Yes 

39.3 

13 

Not  sure  and  don't  know 

19.6 

6 

No 

41.1 

6 

Total 

100% 

(8.7%) 

How  likely  is  it  that  you  would  enlist  in  the  National  Guard  or  the  Reserves  if  you  could 
receive  advanced  rank  and  pa;>  for  the  skills  you  have  learned  in  civilian  life?  Would 
you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 

(Q.  21c) 

1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Definitely  enlist 

2.7 

*  1 

Probably  enlist 

18.1 

21  (  25 

Probably  not  enlist 

42.3 

5 

Definitely  not  enlist 

36.9 

2 

Total 

100% 

(8.7%) 

#  Base  too  snail 


N-2- 1 6 


DEMOGRAPHICS 


N-2- 1 7 

Ethnic  Composition 

0. 

52 

N-2-1R 

Parental  Characteristics 

0. 

4B,  46 

N-2-19 

Childhood  Family  Factors 

0. 

49,  44 

N-2-20 

Age  Composition 

Q. 

k 

N-2-21 

Schooling 

Q. 

1,  2, 

4, 

5  a 

N-2-22 

School  Success  and  Technical  Training 

Q. 

4,  5b 

N-2 -2 3 

Current  and  Planned  Higher  Education 

Q. 

6 

N-2-24 

Family  Status 

0. 

41  ,  42 

40 

N-2-25 

Dependents 

0. 

47 

N-2-17 


ETHNIC  COMPOSITION  —  NPS  FEMALES 


•  Ethnic  or  racial  minority  NPS  women  are  more  likely  than  white  NPS  women  to  have 
positive  enlistment  propensity. 


NPS  FEMALES 


Total  Sample 
1979 


Percent  at  Each  Level  With 
Positive  Propensity 

J5Y9 


1978 

Pre- 

Hostage 

Taking 

Poet- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

• 

Ethnic  Composition  (Q.  52) 

- 

i 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

White,  not  of  hispanic 
origin 

82.9 

81.5 

81.0 

82.6 

10 

6 

8 

5 

• 

Non-White 

17.0 

18.5 

19.0 

17.4  ! 

29 

20 

22 

25 

Black  (not  of  hispanic 
origin) 

9.3 

11.2 

9.7 

10.1 

39 

22 

31 

27 

• 

American  Indian  or 
Alaskan  Native 

3.2 

4.9 

3.3 

1 

2.4 

12 

13 

# 

ft 

Hispanic 

3.9 

2.1 

5.1 

3.6 

19 

a 

# 

28 

Asian  or  Pacific  Islander  0.6 

0.3 

0.9 

0.8 

n 

a 

# 

• 

Total 

100% 

100% 

100% 

100% 

(12.9%) 

i  (8.8%) 

(10.1%) 

(8.7%) 

#  Base  too  small. 
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PARENTAL  CHARACTERISTICS  —  NPS  FEMALES 


•  NPS  females  wbo  say  they  don't  know  their  parents'  (father's  or  Bother's) 

educational  level  are  more  likely  than  other  NPS  females  to  have  positive  enlistment 
propensity  (except  for  the  Pre-Iran  1979  sanple). 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

“  1575 

1579 

Pre- 

P06t- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Father's  Education:  (Q. 

43) 

Less  than  high  school 

graduate 

26.5 

21.5 

21.9 

23.5 

12 

12 

11 

10 

High  school  graduate 

or  vo- tech 

35.3 

33.5 

38.8 

37.7 

12 

8 

8 

9 

At  least  some  college 

25.2 

30.2 

25.5 

27.8 

13 

9 

8 

5 

Don't  know 

12.5 

14.7 

13.9 

11.0 

18 

6 

17 

14 

Total 

100% 

100% 

100% 

100% 

(12.9%) 

(8.8%) 

(10.1%) 

(8.7%) 

Mother ' s  Education :  (Q . 

46) 

Less  than  high  school 

graduate 

25.8 

22.0 

21.3 

23.7 

14 

11 

12 

12 

High  school  graduate 

or  vo-tech 

47.2 

48.8 

49.7 

49.1 

12 

9 

9 

6 

At  least  some  college 

20.7 

22.0 

22.8 

21.6 

12 

7 

9 

10 

Don't  know 

6.3 

7.1 

6.2 

5.7 

16 

6 

# 

13 

Total 

100% 

100% 

100% 

100% 

(12.9%) 

(8.8%) 

(10.1%) 

(8.7%) 

#  Base  too  small. 


CHILDHOOD  FAMILY  FACTORS  —  NPS  FEMALES 


•  Over  one  NPS  female  in  three  has  four  or  more  siblings. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Number  of  siblings 

(Q.  49) 

None  or  one 

22.0 

20.8 

24.5 

24.5 

9 

9 

8 

6 

Two 

22.6 

25.2 

22.2 

24.0 

12 

7 

16 

8 

Three 

20.1 

19.1 

18.3 

17.9 

12 

9 

3 

7 

Four  or  more 

35.3 

34.8 

34.9 

33.6 

16 

10 

11 

12 

Total 

100% 

100% 

100% 

100% 

(12.9%)  (8.8%) 

(10.1%) 

(8.7%) 

During  most  of  first 

ten  years  of  life, 

lived:  (Q.  44) 

On  a  farm 

N/A 

15.6 

13.9 

14.6 

N/A 

7 

11 

6 

In  a  town 

N/A 

24.8 

29.0 

23.0 

N/A 

10 

12 

8 

In  a  suburb 

N/A 

28.0 

26.9 

26.5 

N/A 

7 

9 

8 

In  a  city 

N/A 

31.6 

30.2 

35.6 

N/A 

10 

10 

10 

Total 

N/A 

100% 

100% 

100% 

N/A 

(8.8%) 

(10.1%) 

(8.7%) 

AGE  COMPOSITION  —  NPS  FEMALES 


•  Seventeen  and  a  half  and  eighteen  year  old  ecsen  are  more  likely  than  older  women  to 
have  positive  propensity  toaard  enlistment  in  the  National  Guard  or  Reserve. 


NPS  FEMALES 


Total  Sanple 
1973 

Pre-  Post- 
Hostage  Hostage 
1978  Taking  Taking 


Percent  at  Each  Level  With 
Positive  Propensity 


Hostage 

Taking 


Post 
Hostage 
Taking 


BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Age  (Q.  k) 

17.5 

11.4 

11.4 

10.9 

9.2 

27 

17 

24 

17 

18 

13.8 

13.5 

14.8 

13.2 

15 

14 

12 

17 

19 

11.0 

9.6 

9.5 

8.2 

18 

11 

16 

8 

20 

10.3 

8.8 

9.8 

9.3 

12 

5 

9 

7 

21 

11.4 

8.6 

9.2 

7.3 

9 

11 

10 

7 

22 

10.3 

10.5 

11.5 

9.6 

7 

7 

13 

10 

23 

7.6 

7.4 

7.1 

8.9 

11 

6 

# 

8 

24 

8.4 

10.2 

9.2 

12.2 

4 

6 

7 

8 

25 

9.4 

11.1 

10.4 

11.3 

11 

4 

# 

4 

26 

6.4 

9.0 

7.7 

10.7 

12 

3 

n 

2 

Total 

100% 

100% 

100% 

100% 

(12.9%) 

(8.8%) 

(10.1%) 

(8.7%) 

#  Base  too  small 


V  ft’  i.wii  ...  rr— ;  ■  '  ,  •  w  j  i.n'.'i;  »  .'vyi-.'y.'L-'  ir."y  l.i.iipt,  ri-.  ■,■■.■  1  v .»■ ,r  ■»  l* 


N-2-21 

SCHOOLING  —  NPS  FEMALES 

•  NPS  women  who  were  high  school  students  at  the  tine  of  the  surreys  were  aore  likely 
than  other  NPS  wcaen  to  hare  positive  enlistment  propensity. 


B  NPS  FEMALES 


Percent  at  Each  Level 

With 

Total  Sample 

Positive  Propensity 

■  - 

I97§ 

1979 

Pre- 

Post- 

Pre- 

Post- 

i 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Less  than  high  school 

graduate 

22.1 

21.1 

20.1 

16.9 

20 

14 

24 

17 

■ 

Currently  attending 
school 

13.6 

13.1 

12.1 

7.8 

24 

15 

34 

21 

(Planning  vocational 
training  or  college 

after  high  school )3) 

(10.1)  (9.7) 

(9.5) 

(6.3) 

(23) 

(12) 

(31) 

(21) 

Planning  to  return  to 

school 

2.5 

1.8 

1.2 

2.9 

26 

it 

tt 

tt 

Dropouts 

6.0 

6.1 

6.5 

6.4 

8 

2 

tt 

15 

• 

High  school  graduate 

77.9 

68.3 

69.2 

71.0 

11 

7 

7 

7 

■ 

Currently  attending: 

.  Vocational  or  technical 

school 

2.9 

2.1 

2.7 

2.0 

14 

it 

tt 

tt 

.  Two-year  college 

7.6 

5.9 

5.0 

6.8 

18 

10 

tt 

9 

i 

.  Four-year  college 

Planning  to  attend: 

.  Vocational  or  technical 

12.0 

10.9 

13.0 

10.8 

7 

in 

14 

10 

school 

5.2 

3.6 

3.3 

3.7 

17 

11 

.  Two-year  college 

7.0 

4.6 

6.2 

5.8 

15 

5 

10 

14 

.  Four-year  college 

5.9 

4.9 

5.0 

5.3 

17 

5 

> 

Not  planning  school 

37.1 

35.7 

32.8 

35.5 

8 

5 

3 

5 

College  graduate3) 

N/A 

9.2 

9.1 

N/A 

8 

3 

5 

Currently  attending 

graduate  or 
professional  school 

N/A 

1.1 

0.0 

1.6 

N/A 

it 

tt 

tt 

Planning  to  attend 

graduate  or 
professional  school 

N/A 

2.1 

2.7 

3.0 

N/A 

it 

tt 

tt 

Not  planning  school 

Graduate  or  professional 

N/A 

3.8 

5.3 

4.5 

N/A 

tt 

tt 

tt 

• 

work 

N/A 

1.7 

1.5 

2.9 

tt 

# 

# 

Ttotal 

100% 

100% 

100% 

100%  (J 

2. 9%)  (8.8%) 

(10.1%) 

(8.7%) 

See  next  page  for  footnotes. 


SCHOOL  SUCCESS  AND  TECHNICAL  TRAINING  —  NPS  FEMALES 


NFS  women  with  lower  grades  in  high  school  are  more  likely  than  NPS  waaen  with 
higher  high  school  grades  to  have  positive  enlistment  propensity. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Grades  in  high  school 
(Q.  48) 

A 

18.6 

21.6 

21.3 

21.7 

10 

6 

8 

5 

B 

54.3 

51.4 

55.9 

54.0 

14 

8 

11 

9 

C 

25.7 

24.2 

19.8 

22.6) 

14 

12 

10 

12 

D  or  F 

1.5 

2.7 

3.0 

1.7$ 

Total 

100% 

100% 

100% 

100 % 

(12.9%)  (8.8%) 

(10.1%) 

(8.7%) 

Those  with  technical 
training  or  who  plan 
technical  training1 * 3) 

13.2 

9.9 

9.5 

6.9 

17 

17 

19 

11 

1)  Percent  of  total;  those  who  have  had  technical  training  (Q.  1)  or  are  currently 
attending  technical  school  or  are  planning  to  attend  technical  school  (0.  4).  For 
1979  only,  those  who  took  shop  courses  in  high  school  (Q.  5b)  are  also  included. 


FOOTNOTES  FDR  N-2-21: 

#  Base  too  ebb.11. 

1)  Respondents  who  say  they  don't  know  their  education  status/plans  or  whose  status/plans 
do  not  fit  the  categories  presented  above  (e.g.,  college  graduates  attending 
vocational  school)  are  not  tabled.  Therefore,  the  percentages  within  each  section  may 
not  add  to  the  total  percent  for  that  section. 

2)  Percent  of  total  sample. 

3)  College  graduates  were  not  included  in  the  1978  sample. 
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CURRENT  AND  PLANNED  HIGHER  EDUCATION  —  NPS  FEMALES 

•  The  percentage  of  NPS  women  in  the  1980  ample  rito  say  they  are  planning  to  attend 
vocational  school  or  college  is  greater  than  the  1979  percentages  of  NPS  women 
planning  vocational  school  or  college. 


NPS  FEMALES 


Percent  at  Each  Level  With 

Total  Sample 

Positive  Propensity 

1579 

1579 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

Currently  attending 

vocational  school  or 
college*) 

23.5 

21.5 

22.5 

23.0 

12 

12 

13 

9 

BASE 

351 

142 

76 

276 

(42) 

(17) 

(10) 

(31] 

Number  of  courses  per 

semester:  (Q.  6a) 

1  or  2 

24.8 

27.5 

23.7 

25.7 

18 

13 

# 

3 

3-5 

55.8 

54.2 

56.6 

54.7 

10 

14 

9 

10 

6  or  more 

10.5 

16.9 

17.1 

16.3 

5 

# 

20 

Don’t  know 

8.8 

1.4 

2.6 

3.3 

16 

11 

Using  financial  assistance 

(Q.  6b)2) 

N/A 

42.9 

42.3 

40.6 

N/A 

12 

15 

14 

Planning  to  attend 

vocational  school  or 
college*) 

20.0 

14.4 

15.4 

21.8 

17 

6 

10 

11 

BASE 

300 

95 

52 

262 

(51) 

(6) 

(5) 

(32] 

Nurrtoer  of  courses  per 

semester:  (Q.  6a) 

1  or  2 

37.0 

33.7 

36.5 

35.5 

17 

6 

# 

9 

3-5 

25.7 

27.4 

40.4 

26.3 

16 

6 

12 

6  or  more 

4.7 

8.4 

1.9 

5.0 

# 

n 

15 

Don't  know 

32.7 

30.5 

21.2 

33.2 

12 

n 

n 

10 

Using  financial  assistance 

(Q.  6b)2) 

N/A 

38.6 

37.7 

32.8 

N/A 

9 

* 

15 

#  Base  too  small. 

*)  Percent  of  total.  Includes  college  graduates  currently  attending  school. 

2)  Asked  of  graduate  students  in  1979  and  1980.  The  1979  base  increased  by  roughly  16 
respondents  for  the  pre-hoetage-taking  sample  and  by  roughly  18  respondents  for  the 
po6t-hoetage- taking  sample. 


FAMILY  STATUS  —  NPS  FEMALES 


•  Hurled  NPS  women  who  live  with  their  husbands  are  less  likely  to  have  positive 
enlistment  propensity  than  other  NPS  women. 

•  NPS  women  who  live  with  their  parents  are  nore  likely  to  have  positive  enlistment 
propensity  than  are  NPS  women  who  do  not  live  with  their  parents. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Marital  Status  (Q.  41a) 

Married: 

38.1 

35.9 

35.5 

40.6 

8 

1 

3 

4 

.  Living  with  spouse 

35.8 

34.4 

33.4 

38.6 

8 

2 

2 

3 

(Spouse  working)1) 

(Q.  41b) 

(96.4' 

1  (95.6) 

(95.6) 

(92.9) 

(7) 

(2) 

(2) 

(3) 

.  Separated 

2.3 

1.5 

2.1 

2.0 

14 

n 

tt 

ft 

Not  married: 

61.8 

64.0 

64.5 

59.4 

16 

13 

14 

12 

.  Single 

57.8 

60.5 

58.9 

55.8 

16 

13 

14 

13 

.  Widowed,  divorced 

4.0 

3.5 

5.6 

3.6 

12 

if 

tt 

14 

(Planning  marriage)2) 

(Q.  41c) 

(15.6) 

(14.4) 

(13.2) 

(8.5) 

(13) 

(7) 

(ft) 

(10) 

Total 

100% 

100% 

100% 

100% 

(12.9%)  (8.8%) 

(10.1%) 

(8.7%) 

Own  home  (and  not  living 

with  parents)  (Q.  42) 

N/A 

21.5 

23.7 

24.6 

N/A 

2 

2 

3 

Living  with  parents 

(Q.  40) 

N/A 

46.0 

43.8 

41.5 

N/A 

11 

16 

13 

ft  Base  too  small. 

1)  Q.  41b.  Percent  of  those  living  with  spouse. 

2)  Q.  41c.  Percent  of  those  who  are  not  married 


•  The  Majority  of  UPS  vcaen  with  dependents  are  the  major  caretakers  of  pre-school 
children. 


NPS  FEMALES 


Total  Sample 


1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Number  of  dependents 

(Q.  47a) 

None 

65.9 

63.7 

65.7 

62.7 

13 

12 

12 

9 

One 

15.6 

16.7 

19.5 

16.9 

13 

6 

6 

8 

Two 

11.5 

12.9 

8.9 

12.7 

Three 

4.7 

5.6 

4.7 

5.3 

Four 

1.7 

0.5 

1.2 

1.8 

12 

2 

6 

6 

Five  or  more 

0.7 

0.6 

0.0 

0.0 

Total 

100% 

100% 

100% 

100% 

(12.9%) 

(8.8%) 

(10.1%) 

(8.7%) 

Major  caretaker  for 
children  below  the 
age  of  181)  (Q.  47b) 

(Percent  of  those  who 
are  the  najor  care¬ 
taker  who  are 
responsible  for 
children  below  the 
age  of  6)2)  (Q.  47c) 


N/A  N/A 


N/A 


76.8 


N/A  N/A 


N/A 


91.6 


Percent  at  Kach  Level  With 
Positive  Propensity 


N/A  N/A 


N/A 


6 


ft  Base  too  snail. 

Percent  of  those  *ho  have  at  least  one  dependent. 


N/A  N/A 


N/A 


5 


N-2-26 


EMPLOYMENT  FACTORS 

N-2-27 

Employment  Factors,  1 

0. 

7a, 

9,  13 

N-2-28 

Employment  Factors,  2 

o. 

26 

N-2-29 

Difficulty  Finding  a  Job 

0. 

7a, 

7b, 

13 

N-2-30 

Current  Employment  Description 

Q. 

11 

N-2-31 

Current  Job  Training  Type 

Q. 

11 

N-2-32 

Anticipated  Type  of  Future  Employment 

Q. 

11 

N-2-33 

Employment  and  Type  of  Employment 

Projected 

Q. 

14 

N-2-34 

Perceptions  of  the  Future 

Q. 

12 

N-2-35 

Guard/Reserve  Service  and  Civilian  Jobs 

0. 

23, 

24 

25 

N-2-27 


EMPLOYMENT  FACTORS,  1  —  NPS  FEMALES 


I 


ft 


I 


•  NPS  women  who  are  looking  for  a  second  Job  are  more  likely  than  other  NPS  women  to 
have  positive  enlistment  propensity. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979  “ 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage  Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking  Taking 

1980 

Currently  employed1) 

(0.  7a) 

61.5 

63.0 

66.0 

60.8 

14 

8 

10 

6 

( Sel f-employed  ) 2 ) 

(N/A)  (N/A) 

(N/A) 

(2.9 

)  (N/A)  (N/A)  (N/A) 

0 

BASE 

919 

415 

223 

730 

(!33) 

(34) 

(22) 

(46) 

Hours  per  week  (0.  9a) 

20  or  less 

21.0 

18.8 

18.4 

16.0 

14 

5 

21  to  30 

12.5 

12.3 

9.9 

9.7 

14 

8 

17 

10 

31  to  45 

62.0 

64.1 

66.4 

68.9 

6 

46  to  48 

1.2 

0.5 

1.8 

1.5 

14 

8 

7 

n 

49  or  more 

3.3 

4.3 

3.6 

3.8 

20 

4 

Looking  for  a  second 

job3)  (Q.  9b) 

(N/A) 

(27.0) 

(33.5) 

(25.9) 

(N/A) 

(15) 

(18) 

(13) 

Difficulty  of  finding 

a  second  job4) 

(Q.  9c) 

Very  difficult 

N/A 

N/A 

N/A 

41.1 

N/A 

N/A 

N/A 

8 

Somewhat  difficult 

N/A 

N/A 

N/A 

38.3 

N/A 

N/A 

N/A 

12 

Somewhat  easy 

N/A 

N/A 

N/A 

16.6 

N/A 

N/A 

N/A 

24 

Very  easy 

N/A 

N/A 

N/A 

4.0 

N/A 

N/A 

N/A 

14 

#  Base  too  small. 

1)  Percent  of  total;  all  other  percentages  in  this  table  refer  to  base  indicated, 

2)  Percent  of  those  currently  employed  (0.  8). 

3)  Percent  of  those  working  48  hours  or  less. 

4)  Percent  of  those  looking  for  a  second  job. 


EMPLOYMENT  FACTORS,  2 


NPS  FEMALES 


•  The  percentage  of  employed  NPS  women  in  the  1980  sanple  who  feel  that  their 

companies  are  positive  toward  employees'  participation  in  the  Guard/Reserve  is 
higher  than  the  percentages  in  either  1979  samples. 


NPS  FEMALES 


Percent 

at  Each  Level  With 

Total 

Sample 

Positive  Propensity 

1979" 

1979 

Pre-Hostage  Post-Hostage 

Pre-Hostage  Post-Hostage 

Taking 

Taking 

1980 

Taking 

Taking 

1980 

Employed 

63.0 

66.0 

60.8 

8 

10 

6 

BASE 

415 

223 

730 

(34) 

(22) 

(46) 

Does  company  have 

a  specific  policy 
about  Guard/Reserve 
participation 
(Q.  26a) 

Yes 

13.3 

16.6 

17.3 

6 

3 

5 

No 

54.2 

54.7 

57.5 

10 

14 

8 

Don't  know 

32.5 

28.7 

25.1 

6 

6 

4 

Total 

100% 

100* 

100% 

(8.8-) 

(10.1%) 

(6.3%) 

With  regard  to  Guard/ 

Reserve  participa¬ 
tion,  company 
perceived  as  (Q.26b) 

Positive 

22.9 

26.9 

32.3 

4 

20 

6 

Neutral 

57.8 

55.6 

50.1 

10 

6 

7 

Negative 

7.0 

7.2 

7.8 

ft 

ft 

5 

Don't  know 

12.3 

10.3 

9.9 

8 

ft 

9 

Total 

100? 

100? 

100% 

(8.8%) 

(10.1%) 

(6.3%) 

Talked  with  supervi- 

sor  or  supervisor 
talked  to  respondent 
about  company  atti¬ 
tude  (Q.  26c) 

Yes 

4.1 

2.2 

2.7 

ft 

ft 

ft 

Supervisors 

attitude  was 

Positive 

2.2 

2.2 

1.3 

ft 

ft 

ft 

Neutral 

1.4 

0.0 

0.0 

ft 

n 

ft 

Negative 

0.5 

0.0 

1.2 

ft 

» 

ft 

No  and  don't  knew 

95.9 

97.8 

97.2 

8 

10 

6 

Total 

100? 

100% 

100% 

(8.8%) 

(10.1%) 

(6.3%) 

ft  Base  too  snail. 
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DIFFICULTY  FINDING  A  JCB  —  NPS  FEMALES 

•  The  percentage  of  employed  NPS  women  sampled  who  perceive  finding  the  appropriate 
Job  to  be  difficult  increased  in  each  year  surveyed  (54  percent  in  1978;  to  58 
percent  in  Pre-Iran  1979;  to  62  percent  in  Poet-Iran  1979;  to  67  percent  in  1980). 

•  Unemployed  NPS  females  who  are  locking  for  work  are  more  likely  to  have  positive 
enlistment  propensity  than  are  unewployed  NPS  women  who  are  not  looking  for  work. 

NPS  FEMALES 


BASE 

Those  employed  at  this 
time  last  year 

Currently  employed1) 

(Q.  7a) 

BASE 

Perceived  difficulty  of 
finding  appropriate 
Job  (Q.  13) 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 

Currently  unemployed1) 

TQ.  7ai) 

BASE 

Locking  for  work 

Perceived  difficulty  of 
finding  appropriate  job 
(Q.  13) 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 


Total  Sample 
1979 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1495 

659 

338 

1200 

N/A 

N/A 

N/A 

64.8 

61.5 

63.0 

66.0 

60.8 

919 

415 

223 

730 

16.4 

18.3 

18.8 

21.7 

37.3 

39.4 

43.6 

45.0 

31.7 

31.8 

23.9 

23.7 

14.6 

10.5 

13.? 

9.7 

38.5 

37.0 

34.0 

39.2 

576 

244 

115 

470 

32.6 

36.9 

41.7 

43.0 

27.0 

23.2 

31.8 

29.6 

39.9 

46.1 

41.1 

42.1 

22.9 

22.4 

20.6 

22.2 

10.2 

8.3 

6.5 

6.0 

Percent  at  Each  Level  With 
Positive  Propensity 
1979 

Pre-  Post- 
Hostage  Hostage 
1978  Taking  Taking  1980 


(194) 

(58) 

(34) 

(104 

N/A 

N/A 

N/A 

8 

14 

8 

10 

6 

( 1-33) 

(34) 

(22) 

(46 

13 

8 

12 

6 

13 

7 

8 

6 

14 

9 

6 

6 

20 

9 

17 

11 

11 

10 

10 

12 

(61) 

(24) 

(12) 

(58) 

20 

16 

17 

22 

18 

15 

18 

17 

8 

9 

11 

11 

U 

8 

10 

ft 

11 

#  Base  too  small. 

1)  Percent  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
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CURRENT  EMPLOYMENT  DESCRIPTION  —  NPS  FEMALES 


•  About  one- third  of  the  enployed  NPS  vcnen  in  the  1980  sanple  worked  at  professional/ 
technical  Jobs  and  another  third  worked  at  clerk/typist/secretarial  Jobs. 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

Percent  of  total  who  are 
currently  employed  outside 
the  home  and  not  currently 
in  school 

(43.6) 

(29.7) 

BASE 

523 

29 

Type  of  job:  (Q.  11) 

Prof essional / technical 

34.4 

7 

Small  business 

5.4 

4 

Sales 

8.6 

9 

Clerk/ typist/secretary 

32.3 

4 

Skilled  crafts 

5.5 

6 

Unskilled  or  manual 

7.3 

10 

Service  worker 

5.7 

7 

Farmer 

0.4 

n 

Student 

0.0 

# 

Other 

0.4 

n 

P  Base  too  small 


CURRENT  JOB  TRAINING  TYPE  —  NPS  FEMALES 


•  Over  half  of  the  NPS  women  in  che  1980  sample  Ao  were  attending  school  or  college 
were  training  for  professional /technical  Jobs. 


1980 

NPS  FEMALES 


1 

Total  Sample 

Percent  at  Each  Level  1 
Positive  Propensity 

Percent  of  total  who  are 
currently  attending 
school  or  college 

(29.7) 

l 

(13.8) 

BASE 

356 

44 

Type  of  job  training:  (Q.  11) 

Professional / technical 

57.0 

11 

Snail  business 

9.0 

9 

Sales 

5.1 

17 

Clerk/ typist/secretary 

16.6 

15 

Skilled  crafts 

3.9 

7 

Unskilled  or  manual 

0.6 

# 

Service  worker 

5.3 

11 

Farmer 

0.3 

n 

Student 

2.0 

* 

Other 

0.3 

* 

#  Base  too  snail 


ANTICIPATED  TYPE  OF  FUTURE  DEPLOYMENT  —  NPS  FEMALES 


•  Almost  one- third  of  the  unemployed  NPS  wcmen  ytx>  were  not  attending  school 

anticipate  future  enployment  in  or  Job  training  for  clerk/typist/secretarial  Jobs. 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

Percent  of  total  who  are 
currently  not  attending 
school  or  college  and  are 
not  employed  outside  the 
hone 

(24.1) 

(10.4) 

BASE 

289 

27 

Type  of  job  anticipated:  (Q.  11) 

Professional / technical 

21.4 

6 

Small  business 

8.3 

12 

Sales 

7.6 

14 

Clerk/ typist /secretary 

32.5 

11 

Skilled  crafts 

4.5 

15 

Unskilled  or  manual 

5.2 

13 

Service  worker 

2.4 

# 

Fanner 

2.1 

# 

Student 

1.0 

# 

Other 

14.9 

2 

#  Base  too  small 
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EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  NPS  FEMALES 

•  Over  half  of  the  1*»S  wc*en  surveyed  have  positive  propensity  for  sorting  at  a  desk 
in  a  business  office. 

NPS  FEMALES 


j  Percent  at  Each  Level  With 
Total  Sample _  Positive  Propensity 


1979 

“  197d  — 

Pre- 
Hostage 
1978  Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

H 

! 

1 

61.5 

63.0 

66.0 

60.8 

14 

8 

10 

6 

BASE 

919 

415 

223 

730 

(133) 

(34) 

(22) 

(46) 

Those  who  have  a 
positive  propensity 
for  working:  (Q.  14a-c) 

In  a  factory2) 

16.3 

15.7 

14.9 

11.7 

28 

12 

24 

8 

(factory  only)3) 

6.9 

7.0 

5.8 

6.3 

14 

# 

n 

2 

At  a  desk  in  a 

business  office 

59.8 

59.6 

57.2 

56.8 

16 

8 

7 

8 

(office  only) 

33.0 

34.2 

32.7 

34.2 

10 

6 

3 

6 

As  a  salesperson 

36.4 

34.2 

35.7 

33.3 

19 

12 

15 

10 

(sales  only) 

9.6 

9.2 

10.8 

12.0 

12 

18 

n 

8 

Currently  Unemployed1) 

38.5 

37.0 

34.0 

30.2 

11 

10 

10 

12 

BASE 

576 

244 

115 

470 

(61) 

(24) 

(12) 

(58) 

Those  who  have  a 
positive  propensity 
for  working:  (Q.  14a-c) 

In  a  factory 

19.8 

15.6 

18.3 

20.0 

20 

13 

* 

28 

(factory  only) 

5.2 

6.6 

7.0 

5.7 

20 

n 

n 

11 

At  a  desk  in  a 

business  office 

50.8 

50.0 

53.2 

51.3 

12 

14 

14 

17 

(office  only) 

23.3 

21.3 

20.9 

22.3 

10 

6 

# 

12 

As  a  salesperson 

40.3 

38.3 

42.9 

39.9 

12 

16 

8 

17 

(sales  only) 

11.5 

10.2 

11.3 

12.3 

9 

n 

n 

10 

#  Base  too  small. 

1 )  Percent  of  total . 

2)  Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for 
other  work  areas.  Percent  based  on  total  employed  or  unemployed. 

3)  Those  who  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  have 
a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work).  Percent  based  on  total  employed  or  unemployed. 


PERCEPTIONS  OF  THE  FUTURE 


•  Almost  three  NPS  women  in  four  say  that,  compared  to  now,  things  look  better  for 
then  in  the  future. 


How  do  things  look  for  the  future?  Do  you  think  that,  compared  to  now,  you’ll  be  much 
better  off  in  a  year  or  two,  somewhat  better  off,  about  the  same,  or  worse  off  in  a  year 
or  two?  (Q.  12) 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  with 
Positive  Propensity 

BASE 

Much  better  off 

in  a 

1200 

(104) 

year  or  two 

29.5 

11 

Somewhat  better 

off 

42.2 

9 

About  the  same 

22.4 

6 

Worse  off 

5.9 

9 

Total 

100% 

(8.7%) 

GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  NPS  FEMALES 


Unesployed  NPS  raen  are  more  likely  than  employed  NPS  women  to  say  that  being  a 
of  the  National  Guard  or  Reserves  mould  help  in  a  civilian  Job. 

NPS  FEMALES 


Total  Sample 
- 


Percent  at  Each  Level  With 
Positive  Propensity 

- rm - 


Pre-Hostage  Post-Hostage 
Taking  Taking 


BASE 


630 


339 


Percent  of  total  who 


perceive  that  it  would 
help  in  a  civilian  job 
if  were  to  be  a  member 
of  the  Guard/Reserve 
(Q.  23) 

55.8 

51.2 

Percent  of  those 
employed1 ) 

52.0 

41.7 

Percent  of  those 
unemployed2) 

62.3 

69.6 

Percent  of  total  who 
perceive  that  an  employer 
would  hold  a  job  for 
someone  who  was  away  in 
active  duty  training  for 

3  to  6  months  (Q.  24)  51.1 

53.6 

Perceht  of  those 
employed1 ) 

52.8 

49.3 

Percent  of  those 
unemployed2) 

48.4 

61.7 

Percent  of  total  who 
perceive  that  employee 
would  lose  all  of  his/ 
her  seniority  during  the 
training  period  for 
Guard/Reserve  (Q.  25) 

25.9 

24.0 

Percent  of  those 
employed1 ) 

25.5 

24.7 

Percent  of  those 
unemployed2) 

26.6 

22.6 

1980 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

1200 

(58) 

(34) 

(104) 

48.1 

13 

13 

14 

41.6 

13 

14 

10 

58.1 

14 

11 

18 

52.5 

9 

12 

11 

51.8 

6 

13 

8 

53.6 

13 

12 

15 

27.7 

14 

18 

8 

28.1 

14 

20 

4 

27.2 

12 

n 

13 

ff  Base  too  snail. 

BASE  *  415,  1979  pre-hostage  taking;  BASE  =  223,  1979  post-hostage  taking;  BASE  **  730, 
1980. 

2)  BASE  *  244,  1979  pre-hostage  taking;  BASE  *  115,  1979  post-hostage  taking;  BARE  =  470, 
1980. 
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SOURCES  OP  SOCIAL  SUPPORT 

N-2-37 

Contacts  with  Military  Personnel 

Q.  45a, 

b 

N-2-38 

Contacts  with  Career  Military  Personnel 

Q.  45c, 

d 

N-2-39 

Incidence  of  Best  Friends  Joining  the 
Service 

Q.  50 

N-2-40 

Sources  of  Social  Support  for  Enlistment 

Q.  17a, 

b,  c 

N-2-41 

Perceived  Social  Support  for  Enlistment 

Q  •  51a 

N-2-42 

Support  Toward  and  From  Significant  Others 
for  Guard/Reserve  Participation 

Q.  51b, 

c 

CONTACTS  WITH  MILITARY  PERSONNEL  —  NPS  FEMALES 


•  Close  to  one  NPS  woman  in  two  had  fathers  who  served  in  the  Military. 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Father  served  in  the 
military  (Q.  45b) 

46.3 

5 

Uncle  served  in  the 
military 

41.3 

9 

Those  mentioning  more 
than  one  relative1) 

45.3 

8 

!)  Percent  of  total 
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CONTACTS  WITH  CAREER  MILITARY  PERSONNEL  —  NPS  FEMALES 


•  Over  half  of  the  NPS  women  surveyed  vbo  said  they  had  a  relative  with  a  military 
career  (other  than  their  father)  mentioned  their  uncle  or  aunt. 


NPS  FEMALES 


BASE 

Father  was  a  career 
military  man  (Q.  45c) 

Other  close  relatives 
career  military 
personnel 

Those  mentioning  more 
than  one  relative2) 

Percent1)  mentioning 
particular  individual 
as  career  military: 

(Q.  45d) 

Uncle  or  aunt 

Brother  or  sister 

Cousin 

Brother-  or  sister-in- 
law 

Spouse 

Other 


Total  Sample 
1979 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

19801 ) 

1494 

659 

338 

1200 

22.4 

14.3 

15.5 

6.2 

N/A 

41.6 

44.4 

21.2 

N/A 

6.4 

3.3 

2.8 

N/A 

23.7 

23.4 

11.1 

N/A 

6.8 

7.1 

4.1 

N/A 

7.9 

7.1 

4.6 

N/A 

2.7 

2.4 

1.8 

N/A 

1.2 

2.1 

0.8 

N/A 

1.8 

1.8 

0.2 

Percent  at  Each  Level  With 
Positive  Propensity 
1979 


1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

(194) 

(58) 

(34) 

(104) 

17 

14 

17 

9 

N/A 

9 

15 

13 

N/A 

10 

n 

N/A 

8 

16 

n 

N/A 

7 

# 

20 

N/A 

17 

n 

9 

N/A 

# 

n 

n 

N/A 

# 

n 

n 

N/A 

n 

0 

#  Base  too  small. 

1)  In  1978  and  1979  respondents  were  asked  if  their  fathers’  had  been  career  military 
men,  but  in  1980  they  were  asked  to  list  any  relatives  who  had  military  careers. 

2)  Percent  of  total. 


INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  NPS  FEMALES 


•  NPS  females  vlth  friends  who  have  recently  Joined  or  talked  about  Joining  the 
military  are  more  likely  than  other  NPS  women  to  have  positive  enlistment 
propensity. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  than  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (Q.  50) 


NPS  FEMALES 


Total  Sample 
I§7§ 


Pre- 

Hostage 


Post- 

Hostage 


1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104) 

Yes 

35.9 

27.6 

28.1 

27.7 

17 

13 

13 

15 

Percent  at  Each  Level  With 
Positive  Propensity 
1979 


Pre- 

Hostage 


Post- 

Hostage 


SOURCES  OF  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  NPS  FEMALES 


•  Almost  one-third  of  the  NPS  women  sampled  say  they  have  talked  with  relatives, 
friends  or  employers  about  Joining  the  military. 

•  Close  to  half  of  the  NPS  semen  sanpled  vbo  mentioned  talking  with  their  fathers 
about  enlistment  in  the  military  said  their  fathers  were  "mostly  positive"  about 
their  daughters'  enlistment. 

NPS  FEMALES 


Percent  at  Each  Level  With 

Total  Sample  Positive  Propensity 

1079  1970 


Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

Pre-Hostage 

Taking 

Post-Ho6tage 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

Talked  with  relatives, 
friends  or  employer 
about  joining  the 
military  (Q.  17a) 

33.2 

32.2 

32.6 

18 

26 

17 

Percent^) 

mentioned  talking  to 
particular  indivi- 
dual  (Q.  17b)  ~ 

Mother 

20.0 

15.4 

17.2 

21 

31 

18 

(was  "mostly 
positive")2) 

(37.1) 

(50.0) 

(35.3) 

(35) 

(#> 

(23) 

Father 

15.8 

16.0 

15.0 

18 

30 

16 

(was  "mostly 
positive") 

(49.0) 

(51.9) 

(46.7) 

(29) 

(*) 

(19) 

Spouse,  fiancee,  or 
steady  friend 

12.0 

12.1 

13.3 

20 

27 

14 

(was  "mostly 
positive") 

(25.3) 

(31.7) 

(28.1) 

(#) 

(#) 

(20) 

Other  friends 

16.5 

14.8 

16.4 

23 

34 

18 

(was  "mostly 
positive") 

(41.3) 

(42.0) 

(38.6) 

(31) 

(#) 

(21) 

Brothers  or  sisters 

15.3 

14.8 

15.4 

22 

30 

15 

(was  "mostly 
positive") 

(41.6) 

(44.0) 

(36.8) 

(29) 

(#) 

(25) 

Employer 

3.2 

1.8 

2.1 

n 

n 

n 

(was  "mostly 
positive") 

(#) 

<#) 

(2.0) 

(*) 

(#) 

(#> 

(Multiple  Responses  Permitted) 


#  Base  too  small. 

Percent  of  total  base. 

2)  Percent  of  those  mentioning  that  this  particular  individual  was  ’’mostly  positive" 
about  respondent's  enlistment  in  the  military  (Q.  17c). 


N-2-41 


PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  NPS  FEMALES 


•  In  1980,  as  in  1978  and  1979,  over  1  NPS  woman  in  5  responded  that  those  people 
closest  to  them  would  be  pleased  if  they  were  to  enlist  in  the  Guard  or  Reserve. 

•  The  NPS  women  who  felt  that  the  people  closest  to  them  would  be  pleased  if  they  were 
to  enlist  were  more  likely  than  other  NPS  women  to  have  positive  enlistment 
propensity. 


Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves?  (Q.  51a) 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979  ” 

1975 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

1978 

Pre- 

Hostage 

Taking 

Post- 

Hostage 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104 

Very  pleased 

1 

6.1 

4.0 

3.9 

3.6 

45 

# 

# 

33 

Scmetfiat  pleased 

20.4 

17.9 

17.1 

19.9 

21 

18 

18 

17 

Neither  pleased  nor 
displeased 

30.6 

29.0 

36.2 

28.8 

10 

3 

6 

7 

Somewhat  displeased 

22.3 

24.8 

19.5 

24.3 

11 

10 

6 

5 

Very  displeased 

20.5 

24.2 

23.4 

23.3 

4 

2 

6 

3 

Total 

100ft 

100ft 

100ft 

100ft 

(12.9ft)  (8.8ft) 

(10.1ft) 

(8.’ 

#  Base  too  stall. 


SUPPORT  TOWARD  AND  FROM  OPPOSITE  SEX  PARTNER  FOR  GUARD/RESERVE 
PARTICIPATION  —  NPS  FEMALES 


•  A 1  Tret  three  times  as  many  NPS  women  surveyed  (27  percent)  say  they  would  be  pleased 

if  their  spouse,  fiance(e)  or  steady  friend  enlisted  than  said  their  opposite  sex 
partner  would  be  pleased  if  they  enlisted  (10  percent). 


Do  you  think  that  if  you  were  to  enlist  in  the  National  Guard  or  Reserves  your  spouse, 
fiance(e) ,  or  steady  friend  would  be  .'ery  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased?  (0.  51d) 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Very  pleased 

1.8  ) 

*  \ 

Somewhat  pleased 

8.6  )10-4 

19  f22 

Neither  pleased  nor  displeased 

13.8 

11 

Somewhat  displeased 

23.0 

8 

Very  displeased 

52.8 

5 

Total 

10W 

(8.7%) 

What  would  your  own  reaction  be  if  your  spouse,  fiance(e),  or  steady  friend  were  to 
enlist  in  the  Guard/Reserve?  Would  you  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased'  (0.  51c) 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Very  pleased 

7.7  ) 

22 

Somewhat  pleased 

19.1  I26-8 

14 

Neither  pleased  nor  displeased 

19.5 

7 

Somewhat  displeased 

22.9 

6 

Very  displeased 

30.9 

5 

Total 

100% 

(8.7%) 

#  Base  too  small. 


POLITICAL  CONSIDERATIONS 

N-2-44 

Military  Danger 

0. 

39a 

N-2-45 

Perceived  Likelihood  of  Military  Conflict 

0. 

39c 

N-2-46 

Draft  Registration  for  Men 

0. 

35a 

N-2-47 

Draft  Registration  for  Men  and  Women 

Q. 

35b 

N-2-48 

Response  to  Draft  Calls 

Q. 

35c 

N-2-49 

Likelihood  of  Draft 

Q. 

39b 

N-2-50 

National  Service  Requirement 

Q. 

36 

N-2-44 


I  '  MILITARY  DANGER  —  NPS  FEMALES 


r 

•  The  percentage  of  NPS  wcmen  who  feel  that  the  military  danger  to  the  United  States 
is  high  went  up  in  I960  (84  percent)  compared  to  the  Pre-Iran  (72  percent)  and 
Post-Iran  (77  percent)  1979  percentages. 

fi  Would  you  say  that  military  danger  fran  other  countries  to  the  United  States  right  now  is 
very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39a) 


NPS  FEMALES 


Total  Sample 

- 1 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1979 

1980 

Pre-Hostage  Post-Hostage 
Taking  Taking 

Pre-Hostage  Post-Hostage 
Taking  Taking 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

Response 

Very  high 

16.9 

18.0 

23.0 

13 

15 

8 

Somewhat  high 

54.9 

59.0 

61.0 

8 

11 

8 

Somewhat  low 

24.5 

19.0 

13.4 

) 

\  8 

>5 

Jn 

Very  low 

3.7 

4.0 

2.6 

_ ) 

_ s 

) 

Total 

100% 

100% 

100* 

(8.8%) 

(10.1%) 

(8.7%) 

N-2-45 


PERCEIVED  LIKELIHOOD  OF  MILITARY  CONFLICT  —  NPS  FEMALES 


•  NPS  females  who  perceive  a  very  high  likelihood  of  nLlitary  conflict  involving  the 
U.S.  are  slightly  more  likely  than  other  NPS  women  to  have  positive  enlistment 
propensity. 

•  Three-fourths  of  the  NPS  women  surveyed  say  they  think  military  danger  to  the  U.S. 
is  high. 


Would  you  say  that  the  likelihood  of  military  conflict  involving  the  United  States  within 
the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39c) 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Very  high 

17.9  ) 

J  75.5 

12 

Somewhat  high 

57.6  ) 

7 

Somewhat  lew 

21.5 

8 

Very  low 

2.9 

9 

Total 

100$ 

(8.7$) 

N-2-46 


DRAFT  REGISTRATION  —  NPS  FEMALES 


The  proportion  of  NPS  women  who  favor  draft  registration  for  men  has  remained  stable 
from  the  1979  Post-Iran  level  (over  half).  However,  in  1980  there  are  more  NPS 
women  who  are  strongly  in  favor  of  male  draft  registration  than  in  either  of  the 
1979  samples. 


There  is  now  a  law  requiring  all  men  to  register  for  the  draft  when  they  are  18  years 
old.  How  would  you  personally  feel  about  such  a  requirement,  which  means  only  that  young 
men  have  to  register,  but  there  will  be  no  draft  unless  there  is  a  national  emergency. 

Are  you  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  35a)1) 


NPS  FEMALES 


Total  Sample 
1979 


Percent  at  Each  Level  With 
Positive  Propensity 
1579 


Pre-Hostage  Post-Hostage 


Pre-Hostage  Post-Hostage 


Taking 

Taking 

1980 

Taking 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

Response 

Strongly  in  favor 

19.4 

18.8 

23.9 

9 

13 

8 

Somewhat  in  favor 
Neither  in  favor  nor 

34.1 

39.0 

32.5 

9 

10 

8 

opposed 

14.8 

12.5 

12.9 

6 

14 

12 

Somewhat  opposed 

16.6 

16.4 

16.7 

9 

6 

12 

Strongly  opposed 

15.1 

13.4 

14.0 

10 

9 

5 

Total 

100'S 

100'S 

100'S 

(8.8%) 

(10.1%) 

(8.7%) 

!)  1979  version  of  Q.  35a:  A  number  of  people  have  been  discussing  a  law  requiring  all 
men  to  register  for  the  draft,  when  they  are  18  years  old.  How  would  you  personally 
feel  about  such  a  requirement,  if  it  meant  only  that  the  young  men  would  have  to 
register,  but  there  would  be  no  draft  unless  there  were  a  national  emergency?  Would 
you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  35a) 


DRAFT  REGISTRATION,  2  —  NPS  FEMALES 


•  The  proportion  of  NPS  women  who  favor  draft  registration  for  all  young  people  has 
increased  from  the  1979  Post-Iran  level.  The  Increase  is  most  apparent  in  changes 
of  the  proportions  of  NPS  women  who  are  strongly  in  favor  of  draft  registration  for 
all  young  people. 


How  would  you  feel  if  the  requirement  applied  not  only  to  men  at  age  18,  but  also  to 
women?  If  the  requirement  were  that  all  young  people  are  required  to  register  tut  there 
would  be  no  draft  unless  there  were  a  national  emergency,  would  you  be  strongly  in  favor, 
somewhat  in  favor,  neither  in  favor  nor  opposed ,  somewhat  opposed,  or  strongly  opposed? 
(Q.  35b) 


NPS  FEMALES 


Percent 

at  Each  Level  With 

Total  Sample 

Positive  Propensity 

1979 

1979 

Pre-Hostage  Post-Hostage 

Pre-Hostage  Post-Hostage 

Taking 

Taking 

1980 

Taking 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

Response 

Strongly  in  favor 

9.3 

11.6 

14.4 

10 

23 

10 

Somewhat  in  favor 

21.8 

25.0 

25.4 

11 

12 

10 

Neither1 in  favor  nor 

opposed 

14.5 

11.6 

12.0 

10 

15 

13 

Somewhat  opposed 

21.5 

17.3 

15.7 

11 

3 

8 

Strongly  opposed 

32.9 

34.5 

32.5 

6 

6 

6 

Total 

100% 

100% 

100% 

(8.8%) 

(10.1%) 

(8.7%) 

RESPONSE  TO  DRAFT  CALLS  —  NPS  FEMALES 


•  Over  one-half  of  the  NPS  women  said  that  if  they  had  to  register  for  the  draft  and 
knew  that  some  people  would  be  drafted  they  would  take  their  chances  that  they 
wouldn't  be  drafted. 

•  The  NPS  women  who  say  that,  in  the  above  situation,  they  would  Join  the  Active 
Military  axe  more  likely  to  have  positive  enlistment  propensity  for  the 
Guard/Reserve  than  NPS  women  who  say  they  would  Join  the  Guard/Reserve  or  that  they 
would  take  their  chances  that  they  wouldn't  be  drafted. 


Suppose  there  is  an  actual  draft,  and  you  are  eligible.  Would  you:  Enlist  in  the  Active 
Forces,  Enlist  in  a  National  Guard  or  Reserve  Unit,  or  Take  your  chances  on  not  being 
drafted?  (Q.  35c) 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

!  1979 

Pre-Hostage  Post-Hostage 

Pre-Hostage 

Post-Hostage 

Taking 

Taking 

1980 

Taking 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

Response 

Enlist  in  the  Active 

Military 

7.7 

9.8 

10.9 

14 

24 

19 

Enlist  in  the  National 

Guard  or  Reserves 

26.7 

30.2 

27.2 

14 

12 

11 

Take  your  chances  on 

not  being  drafted 

60.4 

55.6 

58.7 

6 

7 

6 

Other 

1.0 

0.6 

0.7 

n 

# 

# 

Don’t  know 

4.2 

3.8 

2.4 

p 

# 

n 

Total 

100% 

100% 

:oo % 

(8.8%) 

(10.1%) 

(8.7%) 

#  Base  too  small. 


LIKELIHOOD  OF  DRAFT  —  NPS  FEMALES 


Alaost  four  WS  wcaen  surveyed  in  five  feel  that  the  probability  of  a  draft  within 
the  year  is  high. 


Would  you  say  that  the  likelihood  of  a  draft  of  men  between  the  ages  of  18  and  20  within 
the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39b) 


1980 

npsTemales 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Very  high 

19.7  ) 

J  78.4 

9 

Somewhat  high 

58.7  J 

10 

Somewhat  low 

18.9 

4 

Very  low 

2.7 

# 

Total 

100% 

(8.7%) 

#  Base  too  grail. 


N-2-50 


NATIONAL  SERVICE  REQUIREMENT  —  NPS  FEMALES 


•  There  has  been  a  significant  increase  in  the  macber  of  NPS  women  abo  favor  a 

national  service  requirement,  with  over  half  of  the  I960  KPS  females  favoring  such  a 
requirement. 


How  would  you  feel  if  draft  registration  were  put  together  with  a  requirement  that  all 
young  people  would  have  to  participate  in  some  sort  of  national  service?  If  people  could 
choose  to  join  some  community  service  organization,  such  as  Vista  or  the  Peace  Corps,  and 
those  who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the 
requirement?  Would  you  he  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor 
opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  36) 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

19?9 

1979 

Pre-Hostage  Post-Hostage 
Taking  Taking 

1980 

Pre-Hostage  Post-Hostage 
Taking  Taking 

1980 

BASE 

659 

338 

1200 

(58) 

(34) 

(104) 

Strongly  in  favor 

10.5 

13.4 

23.9 

12 

24 

10 

Somewhat  in  favor 

31.5 

24.9 

32.5 

12 

11 

9 

Neither  in  favor 
nor  opposed 

18.5 

18.4 

12.9 

8 

8 

6 

Somewhat  opposed 

19.5 

22.8 

16.7 

6 

5 

10 

Strongly  opposed 

20.0 

20.5 

14.0 

6 

7 

7 

PSYCHOGRAPHICS  AND  ATTITUDES 

N-2-52 

Psychographics : 

Preferred  Activities 

0.  29 

N-2-53 

Military-Related 

Attitudes 

Q.  28, 

37 

N-2-54 

Military-Related 

Attitudes,  2 

Q.  28, 

37 

N-2-55 

Other  Attitudes 

Q.  28, 

37 

N-2-52 


PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  NPS  FEMALES 


•  The  percentages  of  NPS  women  who  say  they  like  specific  activities  in  1980  is  about 
the  sane  as  in  each  1979  sample,  with  the  exceptions  that  the  percentages  who  say 
they  like  "going  to  a  movie"  and  "shooting  the  breeze  with  friends"  are  lower  in  the 
1980  suple. 


K 


H 


When  you  do  have  a  chance  to  do  vtfiat  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  29) 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

|  1979 

Pre-Hostage  Post-Hostage 
Taking  Taking 

1980 

Pre-Hostage 

Taking 

Post-Hostage 

Taking 

1980 

BASE 

659 

338 

1200 

(58) 

r34) 

(104) 

Percent  who  like 
activity  ''very 
much" 

Reading  a  novel 

53.1 

63.1 

61.7 

7 

8 

8 

Fishing 

25.7 

22.4 

20.2 

12 

15 

9 

Reading  about 
medicine 

20.9 

19.6 

23.9 

12 

14 

8 

Dining  out 

69.9 

71.3 

70.6 

8 

1L 

8 

Studying  the  stock 
market 

2.9 

2.8 

6.3 

a 

n 

21 

Reading  about 
foreign  countries 

18.9 

21.1 

24.0 

10 

10 

12 

Hunting 

7.3 

5.7 

8.2 

9 

n 

14 

Going  to  a  movie 

64.9 

69.5 

58.0 

9 

9 

8 

Visiting  friends 

85.0 

82.5 

81.4 

9 

10 

8 

Fixing  up  a  car  or 
motorcycle 

14.5 

12.1 

9.7 

21 

2? 

16 

Working  for  a 
political  or  social 
cause 

15.1 

16.1 

15.1 

11 

16 

14 

Camping  out 

59.3 

57.1 

57.2 

10 

10 

9 

Shooting  the  breeze 
with  friends 

76.4 

72.1 

66.6 

9 

10 

8 

I 


#  Base  too  small. 


MILITARY-RELATED  ATTITUDES  —  NPS  FEMALES 


•  IQ’S  women  who  agree  that  "they  would  be  proud  to  be  a  neater  of  the  National  Guard 

or  Reserves"  are  more  likely  than  other  NFS  women  to  have  positive  enlistment  propen¬ 
sity. 


NPS  FEMALES 


Total  Sample 

- 1575 - 


RASE 


Attitudes  Toward  the 
Military 

Percent  agreeing!!  with 
statement : 

The  military  life  is  a 
good  influence  on  most 
young  people  (Q.  37f) 

The  National  Guard  and 
the  Reserves  are  highly 
respected  in  my  ccnmunity 
(Q.  28i) 

I  would  be  proud  to  be  a 
member  of  the  National 
Guard  or  the  Reserves 
(Q.  28f ) 

People  look  up  to  a 
person  in  a  Guard/ 

Reserve  uniform  (Q.  28a) 
Employers  value  people 
who  have  had  military 
training  (Q.  37d) 

The  Guard/Reserve  are 
well  trained  (Q.  28b) 

The  Guard/Reserve  have 
good,  up-to-date 
equipment  (Q.  28d) 

The  Active  Forces  are 
well  trained  (Q.  28a) 

The  Active  Forces  have 
good,  up-to-date 
equipment  (Q.  28 j) 


Pre-  Post- 


Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1495 

659 

338 

1200 

71.4 

65.9 

63.4 

67.1 

76.7 

70.1 

69.6 

67.2 

62.2 

50.0 

49.5 

54.3 

N/A 

72.0 

63.9 

71.7 

72.4* 

64.6 

60.0 

64.5 

N/A 

N/A 

N/A 

81.4 

N/A 

N/A 

N/A 

53.3 

N/A 

N/A 

N/A 

71.8 

N/A 

N/A 

N/A 

61.0 

Percent  at  Each  Level  With 
Positive  Propensity 
- 1575 - 


Pre- 

Post- 

Hostage 

Hostage 

1978  Taking 

Taking 

1980 

(194)  (58) 

(34) 

(104) 

16 

11 

13 

lx 

14 

9 

11 

9 

18 

12 

16 

13 

N/A 

10 

12 

9 

15^) 

10 

11 

9 

N/A 

N/A 

N/A 

9 

N/A 

N/A 

N/A 

9 

N/A 

N/A 

N/A 

9 

N/A 

N/A 

N/A 

10 

*  Base  approximately  750. 

"Strongly"  or  "somewhat"  agree. 

3)  97  women  in  this  group,  for  1978. 


MILITARY-RELATED  ATTITUDES,  2  —  NPS  FEMALES 


The  percentage  of  NPS  women  who  say  the  country  is  too  militaristic  is  less  in  1980 
sample  than  were  the  percentages  in  the  previous  years’  samples. 


Total  Sample 


NPS  FEMALES _ _ 

Percent  at  Each  Level  With 
Positive  Propensity 


Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1980 

1978  Taking 

Taking 

1980 

1978 

Taking 

Taking 

Need  for  the  Military 

A  nation  should  always  be 
ready  to  fight  (Q.  281) 
It's  important  for  our 

82.4  80.9 

83.1 

87.4 

13 

9 

10 

9 

country  to  use  force  in 
its  relations  with  other 
countries  (Q.  28e) 

N/A  78.6 

77.5 

77.7 

N/A 

9 

9 

9 

Our  country  is  too 

24.3 

14 

10 

10 

militaristic  (Q.  28c) 

33.0  35.5 

31.8 

5 

It  is  unnecessary  for  us 
to  spend  billions  and 
billions  of  dollars 
each  year  for  military 
preparation  (Q.  28n) 

The  National  Guard  is 
needed  to  help  in  floods 
and  other  such  disasters 
(Q.  37c) 

The  ffational  Guard  is 
needed  to  maintain  order 
in  times  of  civil  distur¬ 
bances  and  riots  (Q.  37i) 
The  Reserves  are  needed  to 
serve  in  combat  roles 
during  a  military  conflict 
(Q.  37h) 


34.7 

33.9 

30.6 

31.4 

12 

6 

8 

9 

97.5 

N/A 

N/A 

90.2 

24 

N/A 

N/A 

8 

92.9 

N/A 

N/A 

90.8 

25 

N/A 

N/A 

8 

92.6 

N/A 

N/A 

73.4 

13 

N/A 

N/A 

8 

N-2-55 


OTHER  ATTITUDES  —  NPS  FEMALES 

•  The  percentage  of  NPS  women  who  say  they  feel  ready  to  settle  down  is  higher  In  the 
1980  staple  than  It  ms  in  either  the  Pre-  or  Post-Iran  1979  saoples. 


NPS  FEMALES 


Percent  at  Each  Level 

With 

Total  Sample 

Positive  Propensity 

1979 

1979 

Pre- 

Post- 

Pre- 

Post- 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

BASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104; 

Percent  agreeing!)  with 

statement : 

Need  To  Be  With  Others 

In  my  spare  time  I  prefer 
doing  things  with  others 
rather  than  being  by 
myself  (Q.  28k) 

I  like  to  belong  to 

79.3 

75.2 

73.1 

80.2 

14 

10 

10 

9 

organizations  or  groups 
which  help  me  find  more 
interesting  things  to  do 
than  being  on  my  own 
(Q.  28m) 

78.8 

73.0 

71.5 

75.3 

14 

10 

13 

10 

I  like  to  become  involved 

in  projects  in  my 
community  (Q.  28h) 

77.6 

77.4 

78.3 

73.0 

14 

9 

12 

10 

Feelings  of  Control/ 
Stability 

There  are  too  many  choices 

a  young  person  has  to 
make  in  today's  world 

162) 

(Q.  37e) 

My  family  sometimes 
doesn't  understand  my 

48.7* 

52.5 

48.5 

57.1 

10 

12 

10 

162) 

style  of  life  (Q.  37b) 
There  are  very  few  jobs 

52.5* 

53.2 

47.6 

46.0 

11 

11 

11 

really  worth  doing 
(Q.  37g) 

21.8* 

19.7 

19.2 

26.0 

232) 

11 

15 

13 

I  feel  ready  to  settle 

down  (Q.  37a) 

N/A 

65.6 

63.5 

73.2 

N/A 

7 

7 

7 

*  Base  «  750  for  1978. 

"Strongly"  or  "somewhat"  agree. 

2)  97  women  in  this  group,  for  1978. 


N-2-56 


GDARD/RESERVE  PERCEPTIONS 

N-2-57 

Perceived  Total  Number  of  Drill  Days  Per 
Year  for  the  National  Guard  and  Reserve 

Q. 

22b 

N-2-58 

Perceived  Hourly  Drill  Pay  for  Beginning 
Guard/Reserve  Personnel 

O. 

22c 

N-2-59 

Likelihood  of  Situations 

Q. 

34 

N-2-60 

Perceived  Likelihood  of  Achieving  Life 
Goals  While  in  the  Guard/Reserve 

Q. 

31 

N-2-61 

Life  Goal  Achievability  and  Importance 

Q. 

32,  34 

PERCEIVED  TOTAL  NUMBER  OF  DRILL  DAYS  PER  YEAR  FOR  THE  NATIONAL  GUARD  AND  RESERVES 

NPS  FEMALES 


•  Three  NPS  vcnen  In  ten  in  the  1980  sample  say  they  don't  know  how  many  drill  and 
training  days  are  required  in  the  Guard /Reserve  and  less  than  7  percent  estimated 
the  number  of  drill  days  within  a  week  of  the  actual  number  required  (38  or  39, 
depending  on  ccwqjonent). 


How  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of  the 
National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is  completed? 
(Q.  22b) 

1980 

_ NPS  FEMALES _ 

Ftercent  at  Each  Level  With 


Total  Sample 

Positive  Propensity 

BASE 

1200 

(104) 

0-13 

9.8 

14 

14 

5.1 

1 

15  -  23 

3.8 

7 

24 

6.9 

12 

25-29 

2.9 

n 

30 

8.0 

10 

31  -  34 

0.0 

n 

35  -  40 

4.7 

9 

41  -  47 

1.8 

n 

48-50 

3.9 

2 

51  -  59 

1.5 

# 

60 

3.6 

12 

61  and  over 

18.0 

7 

Don't  know 

30.1 

10 

Total 

100$ 

(8.7$) 

#  Base  too  small. 


N-2-58 


PERCEIVED  HOURLY  DRILL  PAY  FOR  BEGINNING  GUARD/RESERVE  PERSONNEL  —  NPS  FEMALES 


•  Of  the  NPS  vckd  sampled  in  1980  who  are  willing  to  estimate  the  pay  rate  for  Guard/ 
Reserve  duty  (31  percent  say  they  don't  know),  very  few  are  within  twenty  cents  of 
the  1980  rate. 


How  much  money  do  you  think  someone  beginning  service  in  the  Guard/Reserve  makes,  for 
each  hour  of  drill?  (Q.  22c) 


1980 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

$2.99 

and  under 

3.5 

10 

$3.00 

-  $3.09 

5.8 

7 

$3.10 

-  $3.19 

10.3 

11 

$3.20 

-  $3.49 

2.0 

# 

$3.50 

-  $3.99 

3.5 

10 

$4.00 

-  $4.49 

14.6 

2 

$4.50 

-  $4.99 

2.2 

n 

$5.00 

-  $5.99 

14.2 

7 

$6.00 

and  over 

12.8 

6 

Don' t 

know 

31.0 

12 

N-2-59 

LIKELIHOOD  OF  SITUATIONS  —  NPS  FEMALES 


In  1980,  as  in  previous  years'  saaples,  the  situations  which  the  highest  percentages 
of  ID’S  women  say  are  likely  to  occur  if  they  Joined  the  Guard /Reserve  are  getting  a 
chance  to  travel,  having  a  chance  to  show  their  abilities  and  learning  self- 
discipline. 

NPS  FEMALES 


Percent  at  Each  Level  With 

Total  Sample 

Positive  Propensity 

1575 

1579 

Pre- 

Post- 

Pre- 

P06t~ 

Hostage 

Hostage 

Hostage 

Hostage 

1978 

Taking 

Taking 

1980 

1978 

Taking 

Taking 

1980 

RASE 

1495 

659 

338 

1200 

(194) 

(58) 

(34) 

(104; 

Percent  saying  that 

situation  is  likely  to 
occur  in  National  Guard 
or  Reserve:  (Q.  34) 

Being  able  to  earn  extra 
money 

Losing  a  chance  to  progress 

N/A 

N/A 

N/A 

81.4 

N/A 

N/A 

N/A 

9 

toward  a  solid  job  and 
job  security 

38.3 

35.9 

36.9 

44.7 

15 

11 

10 

10 

Taking  too  much  time  away 

fran  your  family  during 
drills 

60.9 

73.2 

70.9 

72.0 

11 

8 

8 

7 

Taking  too  much  time  away 

fran  your  personal  and 
social  activities 

59.0 

69.5 

67.3 

75.3 

12 

7 

9 

5 

Having  military  supervisors 

who  would  hassle  or 
harass  you 

44.2 

50.9 

53.4 

55.5 

14 

8 

12 

9 

Having  a  chance  to  show 

your  abilities 

N/A 

80.3 

76.6 

87.3 

N/A 

10 

12 

9 

Learning  self-discipline 

N/A 

86.6 

83.2 

87.0 

N/A 

9 

10 

8 

Getting  a  chance  to  travel 
Losing  a  chance  for 

N/A 

88.4 

83.4 

89.0 

N/A 

9 

12 

9 

educational  progress 

24.0 

21.0 

19.9 

33.9 

16 

9 

8 

9 

Not  having  much  spare  time 
Having  to  follow  routine 

N/A 

64.5 

57.5 

60.8 

N/A 

8 

10 

6 

for  the  mere  sake  of  the 
routine 

68.5 

N/A 

N/A 

81.5 

13 

N/A 

N/A 

8 

Having  to  take  orders  fran 

someone  who  does  not  know 
as  much  as  you  do 

38.5 

N/A 

N/A 

43.7 

15 

N/A 

N/A 

10 

Being  called  to  active  duty 

in  case  of  civil  disturbance 

or  riots 

Being  called  to  active  duty 

79.0 

N/A 

N/A 

73.7 

14 

N/A 

N/A 

8 

in  case  of  war 

Being  in  combat  during  a 

73.3 

N/A 

N/A 

77.9 

14 

N/A 

N/A 

8 

disturbance  or  a  war 

N/A 

N/A 

N/A 

65.3 

N/A 

N/A 

N/A 

8 

N-2-60 


PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  WHILE  IN  THE  GUARD/RESERVES  —  NPS  FEMALES 


•  NPS  vanen  who  feel  that  they  would  be  wore  likely  to  achieve  their  life  goals  if 
they  Joined  the  National  Guard  or  Reserves  are  acre  likely  to  have  positive 
enlistment  propensity  than  are  NPS  semen  who  feel  they  are  more  likely  to  achieve 
their  life  goals  by  acme  other  Job  or  activity. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserves  —  or,  by  some  other  job  or  activity.  (Q.  31) 


1980 


1 

MPS  FEMALES 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

The  National  Guard  or 

Reserves  would  be: 

Much  more  likely  to  enable 
you  to  achieve  your  life 
goals 

6.3 

20 

Somewhat  more  likely  to 
enable  you  to  do  this 

20.0 

17 

Somewhat  less  likely  to 
enable  you  to  do  this 

27.9 

7 

Much  less  likely  to  enable 
you  to  do  this 

45.9 

3 

Total 

100% 

(8.7%) 

N-2-61 


LIFE  GOAL  ACHIEVABILITY  ANT)  IMPORTANCE  —  NPS  FEMALES 


•  NPS  wcnen  who  say  they  are  likely  to  be  able  to  use  their  tine  as  they  please 

through  Guard/Reserve  service  are  more  likely  to  have  positive  propensity  than  are 
those  who  say  Guard /Reserve  service  is  unlikely  to  help  then  achieve  this  goal. 


People  give  various  reasons  for  wanting  to  do  things.  As  I  read  each  of  the  following, 
please  tell  me  how  important  that  reason  would  be  to  you  personally  for  deciding  to  do 
something  —  would  it  be  very  important,  somewhat  important,  neither  important  nor 


unimportant,  somewhat  unimportant, 

or  very  unimportant  to 

you  personally?  (0.  32) 

1980 

NPS  FEMALES 

:M 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Percent  saying  that  reason  is 
"very"  or  "somewhat"  important 
to  them  personally 

Being  able  to  use  my  time  as 

I  please 

96.7 

8 

Being  liked  by  other  people 

90.2 

8 

■ 

Having  a  bit  more  money  than 

I  have  now 

90.5 

9 

Having  a  good  time 

96.0 

9 

Now,  as  I  read  these  four  items  one  more  time,  please  tell  me  how  likely  you  would  be  to 
accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves.  Would  you  be  very 
likely  to  accomplish  it,  somewhat  likely  to  accomplish  it,  somewhat  unlikely  to 
accomplish  it,  or  very  unlikely  to  accomplish  it?  (0.  33) 


NPS  FEMALES 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1200 

(104) 

Percent  saying  that  accomplish- 
ment  is  "very"  or  "somewhat" 
likely  in  the  Guard/Reserve 

Being  able  to  use  my  time  as 

I  please 

38.6 

15 

Being  liked  by  other  people 

80.2 

10 

Having  a  bit  more  money  than 

I  have  now 

78.4 

10 

Having  a  good  time 

61.9 

11 

UPS  QUESTIONNAIRE 


September ,  1960 
Job  #9127 
CMB#22-RD407 


ssociates  for  Research  in  Behavior,  Inc. 

"5401  Market  Street 
Philadelphia ,  Pennsylvania  19104 

•*IME  STARTED  : 

TIME  ENDED  : 

TELEPHONE  * _  (FILLED  IN  BY  INTERVIEWER)  (  )  First  screener  HH 

RESPONDENT'S  SEX  (CIRCLE):  M  F  (EDITORS  USE  ONLY)  (  )  Additional  screener  HH 


ENLISTMENT  STUDY  —  NPS  SAMPLE  —  SCREENER 


^ello,  I'm _ frcn  Associates  for  Research  in  Behavior,  a  research  company  in 

Philadelphia.  We're  doing  a  study  among  young  men  and  women,  age  17  1/2  to  26,  for  the 
Federal  Government. 

Initial  Hangup  (END  INTERVIEW’  —  CODE  8) 

la.  Are  there  any  young  men  or  wcnen  between  the  ages  of  17  1/2  and  26  living  in  this 
g  household  right  now? 

1(  )  Yes 

2(  )  No  (END  INTERVIEW  —  CODE  9) 

3(  )  Respondent  does  not  answer  question,  but  hangs  up  (END  INTERVIEW  —  CODE  8) 

b.  Is  one  of  then  at  heme? 

1(  )  Yes 

2(  )  No  (GET  AN  INDIVIDUAL'S  NAME  AND  ARRANGE  A  CALLBACK  APPOINTMENT.  IF 

A  SPECIFIC  APPOINTMENT  TIME  CANNOT  BE  MADE,  USE  REGULAR  CALLBACK 
PROCEDURES.) 

c.  I'd  like  to  speak  with  him  or  her. 

IF  SAME  PERSON,  GO  TO  Q.  le. 

IF  PERSON  REFUSES  TO  GET  A  YOUNG  PERSON  ON  PHONE,  READ: 

Everyone  has  the  right  to  refuse  to  be  in  this  survey,  but  it  is  very  important 
that  the  person  to  be  surveyed  has  the  opportunity  to  refuse  or  accept  for 
themselves.  I'd  like  to  speak  to  him  or  her. 

IF  PERSON  STILL  REFUSES  OR  HANGS  UP,  END  INTERVIEW  —  CODE  5 


d.  WHEN  YOUNG  PERSON  IS  ON  PHONE: 

Hello,  I'm _ frcn  Associates  for  Research  in  Behavior,  a  research  oompany  in 

Philadelphia.  We're  doing  a  study  among  young  men  and  women,  age  17  1/2  to  26,  for 
the  Federal  Government. 

PERSON  HANGS  UP  (END  INTERVIEW  —  CCDE  6) 


le. 


How  many  men  age  17  1/2  to  26  are  there  living  in  your  household? 


0( 

)  None  (#lg  NEXT) 

3( 

)  Three 

1( 

)  One 

4( 

)  Four 

2( 

)  Two 

5( 

)  Five 

(  )  Six  or  more 


WRITE  IN  NUMBER 


What  are  the  names  and  ages  of  each  man  in  your  household  age  17  1/2  to  26?  Please 
give  me  the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AND  AGE 
BELOW,  STARTING  WITH  THE  YOUNGEST  IN  ORDER  TO  OLDEST. 

IF  NUMBER  MALE  SELECTION  BOX 

NAME  AGE  IN  HH  IS:  INTERVIEW  PERSON  #: 


How  many  women  age  17  1/2  to  26  are  there  living  in  your  household? 
0(  )  None  (#li  NEXT)  3(  )  Three  (  )  Six  or  more 


0( 

)  None  (#li  NEXT) 

3( 

)  Three 

1( 

)  One 

4( 

)  Four 

2( 

)  Two 

5( 

)  Five 

WRITE  IN  NUMBI 


What  are  the  names  and  ages  of  each  wanan  in  your  household  age  17  1/2  to  26? 
Please  give  me  the  youngest  first,  then  the  next  youngest,  etc.  REOQRD  NAME  AND 
AGE  BELOW,  STARTING  WITH  THE  YOUNGEST  IN  ORDER  TO  OLDEST. 

IF  NUMBER  FEMALE  SELECTION  BCK 


NAME 


IF  NUMBER 
IN  HH  IS: 


INTERVIEW  PERSON  P: 


IF  ONLY  MEN  OR  ONLY  WOMEN  IN  HOUSEHOLD,  CHECK  APPROPRIATE  BCK  ABOVE  TO  SEE  WHICH 
PERSON  TO  INTERVIEW.  ASK  TO  SPEAK  TO  THAT  PERSON. 


IF  BOTH  MEN  AND  WOMEN  IN  HOUSEHOLD,  CHECK 
INTERVIEW.  ASK  TO  SPEAK  WITH  THAT  PERSON. 


BOX  TO  SEE  WHICH  PERSON  TO 


IF  PERSON  YOU  ASK  TO  SPEAK  TO  IS  NOT  AT  HOME,  SET  UP  CALLBACK  APPOINTMENT 


j.  IF  PERSON  YOU  ASK  FOR  IS  PERSON  YOU'RE  SPEAKING  WITH,  READ: 

We  would  like  to  include  your  opinions  in  this  survey.  You  have  been  chosen  by 
chance.  Participation  in  this  survey  is  voluntary  and  there  will  be  no 
" onsequences  for  failure  to  respond  to  any  particular  questions.  Any  information 
you  give  us  is  held  completely  confidential  by  our  firm. 

IF  PERSON  YOU  ASK  FOR  IS  NOT  PERSON  YOU'RE  SPEAKING  WITH,  WHEN  APPROPRIATE  PERSON 
IS  ON  PHONE,  READ: 

Hello,  I'm _ frcm  Associates  for  Research  in  Behavior,  a  research  company  in 

Philadelphia.  We're  doing  a  study  among  young  men  and  women,  age  17  1/2  to  26,  for 
the  Federal  Government  and  would  like  to  include  your  opinions  in  this  survey.  You 
have  been  chosen  by  chance.  Participation  in  this  survey  is  voluntary  and  there 
will  be  no  consequences  for  failure  to  respond  to  any  particular  questions.  Any 
information  you  give  us  is  held  completely  confidential  by  our  firm. 


IF  PERSON  HANGS  UP  AT  ANY  POINT  ON  THIS  PAGE  OF  THE  SCREENER,  END  INTERVIEW  —  OCDE  6 


First,  how  old  are  you? 

18-  1(  )  17  1/2 

2(  )  18 
3(  )  19 

4(  )  20 


W#  1- 
2-~ 


)  PERSON  HANGS  UP  (END  INTERVIEW  —  OCDE  6)  H 

)  PERSON  UNDER  17  1/2  OR  OVER  26  YEARS  OLD  (ARRANGE  TO  SPEAK  WITH  NEXT 
HOUSEHOLD  MEMBER  OF  SAME  SEX  LISTED  ABOVE.  USE  NEW  SCREENER, 
STARTING  WITH  Q.  1  j .  IF  NO  OTHER  HOUSEHOLD  MEMBER  OF  SAME  SEX  IN 
AGE  GROUP,  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX.  CHECK  BOX  TO 
SEE  WHICH  HOUSEHOLD  MEMBER  OF  OPPOSITE  SEX  TO  INTERVIEW. 


No.  5- 
6-~ 
ELK.  7- 
T  8-~ 
9-~ 

ISE 

12- 


IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  END  INTERVIEW  —  OCDE  9)  13- 

Are  you  now  or  have  you  ever  been  in  the  Active  Military  service,  or  the  14- 

National  Guard  or  Reserves  in  a  paid  drill  status?  15- 

1(  )  Yes  (ARRANGE  TO  SPEAK  WITH  NEXT  HOUSEHOLD  MEMBER  OF  SAME  SEX  LISTED  ABOVE.  16- _ 

USE  NEW  SCREENER,  STARTING  WITH  Q.  lj.  IF  NO  OTHER  HOUSEHOLD  MEMBER  17- 
OF  SAME  SEX  IN  AGE  GROUP,  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX. 

CHECK  BOX  TO  SEE  WHICH  HOUSEHOLD  MEMBER  OF  OPPOSITE  SEX  TO  INTERVIEW. 


2(  )  No 


IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  END  INTERVIEW— CODE  10) 

PERSON  HANGS  UP  (END  INTERVIEW  —  OCDE  6) 


Have  you  been  accepted  by  the  Active  Military  service  or  the  National  Guard  or 
Reserves  and  are  currently  awaiting  basic  training? 

1(  )  Yes  (ARRANGE  TO  SPEAK  WITH  NEXT  HOUSEHOLD  MEMBER  OF  SAME  SEX  LISTED  ABOVE. 

USE  NEW  SCREENER,  STARTING  WITH  Q.  1  j .  IF  NO  OTHER  HOUSEHOLD  MEMBER 
OF  SAME  SEX  IN  AGE  GROUP,  ASC  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX. 
CHECK  BOX  TO  SEE  WHICH  HOUSEHOLD  MEMBER  OF  OPPOSITE  SEX  TO  INTERVIEW. 

IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  END  INTERVIEW— OCDE  11) 


PERSON  HANGS  UP  (END  INTERVIEW  —  OCDE  6) 


CHECK: 


19-  1(  )  Male  2(  )  Female 

SCREENER  COMPLETED  —  FROM  NOW  CN  TERMINATIONS  CODED  AS  INCOMPLETE  INTERVIEWS 


FILL  IN  AFTER  INTERVIEW  COMPLETED 

RESPONDENT _ 

ADDRESS 


FOR  TERMINATIONS  —  FILL  IN  LOWER  BOX  IMMEDIATELY 

PHONE 


STATE 


INTERVIEWER  IE0: _ 

SAMPLE  SEGMENT:  NO. 


_DATE 
BLK.  “ 


September,  1980 
Job  #9127 


Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 
Philadelphia,  Pennsylvania  19104 

ENLISTMENT  STUDY  —  NPS  SAMPLE  0MB  #22-R0407 

1.  What  is  the  last  year  of  school  or  college  you  completed?  20-43  0 

44-  1(  )  Less  than  high  school  graduate 
2(  )  High  school  graduate 

3(  )  Vocational  school/training  after  high  school  (PROBE) 

4(  )  One  year  of  college 
5(  )  Two  years  of  college 
6(  )  Three  years  of  college 
7(  )  Four  years  of  college 
8(  )  Post  graduate  work 

2.  Are  you  currently  attending  any  type  of  school  or  college? 

45-  1(  )  Yes  (#4  NEXT)  2(  )  No 

3.  IF  NO: 

Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

46-  1(  )  Yes  2(  )  No  (#7a  NET)  0(  )  Not  applicable 

4.  IF  YES  IN  P2  OR  #3: 

What  type  of  school  are  you  attending/planning  to  attend? 

47-  1(  )  High  school 

2(  )  Vocational  training  school  after  high  school  (#6 a  NEXT) 

3(  )  Two-year  college  (#6a  NEXT) 

4(  )  Four-year  college  (#6a  NET) 

5(  )  Graduate  or  professional  school  (#6a  NEXT) 

9(  )  Don't  know  (#7a  NET) 

0(  )  Not  applicable 


5a. 


IF  HIGH  SCHOOL: 

Do  you  plan  to  go  on  to  further  schooling  after  high  school? 


48-  1(  )  Yes 

2(  )  No  (#7a  NEXT) 


9(  )  Don't  know  (#7a  NEXT) 
0(  )  Not  applicable 


5b.  IF  YES  IN  #5a: 

Will  that  be: 

49-  1(  )  Vocational  training,  ”1 

2 (  )  A  two-year  college,  or  r^7a  NEXT 
3(  )  A  four-year  college? 


9( 

0( 


) 

) 


Don't  knew  _ 
Not  applicable 


#7a  NEXT 


6a.  IF  COLLEGE  OR  VOCATIONAL  TRAINING  IN  # 4: 

How  many  courses  are  you  taking/planning  to  take  per  semester? 


50-  1(  )  One 

2(  )  Two 
3(  )  Three 
4(  )  Four 


5(  )  Five 
6(  )  Six  or  more 
9(  )  Don't  know 
0(  )  Not  applicable 


6b. 


Are  you/will  you  be  using/did  you  use  any  kind  of  financial  assistance? 

51-  1(  )  Yes  9(  )  Don't  kno 

2(  )  No  0(  )  Not  applic  ole 


%  V 


-2- 


7a.  Are  ycxi  currently  employed  outside  your  home? 

52-  1(  )  Yes  (#8  NEXT)  2(  )  No 


7b.  IF  NOT  CURRENTLY  EMPLOYED  IN  #7a: 
Are  you  looking  for  work? 

53-  1(  )  Yes  (# 10  NEXT) 


8. 


B 


Are  you: 

54-  1(  )  Self-employed,  or 

2(  )  Deployed  by  scneone  else? 


2(  )  No  (#10  NEXT) 
0(  )  Not  applicable 

0(  )  Not  applicable 


9a.  How  many  hours  a  week  do  you  regularly  work? 

55-  IF  49  OK  MORE,  Q.  10  NEXT 

56- 

9b.  IF  48  OR  FEMUR  HOURS: 

Have  you  been  looking  for  a  second  job  or  another  way  to  increase  your  income? 

57-  1(  )  Yes  0(  )  Not  applicable 

2(  )  No  (#10  NEXT) 


9c.  IF  YES: 

How  difficult  have  you  found  it  to  obtain  a  second  job  or  another  way  to  increase 
your  incane?  Has  it  been: 


58- 

1(  )  Very  difficult, 

4( 

)  Very  easy? 

2(  )  Somewhat  difficult, 

9( 

)  Don't  know 

3(  )  Somewhat  easy,  or 

0( 

)  Not  applicable 

10.  Were 

i':  59- 

you  employed  at  this  time  last  year? 

1(  )  Yes 

2( 

)  No 

11.  IF  YES  IN  Q.  2:  Which  of  these  cones  closest  to  what  you  are  training  for: 

IF  NO  IN  Q.  2,  AND  YES  IN  Q.  7a:  Which  of  these  canes  closest  to  what  you  do: 

H  IF  NO  IN  Q.  2,  AND  NO  in  Q.  7a:  Which  of  these  are  you  most  likely  to  do  in  the 

f uture : 


00- 

61- 


01 (  )  Professional / technical , 
02 (  )  Snail  business, 

03(  )  Sales, 

04 (  )  Clerk/ typist/secretary, 
05(  )  Skilled  crafts, 

06(  )  Unskilled  or  manual, 

07 (  )  Service  worker,  or 
08  (  )  Parmer? 


09 (  )  Student 

_ (  )  Other _ 

WRITE  IN 

14 (  )  Refused 
16(  )  On  welfare 
17(  )  Housewife 
99(  )  Don't  know 


12.  How  do  things  look  for  the  future?  Do  you  think  that,  compared  to  now,  you'll  be: 

62-  1(  )  Much  better  off  in  a  year  or  two,  4(  )  Worse  off  in  a  year  or  two? 

2(  )  Seme what  better  off,  9(  )  Don't  know 

3(  )  About  the  sane,  or 


13.  How  difficult  do  you  think  it  is  for  someone  in  your  type  of  work  to  find  a  full-time 
job  where  you  live?  Is  it: 

63-  1(  )  Very  difficult,  9(  )  Don't  know 

2(  )  Sanewhat  difficult, 

3(  )  Somewhat  easy,  or 
4(  )  Very  easy? 


L 


-3- 


14.  Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might 
do  in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that 
you  will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  (READ 
STATEMENT)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely  not? 


t! 


s 


DK/ 

Probably  Definitely  Not 


Definitely  Probably  Not 

Not 

Sure 

a.  Working  in  a  factory . . . 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)“64 

b.  Working  at  a  desk  in  a  business  office.. 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-€5 

c.  Working  as  a  salesperson . 

•  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-66 

FOR  STATEMENTS  d  THROUGH  i,  START  WITH 
STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 

d.  Serving  in  the  Amy  National  Guard . 

•  K  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-67 

e.  Serving  in  the  Air  National  Guard . 

.1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-68 

f.  Serving  in  the  Amy  Reserve . 

•  1(  ) 

2(  ) 

.  3(  ) 

4(  ) 

9( 

)-ee 

g.  Serving  in  the  Air  Force  Reserve . 

•  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-70 

h.  Serving  in  the  Nfarine  Corps  Reserve.... 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-71 

i.  Serving  in  the  Navy  Reserve . 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-72 

STATEMENT  J  IS  ALWAYS  ASKED  LAST, 
j.  Serving  in  the  Active  Military... . . 

•  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-73 

15.  If  you  had  to  join  the  military  today,  would  you  be: 

74-  1(  )  Definitely  more  likely  to  join  a  National  Guard  or  Reserve  unit  than  the  Active 

Fbrces , 

2(  )  Somewhat  more  likely  to  join  a  Guard  or  Reserve  unit, 

3(  )  Somewhat  less  likely  to  join  a  Guard  or  Reserve  unit,  or 

4(  )  Definitely  less  likely  to  join  a  Guard  or  Reserve  unit  than  the  Active  Fbrces? 

9(  )  Don't  know 


16. 

Have  you  ever: 

75- 

a. 

Sent  for  recruiting  literature  from  the 

National  Guard /Reserves? . . . 

W  76- 

b. 

Sent  for  recruiting  literature  frcn  the 

Active  Forces? . 

77- 

c. 

Attended  an  open  house  for  a  National  Guard/ 

Reserve  unit  in  your  area? . 

78- 

d. 

Gone  to  a  recruiting  center  to  talk  about 

joining  the  Active  Forces? . 

•  79-  e. 

80-1 

1-4  DUP 

Gone  to  a  recruiting  center  to  talk  about 

joining  the  National  Guard / Reserves? . . . 

K 

) 

Yes 

to 

) 

No 

K 

) 

Yes 

2( 

) 

No 

K 

) 

Yes 

2( 

) 

No 

l( 

) 

Yes 

2( 

) 

No 

K 

) 

Yes 

2( 

) 

No 

17a.  Have  you  ever  talked  with  your  parents,  brothers,  or  sisters,  spouse,  friends,  or 
employer  about  joining  the  military? 

5-  1(  )  Yes  2(  )  No 

3(  )  Don't  recall 


•I 


(#18  NEXT) 
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17b. 


IF  YES  IN  #17a: 


Was  that  with  your: 


|  Q.  17b 
Yes  No 


17c.  FDR  EACH  "YES"  IN  Q.  17b,  ASK: 

Was  your  (NAME  PERSON)  mostly  positive 
or  mostly  negative  about  your  joining? 


Mother . . 

...( 

) 

( 

) 

9( 

) 

Father . . 

...( 

) 

( 

) 

9( 

) 

Spouse,  fiance  or 

steady  friend . 

...( 

) 

( 

) 

9( 

) 

Other  friends . 

...( 

) 

( 

) 

9( 

) 

Brothers  or  sisters. . . 

...( 

) 

( 

) 

9( 

) 

Employer . . 

...( 

) 

( 

) 

9( 

) 

Q.  17c 


Positive 

Negative 

Mixed 

N/A 

. 1(  ) 

2(  ) 

3(  ) 

8(  )  -6 

* . 1(  ) 

2(  ) 

3(  ) 

8(  )  -7 

. 1(  ) 

2(  ) 

3(  ) 

8(  )  -8 

. 1(  ) 

2(  ) 

3(  ) 

8(  )  -9 

. 1(  ) 

2(  ) 

3(  ) 

8(  )-10 

. l(  ) 

2(  ) 

3(  ) 

8(  )-ll 

18.  Do  you  think  that,  considering  your  skills  and  your  interests,  the  National 
Guard/Reserve  would  offer  you  personally: 

12-  1(  )  A  good  choice  of  jobs  and  training  programs, 

2(  )  Sene  choice  of  jobs  and  training,  or 

3(  )  Little  or  no  choice  of  jobs  and  training  programs? 

9(  )  Don't  know 

19.  Getting  many  jobs  and  training  programs  depends  on  test  scores.  Do  you  think  you 
could  pass  the  tests  for  the  type  of  job  or  training  program  you  would  want  if  you 
were  in  the  National  Guard  or  Reserves? 

13-  1(  )  Yes  .  2(  )  Not  sure  or  Don't  know  3(  )  No 


20.  If  you  were  to  consider  joining  the  National  Guard  or  the  Reserves,  do  you  think 
you'd  be  looking  for: 

14-  1(  )  A  specific  job  or  training  program,  9(  )  Don't  know 

2(  )  Just  to  see  what  jobs  are  offered,  or 

3(  )  For  nothing  in  particular? 


21a.  Do  you  think  some  National  Guard  and  Reserve  units  offer  advanced  rank  and  pay  for 
certain  skills  people  have  learned  in  civilian  life? 

15-  1(  )  Yes  2(  )  Not  sure  or  Don't  know  3(  )  No 

21b.  Do  you  think  you  have  skills  that  the  Guard/Reserve  might  be  interested  in? 

16-  1(  )  Yes  2(  )  Not  sure  or  Don't  know  3(  )  No 

21c.  How  likely  is  it  that  you  would  enlist  in  the  National  Guard  or  the  Reserves  if  you 
could  receive  advanced  rank  and  pay  for  the  skills  you  have  learned  in  civilian  life? 
Would  you: 


17-  1( 

)  Definitely  enlist, 

4( 

)  Definitely  not  enlist? 

2( 

)  Probably  enlist, 

9( 

)  Don't  know 

3( 

)  Probably  not  enlist,  or 

22a.  The  current  length  of  a  military  service  obligation  is  six  years.  How  likely  would 
you  be  to  enlist  in  the  Guard/Reserve  if  you  had  to  participate  in  drills  for  only 
2  years  —  would  you: 

18-  1(  )  Definitely  enlist,  3(  )  Probably  not  enlist,  or 

2(  )  Probably  enlist,  4(  )  Definitely  not  enlist? 

9(  )  Don't  know 

22b.  How  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of 
19-  the  National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is 
2D-  completed? _ 

21-  WRITE  IN 

22c.  How  much  money  do  you  think  someone  beginning  service  in  the  Guard/Reserve  makes,  for 

22-  each  hour  of  drill? _ 

23-  WRITE  IN 

24- 

25- 

22d.  Currently,  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  How 

likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the  required 


drills  one 

■  evening  a  week,  instead  of  on 

weekends? 

Would  you: 

26-  1( 

)  Definitely  enlist, 

4( 

)  Definitely  not  enlist? 

2( 

)  Probably  enlist, 

9( 

)  Don't  know 

3( 

)  Probably  not  enlist,  or 

23.  Do  you  think  it  would  help  you  in  a  civilian  job  if  you  were  to  be  a  member  of  the 
National  Guard  or  the  Reserves? 

27-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

24.  Do  you  think  an  employer  would  hold  a  job  for  someone  who  was  away  in  active  duty 
training  witn  the  National  Guard  or  the  Reserves  for  3  to  6  montlis? 

28-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

25.  If  an  employer  did  hold  a  position  open,  would  the  employee  lose  his  or  her  seniority 
from  a  company  during  the  training  period  for  the  National  Guard  or  the  Reserves? 

29-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

IF  RESPONDENT  IS  NOT  EMPLOYED  (Q.  7a,  PAGE  2)  OR  IS  SELF-EMPLOT’ED  (Q.  8,  PAGE  2), 

SKIP  TO  Q.  27. 

26a.  Does  your  company  have  a  specific  policy  about  National  Guard  or  Reserves 
participation? 

30-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 

26b.  With  respect  to  Guard /Reserve  participation,  would  you  say  the  conpany  is: 

31-  1(  )  Positive,  9(  )  Don’t  know 

2(  )  Neutral,  or  0(  )  Not  applicable 

3(  )  Negative? 

26c.  Have  you  ever  talked  with  any  supervisor  about  company  policy  on  this,  or  has  any 
supervisor  ever  talked  with  you? 

32-  1(  )  Yes 

2(  )  No  (#27  NEXT) 


9(  )  Don't  know  (#27  NEXT) 

0(  )  Not  applicable 
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26d.  IF  YES  IN  Q.  26c: 

Would  you  say  your  supervisor  was: 

33-  1(  )  Positive  9(  )  Don't  know 

2(  )  Neutral,  or  0(  )  Not  applicable 

3(  )  Negative? 

27.  Hou  likely  would  you  be  to  enlist  in  the  Guard /Reserve  if  you  were  to  receive  (NAME 
ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist? 


34-1  _ ENLIST _  NOT  ENLIST  Don't 

Definitely  Probably  Probably  Definitely  Know 


35- 

a. 

A  S2.000 

bonus 

for 

joining . 

. 1( 

) 

2( 

) 

3( 

) 

4( 

) 

9( 

) 

36- 

b. 

A  $2,500 

bonus 

for 

joining . 

. 1( 

) 

2( 

) 

3( 

) 

4( 

) 

9( 

) 

37- 

c. 

A  $3,000 

bonus 

for 

joining . 

. 1( 

) 

2( 

) 

3( 

) 

4( 

) 

9( 

) 

28.  Now  I'm  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell  me 
if  you  strongly  agree  with  the  statement,  seme  what  agree,  neither  agree  nor  disagree, 
somewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST. 


AGREE  DISAGREE 


Strongly 

Somewhat 

Neither 

Somewhat  Strongly 

a. 

People  look  up  to  a  person  in  the 
uniform  of  the  National  Guard  or 
Reserves . . 

...1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-38 

b. 

The  Guard/Reserve  are  well-trained . . 

•••1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-39 

c. 

Our  country  is  too  militaristic . . 

•••1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-40 

d. 

The  Guard /Reserve  have  good,  up-to-date 
equipment . . 

...1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)— 41 

e. 

It's  important  for  our  country  to 
be  able  to  use  military  force  in 
its  relations  with  other  countries . 

*  •  •!(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)—42 

f. 

I  would  be  proud  to  be  a  member  of 
the  National  Guard  or  Reserves . . 

•••K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-43 

g- 

The  Active  Forces  are  well-trained . . 

•••1C  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)—44 

h. 

I  like  to  became  involved  in  projects 
in  my  comuni ty . . 

•  •  *  1  (  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)— 45 

i. 

The  National  Guard  and  the  Reserves 
are  highly  respected  in  mi’  community . . . 

•••K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)— 46 

j* 

The  Active  Forces  have  good,  up>-to- 
date  equipment . 

■••l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-47 

k. 

In  my  spare  time  I  prefer  doing  things 
with  others  rather  than  being  by 
myself . 

•  -  •  l  (  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)~48 

1. 

A  nation  should  always  be  ready  to 
fight . 

...1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-49 

m. 

I  like  to  belong  to  organizations  or 
groups  which  help  me  find  more 
interesting  things  to  do  than 
being  on  my  own . . 

...1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-50 

n. 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars  each 
year  for  military  preparations . 

••.!(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-51 
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29.  When  you  have  a  chance  to  do  whatever  you  want,  what  sorts  of  activities  do  you  like? 
As  I  read  each  of  these  activities,  tell  me  if  it  is  sane  thing  you  like  very  much, 
sane  thing  you  like  a  little  bit,  sane  thing  you  don't  particularly  care  about  one  my 
or  the  other,  or  sane  thing  you  dislike  altogether.  READ  LIST. 


LIKE 

Don't 

DK/ 

Very 

Particularly 

Never 

Much 

A  Little 

Care  About 

Dislike  Tried 

a. 

Reading  about  medicine . 

••••!(  ) 

2(  ) 

3(  ) 

4C  ) 

9(  )-52 

b. 

Fishing . 

....1(  ) 

2C  ) 

3C  ) 

4C  ) 

9(  )-53 

c . 

Shooting  the  breeze  with  friends.... 

....1(  ) 

2C  ) 

3C  ) 

4C  ) 

9(  )-54 

d. 

Working  for  a  political  or 

social  cause . 

•...1C  ) 

2C  ) 

3C  ) 

4C  ) 

9(  )-S5 

e. 

Reading  about  foreign  countries . 

....1C  ) 

2(  ) 

3C  ) 

4(  ) 

9C  )-56 

f . 

Going  to  a  movie . 

....1C  ) 

2C  ) 

3C  ) 

4C  ) 

9(  )-57 

g- 

Studying  the  stock  market . 

....1C  ) 

2(  ) 

-  3C  ) 

4C  ) 

9C  )-S8 

h. 

Visiting  friends . 

....1C  ) 

2C  ) 

3(  ) 

4C  ) 

9(  )-50 

i . 

Reading  a  novel . 

....1C  ) 

2C  ) 

3C  ) 

4(  ) 

9C  )-eo 

j. 

Chnping  out . 

....1C  ) 

2C  ) 

3C  ) 

4(  ) 

9C  )-61 

k. 

Dining  out . 

....1C  ) 

2(  ) 

3C  ) 

4C  ) 

9C  )-62 

1. 

Hunting . 

....1C  ) 

2C  ) 

3C  ) 

4C  ) 

9C  )-63 

m. 

Fixing  up  a  car  or  motorcycle . 

....ic  ) 

2C  ) 

3(  ) 

4C  ) 

9C  )-64 

30.  Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during  the 
next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether  it  is 

sane thing  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat  likely 
to  do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  are  very  unlikely  do 

do.  READ  LIST. 

LIKELY  Might  or  UNLIKELY  Don’t 
Very  Somewhat  Might  Not  Somewhat  Very  Know 

a.  Send  for  literature  about  the 

military  forces . 1(  )  2(  )  3(  )  •!(  )  5(  )  9(  )-65 

b.  Talk  to  a  recruiter  for  one  of 

the  military  services . 1(  )  2(  )  3(  )  4(  )  5(  )  9(  )-66 

c.  Look  for  a  job,  or  look  to  change 

jobs . 1(  )  2(  )  3(  )  4(  )  5(  )  9(  )-67 

d.  Tike  a  physical  or  written  test 

for  military  service . 1(  )  2(  )  3(  )  4(  )  5(  )  9(  )-68 

e.  Look  for  a  way  to  change  the 

routine  in  your  life . .....1(  )  2(  )  3(  )  4(  )  5(  )  9(  )-69 

f .  Look  for  a  way  to  make  some  extra 

money  in  your  spare  time . 1(  )  2(  )  3(  )  4(  )  5(  )  9(  )-70 

31.  Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted 
in  the  National  Guard  or  Reserves  —  or,  by  seme  other  part-time  job  or  activity. 
Would  the  Iiational  Guard  or  Reserves  be: 

71-  1(  )  Much  more  likely  to  enable  you  to  achieve  your  life  goals, 

2(  )  Scmewhat  more  likely  to  enable  you  to  do  this, 

3(  )  Somewhat  less  likely  to  enable  you  to  do  this,  or 

4(  )  Much  less  likely  to  enable  you  to  achieve  your  life  goals  than  same 

other  part-time  job  or  activity? 

9(  )  Don't  know 


-8- 

32.  People  give  various  reasons  for  wanting  to  do  things.  As  I  read  each  of  the 

following,  please  tell  me  how  important  or  unimportant  that  reason  would  be  to  you 
personally  for  deciding  to  do  something  —  would  it  be  very  important,  somewhat 
important,  neither  important  nor  unimportant,  somewhat  unimportant,  or  very 
unimportant  to  you  personally?  READ  LIST. 

IMPORTANT  UNIMPORTANT  Don't 

Very  Somewhat  Neither  Somewhat  Very  Know 


a. 

Being  able  to  use  my  time  as  I  please... 

••U  ) 

2(  ) 

3( 

) 

4(  ) 

5( 

) 

9( 

)-72 

b. 

Being  liked  by  other  people.... . 

•  *1(  ) 

2(  ) 

3( 

) 

4(  ) 

5( 

) 

9( 

)-73 

c. 

Having  a  bit  more  money  than  I  have  now. 

..1(  ) 

2(  ) 

3( 

) 

4(  ) 

5( 

) 

9( 

)-74 

d. 

Having  a  good  time . 

..1(  ) 

2(  ) 

3( 

) 

4(  ) 

5( 

) 

9( 

)-75 

33.  Now,  as  I  read  these  four  items  one  more  time,  please  tell  me  how  likely  you  would  be 
to  accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves,  fbuld  you  be 

very  likely  to  accomplish  it,  somewhat  likely  to  accomplish  it,  somewhat  unlikely  to 
accomplish  it,  or  very  unlikely  to  accomplish  it?  READ  LIST. 

LIKELY  UNLIKELY  Don't 

Very  Somewhat  Somewhat  Very  Know 

a.  Being  able  to  use  my  time  as  I  please . 1(  )  2(  )  3(  )  4(  )  9(  )-76 

b.  Being  liked  by  other  people . 1(  )  2(  )  3(  )  4(  )  9(  )-77 

c.  Having  a  bit  rxrne  money  than  I  have  now . 1(  )  2(  )  3(  )  4(  )  9(  )-7B 

d.  Having  a  good  time . 1(  )  2(  )  3(  )  4(  )  9(  )-79 

34.  If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 

likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  if  it  would  be 
very  likely  to  exist  or  occur,  somewhat  likely,  neither  likely  nor  unlikely,  somewhat 
unlikely,  or  very  unlikely  to  exist  or  occur:  READ  LIST.  80-2 

1-4  DUP 

LIKELY  UNLIKELY  Don’t 

Very  Somewhat  Neither  Somewhat  Very  Know 


a.  Getting  a  chance  to  travel . 

•K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)  -5 

b.  Having  a  chance  to  show  your  abilities... 

c.  Having  military  supervisors  who  would 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)  -6 

hassle  or  harrass  you . 

•K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)  -7 

d.  Taking  too  much  time  away  from  your 

personal  and  social  activities . 

•  K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)  -8 

e.  Learning  self-discipline . 

f.  Having  to  follow  routine  for  the  mere 

•l(  ) 

2C  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)  -e 

sake  of  the  routine . 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-10 

g.  Being  called  to  active  duty  in  case 

of  war . 

•l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-ll 

h.  Having  to  take  orders  from  someone  who 

does  not  know  as  much  as  you  do . 

•K  ) 

2(  ) 

3(  ) 

4(  ) 

5C 

) 

9( 

)-12 

i.  Taking  too  much  time  away  frcn  your 

family  during  drills . 

•  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-13 

j.  Being  called  to  active  duty  in  case  of 

civil  disturbances  or  riots . 

•l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-14 

k.  Losing  a  chance  for  educational  progress. 

•K  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-15 

1.  Being  able  to  earn  extra  money . 

n.  Being  in  combat  during  a  disturbance 

•  1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-16 

or  a  war . i . 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

5C 

) 

9( 

)-17 

n.  Losing  a  chance  to  progress  toward  a 

solid  job  and  job  security . 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-18 

o.  Not  having  much  spare  time . 

•1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-19 

35a.  There  is  now  a  law  requiring  all  men  to  register  for  the  draft  when  they  are  18  years 
old.  How  do  you  personally  feel  about  such  a  requirement,  which  means  only  that 
young  men  have  to  register,  but  there  will  be  no  draft  unless  there  is  a  national 
emergency?  Are  you : 

20-  1(  )  Strongly  in  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  in  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed,  9(  )  Don't  know 

35b.  How  would  you  feel  if  the  requirement  applied  not  only  to  men  at  age  18,  but  also  to 
women?  If  the  requirement  were  that  all  young  people  are  required  to  register  but 
there  will  be  no  draft  unless  there  is  a  national  emergency,  would  you  be: 


21-  1( 

)  Strongly  in  favor, 

4( 

)  Somewhat  opposed,  or 

2( 

)  Somewhat  in  favor, 

5( 

)  Strongly  opposed? 

3( 

)  Neither  in  favor  nor  opposed, 

9( 

)  Don’t  know 

35c.  Suppose  there  is  an  actual  draft,  and  you  are  eligible.  Would  you: 

22-  1(  )  Enlist  in  the  Active  Forces, 

2(  )  Enlist  in  a  National  Guard  or  Reserve  unit,  or 
3(  )  Take  your  chances  on  not  being  drafted? 

(  )  Other _ 

WRITE  IN 

9(  )  Don't  know- 

36.  How  would  you  feel  if  draft  registration  were  put  together  with  a  requirement  that 

all  young  people  would  have  to  participate  in  sane  sort  of  national  service?  If  seme 
people  could  choose  to  join  sane  camunity  service  organization,  such  as  Vista  or  the 
Peace  Corps,  and  those  who  wanted  could  choose  the  military’  forces,  how  would  you 
react  to  the  requirement?  Would  you  be: 

23-  1(  )  Strongly  in  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  in  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed,  9(  )  Don't  know 


-10- 


37. 


a. 

b. 


c. 


d. 


e. 


f. 

g. 


h. 


i. 


38a 


34- 

35- 

36- 


Now  I'm  going  to  read  you  one  last  list  of  statanents.  As  I  read  each  one,  please 
tell  me  if  you  strongly  agree  with  the  statement,  sane  what  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST. 


AGREE  DISAGREE  Don't 


Strongly  Somewhat 

Neither 

Somewhat 

Strongly 

Know 

I  feel  ready  to  settle  down . 

My  family  sometimes  doesn't 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-24 

understand  my  style  of  life.... 
The  National  Guard  is  needed  to 
help  in  floods  and  other  such 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-25 

disasters . 

Employers  value  people  who  have 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-26 

had  military  training . 

There  are  too  many  choices  a 
young  person  has  to  make  in 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-27 

today's  world . 

The  military  life  is  a  good 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  )  ' 

9( 

)-2B 

influence  on  most  young  people. 
There  are  very’  few  jobs  really 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-29 

worth  doing . . . . 

The  Reserves  are  needed  to  serve 
combat  roles  during  a  military 

•  •1(  ) 
in 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-30 

conflict . 1(  ) 

The  National  Guard  is  needed  to 
maintain  order  in  times  of  civil 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-31 

disturbances  and  riots . . . . . 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-32 

.  How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME 
ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist? 

33-2  ENLIST _  NOT  ENLIST  Don’t 

Definitely  Probably  Probably  Definitely  Know 


a. 


b. 


c. 


Tuition  assistance  of  $1,000 
per  year,  for  up  to  4  years 
Tuition  assistance  of  $1,500 
per  year,  for  up  to  4  years 
Tuition  assistance  of  $2,000 
per  year,  for  up  to  4  years 


..1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

38b.  How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  became  eligible 
for  (NAME  ITEM)  —  if  you  could  became  eligible  for  such  a  loan,  would  you  definitely 

enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 


37- 

-3 

ENLIST 

NOT 

ENLIST 

Don'i 

Definitely  Probably 

Probably  Definitely 

Know 

38- 

a. 

A  low  interest  loan  for  joining, 

direct  frcn  the  government,  of 
up  to  $6,000 . 

....1( 

) 

2(  ) 

3( 

) 

4(  ) 

9(  ) 

39- 

b. 

A  low  interest  loan  for  joining, 

direct  from  the  government,  of 
up  to  $8,000 . 

....1( 

) 

2(  ) 

3( 

) 

4(  ) 

9(  ) 

40- 

c. 

A  low  interest  loan  for  joining, 

direct  frcn  the  government,  of 
up  to  $10,000 . 

....1( 

) 

2(  )  . 

3( 

) 

4(  ) 

9(  ) 

39a. 

Would  you  say  that  military  danger  from  other  countries  to 

the 

United  States  right 

now  is: 


41-  1( 

)  Very  high, 

3( 

)  Somewhat  low,  or 

2( 

)  Somewhat  high, 

4( 

)  Very  low? 

9( 

)  Don't  know 

39b.  Would  you 

say  that  the  likelihood  of 

a  draft  of  men 

between  the  ages  of  18  and  20 

within  the  next  year  is: 

42-  1( 

)  Very  high, 

4( 

)  Very  low? 

2( 

)  Somewhat  high, 

9( 

)  Don't  know 

3( 

)  Somewhat  low,  or 

39c.  Would  you 

say  that  the  likelihood  of 

a  military  conflict  involving  the  United  States 

within  the 

‘  next  year  is: 

43-  1( 

)  Very  high, 

4( 

)  Very  low? 

2( 

)  Somewhat  high, 

9( 

)  Don't  know 

3( 

)  Somewhat  low,  or 

40.  And  now  a 

few  questions  for  classif ication  purposes. 

.  Are  you  living  with  your 

parents? 

44-  1( 

)  Yes 

2( 

)  No 

41a.  Are  you: 

45-  1( 

)  Married, 

3( 

)  Widowed,  divorced,  or  (#41c  NEXT) 

2( 

)  Single,  (#41c  NEXT) 

4( 

)  Separated?  (#42  NEXT) 

41b.  IF  MARRIED: 

Is  your  spouse  working? 

46-  1(  )  Yes  (#42  NEXT)  2(  )  No  (#42  NEXT)  0(  )  Not  applicable 


41c.  IF  SINGLE,  WIDOWED,  OR  DIVORCED  IN  Q.  41a: 

Are  you  planning  to  get  married  in  the  next  12  months? 

47-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 


-12- 


42.  Do  you  own  your  own  hcne? 

48-  1(  )  Yes 


2(  )  No 


43.  What  was  the  last  grade  of  school  or  college  your  father  completed? 

49-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational/training  school  after  high  school  (PROBE) 

4(  )  Sene  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 

44.  During  most  of  your  first  ten  years  of  life,  did  you  live: 

50-  1(  )  On  a  farm,  9(  )  No  one  place 

2(  )  In  a  town, 

3(  )  In  a  suburb,  or 

4(  )  In  a  city? 


45a.  Have  any  close  relatives  served  in  the  military? 

51-  1(  )  Yes  2 


)  no  n 

)  Don't  know  1“ 


#46  NEXT 


45b.  IF  YES: 


Who 

was 

that?  CHECK  ALL  MENTIONED 

52- 

1( 

)  Father 

5( 

)  Sister 

53- 

2( 

)  Mother 

6( 

)  Spouse 

3( 

)  Uncle  or  aunt 

7( 

)  Cousin 

4( 

)  Brother 

( 

)  Other 

WRITE 

IN 

0( 

)  Not  applicable 

IF  YES  IN  Q-  45a: 

Have 

any 

of  these  been  career  military 

personnel? 

54- 

1( 

)  Yes 

9( 

)  Don't  know  (#46  NEXT) 

2( 

)  No  (#46  NEXT) 

0( 

)  Not  applicable 

45d.  IF  YES: 

Who  was  that?  CHECK  ALL  MENTIONED. 


55- 

1( 

)  Father 

5( 

)  Sister 

56- 

2( 

)  Mother 

6( 

)  Spouse 

3( 

)  Uncle  or  aunt 

7( 

)  Cousin 

4( 

)  Brother 

( 

)  Other 

WRITE 

IN 

0( 

)  Not  applicable 

46.  What  was  the  last  grade  of  school  or  college 
57-  1(  )  Less  than  high  school  graduate 


jut  mother  completed? 


)  Less  than  high  school  graduate 
)  High  school  graduate 

)  Vocational/training  school  after  high  school  (PROBE) 
)  Sene  college 
)  College  graduate  or  more 
)  Don't  know 


J 


47a.  Not  including  yourself,  how  many  dependents  do  you 

have? 

58-  1(  )  None  (#48  NEXT) 

4( 

)  Three 

2(  )  One 

5( 

)  Four 

3(  )  Two 

6( 

)  Five  or  more 

47b.  IF  ANY  IN  Q.  47a: 

Are  you  the  major  caretaker  for  any  children 

below 

the  age  of  eighteen? 

50-  1(  )  Yes 

2( 

)  No  (#48  NEXT) 

0( 

)  Not  applicable 

47c.  IF  YES  IN  Q.  47b: 

Are  any  of  these  less  than  six  years  old? 

60-  1(  )  Yes 

2( 

)  No 

0( 

)  Not  applicable 

48.  During  your  high  school  years,  would  you  say 

you  were  an: 

61-  1(  )  A  student, 

4( 

)  D  student,  or 

2(  )  B  student, 

5( 

)  F  student? 

3(  )  C  student, 

9( 

)  Don't  know 

49.  How  many  brothers  and  sisters  do  you  have? 

62-  1(  )  One 

5( 

)  Five 

2(  )  Two 

6( 

)  Six  or  more 

3(  )  Three 

0( 

)  None 

4(  )  Four 

50.  I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
(PAUSE)  Have  any  of  then  joined  the  military  or  talked  recently  about  going  into  the 
Active  Military  or  the  National  Guard  or  Reserves? 


63-  1(  )  Yes 


2(  )  No 


51a.  Now  I'd  like  you  to  think  about  what  people  who  are  closest  to  you  might  think  if  you 
were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you 
think  most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard 
or  the  Reserves? 

64- 


1( 

)  Very’  pleased 

4( 

)  Somewhat  displeased 

2( 

)  Somewhat  pleased 

5( 

)  Very  displeased 

3( 

)  Neither  pleased  nor  displeased 

9( 

)  Don't  know 

51b.  I'd  also  like  to  ask  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or  a 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves,  he/she  would  be: 

65-  1(  )  Very-  pleased,  4( 

2(  )  Somewhat  pleased,  5( 

3(  )  Neither  pleased  nor  displeased,  9( 


)  Somewhat  displeased,  or 
)  Very  displeased? 

)  Don't  know 


51c.  And  how  about  your  own  reaction  if  he/she  were  to  enlist  in  the  Guard/ Reserves? 
Would  you  be: 

66- 


1( 

)  Very  pleased, 

4( 

)  Somewhat  displeased,  or 

2( 

)  Somewhat  pleased, 

5( 

)  Very  displeased? 

)  Don't  know 

3( 

)  Neither  pleased  nor  displeased, 

9( 

-14- 


52.  And  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me 
whether  you  would  describe  yourself  as: 

67-  1(  )  Hispanic, 

2(  )  American  Indian  or  Alaskan  Native, 

3(  )  Black,  not  of  Hispanic  origin, 

4(  )  Asian  or  Pacific  Islander,  or 

5(  )  White,  not  of  Hispanic  origin? 


INTERVIEWER: _ \  DATE_ 


68- _  71- 

m- _  72-' 

70- _  73-* 

74-' 

75-79  0 
80-3 


SAMPLE  SEGMENT 


1-4  DUP 

RESPONDENT 

5-30 

ADDRESS _ 

31  32  33  34  35  36-50 


CITY _ 

51-62 


STATE 

ZIP 

63- 

64- 

65 

66 

67  68  69 

PHONE  ( 

) 

70  71 

72  73  74  75 

“76  “77  ' 

78  “ 

79 

(  )  Other _ 

WRITE  IN 

9(  )  Refused 
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V-l-2 


ENLISTMENT  PROPENSITY  —  MALE  VETERANS 


•  Tbe  enlistment  propensity  of  male  Veterans  sampled  has  remained  stable  frcm  1978  to 
1979  to  1980. 


BASE 

Overall  Propensity  (0.  14d-i) 


Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Mean1 ) 

Standard  deviation 
Standard  error 


BASE 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

1978 

1979 

1980 

1498 

1538 

1712 

2.2  1 

1.8  | 

1.6  ( 

19.9  1  22.1 

18.6  (20.4 

19.7  f  21 

23.2 

27.0 

29.2 

54.7 

52.8 

49.4 

3.30 

3.30 

3.27 

.88 

.83 

.83 

.022 

.021 

.020 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Total  Sample 

197R 

1979 

1980 

1498 

1536 

1712 

Percent  of  those  who  "definitely" 
or  ’'probably"  would  enlist 


Branch /Component  Propensity  (Q.  14d-j) 


Army  National  Guard 

10.9 

8.2 

9.1 

Army  Reserve 

11.4 

8.5 

9.1 

Air  National  Guard 

7.6 

6.5 

6.1 

Air  Force  Reserve 

6.9 

6.8 

6.5 

Navy  Reserve 

5.9 

5.3 

5.7 

Marine  Corps  Reserve 

5.0 

4.3 

4.2 

Active  Military 

7.1 

8.4 

9.4 

!)  1  *  definitely  enlist 

2  =  probably  enlist 

3  =  probably  not  enlist 

4  =  definitely  not  enlist 


ENLISTMENT  PROPENSITY  —  MALES  BY  BRANCH 


•  Among  the  male  Veterans  surveyed,  those  of  the  Army  and  Marine  Corps  are  most  likely 
to  have  positive  propensity  toward  enlistment  In  the  National  Guard  or  Reserves. 

•  Veterans  of  each  branch  are  most  likely  to  have  positive  propensity  toward  enlist¬ 
ment  in  the  Guard /Reserve  ccnpooent  corresponding  to  the  branch  in  which  they  served 
their  active  duty. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


BASE 

470 

474 

299 

469 

Overall  Propensity  (Q.  14d-i) 

Definitely  enlist 

1.9 

1.7 

1.7 

1.3 

Probably  enlist 

13.7 

20.3 

23.0 

18.2 

Probably  not  enlist 

34.8 

29.8 

28.8 

24.0 

Definitely  not  enlist 

49.6 

48.2 

46.6 

56.5 

Mean*) 

3.32 

3.24 

3.20 

3.36 

Standard  deviation 

0.78 

0.83 

0.85 

0.82 

Standard  error 

.040 

.040 

.050 

.040 

BASE 

Percent  of  those  who  would  "definitely" 
or  "probably"  enlist 

470 

474 

299 

469 

Branch /Component  Propensity 

Army  National  Guard  (Q.  14d) 

2.6 

14.4 

3.4 

5.5 

Array  Reserve  (Q.  14f) 

2.3 

16.4 

1.7 

2.4 

Air  National  Guard  (Q.  14e) 

10.9 

5.9 

4.1 

4.3 

Air  Force  Reserve  (Q.  14g) 

14.1 

6.6 

2.7 

2.8 

Navy  Reserve  (Q.  14i) 

1.1 

3.8 

4.0 

15.7 

Marine  Corps  Reserve  (Q.  14h) 

0.4 

2.3 

18.9 

0.6 

Active  Military  (Q.  14j) 

8.7 

10.1 

12.9 

5.3 

1  =  definitely  enlist 

2  =  probably  enlist 

3  =  probably  not  enlist 

4  =  definitely  not  enlist 


V-l-4 


ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  MALE  VETERANS 


•  Male  Veterans  abo  say  they  are  likely  to  engage  in  behaviors  related  to  enlistment 
are  more  likely  than  other  male  Veterans  to  have  positive  enlistment  propensity. 

•  Seven  male  Veterans  In  ten  surveyed  in  1979  or  1980  reported  that  they  Intended  to 
look  for  a  aay  to  make  seme  extra  money  in  their  spare  tine. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1979 

1980 

1978 

1979 

1980 

BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Behavioral  intentions  related  to 
enlistment 

Very  or  somewhat  likely  to: 

Send  for  literature  about  the 
military  forces  (Q.  31a) 

10.2 

11.2 

14.1 

70 

57 

55 

Talk  to  a  recruiter  for  one  of 
the  military  services  (0.  31b) 

12.7 

12.0 

13.1 

68 

62 

64 

Take  a  physical  or  written  test 
for  military  service  (Q.  31d) 

N/A 

N/A 

9.2 

N/A 

N/A 

68 

Other  related  behavior  intentions 

Very  or  somewhat  likely  to: 

Look  for  a  job  or  look  to 
change  jobs  (Q.  31c) 

49.9 

50.1 

48.3 

24 

22 

23 

Look  for  a  way  to  make  sane 
extra  money  in  your  spare 
time  (Q.  31f) 

N/A 

71.9 

70.7 

N/A 

24 

26 

Look  for  a  way  to  change  the 
rcutine  in  your  life  (0.  31e) 

N/A 

58.5 

54.9 

N/A 

23 

26 

V-l-6 


PERSONAL  PREFERENCE  TOWARD  JOINING  THE  NATIONAL  GUARD  OR  RESERVE  VS.  THE  ACTIVE  FORCES  — 


Forty-five  percent  of  the  male  Veterans  surveyed  said  that,  if  they  had  to  join  the 
military,  they  would  be  more  likely  to  join  the  National  Guard  or  Reserves  than  the 
Active  Military. 


19R0 

MALE  VETERANS 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 

(364) 


If  you  had  to  join  the  military 


today,  would  you  be: 


Definitely  more  likely  to  join 
a  National  Guard  or  Reserve 
unit  than  the  Active  Forces 

Somewhat  more  likely  to  join 
a  Guard  or  Reserve  unit 

Somewhat  less  likely  to  join 
a  Guard  or  Reserve  unit 

Definitely  less  likely  to  join 
a  Guard  or  Reserve  unit 


(21.3%) 


PERSONAL  PREFERENCE  TOWARD  JOINING  THE  NATIONAL  GUARD  OR  RESERVES  VS 
THE  ACTIVE  FORCES  —  MALES  BY  BRANCH 


•  Army  and  Air  Force  Bale  Veterans  in  the  1980  sanple  are  more  likely  than  Bale 
Veterans  of  the  Marine  Corps  or  Navy  to  say  they  would  probably  Join  the  Guard/ 
Reserves  rather  than  the  Actives  if  they  had  to  Join  the  military. 


1980 

male~Werans 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

If  you  had  to  join  the  military 
today,  would  you  be:  (Q.  15) 

Definitely  more  likely  to  join 
a  Ifational  Guard  or  Reserve 
unit  than  the  Active  Forces 

22.6 

27.2 

24.1 

22.8 

Somewhat  more  likely  to  join 
a  Guard  or  Reserve  unit 

22.8 

20.2 

11.7 

16.8 

Somewhat  less  likely  to  join 
a  Guard  or  Reserve  unit 

12.1 

10.8 

7.0 

14.7 

Definitely  less  likely  to  join 
a  Guard  or  Reserve  unit 

41.5 

38.4 

55.8 

42.9 

Don’t  know 

1.1 

3.4 

1.3 

2.8 

Total 

100% 

100% 

100% 

100% 

EVENING  DRILLS  --  MALE  VETERANS 


•  Male  Veterans  responded  to  being  able  to  complete  required  drills  for  the  Guard/ 
Reserve  during  an  evening  each  week  instead  of  on  weekends  with  an  enlistment 
propensity  similar  to  the  standard  propensity  measure. 


Currently  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  How  likely 
would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the  required  drills  one 
evening  a  week,  instead  of  on  weekends?  Would  you  definitely  enlist,  probably  enist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  25c) 


1980 

MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

Definitely  enlist 

2.4 

> 

Probably  enlist 

20.2 

51  J 

Probably  not  enlist 

35.8 

17 

Definitely  not  enlist 

41.6 

9 

Total 

100* 

(21.3*) 

#  Base  too  snail. 


EVENING  DRILLS  —  MALES  BY  BRANCH 


/binng  Bale  Veterans  surveyed,  Any  Veterans  are  nore  likely  than  other  sale  Veterans 
to  be  positive  toward  enlistment  If  they  could  complete  drills  on  one  evening  per 
week  than  on  weekends. 


Currently  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  Bow  likely 
would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the  required  drills  one 
evening  a  week,  instead  of  on  weekends?  Would  you  definitely  enlist,  probably  enlist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  25c) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Definitely  enlist 

1.7 

3.2 

2.0 

1.1 

Probably  enlist 

19.2 

22.4 

19.3 

16.3 

Probably  not  enlist 

41.9 

35.3 

33.1 

34.1 

Definitely  not  enlist 

37.2 

39.1 

45.6 

48.6 

Total 

100$ 

100ft 

100ft 

100% 
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CASH  BONUS  INCENTIVES  —  MALE  VETERANS 


•  The  percentage  of  Bale  Veterans  in  the  1980  sample  mho  say  they  mould  enlist 

(probably  or  definitely  enlist)  if  they  mere  to  receive  a  $2,000  bonus  (26  percent) 
is  almost  as  high  as  the  percentage  mho  say  they  mould  enlist  if  they  could  receive 
a  $2,500  bonus  (28  percent).  A  significantly  greater  percentage  of  the  1980  male 
Veterans  sailed  say  they  mould  enlist  if  they  could  receive  a  $3,000  bonus  (35 
percent). 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  38a)1) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1979 

1980 

1979 

1980 

BASE 

1536 

1712 

(313) 

(364) 

A  $2,000  bonus:2) 

Definitely  enlist 

10.2 

3.4 

51 

55 

Probably  enlist 

21.7 

22.7 

36 

44 

Probably  not  enlist 

28.4 

39.3 

17 

16 

Definitely  not  enlist 

39.7 

34.6 

6 

9 

Total 

100? 

100% 

(20.4%) 

(21.3%) 

A  $2,500  bonus: 

Definitely  enlist 

N/A 

4.2 

N/A 

56 

Probably  enlist 

N/A 

23.5 

N/A 

32 

Probably  not  enlist 

N/A 

38.7 

N/A 

16 

Definitely  not  enlist 

N/A 

33.6 

N/A 

8 

Total 

N/A 

100% 

N/A 

(21.3%) 

A  $3,000  bonus: 

Definitely  enlist 

N/A 

7.2 

N/A 

58 

Probably  enlist 

N/A 

27.8 

N/A 

33 

Probably  not  enlist 

N/A 

33.9 

N/A 

17 

Definitely  not  enlist 

N/A 

31.1 

N/A 

7 

Total 

N/A 

100% 

N/A 

(21.3%) 

1)  This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  28)  and  after  it  on  the  other  half  (as  Q.  38a). 

2)  In  1979  the  bonus  questions  included  the  amounts  of  $1,000,  $1,500  and  $2,000.  Thus, 
$2,000  was  the  highest  amount  given  in  1979  but  the  lowest  amount  in  1980. 
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CASH  BONUS  INCENTIVES  —  MALES  BY  BRANCH 


•  The  percentage  of  male  Veterans  of  the  Amy  who  have  positive  propensity  to  enlist 
with  cash  bonus  incentives  is  higher  than  the  percentages  of  Veterans  of  other 
branches  of  service  for  each  level  of  bonus  studied. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  38a)1) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

A  $2,000  bonus: 

Definitely  enlist 

3.0 

3.6 

3.7 

2.8 

Probably  enlist 

19.4 

25.7 

21.1 

18.5 

Probably  not  enlist 

45.3 

38.2 

37.8 

37.5 

Definitely  not  enlist 

31.9 

32.3 

36.8 

40.5 

Total 

100% 

100% 

100% 

100% 

A  $2,500  bonus: 

Definitely  enlist 

4.3 

4.4 

4.7 

3.2 

Probably  enlist 

21.9 

25.1 

23.4 

20.0 

Probably  not  enlist 

42.8 

38.8 

34.8 

37.3 

Definitely  not  enlist 

30.2 

31.2 

36.8 

38.8 

Total 

100% 

100% 

100% 

100% 

A  $3,000  bonus: 

Definitely  enlist 

7.9 

7.0 

5.3 

9.4 

Probably  enlist 

26.8 

30.2 

24.3 

24.7 

Probably  not  enlist 

38.1 

33.5 

32.6 

31.4 

Definitely  not  enlist 

26.6 

28.9 

37.1 

34.1 

Total 

100% 

100% 

100% 

100% 

1) 


This  question  appeared  before  the  education  benefit  question  on  half 
naires  (as  Q.  28)  and  after  it  on  the  other  half  (as  Q.  38a). 


the  question- 
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EDUCATIONAL  BENEFIT  INCENTIVES  —  MALE  VETERANS 

•  The  percentage  of  mle  Veterans  who  have  positive  enlistment  propensity  If  they 
could  receive  up  to  $1,000  per  year  of  tuition  assistance  far  four  years  is  higher 
in  1980  (33  percent)  than  it  ms  in  1979  (25  percent). 

•  Almost  four  sale  Veterans  in  ten  have  positive  enlistment  propensity  under  the 
conditions  that  they  are  eligible  to  receive  up  to  $2,000  per  year  of  tuition 
assistance  for  up  to  four  years. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  38a) 1) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensit3 

1979 

1980 

1979 

1980 

BASE 

1536 

1712 

(313) 

(364) 

Tuition  assistance  of  $1,000 
per  year,  for  up  to  4  years:2) 

Definitely  enlist 

4.9 

4  6 

52 

59 

Probably  enlist 

20.3 

28.0 

41 

40 

Probably  not  enlist 

34.4 

35.4 

18 

15 

Definitely  not  enlist 

40.4 

32.1 

9 

6 

Total 

100% 

100% 

(20.4%) 

(21.3%) 

Tuition  assistance  of  $1,500 
per  year,  for  up  to  4  years: 

Definitely  enlist 

N/A 

6.0 

N/A 

58 

Probably  enlist 

N/A 

28.2 

N/A 

39 

Probably  not  enlist 

N/A 

34.5 

N/A 

14 

Definitely  not  enlist 

N/A 

31.3 

N/A 

5 

Total 

N/A 

100% 

N/A 

(21.3%) 

Tuition  assistance  of  $2,000 
per  year,  for  up  to  4  years: 

Definitely  enlist 

N/A 

9.5 

N/A 

55 

Probably  enlist 

N/A 

30.1 

N/A 

36 

Probably  not  enlist 

N/A 

30.0 

N/A 

12 

Definitely  not  enlist 

N/A 

30.4 

N/A 

6 

Total 

N/A 

100% 

N/A 

(21.3%) 

1)  This  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires  (as 
Q.  28)  and  after  it  on  the  other  half  (as  Q.  38a). 

2)  In  1979  the  education  incentive  questions  included  the  figures  of  $500,  $750  and 
$1,000.  Thus,  $1,000  was  the  highest  amount  given  in  1979  but  the  lowest  amount  in 
1980. 
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EDUCATIONAL  BENEFIT  INCENTIVES  —  MALES  BY  BRANCH 


•  In  the  1980  sample,  male  Veterans  of  the  Navy  are  less  likely  than  other  male 

Veterans  to  have  positive  propensity  toward  enlistment  in  the  Guard /Reserve  with 
tuition  assistance  Incentives  studied. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  38a) 1) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Tuition  assistance  of  SI, 000  per 

year,  for  up  to  4  years: 

Definitely  enlist 

4.7 

5.7 

3.7 

2.3 

Probably  enlist 

27.9 

29.6 

28.4 

22.6 

Probably  not  enlist 

39.8 

34.2 

31.4 

36.5 

Definitely  not  enlist 

27.4 

30.0 

35.1 

37.5 

Total 

100ft 

1000. 

100ft 

100ft 

Tuition  assistance  of  $1,500  per 

year,  for  up  to  4  years: 

Definitely  enlist 

5.7 

7.4 

5.3 

3.2 

Prohably  enlist 

28.5 

29.5 

28.4 

23.7 

Probably  not  enlist 

38.7 

32.9 

32.1 

35.6 

Definitely  not  enlist 

26.8 

29.5 

33.4 

36.7 

Total 

100ft 

100ft 

100ft 

100ft 

Tuition  assistance  of  $2,000  per 

year,  for  up  to  4  years: 

Defii.itely  enlist 

10.2 

10.3 

9.4 

6.4 

Probably  enlist 

30.2 

32.1 

28.1 

25.6 

Probably  not  enlist 

34.5 

27.8 

28.8 

31.8 

Definitely  not  enlist 

24.9 

28.9 

32.4 

35.7 

Total 

100ft 

100ft 

iooft 

iooft 

This  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires  (as 
Q.  28)  and  after  it  on  the  other  half  (as  0.  38a). 
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LOW  INTEREST  LOAN  INCENTIVES  —  MALE  VETERANS 


•  More  male  Veterans  have  positive  enlistment  propensity  with  a  $6,000  low  interest 
loan  incentive  (26  percent)  than  under  the  standard  propensity  measure  (21  percent). 

•  With  a  $10,000  low  interest  loan  incentive,  more  male  Veterans  surveyed  had  positive 
propensity  (34  percent)  than  under  the  standard  propensity  measure 

(21  percent). 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  become  eligible  for 
(NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (Q.  38b) 


BASE 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $6,000 

Definitely  enlist 
Prooably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $8,000 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $10,000 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 


1980 

MALE  VETERANS 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


1712 


(364) 


3.7 

22.1 

40.4 

33.8 


64 

48 

16 

5 


100% 


(21.3%) 


4.7 

23.7 

38.4 

33.1 


69 

43 

16 

5 


100% 


(21.3%) 


6.6 

27.8 

34.1 

31.6 


60 

37 

16 

5 


LOW  INTEREST  LOAN  INCENTIVES  —  MALES  BY  BRANCH 


•  Among  male  Veterans  surveyed,  those  of  the  Army  are  most  likely  to  have  positive 
enlistment  propensity  if  they  could  become  eligible  for  lorn  interests  loans;  Navy 
Veterans  are  least  likely  to  have  positive  propensity  under  these  conditions. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  become  eligible  for 
(NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (Q.  38b) 

1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


BASE 

470 

474 

299 

469 

A  low  interest  loan  directly  from 
the  government  of  up  to  $6,000 

Definitely  enlist 

3.7 

4.4 

3.0 

2.6 

Probably  enlist 

17.6 

26.3 

21.5 

15.7 

Probably  not  enlist 

46.4 

37.9 

40.6 

41.3 

Definitely  not  enlist 

32.3 

31.4 

34.9 

40.4 

Total 

100% 

100% 

100% 

100% 

A  low  interest  loan  directly  from 
the  government  of  up  to  $8,000 

Definitely  enlist 

3.9 

6.1 

4.0 

2.6 

Probably  enlist 

21.0 

27.5 

22.1 

17.4 

Probably  not  enlist 

43.6 

35.7 

39.3 

40.3 

Definitely  not  enlist 

31.5 

30.7 

34.6 

39.7 

Total 

100% 

100% 

100% 

100% 

A  low  interest  loan  directly  from 
the  government  of  up  to  $10,000 

Definitely  enlist 

5.8 

7.6 

7.4 

4.1 

Probably  enlist 

26.4 

31.6 

24.5 

21.6 

Probably  not  enlist 

38.4 

32.1 

33.6 

36.0 

Definitely  not  enlist 

29.4 

28.7 

34.6 

38.3 

Total 

100% 

100% 

100% 

100% 
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DEMOGRAPHICS 


L-17 

L-i8  Ethnic  Composition 


L-19 

L-20  Parental  Characteristics 


L  —2 1 

L-22  Childhoood  Family  Factors 


24  Age  Composition 


25  Schooling 

26 


27 

28  Current  and  Planned  Higher  Education 


29 

30  School  Success  and  Technical  Training 


31 

32  Family  Status 


33 

n/i  Denendents 


Q.  53 
0.  43,  46 
Q.  49,  44 

0.  la 

Q.  lb,  2, 

3,  4 

0.  6a  +  6b 

0,  48 

0.  41,  42,  40 

0.  47 


ETHNIC  COMPOSITION  —  MALE  VETERANS 


•  Male  Veterans  who  are  members  of  ethnic  or  racial  minority  groups  are  more  likely 
than  white  male  Veterans  to  have  positive  enlistment  propensity. 


BASE 

Ethnic  Composition:  (Q.  53) 

White,  not  of  hispanic  origin 
Mon-white 

Black  (not  of  hispanic  origin) 
American  Indian  or  Alaskan  Native 
Hispanic 

Asian  or  Pacific  Islander 

Tbtal 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 


1978 

1979 

1980 

1498 

1536 

1712 

87.3 

87.2 

87.2 

12.6 

12.8 

12.8 

6.6 

6.4 

4  -  . 

3.0 

1.9 

1.3 

2.4 

3.2 

3.1 

0.6 

1.3 

1.1 

100% 

100% 

100% 

Percent  at  Each  Level 


With  Positive  Propensity 


1978 

1979 

1980 

(332) 

(313) 

(364) 

20 

19 

18 

37 

30 

44 

47 

30 

44 

23 

n 

n 

28 

38 

44 

n 

n 

# 

(22.1%)  (20.4%)  (21.3%) 


#  Base  too  small 
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ETHNIC  COMPOSITION  —  MALES  BY  BRANCH 


In  1980,  the  percentage  of  male  Veterans  of  the  Army  and  Marine  Corps  who  belong  to 
racial  or  ethnic  minorities  was  higher  than  the  corresponding  percentages  far  the 
Air  Farce  and  Navy  male  Veterans  sanpled. 


BASE 

Ethnic  Cbmposition :  (Q.  53) 

White,  not  of  hispanic  origin 
Non-White 

Black  (not  of  hispanic  origin) 
American  Indian  or  Alaskan  Native 
Hispanic 

Asian  or  Pacific  Islander 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Nay 


91.4 

83.8 

85.8 

8.6 

16.2 

14.2 

3.4 

10.4 

6.4 

2.1 

1.1 

1.0 

1.5 

3.0 

5.4 

_K3 

1.5 

1.3 

100% 

100% 

100% 

it  Base  too  small 
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PARENTAL  CHARACTERISTICS  —  MALE  VETERANS 


lisle  Veterans  whose  mothers  were  less  than  high  school  graduates  are  more  likely  to 
have  positive  enlistment  propensity  than  male  Veterans  whose  mothers  had  graduated 
from  high  school. 

Male  Veterans  who  either  had  fathers  with  less  than  a  high  school  education  or  who 
did  not  know  their  fathers'  education  were  more  likely  than  other  male  Veterans  to 
have  positive  propensity. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS _ 

Percent  at  Each  Level 

'tal  Sample  With  Positive  Propensit 


Total  Sample 
1978  1979  1980 


1498  1536  1712 


Father's  Education:  (Q.  43) 


Less  than  high  school  graduate 
High  school  graduate  or 
vo-tech 

At  least  some  college 
Don't  know 
Total 


Mother's  Education:  (Q.  46) 


Less  than  high  school  graduate 
High  school  graduate  or 
vo-tech 

At  least  some  college 
Don't  know 
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PARENTAL  CHARACTERISTICS  —  MALES  BY  BRANCH 


r 


•  There  are  minor  variations  in  the  reported  education  levels  of  the  parents  of 
Veterans  of  the  different  branches  of  military  service. 


1980 


Branch 

MALE  VETERANS 

of  Previous  Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Father's  Education:  (Q.  43) 

Less  than  high  school  graduate 

23.0 

25.1 

26.1 

21.8 

High  school  graduate  or  vo-tech 

48.9 

38.4 

40.1 

44.1 

At  least  some  college 

19.2 

22.6 

25.8 

24.7 

Don ' t  know 

8.9 

13.9 

9.4 

8.0 

Total 

100% 

100% 

100% 

100% 

Mother's  Education:  (Q.  46) 

Less  than  high  school  graduate 

17.2 

19.4 

22.7 

14.7 

High  school  graduate  or  vo-tech 

59.6 

57.2 

53.8 

60.1 

At  least  some  college 

15.3 

14.1 

17.1 

17.7 

Don't  know 

7.9 

9.3 

6.3 

7.5 

Total 

100% 

100% 

100% 

100% 

» 
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CHILDHOOD  FAMILY  FACTORS 


MALE  VETERANS 


Kale  Veterans  who  lived  on  a  farm  during  the  first  ten  years  of  their  lives  are  more 
likely  than  other  male  Veterans  to  have  positive  enlistment  propensity. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Percent  at  Each  Level 

Total  Sample  With  Positive  Propensity 

1978  1979  1980  1978  1979  1980 


1498  1536  1712  (332)  (313)  (364) 


Number  of  siblings  (Q.  49 


None  or  one 

Two 

Three 

Four  or  more 


20 

19 

19 

22 

20 

23 

19 

24 

20 

24 

20 

22 

Total 


Ktt 


rr*Vi 


IITlf4 


(22.1%)  (20.4%)  (21.3%) 


During  most  of  first  ten  years 


of  life,  lived:  (Q.  44) 


On  a  farm 
In  a  town 
In  a  suburb 
In  a  city 


100%  |  (22.1%)  (20.4%)  (21.3%) 
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CHILDHOOD  FAMILY  FACTORS  —  MALES  BY  BRANCH 


Male  Army  Veterans  axe  more  likely  to  come  iron  large  families  (have  four  or  mere 
siblings)  than  are  male  Veterans  of  the  other  branches. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military 


Service 


Number  of  siblings:  (Q.  49) 

None  or  one 

Two 

Three 

Four  or  more 
Tbtal 


During  most  of  first  ten  j 
of  life,  lived:  (Q.  44) 

On  a  farm 
In  a  town 
In  a  suburb 
In  a  city 


.r  Force 

Army 

Marine  Corps 

Navy 

470 

474 

299 

469 

17.2 

14.2 

15.4 

16.9 

23.0 

20.1 

18.7 

21.6 

24.9 

21.4 

27.8 

22.9 

34.9 

44.3 

38.1 

38.6 

100% 

100% 

100% 

100% 

14.7 

14.2 

12.2 

10.6 

25.5 

27.5 

29.2 

29.6 

33.0 

32.8 

31.3 

36.1 

26.8 

25.5 

26.9 

23.8 

100% 

100% 

100% 

100% 
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AGE  COMPOSITION  —  MALE  VETERANS 


Over  half  the  male  Veterans  sampled  are  the  ages  of  23  and  24  years  old. 


1978 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1498 

(332) 

Age:  (Q.  la) 

Under  20 

0.2 

#  i 

24 

20  -  24 

70.3 

24  f 

25-29 

28.8 

18  1 

30  -  34 

0.5 

;  1 

18 

35  and  older 

0.3 

Total 

100ft 

(22. 1*) 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


- 1 

Percent  at 

Each  Level 

Total  Sample 

With  Positive  Propensity 

1579 

1980 

1979 

1980 

BASE 

1536 

171? 

(313) 

(364) 

Age:  (Q.  la) 

20  or  under 

0.2 

0.1 

tt 

# 

21 

2.3 

2.3 

34 

a 

22 

15.2 

10.9 

18 

21 

23 

30.2 

37.2 

21 

22 

24 

25.4 

22.2 

19 

22 

25 

12.3 

12.9 

20 

17 

26 

6.5 

6.1 

30 

23 

27 

3.7 

3.3 

13 

18 

28 

2.0 

2.2 

14 

a 

29 

1.2 

1.3 

U 

a 

30  and  older 

1.0 

1.6 

a 

a 
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AGE  COMPOSITION  —  MALES  BY  BRANCH 


Among  the  male  Veterans  sampled,  those  iron  the  Army  tend  to  be  younger  than 
Veterans  from  the  other  branches. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Na 


BASE 

Age  (Q.  la) 

20  or  under 

21 
22 

23 

24 

25 

26 

27 

28 

29 

30  and  older 


0.0 

0.4 

0.0 

0. 

0.2 

5.7 

2.7 

0. 

4.9 

16.9 

11.4 

10. 

37.9 

26.8 

47.5 

40. 

24.7 

22.8 

21.4 

19. 

15.7 

10.3 

11.0 

13. 

7.0 

7.4 

3.0 

5. 

4.3 

3.2 

1.3 

3. 

2.3 

2.5 

0.7 

2. 

1.3 

1.7 

0.7 

1. 

1.7 

2.3 

0.3 

1. 
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SCHOOLING 


MALE  VETERANS 


Male  Veterans  who  are  high  school  graduates,  not  currently  In  school  but  planning  to 
attend  vocational /technical  school  or  college,  are  more  likely  than  other  male 
Veterans  to  have  positive  enlistment  propensity. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Percent  at  Each  Level 

Dtal  Sample  With  Positive  Propensity 

1979  1980  1978  1979  1980 

1536  1712  (332)  (313)  (364) 

5.0  4.7  29  23  26 


BASE  (Q.  lb,  2,  3,  4) 

Less  than  high  school  graduate 


(Dropouts) 

High  school  graduate 


Currently  attending: 

.  Vocational  or  technical  school 
.  Two-year  college 
.  Four-year  college 

Planning  to  attend: 

.  Vocational  or  technical  school 
.  Two-year  college 
.  Four-year  college 
.  Don’t  know 

Not  planning  school 

College  graduate 


Graduate  or  professional  work 


(332)  (313) 
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SCHOOLING  —  MALES  BY  BRANCH 


The  percentage  of  male  Veterans  of  the  Army  who  are  high  school  graduates  is  less 
than  the  percentages  of  male  Veterans  of  the  other  branches  of  service  who  are  high 
school  graduates. 

Among  male  Veterans,  fewer  Army  Veterans  are  currently  attending  either  a  two-year 
or  four-year  college. 


1980 

MALE  VETERANS 


•* 

Branch 

of  Previous  Military  Service 

!f 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE  (Q.  lb,  2,  3,  4) 

470 

474 

299 

469 

Less  than  high  schoool  graduate 

1.7 

7.0 

4.7 

5.5 

(Dropouts) 

(0.4) 

(3.4) 

(1.3) 

(2.3) 

High  school  graduate 

94.0 

86.7 

94.0 

93.0 

Currently  attending: 

.  Vocational  or  technical  school 

9.1 

10.1 

8.0 

7.7 

.  Two-year  college 

17.9 

11.8 

18.7 

15.6 

m 

.  Four-year  college 

15.1 

9.7 

13.4 

13.9 

Planning  to  attend: 

.  Vocational  or  technical  school 

8.1 

9.7 

13.7 

10.0 

.  Two-year  college 

11.3 

11.8 

9.0 

11.9 

.  Four-year  col lege 

8.5 

8.0 

5.0 

9.0 

* 

.  Don't  know 

2.3 

3.4 

2.0 

1.9 

• 

Not  planning  school 

20.2 

21.5 

23.4 

21.5 

i 

College  graduate 

3.8 

4.8 

1.3 

1.5 

f 

Graduate  or  professional  work 

0.4 

1.5 

0.0 

0.0 

Total 

#  Base  too  small. 


t 
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CURRENT  AND  PLANNED  HIGHER  EDUCATION  —  MALE  VETERANS 


•  Male  Veterans  vho  are  planning  to  attend  vocational  school  or  college  are  more 
likely  to  have  positive  propensity  than  are  male  Veterans  current 1 5  attending 
vocational  school  or  college. 


WEIGHTED  RESPONSES  PCM  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1979 

1980 

1978 

1979 

1980 

Currently  attending  vocational 

school  or  college!) 

35.5 

33.8 

40.0 

18 

19 

19 

BASE 

531 

513 

685 

(96) 

(99) 

(129) 

Number  of  courses  per  semester: 

(Q.  6a) 

1  or  2 

34.4 

33.3 

30.4 

21 

19 

20 

3-5 

46.9 

50.7 

58.0 

18 

18 

18 

6  or  more 

5.8 

9.0 

8.3 

3 

25 

16 

Don't  know 

12.9 

7.0 

3.4 

20 

22 

30 

Using  financial  assistance  (0.  6b) 

N/A 

77.6 

82.9 

N/A 

17 

18 

Planning  to  attend  vocational 

school  or  college!) 

32.1 

32.1 

32.4 

26 

24 

26 

BASE 

481 

486 

555 

126 

116 

157 

Number  of  courses  per  semester: 

(Q.  6a) 

1  or  2 

32.9 

30.7 

29.2 

25 

23 

25 

3-5 

21.5 

22.2 

31.9 

23 

19 

24 

6  or  more 

1.8 

4.5 

3.6 

P 

36 

35 

Don't  know 

43. R 

42.6 

35.3 

28 

25 

29 

Using  financial  assistance  (Q.  6b) 

N/A 

83.4 

88.3 

N/A 

23 

29 

P  Base  too  smal 1 . 

!)  Percent  of  total.  Includes  college  graduates  currently  attending  school. 


CURRENT  AND  PLANNED  HIGHER  EDUCATION  —  MALES  BY  BRANCH 


•  Among  male  Veterans  sampled,  the  percentage  of  Air  Force  Veterans  who  are  currently 
attending  vocational  school  or  college  Is  highest  (42  percent)  and  the  percentage  of 
Army  Veterans  attending  school  is  lowest  (33  percent). 


1980 


MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

Currently  attending  vocational  school 

or  college^) 

42.1 

33.0 

40.1 

37.1 

BASE 

207 

176 

123 

174 

Number  of  courses  per  semester:  (O.  6a) 

1  or  2 

29.5 

34.1 

30.1 

28.2 

3-5 

59.4 

53.4 

62.6 

56.9 

6  or  more 

8.7 

6.8 

6.5 

11.1 

Don't  know 

2.4 

5.7 

0.8 

3.9 

Using  financial  assistance  (0.  6b) 

85.0 

83.0 

82.1 

80.1 

Planning  to  attend  vocational  school 

or  college1.) 

30.2 

34.0 

31.1 

34.3 

BASE 

142 

161 

93 

161 

Number  of  courses  per  semester:  (0.  6a) 

1  or  2 

38.7 

27.3 

35.5 

19.2 

3-5 

31.7 

40.4 

23.7 

28.0 

6  or  more 

2.8 

2.5 

4.3 

5.0 

Don't  know 

26.8 

29.8 

36.6 

47.8 

Using  financial  assistance  (0.  6b) 

84.5 

85.7 

82.8 

85.7 

1)  Percent  of  total.  Includes  college  graduates  currently  attending  school. 
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SCHOOL  SUCCESS  AND  TECHNICAL  TRAINING  —  MALE  VETERANS 


The  male  Veterans  surveyed  in  1978  and  1980  who  had  or  planned  to  get  technical 
training  were  nine  likely  than  other  male  Veterans  sanpled  in  those  years  to  have 
positive  enlistment  propensity. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


1)  Percent  of  total;  those  who  have  had  technical  training  (education  question)  or  are 
currently  attending  technical  school  or  are  planning  to  attend  technical  school 
(Q.  4).  For  1979,  those  who  took  shop  courses  in  high  school  (Q.  5b)  are  also 
included. 


SCHOOL  SUCCESS  AND  TECHNICAL  TRAINING  —  MALES  BY  BRANCH 


•  Male  Veterans  of  the  Air  Force  surveyed  in  the  1980  sample  were  more  likely  than 
other  male  Veterans  surveyed  to  have  A  or  B  grades  in  high  school. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Grades  in  high  school  (Q.  48) 

A 

8.3 

4.8 

7.0 

5.3 

B 

52.2 

44.8 

42.1 

41.3 

C 

35.8 

45.2 

47.5 

50.1 

D  or  F 

3.6 

5.1 

3.4 

3.2 

Total 

100% 

100% 

100% 

100% 

Those  with  technical  training  of  who 
plan  technical  training^) 

33.0 

38.2 

33.8 

36.7 

1)  Percent  of  total;  those  who  have  had  technical  training  (education  question)  or  are 
currently  attending  technical  school  or  are  planning  to  attend  technical  school 
(Q.  4). 
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FAMILY  STATUS  —  MALE  VETERANS 


I 


The  percentage  of  male  Veterans  surveyed  who  were  married  was  less  in  1980  than  it 
had  been  in  1978  or  1979. 


ft 


ft 


M 


u 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1979 

1980 

1978 

1979 

1980 

BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Marital  Status  (Q.  41a) 

Married: 

53.2 

50.7 

47.6 

20 

22 

22 

.  Living  with  spouse 

52.3 

48.6 

46.1 

21 

23 

21 

(Spouse  working)^)  (q.  41b) 

(57.6) 

(59.8) 

(58.3) 

(21) 

(21) 

(20) 

.  Separated 

0.9 

2.1 

1.5 

# 

5 

# 

Not  married: 

46.8 

49.4 

52.4 

24 

19 

21 

.  Single 

43.7 

45.7 

48.2 

25 

18 

21 

.  Widowed ,  divorced 

3.1 

3.7 

4.1 

15 

24 

16 

(Planning  marriage)2)  (0.  41c) 

(14.8) 

(14.6) 

(14.6) 

(22) 

(23) 

(21) 

Total 

100* 

100* 

100* 

(22.1*) 

(20.4*) 

(21.3*) 

Own  home  (and  not  living  with 

parents)  (Q.  42) 

N/A 

24.6 

18.4 

N/A 

21 

18 

Living  with  parents  (Q.  40) 

N/A 

30.3 

29.6 

N/A 

21 

21 

V-' 


#  Base  too  smal  1 . 

of  those  living  with  spousr. 
of  those  who  are  not  married. 

[ 


Percent 
2)  Percent 


i 


r  ~ 
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FAMILY  STATUS  —  MALES  BY  BRANCH 


•  Ifcle  Veterans  of  the  Air  Force  are  more  likely  than  Bale  Veterans  of  other  branches 
to  be  married. 

•  Male  Veterans  of  the  Air  Force  are  also  more  likely  than  other  male  Veterans  to  oan 
their  ovn  banes. 


1980 

male~Werans 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Marital  Status  (Q.  41a) 

Married: 

59.1 

46.9 

43.1 

43.6 

.  Living  with  spouse 

57.0 

45.4 

41.8 

42.3 

(Spouse  working)1)  (Q.  41b) 

(56.7) 

(57.7) 

(58.4) 

(61.6) 

.  Separated 

2.1 

1.5 

1.3 

1.3 

Not  married: 

40.9 

53.1 

56.8 

56.4 

.  Single 

36.4 

48.5 

53.8 

53.0 

.  Widowed,  divorced 

4.5 

4.6 

3.0 

3.4 

(Planning  marriage)2)  (0-  41c) 

(11.7) 

(16.6) 

(14.3) 

(12.1) 

Ibtal 

100* 

100* 

100* 

100* 

Own  hone  (and  not  living  with  parents) 

/-N 

JO 

• 

to 
- - ' 

23.8 

17.3 

17.7 

17.3 

Living  with  parents  (Q.  40) 

27.4 

28.3 

34.1 

31.1 

1)  Percent  of  those  living  with  spouse. 

2)  Percent  of  those  Mho  are  not  married. 
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DEPENDENTS  —  MALE  VETERANS 

1 

•  ifale  Veterans  ^k>  say  they  are  the  major  caretakers  of  children  below  the  age  of  18 
are  more  likely  than  other  male  Veterans  to  have  positive  enlistment  propensities. 

•  Over  nine  male  Veterans  in  ten  who  say  they  have  at  least  one  child  say  they  are 

K  responsible  for  the  care  of  preschool  children. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1578" 

1579 

1980 

T978 

1979 

1980 

BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Number  of  dependents:  (Q.  47a) 

None 

45.2 

47.2 

49.6 

23 

18 

21 

One 

23.9 

21.0 

21.2 

24 

22 

18 

Two 

18.1 

19.3 

18.1 

19 

18 

24 

Three 

11.0 

10.7 

9.4 

20 

28 

25 

Four 

1.5 

1.4 

1.5 

n 

# 

# 

Five  or  mare 

0.4 

0.4 

0.1 

* 

# 

# 

Total 

100% 

100% 

100% 

(22.1%) 

(20.4%) 

(21.3%) 

Major  caretaker  for  children 

below  the  age  of  181)  (Q.  47b) 

N/A 

N/A 

56.2 

N/A 

N/A 

26 

(Percent  of  those  who  are 
the  major  caretaker  who  are 
responsible  for  children 

below  the  age  of  61)  (Q.  47c) 

(N/A) 

(N/A) 

(91.2) 

(N/A) 

(N/A) 

(26) 

#  Base  t^o  small. 

1)  For  those  with  at  least  one  dependent. 
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DEPENDENTS  —  MALES  BY  BRANCH 


•  Male  Veterans  of  the  Air  Force  are  more  likely  to  have  dependents  than  are  Bale 
Veterans  of  the  other  branches  of  service. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Number  of  dependents  (Q.  47a) 

None 

38.7 

49.4 

56.5 

53.6 

One 

21.3 

21.5 

18.1 

23.1 

Two 

23.2 

17.7 

16.4 

16.0 

Three 

14.5 

9.7 

7.4 

6.2 

Four 

1.7 

1.7 

1.3 

1.1 

Five  or  more 

0.6 

0.0 

0.3 

0.0 

Total 

Major  caretaker  for  children 

below  the  age  of  181)  (Q.  47b) 

61.1 

55.8 

57.7 

50.7 

(Percent  of  those  who  are  the 
major  caretaker  who  are 
responsible  for  children  below 

the  age  of  6)1)  (Q.  47c) 

(92.1) 

(91.8) 

(90.7) 

(89.1) 

1)  Percent  of  those  who  have  at  least  one  dependent 


EMPLOYMENT  FACTORS 


V-l-36 

V-l-37 

Employment  Factors,  1 

Q  •  7a , 
13 

9. 

V-l-38 

V-l-39 

Employment  Factors,  2 

Q.  27 

V-l-40 

V-l-41 

Perceived  Difficulty  in  Finding  Job 

Q  •  7a  , 
13 

7b 

V-l-42 

V-l-43 

Current  Employment  Description 

0.  11 

V-l-44 

V-l-45 

Current  Job  Training  Type 

Q.  11. 

V-l-46 

V-l-47 

V-l-48 

Anticipated  Type  of  Future  Employment 

Employment  and  Type  of  Employment 

Q.  11 

V-l-49 

Projected 

Q.  14 

V-l-50 

V-l-51 

V-l-52 

Perceptions  of  the  Future 

Guard/Reserve  Service  and  Civilian 

Q.  12 

V-l-53 

jobs 

Q.  26, 

27a 

V-l-54 

V-l-55 


Personal  Reaction  to  the  Job  and 
Training  Opportunities 


Q.  24 
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EMPLOYMENT  FACTORS,  1  —  MALE  VETERANS 


•  Employed  mile  Veterans  #x>  are  looking  for  a  second  job  are  more  likely  than  other 

employed  sale  Veterans  to  have  positive  enlistment  propensity. 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1979 

1980 

1978 

1979 

1980 

Currently  employed1)  (Q.  7a) 

83.8 

85.2 

78.8 

22 

20 

22 

( Sel f-employed ) 2 ) 

(N/A) 

(N/A) 

(4.1) 

(N/A) 

(N/A) 

(1 

BASE 

1256 

1310 

1349 

(279) 

(267) 

(300) 

Hours  per  week  (0.  9a) 

20  or  less 

6.1 

6.5 

7.4 

9 

22 

21 

21  to  30 

5.3 

4.9 

6.2 

22 

8 

20 

31  to  45 

62.8 

69.9 

65.5 

23 

20 

21 

46  to  48 

5.8 

3.2 

3.R 

25 

14 

27 

49  or  more 

20.0 

15.5 

17.2 

22 

26 

23 

Looking  for  a  second  job 

(Q.  9b) 

Difficulty  of  finding  a 
second  job4)  (Q.  9c) 

(N/A) 

(30.4) 

(34.5) 

(N/A) 

(23) 

(28) 

Very  difficult 

N/A 

N/A 

33.4 

N/A 

N/A 

21 

Somewhat  difficult 

N/A 

N/A 

46.4 

N/A 

N/A 

33 

Somewhat  easy 

N/A 

N/A 

14.4 

N/A 

N/A 

27 

Very  easy 

N/A 

N/A 

5.7  . 

N/A 

N/A 

23 

1)  Percent  of  total;  all  percentages  in  this  table  refer 

2)  Percent  of  those  currently  employed  (Q.  8). 

3)  Percent  of  those  working  48  hours  or  less. 

4)  Percent  of  those  looking  for  a  second  job. 

to  base 

indicated 

• 
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EMPLOYMENT  FACTORS,  1  —  MALES  BY  BRANCH 


Of  the  male  Veterans  sampled  in  1980,  enployed  Veterans  of  the  Army  and  Marine  Cbrps 
are  mare  likely  than  enployed  Veterans  of  the  Air  Force  or  Navy  to  be  looking  for  & 
second  Job. 


irrently  enployed1. 
( Sel  f -enployed ) 2 3 ) 


(Q.  7a) 


BASE 

Hours 


sr  week 


20  or  less 

21  to  30 
31  to  45 
46  to  48 
49  or  more 

Looking  for  a  second  job 

(Q.  9b) 

Difficulty  of  finding  a 
second  job4)  (Q.  9c) 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Na\ 


78.3 

79.7 

75.6 

79.3 

(1.9) 

(4.2) 

(5.3) 

(4.6 

368 

378 

226 

372 

7.1 

6.9 

8.8 

7.3 

4.6 

8.2 

5.3 

6.2 

65.8 

64.3 

63.3 

67.7 

5.4 

3.7 

3.5 

2.4 

17.1 

16.9 

19.1 

83.6 

(23.9) 

(38.1) 

(38.5) 

(30.9; 

31.9 

34.8 

31.9 

30.8 

43.1 

49.6 

46.4 

39.6 

19.4 

11.3 

14.5 

20.9 

5.6 

4.4 

7.2 

8.8 

1)  Percent  of  total;  all  other  percentages  in  this  table  refer  to  base  indicated. 

2)  Percent  of  those  currently  enployed  (Q.  8). 

3)  Percent  of  those  working  48  hours  or  less. 

4)  Percent  of  those  looking  for  a  second  job. 
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EMPLOYMENT  FACTORS,  2  —  MALE  VETERANS 


•  Very  few  alloyed  male  Veterans  in  either  the  1979  or  1980  samples  perceive  the 

crmpany  they  work  for  to  be  negative  toward  employees'  Guard/Reserve  participation. 


•  Male  Veterans  who  have  talked  with  their  supervisors  at  work  about  company  attitudes 
toward  employees'  participation  in  the  Guard/Reserve  are  more  likely  than  other  male 
Veterans  to  have  positive  enlistment  propensity. 


WEIGHTED  RESPO 

NSES  FOR  MALE  VETERANS 

Total  Sample 

Percent  at  Each  Level 

With  Positive  Propensity 

1979 

1980 

1979 

1980 

Currently  employed1)  (Q.  7a) 

85.2 

78.8 

20 

22 

j 

4 

BASE 

1310 

1349 

(267) 

(300) 

Does  company  have  a  specific 
policy  about  Guard/Reserve 
participation  (Q.  27a) 

Yes 

37.3 

36.8 

22 

23 

< 

-• 

No 

39.0 

41.6 

22 

22 

Don't  know 

23.7 

21.6 

17 

20 

Total 

100% 

100% 

(20.4%) 

(22.2%) 

* 

With  regard  to  Guard/Reserve 
participation,  company  perceived 
as  (Q.  27b) 

Positive 

45.0 

47.8 

22 

23 

* 

K 

V 

V. 

c 

V 

Neutral 

38.2 

39.0 

19 

22 

< 

- 

Negative 

8.0 

6.4 

22 

17 

Don't  know 

8.7 

6.8 

16 

15 

■N 

Total 

100% 

100% 

(20.4%) 

(22.2%) 

Talked  with  supervisor  or 
supervisor  talked  to  respondent 
about  company  attitude  (Q.  27c) 

Yes 

15.8 

13.0 

30 

28 

1 

Supervisor's  attitude  was: 

Positive 

7.6 

7.8 

35 

28 

-4 

Neutral 

5.0 

3.5 

19 

29 

- 

Negative 

3.0 

1.6 

n 

n 

No  and  don't  know 

84.2 

82.9 

19 

20 

.1 

*1 

Total 

100% 

(20.4%) 

(22.2%) 

1 


#  Base  too  snail. 
1)  Percent  of  total 


N 
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EMPLOYMENT  FACTORS,  2  —  MALES  BY  BRANCH 


•  The  parentage  of  Air  Force  male  Veterans  who  say  the  occpany  they  work  far  has  a 
specific  policy  about  Guard /Reserve  participation  is  higher  than  the  corresponding 
percentages  of  male  Veterans  of  the  other  branches. 


1980 

MALE  VETERANS 


BASE  368  378  226  372 


Does  company  have  a  specific  policy 
about  Guard/Reserve  participation 
(Q.  27a) 


Yes 

41.8 

35.9 

37.4 

34.4 

No 

35.5 

42.3 

45.3 

42.2 

Don’t  know 

22.7 

21.8 

17.3 

23.4 

Total 

100% 

100% 

100% 

100% 

With  regard  to  Guard/Reserve 
participation,  company  perceived 
as  (Q.  27b) 

Positive 

50.1 

47.2 

45.8 

49.0 

Neutral 

36.8 

39.8 

40.2 

38.0 

Negative 

6.9 

6.4 

7.5 

5.1 

Don't  know 

6.1 

6.6 

6.5 

7.9 

Total 

100% 

100% 

100% 

100% 

Talked  with  supervisor  or  supervisor 
talked  to  respondent  about  company 
attitude  (Q.  27c) 

Yes 

15.0 

17.7 

18.7 

16.9 

Supervisor's  attitude  was 

Positive 

51.8 

67.2 

52.5 

53.3 

Neutral 

35.2 

17.2 

32.5 

43.3 

Negative 

13.0 

15.6 

12.5 

3.3 

Undetermined 

0.0 

0.0 

2.5 

0.0 

No  and  don't  know 

85.0 

82.3 

81.3 

83.1 

Total 

100% 

100% 

100% 

100% 

1)  Percent  of  total 


PERCEIVED  DIFFICITLTY  IN  FINDING  JOB 


MALF  VETERANS 


•  The  percentage  of  unen^loyed  male  Veterans  is  higher  in  the  1980  sample  (21  percent) 
than  it  was  in  either  the  1979  samples  (15  percent)  or  the  1978  sample  (16  percent) 
of  male  Veterans. 

•  Employed  male  Veterans  surveyed  in  1980  are  more  likely  than  employed  male  Veterans 
surveyed  in  1978  or  1979  to  perceive  finding  the  appropriate  Job  to  be  difficult. 

•  The  percentage  of  unemployed  male  Veterans  who  reported  that  they  mere  looking  for 
work  was  significantly  higher  in  the  1980  sample  than  it  was  in  either  of  the 
previous  years'  samples. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1979 

1980 

1978 

1979 

1980 

BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Those  employed  at  this  time 

last  year 

N/A 

N/A 

74.0 

N/A 

N/A 

21 

Currently  employed1)  (0.  7a) 

83.8 

85.2 

78.8 

22 

20 

22 

BASE 

1256 

1310 

1349 

(279) 

(267) 

(300) 

Perceived  difficult  of  finding 
appropriate  job  (0.  13) 

Very  difficult 

20.0 

21.6 

22.8 

24 

28 

23 

Somewhat  difficult 

38.4 

39.0 

46.0 

23 

20 

23 

Somewhat  easy 

25.8 

28.3 

22.5 

19 

20 

19 

Very  easy 

15.9 

11.1 

8.7 

22 

11 

24 

Currently  unemployed1) 

16.2 

14.8 

21.2 

22 

20 

17 

BASE 

242 

227 

363 

(53) 

(46) 

(63) 

Looking  for  work  (Q.  7b) 

49.3 

49.8 

62.0 

29 

22 

19 

Perceived  difficulty  of  finding 
appropriate  job  (0.  13) 

Very  difficult 

25.5 

28.3 

34.9 

37 

23 

16 

Somewhat  difficult 

45.7 

36.5 

40.8 

19 

19 

16 

Somewhat  easy 

22.4 

25.8 

15.3 

14  (  „ 

20  I 

14  » 

12  (13 

Very  easy 

6.4 

9.4 

9.0 

*  (12 

n  (19 

#  Base  too  small. 

!)  Percent  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
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PERCEIVED  DIFFICULTY  IN  FINDING  JOB  —  MALES  BY  BRANCH 


In  the  1980  sample  of  male  Veterans,  the  percentage  of  unemployed  Amy  Veterans  aho 
are  loofclx«  for  work  is  higher  than  that  for  oilier  brandies;  the  percentage  of 
unemployed  Air  Force  Veterans  looking  for  work  is  lower  than  that  for  other 
branches. 


Those  employed  at  this  time 
last  year 

Currently  employed1)  (Q.  7a) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

470 

474 

299 

469 

72.7 

75.7 

76.2 

68.7 

78.3 

79.7 

75.6 

79.3 

368 

378 

226 

372 

Perceived  difficulty  of  finding 

appropriate  job  (Q.  13) 

Very  difficult 

19.1 

27.8 

22.3 

Somewhat  difficult 

47.0 

43.8 

43.3 

Somewhat  easy 

23.8 

21.7 

25.0 

Very  easy 

10.1 

6.7 

9.4 

Currently  unemployed1) 

21.7 

20.2 

24.4 

BASE 

102 

96 

73 

Looking  for  work  (Q.  7b) 

46.1 

69.8 

57.5 

Iterceived  difficulty  of  finding 
appropriate  job  (Q.  13) 

Very  difficult 

40.8 

35.5 

26.8 

Somewhat  difficult 

36.7 

38.7 

46.5 

Somewhat  easy 

16.3 

18.3 

14.1 

Very  easy 

6.1 

7.5 

12.7 

!)  Percent  of  total;  all  other  percentages  in  this  table 

refer  to  bases 

indicated . 
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CURRENT  EMPLOYMENT  DESCRIPTION  —  MALE  VETERANS 


•  Ifcle  Veterans  employed  In  skilled  crafts  or  service  jobs  are  more  likely  than  other 
employed  mle  Veterans  to  have  positive  enlistment  propensity. 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Percent  at  Each  Level  With 


Total  Sample 

Positive  Propensity 

Ftercent  of  total  who  are 
currently  employed  outside 
the  heme  and  not  attending 
school 

(51.1) 

(55.3) 

BASE 

874 

194 

Type  of  job:  (0.  11) 

Professional /technical 

35.1 

20 

Small  business 

8.4 

21 

Sales 

4.7 

17 

Clerk/ typist /secretary 

2.2 

# 

Skilled  crafts 

29.8 

24 

Unskilled  or  manual 

11.0 

22 

Service  worker 

6.1 

28 

Fanner 

2.2 

# 

Student 

0.1 

n 

Other 

0.4 

u 

1 


#  Base  too  small 


CURRENT  EMPLOYMENT  DESCRIPTION  —  MALES  BY  BRANCH 


Among  employed  male  Veterans  surveyed,  those  of  the  Air  Force  are  most  likely  to  be 
employed  in  professional /technical  jobs. 


19R0 

MALr  VETERANS 

Branch  of  Previous  Military  Service 


Percent  of  total  who  are  currently 

Air  Force 

Army 

Marine  Corps 

Navy 

employed  outside  the  home 

(50.2) 

(51.9) 

(49.8) 

(50.5) 

BASE 

230 

246 

149 

237 

Type  of  job:  (Q.  11) 


Professional/technical 

46.2 

30.5 

36.9 

36.7 

Stall  business 

7.2 

10.2 

6.7 

5.9 

Sales 

2.5 

6.1 

2.7 

4.2 

Clerk/ typist/secretary 

3.0 

1.6 

3.4 

2.1 

Skilled  crafts 

25.0 

31.3 

26.2 

32.9 

Unskilled  or  manual 

11.0 

8.5 

14.8 

14.4 

Service  worker 

4.2 

7.7 

7.4 

2.5 

Fanner 

0.4 

3.2 

2.0 

1.3 

Student 

0.4 

0.0 

0.0 

0.0 

Other 

0.0 

0.8 

o.o 

0.0 
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CURRENT  JOB  TRAINING  TYPE  —  MALE  VETERANS 


•  The  majority  of  male  Veterans  sampled  (64  percent)  aho  were  in  school  at  the  time 
they  were  surveyed  were  training  for  professional  or  technical  jobs. 


19R0 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  1 
Positive  Propensity 

Percent  of  total  who  are 
currently  attending  school 
or  college 

(39.2) 

(19) 

BASE 

672 

130 

Type  of  job  training:  (0.  11) 

Professional /technical 

63.8 

19 

Shiall  business 

8.7 

14 

Sales 

3.2 

11 

Clerk/ typist/secretary 

1.5 

n 

Skilled  crafts 

14.8 

23 

Unskilled  or  manual 

4.6 

17 

Service  worker 

1.8 

# 

Farmer 

1.0 

n 

Student 

0.6 

tt 

Other 

0.0 

n 

#  Base  too  small. 


CURTTrNT  JOB  TRAINING  TYPE  —  MALES  BY  BRANCH 


There  are  only  minor  differences  between  the  types  of  job  training  for  which  male 
Veterans  of  the  different  branches,  who  were  in  school,  were  training. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

Percent  of  those  who  are  currently 

attending  school  or  college 

(44.0) 

(37.1) 

(41.1) 

(38.6) 

BASE 

207 

176 

123 

181 

Type  of  job  training:  (Q.  11) 

Professional / technical 

71.4 

59.3 

64.2 

67.0 

Snail  business 

8.2 

9.0 

7.3 

9.3 

Sales 

1.9 

4.5 

1.6 

2.8 

Clerk/ typis t / secretary 

1.5 

1.7 

0.8 

1.6 

Skilled  crafts 

11.6 

17.0 

17.9 

9.9 

Unskilled  or  manual 

3.4 

5.1 

4.9 

4.4 

Service  worker 

1.0 

1.7 

0.8 

3.8 

Farmer 

0.5 

1.1 

0.8 

1.1 

Student 

0.5 

0.6 

1.6 

0.0 

Other 

0.0 

0.0 

0.0 

0.0 

ANTICIPATED  TYPE  OF  FUTURE  EMPLOYMENT  —  MALE  VETERANS 


•  Che- third  of  the  uneng>loyed  male  Veterans  #x>  mere  not  attending  school  anticipate 

future  employment  in  professional  or  technical  Jobs. 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

Percent  of  total  who  are 
currently  not  attending 
school  or  college  and  are 
not  employed  outside  the 
home 

(8.9) 

(7.7) 

BASE 

153 

23 

Type  of  job  anticipated: 

Professional /technical 

35.5 

13 

Small  business 

12.4 

29 

Sales 

4.1 

0 

Clerk/ typist/secretary 

2.1 

# 

Skilled  crafts 

21.4 

16 

Unskilled  or  manual 

15.0 

15 

Service  worker 

2.8 

n 

Fanner 

5.3 

29 

Student 

0.9 

n 

Other 

0.5 

#  Base  too  small. 


ANTICIPATED  TYPE  OF  FUTURE  EMPLOYMENT  —  MALES  BY  BRANCH 


•  Among  unemployed  m.le  Veterans  sampled  vbo  are  not  In  school,  the  percentage  of  Army 
Veterans  who  say  they  anticipate  future  employment  in  professional /technical  Jobs  is 
lover  than  the  corresponding  percentages  for  the  other  branches. 


19B0 

male~WFerans 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


Percent  of  total  who  are  currently 
not  attending  school  or  college 
and  are  not  employed  outside  the 
home 

BASE 

Type  of  job  anticipated:  (Q.  11) 

Professional / techn ical 
Slnall  business 
Sales 

Clerk/ typist /secreta ry 
Skilled  crafts 
Unskilled  or  manual 
Service  worker 
Farmer 
Student 


(5.5) 

(10.1) 

26 

48 

46.2 

29.2 

0.0 

16.7 

3.8 

4.2 

3.8 

2.1 

23.1 

20. R 

15.4 

16.7 

0.0 

4.2 

7.7 

6.2 

0.0 

0.0 

0.0 

0.0 

(8.4) 

(9.2) 

25 

43 

44.0 

41.9 

12.0 

7.0 

0.0 

7.0 

4.0 

0.0 

20.0 

23.3 

16.0 

9.3 

0.0 

2.3 

4.0 

2.3 

0.0 

4.6 

0.0 

2.3 

Other 
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EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  MALE  VETERANS 


•  Cbe-third  of  the  unemployed  male  Veterans  In  the  1980  sangile  have  a  positive 
propensity  for  working  at  a  desk  in  a  business  office. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Percent  at  Each  Level 

total  Sample  With  Positive  Propensity 

157§  1556  1978  I?»7§  1986 


Currently  Bnplqyed1) 

83.8  85.2  78.8 

22 

20 

22 

BASE 

1256  1310  1344 

(279) 

(267) 

(300) 

■ 

Those  who  have  a  positive 
propensity  for  working:  (Q. 

14a-c) 

In  a  factory2) 

(factory  only) 3) 

23.2  27.7  23.7 

(15.4)  (18.1)  (16.6) 

28 

(21) 

23 

(19) 

28 

(24) 

— 

At  a  desk  in  a  business  office 
(office  only) 

32.8  30.9  27.8  ! 

(17.7)  (14.5)  (14.9) 

21 

(22) 

26 

(25) 

28 

(24) 

As  a  salesperson 
(sales  only) 

22.6  21.4  17.9  | 

(7.8)  (6.3)  (7.7) 

26 

(23) 

26 

(22) 

27 

(25) 

* 

Currently  Unemployed^ ) 

16.2  14.8  21.2 

22 

20 

17 

■- 

BASE 

242  227  363 

(53) 

(46) 

(63) 

B 

Those  who  have  a  positive 
propensity  for  working:  (0. 

14a-c) 

In  a  factory 
(factory  only) 

20.8  26.6  23.7 

(11.9)  (19.2)  (15.1) 

39 

(#) 

30 

(30) 

19 

(17) 

At  a  desk  in  a  business  office 
(office  only) 

40.4  33.5  33.3  | 

(23.1)  (20.7)  (20.4) 

33 

(16) 

22 

(19) 

14 

(15) 

p 

As  a  salesperson 
(sales  only) 

23.4  17.7  17.8  1 

(7.7)  (6.2)  (8.1) 

40 

(#) 

22 

(38) 

18 

(23) 

#  Base  too  small. 

1)  Percent  of  total. 

2)  Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for 

other  work  areas.  Percent  based  on  total  employed  or  unemployed. 

3)  Those  irtio  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who 
have  a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office 
and  sales  work).  Percent  based  on  total  employed  or  unemployed. 


EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  MALES  BY  BRANCH 


•  Unemployed  sale  Amy  Veterans  are  less  likely  than  other  unalloyed  Veterans  to  have 
a  positive  propensity  for  working  at  a  desk  In  a  business  office. 


Currently  ^ployed1) 


1980 

MALE~WERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


78.3  79.7  75.6 


79.3 


BASE 

Those  who  have  a  positive 
propensity  for  working:  (0.  14a-c) 

In  a  factory2) 

(factory  only)3) 

At  a  desk  in  a  business  office 
(office  only) 

As  a  salesperson 
(sales  only) 

Currently  Unemployed1) 


368 


378 


226 


372 


22.3 

(17.9) 

25.8 

(16.8) 

12.0 

(4.6) 

21.7 


24.5 
(17.2) 

26.2 

(13.5) 

19.6 
(9.0) 

20.2 


25.7 

(16.4) 

30.5 
(14.2) 

18.6 
(7.1) 

24.4 


21.3 

(14.2) 

31.4 

(17.2) 

17.7 
(7.5) 

20.7 


BASE 

Those  who  have  a  positive 
propensity  for  working:  (O.  14a-c) 

In  a  factory2) 

(factory  only)3) 

At  a  desk  in  a  business  office 
(office  only) 

As  a  salesperson 
(sales  only) 


102  96  73 


97 


18.8  27.1  22.2  20.8 

(12.7)  (15.6)  (16.4)  (14.4) 


38.6  28.1  39.7 

(25.5)  (15.3)  (24.7) 


35.4 

(23.7) 


12.8  19.8  15.1 

(3.9)  (10.4)  (5.5) 


19.6 

(8.2) 


1)  Percent  of  total. 

2)  Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for 
other  work  areas.  Percent  based  on  total  employed  or  unemployed. 

3)  Those  who  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  have 
a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work) .  Percent  based  on  total  employed  or  unemployed. 


V-l-50 


PERCEPTIONS  OF  THE  FUTURE  —  MALE  VETERANS 


•  Almost  eight  Veterans  in  ten  say  they  think  that,  ccagmred  to  the  present,  they  sill 
be  better  off  in  the  future  (next  year  or  two). 


How  do  things  look  for  the  future?  Do  you  think  that,  compared  to  now,  you'll  be  much 
better  off  in  a  year  or  two,  somewhat  better  off,  about  the  same,  or  worse  off  in  a  year 


or  two?  (Q.  12) 

1980 

WEIGHTED  RESPONSES 

FOR  MALE  VETERANS 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

Much  better  off  in  a 

1712 

(364) 

year  or  two 

43.2 

23 

Somewhat  better  off 

33.6 

19 

About  the  same 

17.2 

20 

Worse  off 

4.0 

25 

PERCEPTIONS  OF  THE  FUTURE  —  MALES  BY  BRANCH 


•  Male  Veterans  of  the  different  branches  of  Military  service  have  siMlar  perceptions 
of  the  future. 


How  do  things  look  for  the  future?  Do  you  think  that,  compared  to  now,  you'll  be  much 
better  off  in  a  year  or  two,  somewhat  better  off,  about  the  same,  or  worse  off  in  a  year 
or  two?  (Q.  12) 


1980 

MA1£~VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Much  better  off  in  a  year  or  two 

41.4 

43.9 

43.6 

42.5 

Somewhat  better  off 

38.2 

33.9 

37.2 

36.9 

About  the  same 

17.8 

17.3 

16.4 

16.9 

Worse  off 

2.6 

4.9 

2.7 

3.7 

Total 

100ft 

100ft 

100ft 

100% 

V-l-52 


GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  MALE  VETERANS 


•  Male  Veterans  who  think  that  it  would  help  in  a  civilian  Job  to  be  a  mertjer  of  the 
Guard/Reserve  are  more  likely  than  other  male  Veterans  to  have  positive  enlistment 
propensity. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1979 

1980 

1979 

1980 

RASE 

1536 

1712 

(313) 

(364) 

Percent  of  total  who  perceive 
that  it  would  help  in  a  civilian 
job  if  they  were  to  be  a  member  of 
the  Guard/Reserve  (Q.  26) 

23.7 

22.7 

32 

41 

Percent  of  those  employed* ) 

21.7 

22.5 

31 

41 

Percent  of  those  unemployed2) 

35.2 

24.5 

37 

41 

1)  1979  ba9e  approximately  1310  (weighted  cases).  1980  base  approximately  1344  (weighted 
cases). 

2)  1979  base  approximately  227  (weighted  cases).  1980  base  approximately  363  (weighted 
cases). 


V-l-53 


GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  MALES  BY  BRANCH 


•  There  are  only  snail  differences  in  the  perceptions  that  Guard/Reserve  service  would 
help  In  a  civilian  Job  between  male  Veterans  of  the  different  branches  of  military 
service. 


1980 

MALE-VETERANS 


Branch  of  Previous  Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Percent  of  total  who  perceive  that 
it  would  help  in  a  civilian  job  if 
they  were  to  be  a  member  of  the 
Guard/Reserve  (Q.  26) 

24.5 

23.3 

24.5 

22.0 

Ftercent  of  those  employed 

23.5 

22.4 

24.9 

22.6 

Percent  of  those  unemployed 

28.3 

27.2 

23.3 

19.6 

V-l-54 


PERSONAL  REACTION  TO  THE  JOB  AND  TRAINING  OPPORTUNITIES  —  MALE  VETERANS 


•  Male  Veterans  who  believe  that  there  Is  a  great  variety  of  jobs  and  training 

programs  available  in  the  Guard/Reserve  far  persons  like  themselves  are  more  likely 
to  have  a  positive  propensity  toward  enlistment  than  male  Veterans  who  feel  there  is 
little  variety  available. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  seme  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (0.  24)1) 


BASE 

A  good  choice  of  jobs  and 
training  programs 

Sane  choice  of  jobs  and 
training 

Little  choice  of  job6  and 
training 

No  choice  of  jobs  and 
training 

Total 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


1)  This  question  replaced  question  18  in  the  1978  and  1979  questionnaires.  It  read:  How 
about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  in  the  National  Guard/Reserve  a  great  variety  of  jobs 
and  training  programs,  sane  variety,  bit  not  great  variety,  only  a  little  variety,  or 
hardly  any  variety  at  all? 


V-l-55 


PERSONAL  REACTION  TO  THE  JOB  AND  TRAINING  OPPORTUNITIES  —  MALES  BY  BRANCH 


In  the  I960  sanple  of  male  veterans,  Air  Force  Veterans  are  most  likely  to  believe 
that  the  National  Guard  or  Reserves  can  offer  them  a  variety  of  Jobs  and  training 
programs;  while  Veterans  of  the  Army  are  least  likely  to  feel  that  there  is  a 
variety  of  Jobs  and  training  programs  available  in  the  Guard/Reserve. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  24) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


A  good  choice  of  jobs  and 
training  programs 

Some  choice  of  jobs  and 
training 

Little  choice  of  jobs  and 
training 

No  choice  of  jobs  and 
training 


470 

474 

299 

27.9 

17.3 

27.4 

33.6 

37.1 

30.4 

33.4  ( 

! 

[41.8  1 

1  1 

[34.4 

! 

V-l-57 

V-l-58 

V- 1-59 
V-l-60 

V-l-61 

V-l-62 

V 

V 


SOURCES  OP  SOCIAL  SUPPORT 


Contacts  with  Military  Personnel 

Incidence  of  Best  Friends  Joining  the 
Service 

Perceived  Social  Support  for  Enlistment 


Q.  45 

Q.  50 
Q.  51a 


-1-63 

-1-64 


Support  Toward  and  From  Opposite  Sex 
Partners  for  Guard/Reserve  Participation 


0.  51b,  c 


V-l-57 

CONTACTS  WITH  MILITARY  PERSONNEL  —  MALE  VETERANS 


The  percentage  of  male  Veterans  who  mentioned  their  uncles  as  haying  military 
careers  is  higher  than  the  percentages  mentioning  any  other  specific  relative. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Percent  at  Each  Level 

Dtal  Sample  With  Positive  Propensity 

1979  1980  1978  1579  1580“ 


Father  was  a  career  military  man 

Other  close  relatives  career 
military  personnel  (Q.  45c) 

Those  mentioning  more  than 
one  relative1) 

Percent1)  mentioning  particular 
individual  as  career  military: 
(Q.  45d) 


1978 

Total  Sample 
1979 

1980 

1498 

1536 

1712 

10.6 

9.2 

8.4 

N/A 

32.3 

22.4 

N/A 

3.4 

2.6 

1978 

(382) 

19 


1979 

(313) 

18 


(364) 

20 


Uncle 

N/A 

19.5 

13.7 

N/A 

21 

25 

Brother  or  sister 

N/A 

5.1 

4.7 

N/A 

12 

25 

Cousin 

N/A 

6.0 

3.9 

N/A 

26 

22 

Grandparent 

N/A 

1.9 

0.1 

N/A 

ft 

ft 

Brother-  or  sister-in-law 

N/A 

1.6 

0.0 

N/A 

ft 

ft 

Spouse 

N/A 

0.1 

0.0 

N/A 

ft 

p 

Other 

N/A 

2.1 

1.2 

N/A 

30 

ft 

Total  Sample 

BASE 

1712 

Father  served  in  the 
military  (Q.  45b) 

35.8 

Uncle  served  in  the 
military 

31.8 

Those  mentioning  more 
than  one  relative1) 

45.5 

ft  Base  too  snail. 
1)  Percent  of  total 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS _ 

Percent  at  Each  Level  With 
>le  Positive  Propensity 


(378) 


CONTACTS  WITH  MILITARY  PERSONNEL  —  MALES  BY  BRANCH 


[  •  The  percentages  of  male  Veterans  who  mention  specific  relatives  who  bad  military 

careers  are  gtnrfiar  for  Veterans  of  the  four  branches. 


1980 

malfTe^erans 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Father  was  a  career  military  man 

7.9 

7.6 

9.7 

9.6 

Other  close  relatives  career 

military  personnel  (Q.  45c) 

28.5 

29.3 

28.4 

29.0 

Those  mentioning  nore  than 

one  relative!) 

3.0 

2.1 

3.0 

3.4 

Percent1)  mentioning  particular 
individual  as  career  military 
(Q.  45d) 

Uncle  or  aunt 

10.8 

14.8 

12.7 

14.1 

Brother  or  sister 

4.9 

5.3 

2.3 

5.1 

Cousin 

5.5 

3.2 

4.7 

3.8 

Grandparent 

0.2 

0.0 

0.0 

0.2 

Mother-  or  father-in-law 

0.0 

0.0 

0.0 

0.0 

Other 

0.0 

0.0 

0.0 

0.2 

1980 


MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Father  served  in  the  military 
(Q.  45b) 

37.7 

33.8 

35.4 

39.7 

Uncle  served  in  the  military 

31.3 

30.0 

37.1 

32.6 

Those  mentioning  more  than 
one  relative1) 

46.6 

43.9 

47.8 

47.1 

Percent  of  total. 


V-l-59 


INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  MALE  VETERANS 

E 


E 


Male  Veterans  whose  best  friends  have  either  recently  Joined  or  talked  about  Joining 
the  military  are  more  likely  than  other  male  Veterans  to  have  positive  enlistment 
propensity. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (0.  50) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1079 

1980 

1978 

1979 

1980 

BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Yes 

41.8 

37.8 

33.0 

29 

25 

27 

0 


ft 


a 


V-l-60 


INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  MALES  BY  BRANCH 


•  Similar  percentages  of  male  Veterans  from  the  different  branches  of  the  service  say 
they  have  friends  vbo  have  recently  Joined  or  talked  about  Joining  the  military. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (0*  50) 


19R0 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
dr  Force  Army  Marine  Corps  Navy 


PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  MALE  VETERANS 


Male  Veterans  who  feel  that  the  people  closest  to  them  would  be  pleased  if  they  were 
to  Join  the  Guard/Reserve  are  more  likely  to  have  positive  enlistment  propensity 
chan  male  Veterans  who  feel  that  the  people  closest  to  them  would  be  displeased  if 
they  Joined. 


Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Seme  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves?  (Q.  51a) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1979 

1980 

1978 

1979 

1980 

BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Very  pleased 

3.4 

2.6 

3.9 

53 

59 

49 

Somewhat  pleased 

19.6 

20.4 

23.6 

40 

36 

33 

Neither  pleased  nor  displeased 

45.0 

46.7 

44.6 

21 

17 

17 

Somewhat  displeased 

19.4 

18.8 

16.9 

13 

15 

16 

Very  displeased 

12.6 

11.4 

10.9 

5 

8 

7 

Total 

100% 

100% 

100% 

(22.1%) 

(20.4%) 

(21.3%) 

V-l-62 


PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  MALES  BY  BRANCH 


There  are  only  slight  differences  between  the  Bale  Veterans  of  the  different 
branches  an  how  they  feel  that  the  people  closest  to  them  would  feel  if  they 
enlist  in  the  National  Guard  or  Reserves. 


Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves?  (Q.  51a) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


BASE 

Very  pleased 
Somewhat  pleased 
Neither  pleased  nor  displeased 
Somewhat  displeased 
Very  displeased 


Air  Force 

Army 

Marine  Corps 

Nav 

470 

474 

299 

46! 

3.6 

3.6 

5.4 

3.( 

18.8 

25.1 

23.8 

23.! 

53.5 

43.6 

41.6 

42.1 

14.8 

17.0 

18.1 

17.1 

9.2 

10.6 

11.1 

13. 

V-l-63 


SOCIAL  SUPPORT  TOWARD  AND  FROM  OPPOSITE  SEX  PARTNER  FOR  OTJARD/RESERVE  PARTICIPATION  — 

MALE  VETERANS 


Almost  three  male  Veterans  in  five  said  they  thought  their  opposite 
would  be  displeased  if  they  enlisted  in  the  Guard/Reserve. 


partner 


•  Similar  percentages  of  male  Veterans  said  their  spouse,  fiancee,  or  steady  friend 
would  be  pleased  if  they  enlisted  in  the  Guard /Reserves  as  said  they  would 
themselves  be  pleased  if  their  spouse,  fiance  or  steady  friend  enlisted. 

Do  you  think  that  if  you  were  to  enlist  in  the  National  Guard  or  Reserves  your  spouse, 
fiance(e),  or  steady  friend  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased?  (Q.  51b) 


Very  pleased 
Somewhat  pleased 

Neither  pleased  nor 
displeased 
Somewhat  displeased 
Very  displeased 

Total 


WEIGHTED 

1980 

RESPONSES  FOR  MALE  VETERANS 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1712 

(364) 

2.9 

11.9 

44  J45 

27.0 

19 

27.0 

21 

31.2 

11 

100% 

(21.3%) 

What  would  your  own  reaction  be  if  your  spouse,  fiance(e)  or  steady  friend  were  to  enlist 
in  the  Guard/Reserve?  Would  you  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased?  (Q.  51c) 

1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

Very  pleased 

3.0 

37 

Somewhat  pleased 

Neither  pleased  nor 

10.6 

48 

displeased 

20.2 

23 

Somewhat  displeased 

19.5 

18 

Very  displeased 

46.7 

15 

Total 

100% 

(21.3%) 

#  Base  too  small. 


SOCIAL  SUPPORT  TOWARD  AND  FROM  OPPOSITE  SEX  PARTNERS  FOR  GUARD/RESERVE  PARTICIPATION  — 


MALES  BY  BRANCH 


Anoog  mle  Veterans  surveyed,  Veterans  of  the  Navy  are  least  likely  to  say  they 
would  be  pleased  if  their  spouse,  flaaoee  or  steady  friend  were  to  enlist  in  the 
Guard/Reserve. 


Do  you  think  that  if  you  were  to  enlist  in  the  National  Guard  or  Reserves  your  spouse, 
fiance(e),  or  steady  friend  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased?  (Q.  51b) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Very  pleased 

2.6 

2.6 

5.1 

2.4 

Somewhat  pleased 

11.8 

13.2 

11.8 

8.6 

Neither  pleased  nor  displeased 

29.9 

26.9 

26.0 

25.6 

Somewhat  displeased 

29.5 

26.9 

25.7 

26.3 

Very  displeased 

26.2 

30.3 

31.4 

37.1 

Total 

100ft 

100ft 

100ft 

100% 

What  would  your  own  reaction  be  if 

your  spouse,  fiance(e),  or  steady  friend  were  to 

enlist  in  the  Guard/Reserve?  Would 

you  be  very  pleased, 

somewhat  pleased,  neither 

pleased  nor  displeased,  somewhat  displeased,  or  very  displeased? 

(0.  51c) 

1980 

MALE  VETERANS 

Branch 

of  Previous  Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Very  pleased 

4.1 

2.8 

4.7 

1.3 

Somewhat  pleased 

11.8 

11.5 

12.5 

5.8 

Neither  pleased  nor  displeased 

20.6 

20.0 

17.9 

22.3 

Somewhat  displeased 

24.0 

17.8 

18.2 

21.2 

Very  displeased 

39.6 

48.0 

46.6 

49.4 
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POLITICAL  CONSIDERATIONS 


66 

67 

68 

69 

70 

71 


72 

73 


Military  Danger 

Perceived  Likelihood  of  Military  Conflict 
Likelihood  of  Draft 
National  Service  Requirement 


0.  39a 

Q.  39c 

0.  39b 

Q.  36 


MILITARY  DANGER  —  MALE  VETERANS 


•  Male  Veterans  who  feel  that  the  military  danger  from  other  countries  to  the  doited 
States  is  high  are  more  likely  than  other  male  Veterans  to  have  positive  enlistment 
propensity. 


Would  you  say  that  military  danger  from  other  countries  to  the  United  States  right  now  is 
very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39a) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 


1979 

1980 

1979 

1980 

BASE 

1536 

1712 

(313) 

(364) 

Response 

Very  high 

28.6 

22.5 

21 

24 

Somewhat  high 

50.2 

54.0 

22 

22 

Somewhat  low 

16.0 

19.0 

19 

17 

Very  low 

5.2 

4.5 

7 

12 

Total 

100% 

100% 

(20.4%) 

(21.3%) 

Percent  at  Each  Level 
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MILITARY  DANGER  —  MALES  BY  BRANCH 


•  In  the  1980  sanple,  about  three  male  Veterans  in  four  from  each  branch  of  previous 
service  feel  that  the  military  danger  fran  other  countries  to  the  Chi  ted  States  is 
high  (scmevhat  high  or  very  high). 


Would  you  say  that  military  danger  from  other  countries  to  the  United  States  right  now  is 
very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39a) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Response 

Very  high 

22.4 

22.9 

20.7 

23.0 

Somewhat  high 

56.3 

53.5 

54.2 

53.2 

Somewhat  low 

18.1 

18.9 

19.7 

19.5 

Very  low 

3.2 

4.7 

5.3 

4.3 

Total 

’00% 

100% 

100% 

100% 
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PERCEIVED  LIKELIHOOD  OF  MILITARY  CONFLICT  —  MALE  VETERANS 


•  Over  3  male  Veterans  in  five  perceive  a  high  likelihood  of  military  conflict 
involving  the  Uhited  States. 


Would  you  say  that  the  likelihood  of  military  conflict  involving  the  United  States  within 
the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39c) 


1980 


WALE  VETERANS 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

Very  high 

14.8 

24 

Somewhat  high 

46.7 

22 

Somewhat  low 

30.0 

18 

Very  low 

8.4 

22 

Total 

100%  1 

(21.3%) 
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PERCEIVED  LIKELIHOOD  OF  MILITARY  CONFLICT  —  MALES  BY  BRANCH 


•  Among  mle  Veterans  sampled,  the  percentage  of  Marine  Corp6  Veterans  feel  that 
military  conflict  involving  the  United  States  is  likely  is  highest. 

Would  you  say  that  the  likelihood  of  military  conflict  involving  the  United  States  within 
the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  lew?  (0.  39c) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Very  high 
Sanevhat  high 
Somewhat  low 
Very  low 


LIKELIHOOD  OF  DRAFT  —  MALE  VETERANS 


•  Seven  Bale  Veterans  in  ten  sanpled  said  they  felt  the  likelihood  of  a  draft  in  the 
coming  year  is  high  (very  or  somewhat  high). 


Would  you  say  that  the  likelihood  of  a  draft  of  men  between  the  ages  of  18  and  20  within 
the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39b) 


1980 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

Very  high 

19.3 

19 

Somewhat  high 

51.0 

22 

Somewhat  low 

23.2 

19 

Very  low 

6.6 

25 

Total 

IOC* 

(21.3%) 

LIKELIHOOD  OF  DRAFT 


MALES  BY  BRANCH 


•  There  are  similar  percentages  of  Bale  Veterans  sampled  frcm  each  branch  of  the 
military  who  say  that  the  likelihood  of  a  draft  is  high  or  low. 


Would  you  say  that  the  likelihood  of  a  draft  of  men  between  the  ages  of  18  and  20  within 
the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39b) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Very  high 

14.5 

20.6 

17.9 

21.0 

Somewhat  high 

53.9 

49.8 

53.0 

50.0 

Somewhat  low 

25.2 

22.9 

23.6 

21.9 

Very'  low 

6.4 

6.8 

5.4 

7.1 

Total 

100% 

100% 

100% 

100% 
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NATIONAL  SERVICE  REQUIREMENT  —  MALE  VETERANS 


•  The  percentage  of  Bade  Veterans  in  the  1980  sample  aho  favor  a  national  service 
requirement  Is  significantly  greater  than  the  percentage  of  male  Veterans  in  the 
1979  sample  vbo  favor  such  a  requirement. 


How  would  you  feel  if  draft  registration  were  put  together  with  a  requirement  that  all 
young  people  would  have  to  participate  in  9ome  sort  of  national  service?  If  some  people 
could  choose  to  join  seme  community  service  organization,  such  as  Vista  or  the  Peace 
Corps,  and  those  who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the 
requirement?  Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor 
opposed,  somewhat  opposed ,  or  strongly  opposed?  (Q.  36) 


WEIGHTED  RESPONSES  FOP  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1979 

1980 

1979 

1980 

BASE 

1536 

1712 

(313) 

(364) 

Strongly  in  favor 

24.8 

37.4 

21 

27 

Somewhat  in  favor 

29.4 

29.5 

22 

19 

Neither  in  favor  nor  opposed 

14.0 

11.3 

20 

19 

Somewhat  opposed 

13.7 

10.3 

17 

18 

Strongly  opposed 

18.1 

11.5 

20 

17 

NATIONAL  SERVICE  REQUIREMENT  —  MALES  BY  BRANCH 


•  The  percentage  of  male  Veterans  of  the  Navy  who  favor  a  national  service  requirement 
is  slightly  less  than  the  percentage  of  male  Veterans  of  other  branches  of  military 
service  who  favor  a  national  service  requirement. 


How  would  you  feel  if  draft  registration  were  put  together  with  a  requirement  that  all 
young  people  would  have  to  participate  in  9ome  sort  of  national  service?  If  some  people 
could  choose  to  join  sane  cam  unity7  service  organi2ation,  such  as  Vista  or  the  Peace 
Corps,  and  those  who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the 
requirement?  Would  you  be  strongly  in  favor,  sanetfiat  in  favor,  neither  in  favor  nor 
opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  36) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Strongly  in  favor 

33.4 

38.4 

42.1 

34.3 

Somewhat  in  favor 

35.7 

28.5 

27.4 

28.6 

Neither  in  favor  nor  opposed 

10.8 

11.0 

11.0 

12.8 

Somewhat  opposed 

12.3 

9.7 

9.0 

11.3 

Strongly  opposed 

7.7 

12.4 

10.4 

13.0 
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PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  MALE  VETERANS 


•  The  percentages  of  male  Veterans  in  the  1980  saiqple  who  said  that  they  liked  very 
much  "shooting  the  breeze  with  friends,"  "going  to  a  movie"  or  "fishing"  were  loser 
than  the  percentages  of  male  Veterans  in  the  1979  sanples  who  said  they  liked  those 
activities  very  much. 

•  The  percentage  of  male  Veterans  surveyed  who  said  they  liked  "reading  a  novel"  very 
much  was  higher  in  1980  than  it  was  in  1979. 


When  you  have  a  chance  to  do  whatever  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


BASE 

Percent  who  like  activity  "very  much" 

Reading  a  novel 
Fishing 

Reading  about  medicine 
Dining  out 

Studying  .he  stock  market 
Reading  about  foreign  countries 
Hunting 

Going  to  a  movie 

Visiting  friends 

Fixing  up  a  car  or  motorcycle 

Working  for  a  political  or  social  cause 

Camping  out 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1979 

1980 

1979 

1980 

1536 

1712 

(313) 

(364) 

28.5 

32.8 

18 

23 

53.7 

45.8 

21 

23 

10.5 

8.5 

20 

32 

47.3 

53.9 

20 

22 

4.6 

7.0 

17 

28 

23.2 

24.4 

25 

25 

53.1 

51.8 

23 

25 

52.5 

41.5 

22 

24 

70.9 

68.2 

20 

22 

51.2 

47.0 

23 

26 

9.0 

8.3 

22 

32 

68.7 

68.5 

22 

23 

20  22 
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PSYCHOGRAPHICS :  PREFERRED  ACTIVITIES  —  MALES  BY  BRANCH 


•  Male  Veterans  of  the  Air  Force  are  less  likely  than  other  male  Veterans  to  say  they 
like  reading  about  foreign  countries  very  ouch. 

When  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


Percent  who  like  activity  "very  much" 


Reading  a  novel 
Fishing 

Reading  about  medicine 
Dining  out 

Studying  the  stock  market 
Reading  about  foreign  countries 
Hunting 

Going  to  a  movie 
Visiting  friends 
Fixing  up  a  car  or  mr  torcycle 
Working  for  a  political  or  social 
cause 

Camping  out 

Shooting  the  breeze  with  friends 


Mil LTARY-RELATED  ATTITUDES  —  MALE  VETERANS 


•  The  percentage  of  male  Veterans  surveyed  who  agreed  that  the  "National  Guard  and 
Reserves  are  highly  respected  in  my  community"  declined  fran  60  percent  in  1978  to 
51  percent  in  1979  to  39  percent  in  1980. 

•  There  has  been  a  consistent  decrease  in  the  percentage  of  male  Veterans  who  agree 
with  the  statement  "Our  country  is  too  militaristic,"  with  21  percent  in  1978;  14 
percent  in  1979  and  9  percent  in  1980  agreeing  to  the  statement. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978" 

1979 

1980 

1978 

1979 

1980 

BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Percent  who  "strongly"  or 
"somewhat"  agree 

Attitudes  Toward  the  Military 
(Q.  29  and  37) 

The  military  life  is  a  good  influence 
on  most  young  people 

68.9 

75.5 

71.3 

271) 

23 

24 

The  National  Guard  and  the  Reserves 
are  highly  respected  in  my  community 

60.0 

50.6 

38.9 

25 

24 

29 

I  would  be  proud  to  be  a  member  of 
the  National  Guard  or  the  Reserves 

51.0 

38.5 

39.5 

34 

33 

38 

People  look  up  to  a  person  in  a 
Guard/Reserve  uniform 

N/A 

36.6 

37.3 

N/A 

25 

30 

Employers  value  people  who  have 
had  military  training 

73.7 

70.6 

66.6 

23*) 

21 

24 

The  Guard/Reserve  are  well  trained 

N/A 

N/A 

39.6 

N/A 

N/A 

29 

The  Guard/Reserve  had  good, 
up-to-date  equipment 

N/A 

N/A 

24.8 

N/A 

N/A 

24 

The  Active  Forces  are  well-trained 

N/A 

N/A 

46.2 

N/A 

N/A 

27 

The  Active  Forces  have  good, 
up-to-date  equipment 

N/A 

N/A 

41.8 

N/A 

N/A 

26 

Need  for  the  Military  (Q.  29  and  37) 

A  nation  should  always  be  ready 
to  fight 

93.4 

93.3 

93.3 

23 

21 

22 

It's  important  for  our  country 
to  use  force  in  its  relations 
with  other  countries 

N/A 

89.8 

80.0 

N/A 

20 

22 

Our  country  is  too  militaristic 

20.8 

13.6 

9.2 

15 

13 

26 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars 
each  year  for  military  preparations 

25.5 

21.5 

18.7 

17 

18 

25 

The  National  Guard  is  needed  to  help 
in  flood  and  other  such  disasters 

N/A 

N/A 

94.8 

N/A 

N/A 

22 

The  National  Guard  is  needed  to 
maintain  order  in  times  of  civil 
disturbances  and  riots 

N/A 

N/A 

96.4 

N/A 

N/A 

22 

The  Reserves  are  needed  to  serve 
in  canbat  roles  during  a  military 
conflict 

N/A 

N/A 

80.8 

N/A 

N/A 

22 

1)  Base  approximately  750. 
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MILITARY  RELATED  ATTITUDES  — -  MALES  BY  BRANCH 


Male  Veterans  of  the  Air  Force  or  Army  are  less  likely  than  male  Veterans  of  the 
Navy  or  Marine  Corps  to  agree  that  people  look  up  to  a  person  in  a  Guard /Reserve 
uniform. 

Male  Veterans  of  the  Army  are  less  likely  than  other  male  Veterans  to  agree  that 
employers  value  people  vho  have  had  military  training. 

1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


BASE 

Percent  who  "strongly"  or 
"somewhat"  agree 

Attitudes  Toward  the  Military  (Q.  29  and  37) 

The  military  life  is  a  good  influence 

470 

474 

299 

469 

on  most  young  people 

The  Ifetional  Guard  and  the  Reserves  are 

76.4 

67.9 

75.2 

72.5 

highly  respected  in  my  ccmmunity 

I  would  be  proud  to  be  a  member  of  the 

37.2 

38.4 

38.1 

42.0 

National  Guard  or  the  Reserves 

People  lock  up  to  a  person  in  a  Guard/ 

43.2 

38.4 

39.5 

39.2 

Reserve  uniform 

Employers  value  people  who  have  had 

35.1 

33.8 

45.2 

42.0 

military  training 

71.1 

62.7 

70.6 

69.9 

Hie  Guard/Reserve  are  well  trained 

The  Guard/Reserve  have  good,  up-to-date 

49.8 

31.6 

44.2 

47.8 

equipment 

24.0 

23.2 

22.4 

30.7 

The  Active  Forces  are  well-trained 

The  Active  Forces  have  good,  up-to-date 

55.5 

42.0 

50.5 

45.6 

equipment 

Need  for  the  Military  (Q.  29  and  37) 

47.2 

40.5 

35.4 

45.6 

A  nation  should  always  be  ready  to  fight 

It's  important  for  our  country  to  use 
force  in  its  relations  with  other 

92.1 

92.2 

97.7 

93.8 

countries 

80.4 

77.4 

87.6 

80.0 

Our  country  is  too  militaristic 

It  is  unnecessary  for  us  to  spend  billions 
and  billions  of  dollars  each  year  for 

6.4 

9.1 

8.0 

12.8 

military  preparations 

Hie  National  Guard  is  needed  to  help  in 

14.3 

20.7 

17.4 

18.6 

flood  and  other  such  disasters 

Hie  National  Guard  is  needed  to  maintain 
order  in  times  of  civil  disturbances  and 

95.1 

95.2 

94.3 

94.0 

riots 

The  Reserves  are  needed  to  serve  in  combat 

92.6 

93.7 

95.3 

91.7 

roles  during  a  military  conflict 

79.8 

82.7 

79.3 

78.0 
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OTHER  ATTITUDES  —  MALE  VETERANS 


The  percentage  of  wale  Veterans  who  feel  that  there  are  aery  few  Jobe  really  worth 
doing  is  higher  in  1960  (22  percent)  than  it  ms  in  1979  (15  percent)  or  1978  (16 
percent). 


_ WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Percent  at  Each  Level 

Total  Sample  With  Positive  Propensity 

1978  1979  1980  '1978  I§79  1980“ 


1536  1712 


(332)  (313)  (364) 


Need  to  be  With  Others  (0.  29) 


In  my  spare  time  I  prefer  doing 
things  with  others  rather  than 
being  by  myself 

I  like  to  belong  to  organizations 
or  groups  which  help  me  find  more 
interesting  things  to  do  than 
being  on  my  own 

I  like  to  become  involved  in 
projects  in  ray  community 

Feelings  of  Control /Stability  (Q.  37) 


There  are  too  many  choices  a 
young  person  has  to  make  in 
today's  world 

My  family  sometimes  doesn't 
understand  my  style  of  life 

There  are  very  few  jobs  really 
worth  doing 

I  feel  ready  to  settle  down 


V-l-80 


OTHER  ATTITUDES  —  MALES  BY  BRANCH 


The  percentages  of  male  Veterans  tend  to  be  similar  for  each  of  the  four  brandies  on 
attitudes  about  being  with  others  and  feelings  of  control/stability. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


BASE 

470 

474 

299 

469 

Need  to  be  With  Others  (0-  29) 

In  my  spare  time  I  prefer  doing  things 
with  others  rather  than  being  by 
myself 

77.7 

76.4 

77.3 

75.9 

I  like  to  belong  to  organizations  or 
groups  which  help  me  find  wore 
interesting  things  to  do  than  being 
on  my  own 

66.0 

66.0 

69.2 

60.1 

I  like  to  bee am3  involved  in  projects 
in  my  community 

66.6 

65.0 

67.6 

64.2 

Feelings  of  Control /Stability  (Q.  37) 

There  are  too  many  choices  a  young  person 
has  to  make  in  today's  world 

43.2 

51.7 

42.8 

45.8 

My  family  sometimes  doesn't  understand 
my  style  of  life 

40.8 

49.6 

48.. J 

43.1 

There  are  very  few  jobs  really  worth 
doing 

16.4 

25.3 

23.8 

18.6 

I  feel  ready  to  settle  down 

80.2 

73.8 

75.2 

76.3 

« 
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GPARD/RBSERVE  PERCEPTIONS 


82  Perceived  Total  Number  of  Prill  Days  Per 

83  Year  for  the  National  Guard  and  Reserve  0.  25b 

84 

85  Likelihood  of  Situations  0.  35 


86 

87  Life  Goal  Achievability  and  Importance  0.  32,  33 


88 

89 


Perceived  Likelihood  of  Achieving  Life 
Goals  While  in  the  Guard/Reserve 


0.  32 
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PERCEIVED  TOTAL  NUMBER  OF  DRILL  DAYS  PER  YEAR  FOR  THE  NATIONAL  GUARD  AND  RESERVES  — 

male  Veterans 


•  Otoe  mle  Veteran  in  five  sampled  estimated  the  total  mmober  of  drill  days  per  year 
required  for  Guard/Reserve  service  to  be  35  to  40  days. 


How  nany  total  days  of  participating  in  drills  and  training  do  you  think  members  of  the 
National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is  completed? 
(Q.  25b) 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

364 

0-13 

6.2 

16 

14 

6.5 

18 

15  -  23 

3.7 

28 

24 

8.5 

22 

25  -  29 

5.0 

11 

30 

12.0 

21 

31  -  34 

1.4 

ft 

35  -  40 

20.9 

20 

41  -  47 

3.2 

20 

48-50 

6.4 

24 

51  -  59 

1.4 

ft 

60 

3.9 

27 

61  and  over 

9.0 

26 

Don't  know 


25 


PERCEIVED  TOTAL  NUMBER  OF  DRILL  DAYS  PER  YEAR  FOR  THE  NATIONAL  GUARD  AND  RESERVES  — 

MALES  BY  BRANCH 


•  llale  Veterans  of  the  different  branches  tend  to  make  similar  estimates  of  the  number 
of  drill  days  per  year  required  for  Guard/Reserve  service. 


How  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of  the 
National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is  completed? 
(Q.  25b) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

0-13 

7.0 

7.0 

4.0 

5.5 

14 

5.3 

7.0 

5.7 

7.0 

15-23 

4.7 

3.0 

5.4 

3.4 

24 

7.9 

9.3 

5.7 

9.4 

25-29 

5.3 

5.5 

4.0 

4.3 

30 

13.6 

11.8 

9.7 

13.0 

31-34 

1.1 

1.5 

1.3 

1.3 

35  -  40 

23.2 

21.1 

20.7 

18.8 

41  -  47 

4.0 

3.2 

4.0 

2.1 

48  -  50 

6.2 

5.9 

7.4 

7.2 

51  -  59 

0.8 

2.1 

0.7 

0.4 

60 

3.2 

4.4 

4.7 

2.6 

61  and  over 

9.4 

7.0 

13.7 

10.0 

Don't  know 

8.3 

11.4 

13.0 

14.9 

Total 

100% 

100% 

100% 

100% 

V-l-84 


LIKELIHOOD  OF  SITUATIONS  —  MALE  VETERANS 


•  The  percentages  of  mle  Veterans  who  say  specific  situations  are  likely  are  higher 
in  I960  than  in  1979  or  1978  for  negative  situations  and  lower  for  positive 
situations  in  every  case  except  one. 


If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would 
be  likely  to  exist  or  occur  or  unlikely  to  exist  or  occur?  (Q.  35) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1979 

1980 

1978 

1979 

19R0 

BASE 

Percent  saying  that  situation 
is  likely  to  occur  in  National 

Guard  or  Reserve: 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Being  able  to  earn  extra  money 

Losing  a  chance  to  progress  toward 

N/A 

N/A 

71.5 

N/A 

N/A 

22 

a  solid  job  and  job  security 

Taking  too  much  time  away  from  your 

36.7 

34.0 

43.1 

19 

18 

18 

family  during  drills 

Taking  too  much  time  away  from  your 

52.4 

59.3 

64.5 

16 

19 

18 

personal  and  social  activities 

Having  military  supervisors  who 

53.4 

59.3 

69.7 

18 

16 

16 

would  hassle  or  harass  you 

Having  a  chance  to  show  your 

53.7 

56.4 

60.7 

18 

16 

17 

abilities 

N/A 

69.1 

73.9 

N/A 

22 

25 

Learning  self-discipline 

N/A 

72.2 

58.4 

N/A 

23 

27 

Getting  a  chance  to  travel 

Losing  a  chance  for  educational 

N/A 

76.8 

74.1 

N/A 

22 

23 

progress 

27.1 

27.1 

38.9 

16 

16 

21 

Not  having  much  spare  time 

Having  to  follow  routine  for  the 

N/A 

51.6 

55.8 

N/A 

18 

17 

mere  sake  of  routine 

Having  to  take  orders  fron  someone 

N/A 

N/A 

77.1 

N/A 

N/A 

20 

who  does  not  know  as  much  as  you  do 
Being  called  to  active  duty  in  case 

N/A 

N/A 

76.3 

N/A 

N/A 

20 

of  civil  disturance  or  riots 

Being  called  to  active  duty  in  case 

N/A 

N/A 

72.8 

N/A 

N/A 

20 

of  war 

Being  in  combat  during  a  disturbance 

N/A 

N/A 

78.5 

N/A 

N/A 

23 

or  war 

N/A 

N/A 

71.2 

N/A 

N/A 

21 

LIKELIHOOD  OF  SITUATIONS  —  MALES  BY  BRANCH 


•  The  percentages  of  Army  and  Navy  male  Veterans  who  feel  that  Guard/Reserve  participa¬ 
tion  is  likely  to  result  in  losing  a  chance  for  progress  in  a  Job,  talcing  too  much 
time  away  fran  family,  or  taking  to  nuch  time  away  from  personal  and  social  activi¬ 
ties  are  higher  than  the  corresponding  percentages  for  Air  Force  and  Marine  Corps 
Veterans. 

•  Navy  male  Veterans  are  more  likely  than  other  male  Veterans  to  say  that  having 
military  supervisors  who  hassle  or  harrass  them  is  likely  to  occur  in  the  Guard/ 
Reserve. 

If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would 
be  likely  to  exist  or  occur  or  unlikely  to  exist  or  occur?  (Q.  35) 


BASE 

Percent  saying  that  situation  is 
likely  to  occur  in  National  Guard 
or  Reserve : 

Being  able  to  earn  extra  money 
Losing  a  chance  to  progress  toward  a 
solid  job  and  job  security 
Taking  too  much  time  away  from  your 
family  during  drills 
Taking  too  much  time  away  from  your 
personal  and  social  activities 
Having  military  supervisors  who  would 
hassle  or  harrass  you 
Having  a  chance  to  show  your  abilities 
Learning  self-discipline 
Losing  a  chance  for  educational  progress 
Not  having  much  spare  time 
Having  to  follow  routine  for  the  mere 
sake  of  routine 

Having  to  take  orders  from  someone  who 
does  not  know  as  much  as  you  do 
Being  called  to  active  duty  in  case  of 
civil  disturbance  or  riots 
Being  called  to  active  duty  in  case  of  war 
Being  in  combat  during  a  disturbance  or 
war 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

470 

474 

299 

469 

73.4 

72.1 

68.4 

71.1 

39.2 

44.9 

37.8 

45.9 

59.6 

67.2 

56.5 

67.7 

66.4 

70.2 

64.0 

75.8 

53.6 

59.8 

59.2 

69.8 

73.0 

71.9 

74.9 

78.8 

58.5 

56.0 

60.1 

63.2 

36.5 

40.6 

37.5 

37.8 

52.8 

57.4 

52.5 

57.0 

75.5 

77.4 

78.6 

76.7 

73.9 

76.7 

74.4 

78.8 

69.5 

73.7 

72.7 

73.6 

80.0 

78.0 

77.2 

79.7 

68.4 

71.0 

70.5 

74.3 

V-l-86 


LIFE  GOAL  IMPORTANCE  AND  ACHIEV ABILITY  —  MALE  VETERANS 


X 


s 


IT 


ta 
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•  Male  Veterans  who  say  that  they  are  likely  to  be  able  to  use  their  tine  as  they 

please  or  have  a  good  time  in  the  Guard/Reserve  are  more  likely  to  have  a  positive 
enlistment  propensity  than  those  who  say  they  are  unlikely  to  accomplish  these 
things  in  the  Guard/Reserve. 

People  give  various  reasons  for  wanting  to  do  things.  As  I  read  each  of  the  following, 
please  tell  me  how  important  or  unimportant  that  reason  would  be  to  you  personally  for 
deciding  to  do  something  —  would  it  be  very  important,  somewhat  important,  neither 
important  nor  unimportant,  somewhat  unimportant,  or  very  unimportant  to  you  personally? 
(Q.  33) 

1980 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

Percent  saying  that  reason  is 
"very"  or  "somewhat"  important 
to  them  personally 

Being  able  to  use  my  time 
as  I  please 

97.8 

22 

Being  liked  by  other  people 

85.7 

21 

Having  a  bit  more  money  than 

I  have  now 

90.3 

22 

Having  a  good  time 

95.0 

21 

Now,  as  I  read  these  four  items  one  more  time,  please  tell  me  how  likely  you  would  be  to 
accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves.  Would  you  be  very 
likely  to  accomplish  it,  somewhat  likely  to  accomplish  it,  somewhat  unlikely  to 
accomplish  it,  or  very  unlikely  to  accomplish  it?  (Q.  34) 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

Percent  saying  that  accomplishment 
is  "very"  or  "somewhat"  likely  in 
the  Guard/Reserve 

Being  able  to  use  my  time  as 

I  please 

36.8 

35 

Being  liked  by  other  people 

76.4 

24 

Having  a  bit  more  money  than 

I  have  now 

66.2 

26 

Having  a  good  time 

59.1 

30 

I 


LIFE  GOAL  IMPORTANCE  AND  ACHIEV ABILITY  —  MALES  BY  BRANCH 


•  Male  Veterans  of  the  different  branches  of  previous  military  service  are  very 
similar  in  their  life  goal  Importance  and  achievability  ratings. 

People  give  various  reasons  for  wanting  to  do  things.  As  I  read  each  of  the  following, 
please  tell  me  how  important  or  unimportant  that  reason  would  be  to  you  personally  for 
deciding  to  do  something  —  would  it  be  very  important,  somewhat  important,  neither 
important  nor  unimportant,  somewhat  unimportant,  or  very  unimportant  to  you  personally? 
(Q.  33) 


BASE 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


470 


474 


299 


469 


Percent  saying  that  reason  is 
"very"  or  "somewhat"  important 
to  them  personally 


Being  able  to  use  my  time  as 


I  please 

97.2 

98.1 

98.0 

97.2 

Being  liked  by  other  people 

Having  a  bit  more  money  than 

85.5 

86.9 

84.0 

84.2 

I  have  now 

91.3 

90.9 

89.0 

89.3 

Having  a  good  time 

96.0 

93.7 

97.7 

95.7 

Now,  as  I  read  these  four  items  one  more  time,  please  tell  me  how  likely  you  would  be  to 
acccmplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves.  Would  you  be  very 
likely  to  accomplish  it,  somewhat  likely  to  acccmplish  it,  somewhat  unlikely  to 
acccmplish  it,  or  very  unlikely  to  acccmplish  it?  (Q.  34) 


BASE 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


470 


474 


299 


469 


Percent  saying  that  accomplishment 
is  "very"  or  "somewhat"  likely  in 
the  Guard/Reserve 


Being  able  to  use  my  time  as 


I  please 

96.0 

93.7 

97.7 

95.7 

Being  liked  by  other  people 

Having  a  bit  more  money  than 

38.6 

36.8 

39.1 

33.1 

I  have  now 

76.0 

77.4 

73.9 

76.2 

Having  a  good  time 

67.9 

68.0 

60.4 

65.0 

V-l-88 


PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  WHILE  IN  THE  NATIONAL  GUARD/RESERVES  -- 

veterans 


•  Although  the  majority  of  male  Veterans  feel  they  would  be  more  likely  to  achieve 
their  life  goals  through  Jobs  or  activities  other  than  Guard/Reserve  service  (79 
percent),  those  who  feel  that  Guard /Reserve  service  would  be  more  likely  to  enable 
them  to  achieve  their  life  goals  are  also  more  likely  to  have  positive  enlistment 
propensity. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserve  —  or,  by  some  other  job  or  activity.  (0.  32) 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

The  National  Guard  or  Reserves 
would  be: 

Much  more  likely  to  enable 
you  to  achieve  your  life 
goals 

3.3 

53 

Somewhat  mare  likely  to 
enable  you  to  do  this 

17.8 

50 

Somewhat  less  likely  to 
enable  you  to  do  this 

32.6 

19 

Much  less  likely  to  enable 
you  to  do  this 

46.2 

10 

Total 

100% 

(21.3%) 

V-l-89 


PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  WHILE  IN  THE  NATIONAL  GUARD/RESERVE  — 

MALES  feY  BRANCH  __ 


Branch  of  previous  service  seems  to  moke  little  difference  in  the  percentages  of 
male  Veterans  vbo  feel  that  Guard /Reserve  service  mould  be  more  likely  than  civilian 
activities  to  enable  them  to  meet  their  life  goals. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserves  —  or,  by  some  other  job  or  activity.  (0.  32) 


I960 

male~Werans 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

The  National  Guard  or  Reserves 
would  be: 

Much  more  likely  to  enable  you 
to  achieve  your  life  goals 

4.0 

3.0 

3.7 

3.' 

Somewhat  more  likely  to  enable 
you  to  do  this 

19.2 

18.1 

15.1 

17.3 

Seme  what  less  likely  to  enable 
you  to  do  <his 

33.0 

31.2 

37.8 

30.5 

Much  less  likely  to  enable  you 
to  do  this 

43.2 

47.3 

41.8 

48.0 

Don' t  know 

0.6 

0.4 

1.7 

0.8 

Total 

100* 

100* 

ion* 

100* 

V- 1-91 
V-l-92 

V- 1-93 

V- 1-94 

PERCEPTION  OF  SERVICE  EXPERIENCE 

General  Satisfaction  with  Military  Service 

Q. 

27 

Incidence  of  Training  for  Desired  MOS/AFSC 

Q. 

18a 

V-l-95 

V-l-96 

Obtaining  Desired  Job  Classification  and 
Satisfaction  with  Classification 

Q. 

18a,  d 

V- 1-97 
V-l-98 

Use  of  MOS  Skills  While  in  Service 

Q. 

18c 

V- 1-99 
V-l-100 

Satisfaction  with  Pay  Grade 

Q. 

19a 

V-l-101 

V-l-102 

Satisfaction  with  Promotion  Policies 

Q. 

19b 

V-l-103 

V-l-104 

Location  of  Spouse  During  Active  Duty 

Q. 

51d 

GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  MALE  VETERANS 


•  Mole  Veterans  who  were  more  satisfied  with  the  time  they  spent  in  the  military  are 
more  likely  than  other  male  Veterans  to  have  positive  propensity  toward  enlistment 
in  the  Guard /Reserve. 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
—  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1978 

1979 

1980 

1978 

1979 

1980 

BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Very  satisfied 

27.8 

25.5 

19.2 

33 

27 

32 

Somewhat  satisfied 

40.3 

41.7 

44.7 

23 

24 

23 

Neither  satisfied  nor 
dissatisfied 

8.1 

9.0 

8.7 

16 

9 

10 

Somewhat  dissatisfied 

15.3 

14.0 

17.1 

14 

13 

18 

Very  dissatisfied 

8.6 

9.8 

10.3 

4 

10 

12 

Total 

100% 

100% 

100% 

(22.1%) 

(20.4%) 

(21.3%) 

V-l-92 


GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  MALES  BY  BRANCH 


•  In  the  1980  survey,  male  Veterans  of  the  Air  Force  and  Marine  Corps  were  more  likely 
to  be  satisfied  with  the  time  they  spent  in  the  military  than  were  the  male  Veterans 
of  the  Army  and  Navy. 

I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCHEENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
—  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Very  satisfied 

26.2 

15.0 

26.4 

18.1 

Somewhat  satisfied 

44.3 

46.0 

44.2 

42.0 

Neither  satisfied  nor  dissatisfied 

7.2 

8.6 

9.0 

9.8 

Somewhat  dissatisfied 

14.7 

18.6 

13.0 

18.6 

Very  dissatisfied 

7.4 

11.6 

7.4 

11.5 

Total 

100% 

100% 

100% 

100% 

V-l-93 


INCIDENCE  OF  TRAINING  FOR  DESIRED  MOS/AFSC  —  MALE  VETERANS 


•  Three  out  of  four  male  Veterans  sampled  said  they  sere  trained  In  the  MD6  or 
specialty  or  AFSC  they  van ted  then  they  joined  the  service. 


Were  you  trained  in  the  MDS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service? 
(0.  18a) 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


(364) 


V-l-94 


INCIDENCE  OF  TRAINING  FOR  DESIRED  MOS/AFSC  —  MALES  BY  BRANCH 


Male  Veterans  of  the  Army  were  more  likely  than  male  Veterans  of  the  other  branches 
to  receive  the  training  they  desired  in  the  service.  Air  Force  male  Veterans  sere 
more  likely  than  male  Veterans  of  the  Marine  Cbrps  or  Navy  to  have  received  the 
training  they  desired. 


Were  you  trained  in  the  MOS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service? 
(Q.  18a) 


1980 

MALE  VETERANS 

M  Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Yes 

74.6 

84.4 

63.9 

64.7 

No 

25.4 

15.6 

36.1 

35.3 

Total 

100% 

100% 

100% 

100% 

ti 

L« 


l. 


V-l-95 


OBTAINING  DESIRED  JOB  CLASSIFICATION  AND  SATISFACTION  WITH  CLASSIFICATION  — 

MALE  VETERANS 


•  The  percentage  of  Bale  Veterans  abo  said  they  got  the  MOS  or  AFSC  or  specialty  they 
aanted  and  that  they  were  very  satisfied  with  it  is  less  in  the  1960  sample  than  it 
was  in  either  the  1978  or  1979  sanples. 


Were  you  trained  in  the  MOS  or  speciality  or  AFSC  you  wanted  when  you  joined  the  service? 
(Q.  18a) 

How  satisfied  were  you  with  your  flOS  or  specialty  or  AFSC  —  were  you  very  satisfied, 
somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very 
dissatisfied  with  the  service?  (Q.  18d) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

I  Percent  at  Each  Level 


Total  Sample 
1978  1979  1980 


With  Positive  Propensity 
1578  1579  1580 


BASE 

1498 

1536 

1712 

(332) 

(313) 

(364) 

Got  MOS  or  AFSC  or  specialty: 

Yes 

73.6 

74.6 

75.8 

21 

21 

21 

■ 

Very  satisfied  (with  MOS) 

46.5 

43.4 

33.0 

27 

23 

24 

Somewhat  satisfied 

29.1 

33.7 

41.1 

18 

22 

21 

Neither  satisfied  nor  dissatisfied 

5.0 

4.4 

6.9 

12 

24 

18 

Somewhat  dissatisfied 

11.7 

10.6 

12.3 

14 

8 

20 

Very  dissatisfied 

7.7 

7.9 

6.7 

16 

17 

9 

K 

Ho 

16.4 

25.4 

24.1 

24 

19 

23 

Very  satisfied  (with  MOS) 

18.0 

20.4 

19.5 

33 

21 

16 

Somewhat  satisfied 

31.9 

30.4 

34.8 

24 

29 

26 

Neither  satisfied  nor  dissatisfied 

13.7 

8.0 

11.2 

32 

23 

21 

ji 

Somewhat  dissatisfied 

15.7 

13.4 

17.6 

23 

13 

35 

Very  dissatisfied 

20.7 

27.9 

17.0 

12 

8 

17 

Total 

100% 

100% 

100% 

(22.1%)  (20 

.4%)  (21 

.3%) 

V-l-96 


4 


OBTAINING  DESIRED  JOB  CLASSIFICATION  AND  SATISFACTION  WITH  CLASSIFICATION  — 

MALES  BY  BRANCH 


•  Male  Veterans  of  the  Army  are  sore  likely  than  other  male  Veterans  to  have  received 
the  ICS  or  AFSC  specialty  they  van  ted,  but  they  are  also  less  likely  to  be  satisfied 
with  that  ICS. 

•  The  Marine  Corps  and  Navy  Veterans  sampled  are  more  likely  than  the  other  Veterans 
sampled  not  to  receive  the  ICS  or  AFSC  specialty  they  wanted;  but  also  more  likely 
to  be  satisfied  with  the  one  they  did  receive. 


Were  you  trained  in  the  MDS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service? 
(Q.  18a) 

How  satisfied  were  you  with  your  MOS  or  specialty  or  AFSC  —  were  you  very  satisfied, 
somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very 
dissatisfied  with  the  service?  (Q.  18d) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


BASE 

470 

474 

299 

469 

Got  MOS  or  AFSC  or  specialty: 

Yes 

74.2 

84.4 

63.9 

64.0 

Very  satisfied 

42.8 

27.9 

38.7 

36.2 

Somewhat  satisfied 

36.2 

42.0 

40.8 

43.0 

Neither  satisfied  nor 

dissatisfied 

5.8 

7.3 

4.2 

8.7 

Somewhat  dissatisfied 

8.3 

15.1 

11.5 

7.7 

Very  dissatisfied 

6.9 

7.8 

4.7 

4.4 

No 

25.8 

15.6 

36.1 

36.0 

Very  satisfied 

17.0 

20.3 

18.5 

21.0 

Somewhat  satisfied 

34.8 

25.7 

38.9 

42.6 

Neither  satisfied  nor 

dissatisfied 

6.8 

13.5 

10.2 

12.2 

Somewhat  dissatisfied 

18.6 

23.0 

17.6 

10.1 

Very  dissatisfied 

22.9 

17.6 

14.8 

14.2 

Total 

100% 

100% 

100% 

100% 

J  ^  -V 


V-l-97 


USE  OF  MOS  SKILLS  WHILE  IN  SERVICE  —  MALE  VETERANS 


•  Male  Veterans  who  felt  they  used  their  MDG  skills  at  least  half  the  time  are  more 
likely  to  have  positive  Guard/Reserve  enlistment  propensity  than  are  male  Veterans 
who  felt  they  used  their  MDS  skills  less  than  half  the  time  during  active  duty. 


Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  MDS  skills  all  or 
most  of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time,  or 
never?  (Q.  18c) 


1980 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

All  or  most  of  the  time 

53.3 

23 

About  half  the  time 

14.6 

24 

Some  of  the  time 

12.4 

18 

Very  little  of  the  time 

14.3 

19 

lever 


5,3 


V-l-98 


USE  OF  MOS  SKILLS  WHILE  IN  SERVICE  —  MALES  BY  BRANCH 


•  In  the  1980  sample,  male  Veterans  of  the  Air  Force  are  more  likely  than  male 

Veterans  of  other  branches  to  feel  that  they  used  their  AFSC  or  106  skills  all  or 
most  of  the  time. 


Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  MOS  skills  all  or 
most  of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time,  or 
never?  (Q.  18c) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

All  or  most  of  the  time 

67.1 

48.1 

54.2 

54.7 

About  half  the  time 

12.0 

15.4 

13.0 

15.9 

Some  of  the  time 

10.3 

12.2 

13.4 

13.9 

Very  little  of  the  time 

7.1 

18.6 

13.4 

9.9 

Never 

3.4 

5.7 

6.0 

5.5 

Total 

100% 

100% 

100% 

100% 

SATISFACTION  WITH  PAY  GRADE  —  MALE  VETERANS 


•  Hale  Veterans  who  were  satisfied  with  the  pay  grade  or  rank  they  held  when  they 

separated  are  more  likely  than  other  male  Veterans  to  have  positive  propensity  for 
enlistment  in  the  Guard/Reserve. 


How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated?  Were 
you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  19a) 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

Very  satisfied 

25.1 

25 

Somewhat  satisfied 

36.5 

21 

Neither  satisfied  nor 
dissatisfied 

7.2 

17 

Somewhat  dissatisfied 

15.5 

17 

Very  dissatisfied 

15.7 

22 

Total 

100% 

(21.3%) 

SATISFACTION  WITH  PAY  GRADE  —  MALES  BY  BRANCH 


•  Among  male  Veterans,  those  of  the  Navy  are  most  likely  to  say  they  were  very 

satisfied  with  the  pay  grade  or  rank  they  held  at  separation,  and  Air  Faroe  Veterans 
are  least  likely  to  say  that  they  were  very  satisfied  with  it. 


How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated?  Were 
you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  19a) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Very  satisfied 

18.3 

22.6 

29.1 

33.5 

Somewhat  satisfied 

39.8 

39.0 

31.4 

31.1 

Neither  satisfied  nor 
dissatisfied 

8.7 

8.0 

4.4 

6.0 

Somewhat  dissatisfied 

16.4 

14.1 

20.1 

14.5 

Very  dissatisfied 

16.8 

16.0 

15.1 

14.5 

Total 

100% 

100% 

100% 

100% 

»  tT  tT  —  ^ 


v  V 


V-l-101 


SATISFACTION  WITH  PROMOTION  POLICIES  —  MALE  VETERANS 


•  Male  Veterans  who  acre  very  satisfied  with  promotion  policies  are  more  likely  than 
other  male  Veterans  to  have  positive  enlistment  propensity. 


How  satisfied  were  you  with  the  promotion  policies  of  your  service?  Were  you  very 
satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied, 
or  very  dissatisfied  with  those  promotion  policies?  (Q.  19b) 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1712 

(364) 

Very  satisfied 

17.7 

31 

Somewhat  satisfied 

29.0 

22 

Neither  satisfied  nor 
dissatisfied 

6.3 

15 

Somewhat  dissatisfied 

23.6 

20 

Very  dissatisfied 

23.5 

16 

Total 

10(71 

(21.3%) 

V-l-102 


SATISFACTION  WITH  PROMOTION  POLICIES  —  MALES  BY  BRANCH 


r 


i 


Of  the  male  Veterans  sanpled  in  1980,  Navy  Veterans  were  slightly  more  likely  than 
other  male  Veterans  to  be  satisfied  with  promotion  policies  during  their  active 
duty,  and  Air  Force  Veterans  were  slightly  less  likely  than  other  male  Veterans  to 
be  satisfied  with  promotion  policies. 


* 


How  satisfied  were  you  with  the  promotion  policies  of  your  service?  Were  you  very 
satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied, 
or  very  dissatisfied  with  those  promotion  policies?  (Q.  19b) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Very  satisfied 

11.3 

16.9 

24.7 

19.6 

Somewhat  satisfied 

29.4 

29.3 

22.1 

33.3 

Neither  satisfied  nor  dissatisfied 

8.1 

5.5 

4.0 

8.5 

Somewhat  dissatisfied 

27.0 

23.8 

22.4 

20.9 

Very  dissatisfied 

24.3 

24.5 

26.8 

17.7 

Total 

100% 

100% 

100% 

100% 

V-l-103 


LOCATION  OF  SPOUSE  DURING  ACTIVE  DUTY  —  MALE  VETERANS 


The  30  percent  of  married  male  veterans  those  wives  were  not  with  them  during  their 
active  duty  assignments  are  more  likely  than  married  male  Veterans  whose  wives  were 
with  them  to  have  positive  propensity  toward  enlistment  in  the  Guard/Reserve. 


Was  your  spouse  actually  with  you  during  your  active  duty  assignment?  (Q.  51d) 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


Percent  of  total  who  are 
married  (Q.  41a) 


(46.1) 


RASE  (those  married) 

Spouse  with  respondent  while 
on  active  duty? 


Not  married  at  that  time 


He/she  on  active  duty  elsewhere 


ft  Base  too  small 


LOCATION  OF  SPOUSE  DURING  ACTIVE  DUTY  —  MALES  BY  BRANCH 


Mtmng  married  male  Veterans,  Air  Force  Veterans  sere  more  likely  than  others  to  have 
had  their  wives  with  them  during  their  active  duty  In  the  military. 


Was  your  spouse  actually  with  you  during  your  active  duty  assignment?  (0.  51d) 


Percent  of  total  who  are  married  (Q.  41a) 

BASE  (those  married) 

Spouse  with  respondent  while  on 
active  duty? 

Yes 

No 


1980 


Branch 

MALE  VETERANS 

of  Previous  Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

57.0 

45.4 

41.8 

42.2 

268 

215 

125 

198 

84.3 

65.6 

57.6 

61.1 

13.4 

33.0 

38.4 

35.4 

2.2 

1.4 

4.0 

3.5 

Not  married  at  that  time 
He/she  on  active  duty  elsewhere 


0.0 


0.0 


0.0 


0.0 


SEPARATION  AND  POST  SEPARATION  EXPERIENCE  AND  PERCEPTIONS 

V-l-106 

Length  of  Time  in  Service  and  Separation 
Date 

q* 

Id, 

f 

V-l-108 

V-l-109 

Contacts  with  Military  Career  Counselors 

Q. 

20 

V-l-110 

V-l-111 

Perceived  Usefulness  of  Service  Experience 
Since  Separation,  by  Employment  Status 

Q. 

21 

V-l-112 

V-l-113 

Changes  in  Personal  Life  Since  Separation 

Q. 

22 

V-l-114 

V-l-115 

Satisfactions  with  Military  Service  and 
Satisfaction  with  Civilian  Life  Since 
Separation 

o. 

17, 

23 

V-l-116 

V-l-117 

Availability  of  Guard/Reserve  Unit  and 
Enlistment-Related  Behavior 

Q. 

52 

V-l-118 

V-l-119 

Reasons  for  Not  Switching  MOS  to  Join 
Guard/Reserve  Unit 

0. 

52e 

V-l-106 


LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE  —  MALE  VETERANS 


In  the  1980  sanjple,  almost  half  of  the  male  Veterans  spent  3  years  to  3  years  and 
eleven  months  on  active  duty. 


Leneth  of  time  in  militar 


service :  (Q.  Id) 

2  years  to  2  years,  11  months 

3  years  to  3  years,  11  months 

4  years  to  4  years,  11  months 

Total 

Date  of  separation  from  militar 


_ WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Percent  at  Each  Level 

Total  Sample  With  Positive  Propensit 

1978  1979  1980  1978  1979  1980 

1498  1536  1712  (332)  (313)  (364 


service:  (Q.  If) 

January  to  December 

1976 

2 

January  to  December 

1977 

4 

January  to  December 

1978 

1 

January  to  December 

1979 

N 

January  to  December 

1980 

N 

(22.1%)  (20,4%)  (21.3%) 


2 

ft 

3 

22 

9 

18 

5 

22 

A 

ft 

Tbtal 


100%  |  (22.1%)  (20.4%) 


ft  Base  too  small. 


V-l-107 


LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE  —  MALES  BY  BRANCH 


The  majority  of  the  Army  Veterans  in  the  1980  sanple  spent  less  than  four  years  on 
active  duty  while  the  majority  of  the  Veterans  of  the  other  branches  spent  more  than 
four  years  on  active  duty. 


Length  of  time  in  military 


service:  (Q.  Id) 

2  years  to  2  years,  11  months 

3  years  to  3  years,  11  months 

4  years  to  4  years,  11  months 

Total 


Date  of  separation  from  militar 


service :  (Q.  If) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navy 


January  to  December  1976 
January  to  December  1977 
January  to  December  1978 
January  to  December  1979 
January  to  December  1980 


V-l-108 


CONTACTS  WITH  MILITARY  CAREER  COUNSELORS  —  MALE  VETERANS 


I 


Almost  three  male  Veterans  in  four  In  the  1980  sample  say  they  remember  discussing 
Guard/Reserve  service  with  a  career  counselor  before  release. 


E 


Q 


» 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


1 

j  Percent  at 

Each  Level 

Total  Sample 

With  Positive  Propensity 

1979 

1980 

1979 

1980 

BASE 

1536 

1246 

(313) 

(364) 

Remember  discussing  Guard/Reserve 

service  with  a  career  counselor 
before  release  (Q.  20a) 

Yes 

69.2 

73.2 

20 

21 

First  contact  with  career 

counselor  was  how  long  before 
release:  (Q.  20b)1) 

Last  week  or  two 

24.9 

22.5 

19 

21 

Last  3  months 

37.6 

39.4 

21 

23 

4-6  months 

18.9 

20.2 

17 

26 

7-9  months 

1.9 

2.9 

*  ( 

# 

10  -  12  months 

3.5 

2.6 

#  |  I® 

# 

A  year  to  a  year  and  a  half 

9.5 

5.6 

18 

11 

More  than  a  year  nd  a  half 

4.5 

19 

Don’t  know 

3.7 

2.8 

18 

# 

Feel  that  discussion(s)  with 

career  counselors  were  helpful 
(Q.  20c)1) 

49.3 

49.6 

23 

14 

Ho 

30.8 

26.8 

22 

21 

Total 

100% 

100% 

(20.4%) 

(21.3%) 

#  Base  too  small. 

1)  Percent  of  those  nbo  remember  contact  with  career  counselor. 


CONTACTS  WITH  MILITARY  CAREER  COUNSELORS  —  MALES  BY  BRANCH 


•  Among  the  male  Veterans  surveyed,  Veterans  of  the  Air  Force  and  Amy  are  most  likely 

to  discussing  Guard/Reserve  service  with  &  career  counselor  before  release. 

•  Navy  Veterans  are  least  likely  to  remember  discussing  Guard/Reserve  service  with  a 
career  counselor  before  release,  but  those  who  did  are  more  likely  than  other 
Veterans  to  feel  that  the  discussion (s)  were  helpful. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Remember  discussing  Guard/Reserve 
service  with  a  career  counselor 
before  release  (Q.  20a) 

Yes 

79.6 

76.8 

68.6 

60.3 

First  contact  with  career  counselor 
was  how  long  before  release:  (Q.  20b)1) 

Last  week  or  two 

14.7 

26.4 

20.5 

17.7 

Last  3  months 

47.1 

39.0 

35.1 

36.0 

4-6  months 

20.6 

17.9 

22.4 

25.1 

7-9  months 

1.3 

3.0 

3.4 

3.9 

10-12  months 

3.2 

1.9 

3.4 

3.5 

A  year  to  a  year  and  a  half 

6.2 

4.1 

8.8 

6.7 

More  than  a  year  and  a  half 

3.5 

4.1 

4.9 

0.7 

Don't  know 

3.5 

3.6 

1.5 

6.4 

Feel  that  discussion(s)  with  career 

counselors  were  helpful  (Q.  20c)1) 

52.2 

43.4 

56.0 

61.0 

No 

20.4 

23.2 

31.4 

39.7 

Total 

100% 

100% 

100% 

100% 

1 )  Percent  of  those  who  remember  contact  with  career  counselor 


MALE  VETERANS 


•  The  percentages  of  male  Veterans  who  feel  that  their  military  experience  has  been 
useful  in  civilian  life  are  lower  in  1980  than  they  were  in  1979  for  both  employed 
and  unemployed  male  Veterans. 

How  useful  has  your  experience  in  the  service  been  since  your  return  to  civilian  life? 
Would  you  say  it  has  been  very  useful,  somewhat  useful,  slightly  useful,  or  not  at  all 
useful?  (Q.  21) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 

Percent  at  Each  Level 

Total  Sample  With  Positive  Propensit 


9  1980  1979  1980 


PERCEIVED  USEFULNESS  OF  SERVICE  EXPERIENCE  SINCE  SEPARATION,  BY  EMPLOYMENT  STATUS  — 

MALES  BY  BRANCH 


•  Among  the  employed  male  Veterans  in  the  1980  sanple,  Army  Veterans  were  least  likely 
to  feel  that  their  experience  in  the  military  had  been  useful  in  civilian  life. 


How  useful  has  your  experience  in  the  service  been  since  your  return  to  civilian  life? 
Would  you  say  it  has  been  very  useful,  somewhat  useful,  slightly  useful,  or  not  at  all 
useful?  (Q.  21) 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

Employed 

78.3 

79.8 

75.6 

79.3 

BASE 

368 

378 

226 

372 

Very  useful 

30.8 

19.1 

30.1 

32.4 

Somewhat  useful 

31.6 

30.2 

28.3 

25.1 

Slightly  useful 

14.2 

17.5 

15.9 

17.2 

Not  at  all  useful 

23.4 

33.3 

25.7 

25.3 

Unemployed 

21.7 

20.2 

24.4 

20.7 

BAS': 

102 

96 

73 

97 

Very  useful 

16.7 

13.5 

19.2 

21.6 

Somewhat  useful 

20.6 

31.2 

16.4 

25.8 

Slightly  useful 

26.5 

13.5 

30.1 

17.5 

Not  at  all  useful 

36.3 

41.7 

34.2 

35.1 

CHANGES  IN  PERSONAL  LIFE  SINCE  SEPARATION  —  MALE  VETERANS 


•  About  half  of  the  male  Veterans  surveyed  had  returned  to  school  since  their 
separation  frcra  active  duty. 

•  Over  four  male  Veterans  in  ten,  of  those  surveyed  in  1980,  had  applied  for  a  loan 
(other  than  a  home  mortgage  loan). 


BASE 

Since  left  the  service,  have:  (Q.  22) 

Gone  back  to  school 
Gotten  married 
Applied  for  a  mortgage 
Bought  a  home 
Had  a  child 

Applied  for  a  loan,  other  than 
a  mortgage 

Taken  out  a  'oan,  other  than  a 
home  mortgage  loan 

Gotten  divorced  or  separated 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total 

Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1979 

1980 

1979 

1980 

1536 

1712 

(313) 

(364) 

50.2 

55.7 

19 

21 

21.1 

18.0 

22 

25 

N/A 

16.0 

N/A 

15 

24.3 

17.3 

21 

17 

19.1 

17.8 

22 

25 

N/A 

44.8 

N/A 

20 

51.4 

43.5 

20 

19 

4.8 

5.2 

16 

7 

CHANGES  IN  PERSONAL  LIFE  SINCE  SEPARATION 


MALES  BY  BRANCH 


•  Male  Veterans  of  the  Air  Force  are  more  likely  to  have  applied  for  a  mortgage  and 
less  likely  to  have  applied  for  another  type  of  loan  since  separation  fran  active 
duty  than  are  other  male  Veterans. 


1980 

MALE  VETERANS 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

470 

474 

299 

469 

Since  left  the  service,  have:  (Q.  22) 

Gone  back  to  school 

.  o.5 

54.8 

59.9 

52.0 

Gotten  married 

14.7 

19.0 

19.7 

16.8 

Applied  for  a  mortgage 

21.3 

15.2 

16.1 

13.4 

Bought  a  home 

21.8 

16.7 

17.7 

15.1 

Had  a  child 

16.0 

19.8 

16.1 

15.6 

Applied  for  a  loan,  other  than 
a  mortgage 

36.6 

47.9 

46.8 

42.1 

Taken  out  a  loan,  other  than  a 
home  mortgage  loan 

37.2 

46.0 

46.5 

39.9 

Gotten  divorced  or  separated 

6.4 

5.1 

5.0 

4.7 
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SATISFACTION  WITH  MILITARY  SERVICE  AND  SATISFACTION  WITH  CIVILIAN  LIFE  SINCE 

SEPARATION  —  MALE  VETERANS 


•  The  majority  of  male  Veterans  sanpled  are  satisfied  with  civilian  life.  However, 
those  who  are  not  tend  to  have  higher  enlistment  propensity  than  those  who  are 
satisfied,  regardless  of  their  satisfaction  with  the  time  they  spent  in  the 
military. 

I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
—  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17) 

On  the  whole,  how  satisfied  have  you  been  with  civilian  life  since  you  left  the  service? 
Would  you  say  you  are  very  satisfied,  somewliat  satisfied,  neither  satisfied  nor 
dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  23) 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total 

Sample 

Percent  at  Each  Level 
With  Positive  Propensity 

1979 

1980 

1979 

1980 

Percent  "very"  or  "somewhat" 
satisfied  with  time  spent  in 
the  service  (Q.  17) 

BASE 

1029 

1113 

(255) 

(277) 

Satisfied  with  civilian  life 
(Q.  23) 

86.3 

87.0 

23 

23 

Neither  satisfied  nor  dissatisfied 
with  civilian  life 

7.1 

6.0 

25 

41 

Dissatisfied  with  civilian  life 

6.6 

6.9 

44 

46 

Percent  "very"  or  "somewhat" 
dissatisfied  with  time  spent  in 
the  service  (Q.  17) 

BASE 

298 

449 

(72) 

(72) 

Satisfied  with  civilian  life 
(Q.  23) 

91.5 

88.9 

li 

13 

Neither  satisfied  nor  dissatisfied 
with  civilian  life 

4.1 

4.2 

#  \ 

38 

Dissatisfied  with  civilian  life 

4.4 

6.9 

tt  Jl9 

35 

Total 

100% 

100% 

(20.4%) 

(21.3%) 

n 


Base  too  small 


SATISFACTION  WITH  MILITARY  SERVICE  AND  SATISFACTION  WITH  CIVILIAN  LIFE 
SINCE  SEPARATION  —  MALES  BY  BRANCH 


•  Male  Veterans  of  the  Marine  Chips  who  were  dissatisfied  with  time  spent  in  the 

service  are  slightly  more  likely  than  male  Marine  Corps  Veterans  who  were  satisfied 
with  the  time  they  spent  in  the  service  to  be  satisfied  with  civilian  life. 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
—  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  17) 

On  the  whole,  how  satisfied  have  you  been  with  civilian  life  since  you  left  the  service? 
Would  you  say  you  are  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor 
dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  23) 


1980 

MALE  VETERANS 


Percent  "very"  or  "somewhat"  satisfied 
with  time  spent  in  the  service  (Q.  17) 

Branch 
Air  Force 

of  Previous  Military  Service 
Army  Marine  Corps  Navy 

BASE 

331 

289 

211 

280 

Satisfied  with  civilian  life  (Q.  23) 

Neither  satisfied  nor  dissatisfied 

88.8 

84.1 

87.2 

87.9 

with  civilian  life 

6.3 

7.3 

5.2 

5.0 

Dissatisfied  with  civilian  life 

Percent  "very"  or  "somewhat"  dissatisfied 
with  time  spent  in  the  service  (Q.  17) 

4.8 

8.6 

7.6 

7.1 

BASF. 

104 

143 

61 

141 

Satisfied  with  civilian  life  (Q.  23) 

Neither  satisfied  nor  dissatisfied 

88.5 

86.7 

93.4 

89.4 

with  civilian  life 

4.8 

4.2 

3.3 

4.3 

Dissatisfied  with  civilian  life 

6.7 

9.1 

3.3 

6.4 
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AVAILABILITY  OF  GUARD/RESERVE  UNIT  AND  ENLISTMENT-RELATED  BEHAVIOR  —  MALE  VETERANS 


€  •  The  percentage  of  male  Veterans  who  said  they  tried  to  find  a  Guard /Reserve  unit 

close  enough  to  Join  is  soaller  in  1980  (40  percent)  than  it  was  in  1979  (49 
percent). 

•  Male  Veterans  who  said  they  had  engaged  in  enlistment-related  behaviors  are  more 
likely  than  other  male  Veterans  to  have  positive  enlistment  propensity. 


WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

1979  1980 

Percent  at  Each  Level 
With  Positive  Propensity 
1979  1980 

BASE 

1536  1712 

(313) 

(364) 

Tried  to  find  out  if  there  is  a 
Guard/Reserve  unit  close  enough 
to  join:  (Q.  52a) 

Yes 

49.4  40.1 

28 

31 

Found  one  close  enough  to 
join  (Q.  52b)1) 

93.6  92.5 

28 

31 

Perceive  unit  as  having  an 
opening  for  respondent's 
skills  and  talents  (Q.  52c)2) 

41.8  44.3 

28 

37 

Considered  switching  MOS  to  join 
unit  (Q.  52d)2) 

N/A  30.1 

N/A 

44 

No 

50.6  59.9 

13 

15 

Total 

100%  100% 

(20.4%) 

(21.3%) 

Attended  an  open  house  for  Guard/ 
Reserve  unit  (Q.  16a) 

11.8  7.8 

28 

36 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  Guard/Reserve 
(Q.  16b) 

26.1  17.2 

30 

38 

1)  Percent  of 

2)  Percent  of 


those  who 
those  who 


tried  to  find  Guard/Reserve  unit. 

found  a  Guard/Reserve  unit  close  enough  to  join. 
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AVAILABILITY  OF  GUARD/RESERVE  UNIT  AND  ENLISTMENT-RELATED  BEHAVIOR  —  MALES  BY  BRANCH 


•  The  percentage  of  male  Veterans  of  the  Army  who  have  tried  to  find  out  if  there  is  a 
Guard/Reserve  unit  close  enough  for  them  to  Join  is  higher  than  the  percentages  of 
Air  Force  and  Marine  Corps  Veterans  who  did  so,  which  in  turn  are  higher  than  the 
percentage  of  male  Navy  Veterans  who  tried  to  find  a  unit  close  to  them. 


R. 

Branch  of 

1980 

MALE  VETERANS 

Previous  Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

■ 

BASE 

Tried  to  find  out  if  there  is  a 

Guard/Reserve  unit  close  enough 
to  join:  (Q.  52a) 

470 

474 

299 

469 

Yes 

39.6 

44.3 

37.1 

32.2 

Found  one  close  enough  to  join 
(Q.  52b)1) 

84.4 

95.7 

91.0 

90.7 

Perceive  unit  as  having  an  opening 
for  respondent's  skills  and 
talents  (Q.  52c)2) 

35.7 

46.3 

44.5 

45.2 

Considered  switching  MOS  in  order 
to  join  unit  (Q.  52d)2) 

10.2 

14.1 

10.7 

4.7 

No 

60.4 

55.7 

62.9 

67.8 

B 

Total 

100% 

100% 

100% 

1001% 

Attended  an  open  house  for  Guard/ 

Reserve  unit  (Q.  16a) 

3.6 

9.9 

6.7 

7.0 

» 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  Guard/Reserve  (Q.  16b) 

12.5 

20.9 

15.0 

13.6 

1)  Percent  of  those  who  tried  to  find  Guard/Reserve  unit. 

2)  Percent  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 
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REASONS  FOR  NOT  SWITCHING  MOS  TO  JOIN  GUARD /RESERVE  UNIT  —  MALE  VETERANS 


•  Over  half  of  the  male  Veterans  who  considered  switching  their  MOS  in  order  to  Join 
the  Guard/Reserve  have  positive  enlistment  propensity. 


1980 

WEIGHTED  RESPONSES  FOR  MALE  VETERANS 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE1) 

167 

(84) 

Reasons  for  not  switching 

MOS  to  join  Guard/Reserve 
unit:  (Q.  52e) 

Family  factors 

3.6 

n 

Work  factors 

7.7 

# 

Financial  factors 

3.6 

n 

Characteristics  of  Guard/ 

Reserve 

17.0 

30 

MOS  unavailable 

13.4 

54 

Satisfied  with  current  MOS 

5.7 

# 

Other  and  don't  know 

45.4 

47 

Total 

100% 

(44.4%) 

#  Base  too  snail. 

Question  asked  of  those  who  had  attempted  to  find  a  Guard/Reserve  unit  and  who  had 
considered  switching  their  MOS  in  order  to  join  a  Guard/Reserve  unit. 
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REASONS  FOR  NOT  SWITCHING  MOS  TO  JOIN  GUARD/RESERVE  UNIT  —  MALES  BY  BRANCH 


•  Male  Veterans  of  the  different  branches  have  various  reasons  for  not  switching  their 
MOS  in  order  to  join  a  Guard/Reserve  mlt  close  to  them  which  did  not  have  an 
opening  for  them. 


1980 


Branch 

MALE  VETERANS 

of  Previous  Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASEl) 

48 

66 

32 

21 

Reasons  for  not  switching  MOS  to 
join  Guard/Reserve  unit:  (0.  52e) 

Family  factors 

2.1 

4.5 

3.1 

4.8 

Work  factors 

10.4 

7.6 

6.2 

14.3 

Financial  factors 

4.2 

3.0 

3.1 

9.5 

Characteristics  of  Guard/Reserve 

20.8 

18.2 

18.8 

9.5 

MOS  unavailable 

14.6 

13.6 

9.4 

19.0 

Satisfied  with  current  MOS 

4.2 

7.6 

0.0 

9.5 

Other  and  don't  Wiow 

43.8 

45.4 

59.4 

33.3 

Total 

100% 

100% 

100% 

100% 

Question  asked  of  those  who  had  attempted  to  find  a  Guard/Reserve  unit  and  who  had 
considered  switching  their  MOS  in  order  to  join  a  Guard/Reserve  unit. 
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ENLISTMENT  PROPENSITY  —  FEM/'JJ-  VETERANS 

•  Enlistment  propensity  among  the  female  Veterans  sampled  in  1980  is  at  similar  levels 
to  those  of  female  Veterans  sampled  in  1979. 

•  Among  female  Veterans,  there  is  the  highest  propensity  toman!  enlistment  in  the 
Guard/Reserve  component  that  corresponds  to  the  cogjonent  of  one's  active  duty. 


FEMALE  VETE 

RANS 

Weighted 

Branch  of  Previous 

Responses 

Military  Service 

1979 

1980 

Army 

Other 

BASE 

395 

560 

299 

261 

Overall  Propensity  (Q.  14d-i) 

Definitely  enlist 

2.0  I 

1.2  1 

0.7 

1.6 

Probably  enlist 

20.3  J  22-3 

20.7  f21-9 

20.8 

20.1 

Probably  not  enlist 

26.3 

27.2 

28.3 

25.6 

Definitely  not  enlist 

51.4 

50.9 

50.2 

52.8 

Meanl ) 

3.27 

3.29 

3.28 

3.30 

Standard  deviation 

0.85 

0.82 

0.81 

0.84 

Standard  error 

.043 

.035 

.050 

.05f 

BASE 

395 

560 

299 

261 

Percent  of  those  who  would 
"definitely"  or  "probably" 
enlist 

Branch/Component  Propensity 
(Q.  14d-j) 

Army  National  Guard 

10.2 

9.4 

13.6 

2.7 

Army  Reserve 

10.4 

10.8 

15.2 

3.5 

Air  National  Guard 

7.0 

6.8 

6.4 

7.4 

Air  Force  Reserve 

8.5 

9.0 

7.1 

12.1 

Navy  Reserve 

10.9 

7.4 

4.4 

12.4 

Marine  Corps  Reserve2) 

3.2 

0.6 

0.7 

0.4 

Active  Military 

10.2 

9.4 

10.6 

7.4 

1  *  definitely  enlist 

2  =  probably  enlist 

3  =  probably  not  enlist 

4  =  definitely  not  enlist 

2)  There  are  no  female  Marine  Veterans  in  the  sample. 


ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  FEMALE  VETERANS 


Send  for  literature 
about  the  military 
forces  (Q.  31a) 

Talk  to  a  recruiter  for 
one  of  the  military 
services  (Q.  31b) 

Tbke  a  physical  or 
written  test  for 
military  service 
(Q.  31d) 

Other  related  behavioral 


intentions 


Very  or  somewhat  likel\ 


Look  for  a  job,  or 
look  to  change  jobs 
(Q.  31c) 

Look  for  a  way  to  make 
some  extra  money  in 
your  spare  time 
(Q.  31f ) 

Look  for  a  way  to 
change  the  routine 
in  your  life 
(Q.  31e) 


PREFERENCE  TOWARD  JOINING  THE  NATIONAL  GUARD  OR  RESERVES  VS. 


THE  ACTIVE  FORCES  —  FEMALE  VETERANS 


•  Among  female  Veterans,  the  percentage  of  Amy  Veterans  who  say  that  if  they  had  to 
Join  the  military  they  would  definitely  Join  the  Guard /Reserve  rather  than  the 
Active  Military  is  higher  than  the  percentage  of  other  female  Veterans  who  say  they 
would  definitely  Join  the  Guard/Reserve. 


1980 

FEMALE  VETERANS 


Weighted 

Percent  at  Each  Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

RASE 

560 

(122) 

299 

261 

If  you  had  to  join  the 
military  today,  would 
you  be:  (Q.  15) 

Definitely  more  likely 
to  join  a  National 
Guard  or  Reserve  unit 
than  the  Active  Forces 

27.8 

24 

31.3 

22.2 

Somewhat  more  likely 
to  join  a  Guard  or 
Reserve  unit 

23.8 

26 

21.4 

27.6 

Somewhat  less  likely 
to  „  >in  a  Guard  or 
Reserve  unit 

10.3 

15 

7.8 

14.4 

Definitely  less  likely 
to  join  a  Guard  or 
Reserve  unit  than  the 
Active  Forces 

38.1 

20 

39.5 

35.8 

Total 

100% 

(21.9%) 

100% 

100% 

EVENING  DRILLS 


FEMALE  VETERANS 


•  Approximately  10  percentage  points  more  of  the  ferrule  Veterans  sampled  (33  percent) 
bad  positive  enlistment  propensity  If  they  could  complete  drills  one  evening  per 
week  Instead  of  on  weekends,  than  had  positive  propensity  on  the  standard  enlistment 
propensity  measure. 


Currently  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  How  likely 
would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the  required  drills  one 
evening  a  week,  instead  of  on  weekends?  Would  you  definitely  enlist,  probably  enlist, 
probably  not  enlist,  or  definitely  not  enlist?  (Q.  25c) 


1980 


FEMALE  VETERANS 


Weighted 

Percent  at  Each  Level  With 

Branch  of 
Military 

Previous 

Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE 

560 

122 

299 

261 

Definitely  enlist 

3.0 

# 

2.7 

3.5 

Probably  enlist 

30.0 

39 

32.6 

25.8 

Probably  not  enlist 

34.2 

16 

31.5 

38.5 

Definitely  not  enlist 

32.9 

8 

33.2 

32.3 

Total 

100ft 

(21.9ft) 

100ft 

100% 

CASH  BONUS  INCENTIVES  —  FEMALE  VETERANS 


•  There  is  an  increase  frca  the  standard  propensity  measure  for  female  Veterans 
responding  to  a  $2,000  cash  bonus  incentive  (33  percent)  and  an  additional  11 
percent  of  the  total  female  Veteran  sample  have  positive  enlistment  propensity  if 
the  bonus  available  is  $3,000  (44  percent). 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  38a)l) 


FEMALE  VETERANS 


Weighted 

1  Percent  at 

Each  Level  i 

Branch 

of  Previous 

Responses 

With  Positive  Propensity 

|  Military  Service 

1979 

1980 

1979 

1980 

Army' 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

A  $2,000  bonus:^) 

Definitely  enlist 

12.4 

5.4 

65 

59 

6.0 

4.2 

Probably  er.list 

25.3 

27.3 

36 

38 

28.4 

25.5 

Probably  not  enlist 

27.9 

38.6 

10 

17 

36.1 

42.9 

Definitely  not  enlist 

34.4 

28.7 

7 

6 

29.4 

27.4 

Total 

100? 

100? 

(22.3?) 

(21.9?) 

100? 

100? 

A  $2,500  bonus: 

Definitely  enlist 

N/A 

6.7 

N/A 

58 

7.7 

5.0 

Probably  enlist 

N/A 

29.9 

N/A 

38 

31.0 

28.2 

Probably  not  enlist 

N/A 

36.2 

N/A 

14 

33.3 

40.9 

Definitely  not  enlist 

N/A 

27.2 

N/A 

5 

28.0 

25.9 

Total 

N/A 

100? 

N/A 

(21.9?) 

100? 

100? 

A  $3,000  bonus: 

Definitely  enlist 

N/A 

11.1 

N/A 

52 

11.7 

10.0 

Probably  enlist 

N/A 

32,8 

N/A 

33 

33.9 

30.9 

Probably  not  enlist 

N/A 

30.4 

N/A 

13 

27.8 

34.8 

Definitely  not  enlist 

N/A 

25.7 

N/A 

6 

26.5 

24.3 

Total 

N/A 

100* 

N/A 

(21.9*) 

100? 

100? 

1)  This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  28)  and  after  it  on  the  other  half  (as  Q.  38a). 

2)  In  1979  the  bonus  questions  included  the  amounts  of  81,000,  81,500  and  $2,000.  Thus, 
$2,000  was  the  highest  amount  given  in  1979  bit  the  lowest  amount  in  1980. 
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EDUCATIONAL  BENEFIT  INCENTIVES  —  FEMALE  VETERANS 


•  Among  female  Veterans  surveyed,  enlistment  propensity  increases  under  tuition 
assistance  incentives,  with  39  percent  positive  propensity  with  $1,000  tuition 
assistance  per  year  for  up  to  4  years;  42  percent  positive  for  a  $1,500  level 
tuition  assistance;  and  45  percent  positive  far  a  $2,000  level  of  tuition  assistance. 

•  The  female  Army  Veterans  are  more  likely  than  female  Veterans  of  the  other  branches 
to  react  positively  to  tuition  incentive  benefits. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  38a)1) 


FEMALE  VETERANS 


Weighted 

Percent  at  Each  Level 

Branch  of  Previous 

Responses 

With  Positive  Propensity 

Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Tuition  assistance  of 
$1,000  per  year,  for 
up  to  4  years:2) 

Definitely  enlist 

4.7 

7.9 

44 

60 

9.4 

5.4 

Probably  enlist 

26.7 

31.6 

43 

38 

33.7 

28.2 

Probably  not  enlist 

36.2 

34.1 

16 

13 

32.3 

37.1 

Definitely  not  enlist 

32.4 

26.4 

7 

4 

24.6 

29.3 

Total 

100ft 

100ft 

(22.3ft) 

(21.9ft) 

100ft 

100ft 

Tuition  assistance  of 

$1,500  per  year,  for 
up  to  4  years: 

Definitely  enlist 

N/A 

9.6 

N/A 

56 

10.8 

7.7 

Probably  enlist 

N/A 

32.1 

N/A 

37 

34.8 

27.8 

Probably  not  enlist 

N/A 

31.9 

N/A 

12 

29.7 

35.5 

Definitely  not  enlist 

N/A 

26.3 

N/A 

4 

24.7 

29.0 

Total 

N/A 

100% 

N/A 

(21.9ft) 

100ft 

100% 

Tuition  assistance  of 

$2,000  per  year,  for 
up  to  4  years: 

Definitely  enlist 

N/A 

14.8 

N/A 

51 

17.5 

10.4 

Probably  enlist 

N/A 

30.2 

'  N/A 

33 

31.0 

28.8 

Probably  not  enlist 

N/A 

29.2 

N/A 

12 

27.3 

32.3 

Definitely  not  enlist 

N/A 

25.9 

N/A 

6 

24.2 

28.5 

Total 

N/A 

100ft 

N/A 

(21.9ft) 

100ft 

100% 

1)  This  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires 
(as  Q.  28)  and  after  it  on  the  other  half  (as  Q.  38a). 

2)  in  1979  the  education  incentive  questions  included  the  figures  of  $500,  $750  and 
$1,000.  Thus,  $1,000  was  the  hipest  amount  given  in  1979  but  the  lowest  amount  in 
1980. 
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ES  —  FEMALE  \ 


•  More  female  Veterans  surveyed  have  positive  enlistment  propensity  with  a  $6,000  la* 
interest  loan  incentive  (27  percent)  than  under  the  standard  propensity  measure  (22 
percent). 

•  Hth  a  $10,000  low  interest  loan  incentive,  more  female  Veterans  surveyed  had 
positive  propensity  (37  percent)  than  under  the  standard  propensity  measure  (22 
percent). 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  become  eligible  for 
(NAME  ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (Q.  38b) 


1980 

FEMALE  VETERANS 


Branch  of 

Preview 

Weighted 

Percent  at  Each  Level 

I  Military  Service 

Responses 

With  Positive  Propensity 

Army 

Other 

BASE 

560 

(122) 

299 

261 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $6,000 

Definitely  enlist 

4.3 

*  \ 

5.1 

3.1 

Probably  enlist 

22.4 

44  1 45 

23.6 

20.4 

Probably  not  enlist 

43.2 

19 

38.8 

50.4 

Definitely  not  enlist 

30.0 

5 

32.4 

26.1 

Total 

100% 

(21.9%) 

100% 

100% 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $8,000 

Definitely  enlist 

5.1 

*  1 

6.1 

3.4 

Probably  enlist 

25.8 

40  )42 

27.0 

23.7 

Probably  not  enlist 

40.1 

19 

35.1 

48.3 

Definitely  not  enlist 

29.0 

3 

31.8 

24.5 

Total 

100% 

(21.9%) 

100% 

100% 

A  low  interest  loan  directly 
from  the  government  of  up 
to  $10,000 

Definitely  enlist 

8.4 

47 

9.4 

6.9 

Probably  enlist 

28.4 

36 

29.9 

26.0 

Probably  not  enlist 

34.9 

19 

30.2 

42.5 

Definitely  not  enlist 

Total 

28.2 

100% 

4 

(21.9%) 

30.5 

100% 

24.5 

100% 

DEMOGRAPHICS 


V-2-10 

Ethnic  Composition 

Q. 

53 

V-2-11 

Parental  Characteristics 

Q. 

43, 

46 

V-2-12 

Childhoood  Family  Factors 

Q. 

49, 

44 

V-2-13 

Age  Composition 

Q. 

la 

V-2-14 

Schooling 

Q. 

lb, 

2, 

3 

,  4 

V-2-15 

School  Success  and  Technical  Training 

Q. 

48 

V-2-16 

Current  and  Planned  Higher  Education 

Q. 

6a, 

6b 

V-2-17 

Family  Status 

Q. 

41, 

42, 

V-2-18 

Dependents 

Q. 

47 

40 
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ETHNIC  COMPOSITION  —  FEMALE  VETERANS 

t 

•  Female  Veterans  who  are  ethnic  or  racial  minorities  are  more  likely  than  white 
female  Veterans  to  have  positive  enlistment  propensity. 

•  The  percentage  of  ethnic  or  racial  minorities  surveyed  is  higher  in  the  female  Any 

E  Veterans  sampled  than  in  the  female  Veterans  of  the  other  branches. 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

■ 

Ethnic  Coirposition  (Q.  53) 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

White,  not  of  hispanic 
origin 

86.2 

86.6 

20 

20 

83.6 

91.5 

Non-white 

13.8 

13.4 

39 

36 

16.4 

8.5 

Black  (not  of  hispanic 
origin) 

9.7 

7.2 

41 

30 

9.4 

3.5 

American  Indian  or 
Alaskan  Native 

0.0 

1.4 

* 

# 

1.3 

1.5 

’  ,* 

Hispanic 

3.1 

2.7 

# 

3.4 

1.5 

£ 

Asian  or  Racific 

Islander 

1.0 

1.6 

n 

ff 

1.7 

1.5 

Total  1 

100% 

1(X)% 

(22.3%) 

(21.9%) 

100% 

100% 

#  Base  too  snail 
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PARENTAL  CHARACTERISTICS  —  FEMALE  VETERANS 


Female  Veterans  of  the  Army  are  more  likely  than  other  female  Veterans  to  have 
parents  who  did  not  graduate  from  high  school. 


We’  ghted 
Responses 
1979  1980 


BASE  395 

Father's  Education:  (Q.  43) 


Less  than  high  school 
graduate 

High  school  graduate 
or  vo-tech 

At  least  some  college 
Don’t  know 
Tbtal 

Mother's  Education:  (Q.  46) 


Less  than  high  school 
graduate 

High  school  graduate 
or  vo-tech 

At  least  some  college 
Don't  know 


_ FEMALE  VETERANS 

Percent  at  Each  Level 
With  Positive  Propensity 
1979  1980 

(88)  (122) 


11 

(22.3%) 


tt 

(22.3%) 


21 

(21.9%) 


tt 

(21.9%) 


Branch  of  Previous 
Military  Service 
Army  Other 


100% 

100% 

22.7 

16.8 

tt  Base  too  small 
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CHILDHOOD  FAMILY  FACTORS  —  FEMALE  VETERANS 

C 

•  Over  four  female  Veterans  in  ten  surveyed  had  four  or  more  siblings. 


FEMALE  VETERANS 


B 

Weighted 

Responses 

Ftercent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

i>_* 

BASE 

395 

560 

(88) 

(122) 

299 

261 

m 

Number  of  siblings  (Q.  49) 

None  or  one 

15.2 

17.3 

15 

25 

19.7 

13.4 

Two 

22.7 

23.8 

25 

15 

22.1 

26.4 

Three 

18.8 

18.8 

29 

21 

20.1 

16.9 

w’ 

Four  or  more 

43.2 

40.2 

20 

25 

38.1 

43.3 

w 

i 

Total 

(22.3%) 

(21.9%) 

100% 

100% 

l 

to 

During  most  of  first  ten 
years  of  life,  lived: 

(Q.  44) 

On  a  farm 

14.7 

14.4 

20 

23 

13.6 

15.7 

In  a  town 

23.1 

31.7 

28 

20 

31.8 

31.5 

1  •. 
r. 

In  a  suburb 

33.4 

30.8 

20 

22 

28.3 

34.6 

«\ 

In  a  city 

28.8 

23.1 

20 

22 

26.2 

18.1 

k 

Total 

100% 

100% 

(22.3%) 

(21.9%) 

100% 

100% 
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AGE  COMPOSITION  —  FEMALE  VETERANS 


•  About  ooe-quarter  of  the  female  Veterans  sere  23  years  old  at  the  time  of  the 
survey. 


FEMALE  VETERANS 

Weighted  ' 

[  Percent  at  Each  Level 

1  Branch  of 

Previous 

Responses 

|  With  Positive  Propensity 

II  Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Age  (Q.  la) 

20  or  under 

0.0 

0.1 

*  ) 

*  i 

0.0 

0.4 

21 

0.4 

1.1 

#  I  34 

n  J  31 

1.3 

0.8 

22 

9.2 

9.9 

36  * 

25  ' 

13.0 

4.6 

23 

23.3 

28.0 

18 

19 

25.4 

31.4 

24 

20.3 

23.6 

26 

17 

21.1 

27.6 

25 

14.9 

10.8 

26 

25 

10.4 

11.5 

26 

8.4 

6.8 

12 

25 

7.7 

5.4 

27 

9.2 

6.1 

26 

23 

6.7 

5.0 

28 

3.5 

5.0 

*  ) 

*  ) 

5.0 

5.0 

29 

4.0 

3.8 

n  >i7 

U  >  24 

4.0 

3.4 

30  and  older 

7.0 

5.0 

—L. 

5.0 

5.0 
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SCHOOLING  —  FEMALE  VETERANS 


The  percentage  of  franle  Veterans  who  plan  to  attend  vocational  school  or  college  Is 
higher  in  1980  than  it  aas  In  1979. 


_ _ FEMALE  VETERANS  _ 

Weighted  i  "Percent  at  Each  Level  j| Branch  of  Previous 
Responses  With  Positive  Propensity  Military  Service 


BASE  (Q.  lb,  2,  3,  4) 
Less  than  high  school 


te 


(Dropouts) 

High  school  graduate 


Currently  attending: 

.  Vocational  or 
technical  school 
.  Two-year  college 
.  Four-year  college 

Planning  to  attend: 

.  Vocational  or 
technical  school 
.  Two-year  college 
.  Four-year  college 
.  Don't  know 

Not  planning  school 

College  graduate 


Graduate  or  professional 


395  560 


(122) 


ff  Base  too  snail 


SCHOOL  SUCCESS  AND  TECHNICAL  TRAINING  —  FEMALE  VETERANS 


•  Among  the  f finale  Veterans  surveyed,  there  was  &  slightly  larger  percentage  who  had 
been  "A"  students  in  high  school  in  the  1980  sample  than  in  the  1979  sanple. 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Grades  in  high  school  (Q. 

48) 

A 

24.9 

28.3 

15 

19 

29.9 

25.8 

B 

55.5 

50.9 

22 

25 

49.3 

53.5 

C 

19.5 

19.8 

32 

17 

19.5 

20.4 

D  or  F 

0.0 

1.0 

n 

n 

1.3 

0.4 

Total 

100% 

100% 

(22.3%) 

(21.9%) 

100% 

100% 

Those  with  technical 
training  or  who  plan 
technical  training1) 

6.2 

7.5 

n 

18 

10.4 

7.6 

#  Base  too  anall. 

1)  Percent  of  total;  those  who  have  had  technical  training  (education  question)  or  are 
currently  attending  technical  school  or  are  planning  to  attend  technical  school 
(Q.  4).  For  1979,  those  who  took  shop  courses  in  high  school  (Q.  5b)  are  also 
included. 


CURRENT  AND  PLANNED  HIGHER  EDUCATION  —  FEMALE  VETERANS 


•  About  seven  female  Veterans  in  eight  who  either  are  currently  attending  school  or 
abo  plan  to  attend  school  will  be  using  financial  assistance. 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

[  Branch  of  Previous 
Military  Service 

Currently  attending 
vocational  school  or 

1979 

1980 

1379^ 

1980 

Army 

Other 

college-1) 

49.9 

50.7 

22 

24 

47.2 

55.2 

BASE 

Number  of  courses  per 
semester:  (Q.  6a) 

197 

284 

(22) 

(67) 

(141) 

(144) 

1  or  2 

20.6 

20.8 

23 

22 

19.2 

22.2 

3-5 

66.0 

61.3 

21 

25 

60.3 

62.5 

6  or  more 

12.4 

16.2 

# 

22 

17.7 

14.6 

Don't  know 

Using  financial  assistance 

1.0 

1.8 

n 

2.8 

0.7 

(Q.  6b) 

Planning  to  attend 
vocational  school  or 

86.4 

88.6 

23 

23 

87.9 

86.8 

college*) 

24.3 

29.5 

26 

19 

33.4 

25.7 

BASE 

Number  of  courses  per 
semester:  (Q.  6a) 

(91) 

(165) 

(23) 

(32) 

(100) 

(67) 

1  or  2 

29.7 

23.0 

19 

18 

21.0 

25.4 

3-5 

28.6 

39.4 

#  1 

23 

43.0 

35.8 

6  or  more 

6.6 

4.2 

*  f 

25  # 

4.0 

4.5 

Don't  know 

Using  financial  assistance 

35.2 

33.3 

31 

16 

32.0 

34.3 

(Q.  6b) 

94.8 

88.9 

27 

19 

85.0 

91.0 

#  Base  too  snail. 

*)  Percent  of  total.  Includes  college  graduates  vsho  are  currently  attending  school. 
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FAMILY  STATUS  —  FEMALE  VETERANS 


Fannie  Veterans  vho  live  with  their  parents  are  more  likely  than  other  fenale 
Veterans  to  have  positive  enlistment  propensity. 

Aaong  the  fanale  Veterans  surveyed,  those  vho  are  not  married  are  more  likely  than 
■arried  feaale  Veterans  to  have  positive  enlistment  propensity. 


BASE 

Marital  status  (Q.  41a) 
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DEPENDENTS  —  FEMALE  VETERANS 


•  Female  Veterans  of  the  Army  are  more  likely  than  other  female  Veterans  to  have  no 
dependents. 


FEMALE  VETERANS 


Weighted 

Percent  at 

Each  Level  ] 

1  Branch 

of  Previous 

Responses 

With  Positive  Propensity  j 

Military  Service 

1979 

1980 

1979 

1989 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Number  of  dependents 

(Q.  47b) 

None 

64.1 

59.8 

24 

24 

63.9 

53.3 

One 

21.8 

25.9 

19 

23 

23.4 

29.9 

Two 

10.4 

10.6 

24 

9 

10.3 

11.5 

Three 

3.2 

2.8) 

*  ) 

*  ) 

i.7 

4.6 

Four 

0.4 

0.7  >3. 

7  #  > 

n  n  >  n 

0.7 

k2.7  0.8 

Five  or  more 

0.1 

0.2  ) 

*  J 

*  ) 

0.3  ] 

0.0 

Total 

100* 

100ft 

(22.3ft) 

(21.9ft) 

100ft 

100ft 

Major  caretaker  for 

children  below  the 
age  of  18*) 

N/A 

55.2 

N/A 

20 

54.6 

54.9 

(Percent  of  those  who 

are  the  major  caretaker 
who  are  responsible  for 

children  below  the  age 
of  6) 

(N/A) 

(86.0) 

(N/A) 

(18) 

(83.1) 

(89.6) 

#  Base  too  small. 

1)  Percent  of  those  vtao  have  at  least  one  dependent. 
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EMPLOYMENT  FACTORS 

V-2-20 

Employment  Factors,  1 

0. 

7a, 

9, 

13 

V-2-21 

Employment  Factors,  2 

Q. 

27 

V-2-22 

Perceived  Difficulty  in  Finding  Job 

Q. 

7a, 

7b 

13 

V-2-23 

Current  Employment  Description 

Q. 

11 

V-2-24 

Current  Job  Training  Type 

Q. 

11 

V-2-25 

Anticipated  Type  of  Future  Employment 

0. 

11 

V-2-26 

Employment  and  Type  of  Employment 
Projected 

Q. 

14 

V-2-27 

Perceptions  of  the  Future 

Q. 

12 

V-2-28 

Guard/Reserve  Service  and  Civilian 
jobs 

Q. 

26, 

27a 

V-2-29 

Personal  Reaction  to  the  Job  and 

Training  Opportunities 

Q. 

24 

EMPLOYMENT  FACTORS,  1  —  FEMALE  VETERANS 


•  tm eng  employed  female  Veterans  sampled,  those  looking  for  a  second  Job  are  more 

likely  than  others  to  have  positive  enlistment  propensity. 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

Currently  employed1) 

(Q.  7a) 

65.9 

62.0 

22 

23 

65.2 

56.7 

( Self-employed ) 2 ) 

(N/A) 

(2.1) 

(N/A) 

(#) 

(2.1) 

(2. 

BASE 

260 

345 

(57) 

(81) 

195 

148 

Hours  per  week  (Q.  9a) 

20  or  less 

16.5 

15.2 

16 

20 

15.4 

14.9 

21  to  30 

8.3 

8.2 

13 

14 

6.7 

10.1 

31  to  45 

67.9 

69.7 

24 

25 

69.7 

69.6 

46  to  48 

1.7 

2.3 

n 

n 

3.6 

0.7 

49  or  more 

5.6 

4.7 

n 

n 

4.6 

4.7 

Looking  for  a  second 

job  (Q.  9b) 

(18.9) 

(24.9) 

(30) 

(36) 

(30.6) 

(14.2) 

Difficulty  of  finding 
a  second  job4)  (Q.  9c) 

Very  difficult 

N/A 

60.5 

N/A 

32 

62.5 

47.4 

Somewhat  difficult 

N/A 

25.6 

N/A 

44 

26.8 

26.3 

Somewhat  easy 

N/A 

11.8 

N/A 

33 

10.7 

15.8 

Very  easy 

N/A 

2.1 

N/A 

# 

0.0 

10.5 

#  Base  too  small. 

Percent  of  total;  all  other  percentages  in  this  table  refer  to  base  indicated. 
2)  Percent  of  those  currently  employed  (Q.  8). 

2)  Percent  of  those  working  48  hours  or  less. 

4)  Percent  of  those  locking  for  a  second  job. 
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EMPLOYMENT  FACTORS,  2  —  FEMALE  VETERANS 

•  The  percentage  of  e^loyed  female  Veterans  sampled  Who  said  the  ctmmny  they  work 
for  had  a  specific  policy  about  Guard/Reserve  participation  was  lower  in  1980  (34 
percent)  than  it  aas  in  1979  (45  percent). 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Brandi  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

Currently  Employed*) 

65.9 

62.0 

22 

23 

65.2 

56.7 

BASE 

(345) 

(57) 

(81) 

(195) 

(148) 

Does  company  have  a 
specific  policy  about 
Guard/Reserve  partici¬ 
pation?  (Q.  27a) 

Yes 

44.6 

34.5 

24 

26 

36.6 

30.3 

No 

30.4 

41.2 

19 

25 

38.2 

46.9 

Don't  know 

25.0 

24.3 

23 

18 

25.1 

22.8 

Total 

(22.3%) 

(23.4%) 

100% 

With  regard  to  Guard/ 
Reserve  participation, 
company  perceived  as: 

(Q.  27b) 

Positive 

48.7 

46.6 

25 

27 

47.1 

45.5 

Neutral 

38.3 

38.3 

18 

22 

38.2 

38.6 

Negative 

6.5 

15.9 

n 

16 

7.3 

11.7 

Don't  know 

6.5 

3.6 

# 

n 

7.3 

4.1 

Total 

100% 

(22.3%) 

(23.4%) 

100% 

100% 

Talked  with  supervisor 
or  supervisor  talked  to 
respondent  about  company 
attitude:  (Q.  27c) 

Yes 

16.5 

16.1 

22 

34 

17.5 

13.8 

Supervisor's  attitude 
was 

Positive 

10.0 

63.6 

# 

37 

60.6 

75. 

Neutral 

5.4 

30.9 

n 

25 

33.3 

25. 

Negative 

1.5 

3.7 

n 

# 

6.1 

0. 

No  and  don't  know 

83.5 

83.9 

22 

21 

82.5 

86.2 

Total 

100% 

(22.3%) 

(23.4%) 

100% 

100% 

#  Base  too  snail. 

1)  Percent  of  total. 


PERCEIVED  DIFFICULTY  IN  FINDING  JOB  —  FEMALE  VETERANS 


•  The  percentage  of  female  Veterans  abo  are  nne^loyed  is  higher  In  1980  than  it  was 
in  1979,  and  the  percentage  of  memployed  female  Veterans  who  are  locking  for  work 
is  higher  in  i960  (36  percent)  than  it  was  in  1979  (26  percent). 

•  In  the  1900  sample,  female  Veterans  of  the  Any  are  less  likely  than  other  female 
Veterans  to  be  unemployed. 


FEMALE  VETERANS 


Weighted 

Responses 


1979 

BASE 

395 

560 

Those  employed  at  this 
time  last  year 

N/A 

67.5 

Currently  employed1) 

(Q.  7a) 

65.9 

62.0 

BASE 

(260) 

(345) 

Perceived  difficulty  of 
finding  appropriate  job 

(Q.  13) 


Very  difficult 

21.1 

18.7 

Somewhat  difficult 

33.5 

39.6 

Somewhat  easy 

32.0 

26.2 

Very  easy 

13.5 

15.5 

Currently  unemployed1) 

34.1 

38.0 

BASE 

(135) 

(211) 

Locking  for  work  (Q.  7b) 

25.6 

35.8 

Perceived  difficulty  of 

finding  appropriate 

job  (Q.  13) 

Very  difficult 

38.1 

28.8 

Somewhat  difficult 

34.1 

34.7 

Somewhat  easy 

18.1 

26.8 

Very  easy 

9.7 

9.6 

Percent  at  Each  Level 

With  Positive  Propensity 

Brandi  of  Previous 
Military  Service 

1 979 

^980 

Army 

Other 

(88) 

(!22) 

299 

261 

N/A 

22 

69.2 

64.4 

22 

23 

65.2 

56.7 

(57) 

(81) 

(!95) 

(148) 

21 

26 

19.5 

17.1 

20 

24 

38.5 

41.8 

26 

23 

25.6 

27.4 

20 

17 

16.4 

13.7 

23 

24 

34.8 

43.3 

(31) 

(41) 

104 

113 

27 

24 

39.4 

31.0 

24 

17 

30.4 

26.7 

20 

20 

32.3 

38.1 

*  lo. 

21 

25.5 

28.6 

#  ( 21 

21 

11.8 

6.7 

ff  Base  too  snail. 

1)  Percent  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
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CURRENT  EMPLOYMENT  DESCRIPTION  —  FEMALE  VETERANS 


•  The  majority  of  employed  female  Veterans  work  either  in  professional/ technical  jobs 
(43  percent)  or  clerk/ typist /secretary  jobs  (31  percent). 


1980 

FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each 

Level  With 
Positive  Propensity 

Branch  of  Previous 
Military  Service 
Army  Other 

Ftercent  of  total  who  are 
currently  employed 
outside  the  home  and 
not  attending  school 

33.8 

(23) 

38.1 

26.8 

BASE 

189 

(40) 

114 

70 

Type  of  job  (Q.  11): 

Professional / technical 

42.6 

25 

45.6 

35.7 

Shall  business 

4.4 

ft 

4.4 

4.3 

Sales 

4.8 

ft 

4.4 

5.7 

Clerk/typist/secretary 

31.2 

19 

28.1 

38.6 

Skilled  crafts 

8.3 

21 

8.8 

7.1 

Unskilled  or  manual 

6.0 

29 

6.1 

5.7 

Service  worker 

2.1 

ft 

1.8 

2.9 

Fanner 

0.6 

ft 

0.9 

0.0 

Student 

0.0 

ft 

0.0 

0.0 

Other 

0.0 

ft 

0.0 

0.0 

ft  Base  too  small 
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CURRENT  JOB  TRAINING  TYPE  —  FEMALE  VETERANS 


•  Seven  female  Veterans  of  ten  who  sere  attending  school  were  training  far 
professional /technical  jobs. 


1980 

FEMALE  VETERANS 


■ 

Weighted 

Percent  at  Each 

Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

■1 

Ftercent  of  total  who  are 
currently  attending 
school  or  college 

50.0 

23 

47.2 

54.8 

BASE 

280 

(67) 

141 

143 

Type  of  job  training:  (Q. 

Professional / technical 

11) 

71.3 

23 

72.3 

69.9 

v'- 

Shell  business 

6.1 

24 

6.4 

5.6 

Sales 

1.0 

tt 

0.7 

1.4 

m 

Clerk/typist/secretary 

12.0 

18 

12.1 

11.9 

Skilled  crafts 

2.7 

ft 

2.1 

3.5 

r 

.■ 

Unskilled  or  manual 

2.0 

ft 

1.4 

2.8 

r. 

Service  worker 

3.5 

ft 

3.6 

3.5 

■ 

Farmer 

0.4 

ft 

0.7 

0.0 

s 

Student 

0.6 

ft 

0.0 

1.4 

1*-  . 

Other 

0.4 

ft 

0.7 

0.0 

L« 


ft  Base  too  small. 


V  .  % 
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ANTICIPATED  TYPE  OF  FUTURE  EMPLOYMENT  —  FEMALE  VETERANS 


•  Almost  half  of  the  female  Veterans  surveyed  who  sere  unemployed  and  not  attending 
school  anticipated  future  employment  or  Job  training  In  professional  or  technical 
Jobs. 


fi 

1980 

female- Veterans 

Weighted 

Responses 

Percent  at  Each 

Level  With 

Positive  Propensity 

Branch  of  Previous 
Military  Service 
Army  Othei 

■ 

Percent  of  total  who  are 
currently  not  attending 
school  or  college  and  are 
not  employed  outside  the 
heme 

13.8 

17 

12.7 

15.7 

■' 

BASE 

77 

(14) 

38 

41 

Type  of  job  anticipated: 

(Q-  11) 

Professional /technical 

47.7 

26 

39.5 

58.5 

■ 

Shall  business 

6.0 

10.5 

0.0 

Sales 

2.1 

0.0 

4.9 

•V 

Clerk/ typist/secretary 

26.4 

10 

31.6 

19.5 

Skilled  crafts 

1.1 

n 

0.0 

2.4 

E 

Unskilled  or  manual 

4.0 

n 

5.3 

2.4 

Service  worker 

1.5 

n 

2.6 

0.0 

\ 

Fanner 

1.0 

n 

0.0 

2.4 

* 

Student 

2.6 

n 

2.6 

2.4 

> 

Other 

7.6 

7.9 

7.3 

#  Base  too  snail. 
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EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  FEMALE  VETERANS 

•  Over  half  of  the  employed  female  Veterans  surveyed  have  positive  propensity  to  mark 
at  a  desk  in  a  business  office. 


FEMALE  VETERANS 

Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

65.9 

67.5 

22 

22 

65.2 

56.7 

BASE 

260 

345 

(57) 

(81) 

(195) 

(148) 

Those  who  have  a  positive 
propensity  for  working: 
(Q.  14a-c) 

In  a  factory2) 

(factory  only)3) 

11.8 

(7.3) 

8.8 

(5.5) 

36 

(#) 

40 

(26) 

8.7 

(5.1) 

8.8 

(6 

At  a  desk  in  a  business 
office 

(office  only) 

59.0 

(40.0) 

53.5 

(40.1) 

23 

(21) 

26 

(22) 

52.6 

(39.5) 

55.4 

(41 

As  a  salesperson 
(sales  only) 

20.8 

(5.5) 

17.9 

(6.7) 

22 

(#) 

34 

(35) 

16.5 

(6.7) 

20.4 

(6 

34.1 

38.0 

23 

24 

34.8 

43.3 

BASE 

135 

211 

(31) 

(41) 

104 

113 

Those  who  have  a  positive 
propensity  for  working: 
(Q.  14a-c) 

In  a  factory2) 

(factory  only)3) 

10.8 

(1.7) 

7.4 

(2.8) 

17 

(*) 

19 

(#) 

7.7 

(2.9) 

7.1 

(2 

At  a  desk  in  a  business 
office 

(office  only) 

58.4 

(36.7) 

44.6 

(31.2) 

22 

(26) 

21 

(22) 

46.6 

(32.7) 

42.0 

(29 

As  a  salesperson 
(sales  only) 

24.1 

(6.7) 

20.2 

(7.5) 

21 

(#) 

14 

(6) 

19.4 

(5.8) 

21.2 

(9 

#  Base  too  small. 

1)  Percent  of  total. 

2)  Those  who  have  a  positive  propensity  for  a  work  area  regardless  of  propensity  for 
other  work  areas.  Percent  based  on  total  employed  or  unemployed . 

3)  Those  who  have  a  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  have 
a  positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work).  Percent  based  on  total  employed  or  unemployed . 
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PERCEPTIONS  OF  THE  FUTURE  —  FEMALE  VETERANS 


K 

•  Most  of  the  female  Veterans  sampled  say  that  compared  to  the  present  they  think  they 
will  be  much  better  off  in  the  future. 


5 

■ 

How  do  things  look  for  the  future?  Do  you  think  that,  compared  to  now,  you'll 
better  off  in  a  year  or  two,  somewhat  better  off,  about  the  same,  or  worse  off 
or  two?  (Q.  12) 

1980 

FEMALE  VETERANS 

be  much 
in  a  year 

V 

Brandi  of  Previous 

Weighted 

Percent  at  Each  Level  With 

Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE 

560 

(122) 

299 

261 

»' 

Much  better  off  In 

a  year 

p  • 

or  two 

42.6 

21 

41.7 

44.2 

Sanewhat  better  off 

38.3 

23 

41.0 

37.5 

■ 

About  the  same 

16.2 

20 

13.9 

16.8 

L  . 

Worse  off 

3.0 

n 

3.4 

2.9 
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GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  FEMALE  VETERANS 


•  Female  Veterans  who  think  that  it  would  help  in  a  civilian  job  if  one  were  a  member 
of  the  Guard/Reserve  are  more  likely  than  other  female  Veterans  to  have  positive 
enlistment  propensity. 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Percent  of  total  who 
perceive  that  it  would 
help  in  a  civilian  job 
if  were  to  be  a  member 
of  the  Guard/Reserve 
(Q.  26) 

25.3 

24.1 

42 

36 

25.6 

21.6 

Percent  of  those 
employed 1 ) 

21.8 

22.1 

41 

38 

24.1 

18.5 

Ftercent  of  those 

unemployed2) 

31.9 

27.4 

42 

33 

28.4 

25.9 

» 


» 


1) 


1979  base  approximately  260  for  females, 
cases). 


1980  base  approximately  347  (weighted 


2) 


1979  base  approximately  135  for  females. 


1980  base  approximately  362  (unweighted 
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PERSONAL  REACTION  TO  THE  JOB  AND  TRAINING  OPPORTUNITIES  —  FEMALE  VETERANS 


•  Female  Veterans  who  say  they  think  the  Guard/Reserve  would  offer  then  at  least  sane 
choice  of  Jobs  and  training  programs  are  more  likely  to  have  positive  enlistment 
propensity  than  are  fenale  Veterans  abo  say  there  is  little  or  no  choice  of  Jobs  or 
training  programs. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  sane  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  24)1) 


FEMALE  VETERANS 


Weighted 

Percent  at  Each  Level 

|  Branch 

of  Previous 

Responses 

With  Positive  Propensity 

Military  Service 

1979 

1980 

' 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

A  good  choice  of  jobs  and 

training  programs 

15.3 

19.8 

38 

30 

20.4 

18.8 

Some  choice  of  jobs  and 

training 

45.8 

41.6 

23 

27 

40.8 

42.9 

Little  choice  of  jobs  and 

training 

19.1 

33.7 

15 

13 

33.4 

34.1 

No  choice  of  jobs  and 

training 

19.8 

13 

Total 

100% 

100% 

(22.3%) 

(21.9%) 

100% 

100% 

This  question  replaced  question  18  in  the  1978  and  1979  questionnaires.  It  read: 

How  about  for  a  person  like  yourself  —  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  in  the  National  Guard/Reserve  a  great  variety  of  jobs 
and  training  programs,  seme  variety,  but  not  great  variety,  only  a  little  variety,  or 
hardly  any  variety  at  all? 


SOURCES  OP  SOCIAL  SUPPORT 


B 


V-2-31 

Contacts  with  Military  Personnel 

o. 

45b,  c,  d 

V-2-32 

Incidence  of  Best  Friends  Joining  the 
Service 

Q. 

50 

V-2-33 

Perceived  Social  Support  for  Enlistment 

0. 

51a 

V-2-34 

Support  Toward  and  From  Opposite  Sex 
Partner  for  Guard/Reserve  Participation 

0. 

51b,  c 
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CONTACTS  WITH  CAREER  MILITARY  PERSONNEL  —  FEMALE  VETERANS 


•  Female  Veterans  who  had  relatives  with  military  careers  were  more  likely  than  other 
female  Veterans  to  have  positive  enlistment  propensity. 


FEMALE  VETERANS 


Weighted 

Percent  at 

Each  Level  j 

Branch  of  Previous 

Responses 

With  Positive  Propensity 

Military  Service 

1979 

1980 

1979 

Army 

Other 

BASE 

395 

560 

(88) 

d22) 

299 

261 

Father  was  a  career  military 

man 

11.8 

14.5 

32 

29 

14.7 

14.2 

Other  close  relatives 

career  military  personnel 
(Q.  45c) 

31.8 

22.0 

27 

24 

20.2 

29.2 

Those  mentioning  more 

than  one  relative1) 

4.0 

4.5 

# 

n 

5.7 

2.7 

Percent1)  mentioning  parti- 

cular  individual  as  career 
military:  (Q.  45d) 

Uncle 

15.0 

10.5 

23 

32 

11.4 

9.2 

Brother  or  sister 

8.3 

5.3 

39 

40 

5.0 

5.7 

Cousin 

4.7 

4.3 

n 

n 

5.4 

2.7 

Grandparent 

1.2 

0.1 

# 

n 

0.2 

0.0 

Brother-  or  sister-in-law 

1.6 

0.0 

n 

0.0 

0.0 

Spouse 

3.3 

2.2 

n 

n 

2.3 

1.9 

Other 

2.6 

1.6 

n 

1.7 

1.5 

1980 

FEMALE  VETERANS 


Weighted 

Percent  at  Each 

Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE 

560 

(!22) 

299 

261 

Father  served  in  the 
military  (Q.  45b) 

40.8 

22 

53.5 

57.9 

Uncle  served  in  the 
military 

30.6 

22 

36.7 

30.5 

Those  mentioning  more 
than  one  relative1) 

56.4 

22 

57.2 

56.0 

#  Base  too  snail. 

!)  Percent  of  total.  In  1980  respondents  were  asked  to  list  relatives  with  military 
experience,  in  contrast  to  1979  when  they  were  asked  whether  or  not  specific  relatives 
had  been  in  the  military. 


m.-  «■ 1  yja-j »" tt»  '»■ » -i  u  ’  g  «  i.«u.q  -  —  »* u:* v  v  ■:  1 A' ,mi"  -A  * 
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INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  FEMALE  VETERANS 


•  Female  Veterans  lAoee  best  friends  have  recently  Joined  or  talked  about  Joining  the 
military  are  more  likely  than  other  female  Veterans  to  have  positive  propensity 
toward  enlistment  In  the  Guard/Reserve. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (Q.  50) 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

|  Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

395 

560 

(88) 

(122) 

299 

261 

41.2 

35.7 

23 

31 

31.8 

42.1 

I 


j I 


i 
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G 


PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  FEMALE  VETERANS 


Female  Veterans  who  feel  that  the  people  close  to  them  would  be  pleased  (very  or 
somewhat)  if  they  enlisted  in  the  Guard/Reserve  are  more  likely  than  other  fanale 
Veterans  to  have  positive  enlistment  propensity. 


Now  I'd  like  you  to  think  about  what  people  who  are  closest  to  you  might  think  if  you 
were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their  father, 
their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about  employers  or 
coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think  most  would  be 
very  pleased,  scmewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased,  or 
very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the  Reserves?  (Q.  51a) 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Very  pleased 

4.4 

4.9 

*  I 

« ) 

5.1 

4.6 

Somewhat  pleased 

23.7 

21.3 

38  j  39 

42  f  44 

20.6 

22.3 

Neither  pleased  nor 
displeased 

41.8 

45.3 

20 

17 

43.6 

48.1 

Somewhat  displeased 

18.2 

15.3 

9 

12 

17.2 

12.3 

Very  displeased 

11.9 

13.2 

12 

8 

13.5 

12.7 

Total 

(22.3%) 

(21.9%) 

#  Base  too  small. 


SOCIAL  SUPPORT  TOWARD  AND  FROM  OPPOSITE  SEX  PARTNER  FOR  GUARD/RESERVE 
PARTICIPATION  —  FEMALE  VETERANS 


Almost  twice  as  many  female  Veterans  sampled  said  they  would  be  pleased  if  their 
spouse,  fiance  or  steady  friend  enlisted  in  the  Guard/Reserve,  than  said  they 
thought  that  their  own  enlistment  would  please  their  spouse,  fiance  or  steady 
friend. 


Do  you  think  that  if  you  were  to  enlist  in  the  National  Guard  or  Reserves  your  spouse, 
fiance(e),  or  steady  friend  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased?  (Q.  51b) 


1980 

FEMALE  VETERANS 


— 

Weighted 

Percent  at  Each  Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE 

560 

(122) 

299 

261 

Very  pleased 

3.8 

2.8 

5.4 

Somewhat  pleased 

13.0 

42  J47 

15.6 

8.9 

Neither  pleased  nor 
displeased 

27.7 

24 

25.4 

31.4 

Somewhat  displeased 

24.1 

24 

24.3 

23.6 

Very  displeased 

31.4 

5 

31.9 

30.6 

Total 

100% 

(21.9%) 

100% 

100% 

What  would  your  own  reaction  be  if  your  spouse,  fiance(e),  or  steady  friend  were  to 
enlist  in  the  Guard/Reserve?  Would  you  be  very  pleased,  somewhat  pleased,  neither 
pleased  nor  displeased,  somewhat  displeased,  or  very  displeased?  (0.  51c) 

1980 

.  FEMALE  VETERANS 


i 

Weighted 

Percent  at  Each  Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE 

560 

(122) 

299 

261 

Very  pleased 

10.4 

52 

11.3 

8.9 

Somewhat  pleased 

21.7 

36 

23.0 

19.7 

Neither  pleased  nor 
displeased 

34.9 

18 

32.9 

38.2 

Somewhat  displeased 

15.3 

10 

13.7 

17.8 

Very  displeased 

17.7 

4 

19.2 

15.4 

Total 

100% 

(21.9%) 

100% 

100% 

#  Base  too  snail. 


POLITICAL  CONSIDERATIONS 


Military  Danger  O.  39a 
Perceived  Likelihood  of  Military  Conflict  Q.  39c 
Likelihood  of  Draft  Q.  39b 
National  Service  Requirement  O.  36 


r 

t 

s- 


Li 


P 


V-2-36 

V-2-37 

V-2-38 

V-2-39 


V-2-36 


MILITARY  DANGER  —  FEMALE  VETERANS 


•  The  percentage  of  female  Veterans  she  feel  that  the  United  States  Is  in  aery  high 
military  ihngw  from  other  countries  Is  leas  in  1900  (23  percent)  than  it  aas  in 
1979  (31  percent). 

•  Female  Veterans  feel  that  the  United  States  is  in  military  danger  from  other 
countries  are  more  likely  than  other  female  Veterans  to  have  positive  enlistment 
propensity. 


Would  you  say  that  military  danger  frcm  other  countries  to  the  United  States  right  now  is 
very  high,  sane  what  high,  somewhat  low,  or  very  low?  (Q.  39a) 


FEMALE  VETERANS 


Weighted 

Percent  at  Each  Level 

Branch  of  Previous 

Responses 

With  Positive  Propensity 

Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Response 

Very  high 

30.9 

23.2 

34 

30 

23.4 

22.8 

Sane  what  high 

53.9 

58.0 

17 

21 

59.2 

56.0 

Somewhat  low 

13.1 

15.8 

16  ) 

17  ) 

13.4) 

19.7) 

>i4 

>15 

>17.4 

>5 

Very  low 

2.1 

3.1 

#  f 

4.0; 

1.5) 

Total 

100ft 

100ft 

(22.3%) 

(21.9%) 

100% 

100% 

#  Base  too  small. 
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PERCEIVED  LIKELIHOOD  OF  MILITARY  CONFLICT  —  FEMALE  VETERANS 


•  Feaale  Veterans  #10  perceive  the  likelihood  of  eilltary  conflict  involving  the 
Ctaited  States  to  be  very  high  are  eore  likely  than  other  famle  Veterans  to  have 
positive  enlistment  propensity. 


Would  you  say  that  the  likelihood  of  a  military  conflict  involving  the  United  States 
within  the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  low?  (Q.  39c) 


Weighted 

Responses 

BASE 

560 

Very  high 

17.0 

Somewhat  high 

52.5 

Somewhat  low 

25.3 

Very  low 

5.2 

Total 

100% 

1980 

femaleTVCTErans 


Percent  at  Each 

Level  With 

Brandi  of  Previous 
Military  Service 

Positive  Propensity 

Army 

Other 

(122) 

299 

261 

27 

18.1 

15.3 

22 

52.7 

52.1 

17 

23.2 

28.7 

23 

6.0 

3.8 

(21.9%) 

100% 

100% 
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LIKELIHOCO  OF  DRAFT  —  FEMALE  VETERANS 


•  The  majority  of  female  Veterans  sampled  (78  percent)  said  there  is  a  high  likelihood 
of  a  draft  during  the  coming  year. 

Would  you  say  that  the  likelihood  of  a  draft  of  men  between  the  ages  of  18  and  20  within 
the  next  year  is  very  high,  somewhat  high,  somewhat  low,  or  very  low?  (O.  39b) 


Weighted 

Responses 


Very  high 
Somewhat  high 
Somewhat  low 
Very  low 


1980 

FEMALE  VETERANS 


Percent  at  Each  Level  With 
Positive  Propensity 


(122) 

24 

22 

20) 

J19 

(21.9%) 


Branch  of  Pr 
Military  Service 


299 

»  : 

27.1 

25.0  i 

50.2 

55.4 

18.1 

17.3 

4.7 

2.3 

w  Base  too  snail 


NATIONAL  SERVICE  REQUIREMENT  —  FEMALE  VETERANS 


•  The  percentage  of  female  Veterans  who  favor  a  national  service  requirement  is  higher 
in  1960  (77  percent)  than  it  vas  in  1979  (63  percent). 


How  would  you  feel  if  draft  registration  were  put  together  with  a  requirement  that  all 
young  people  would  have  to  participate  in  some  sort  of  national  service?  If  some  people 
could  choose  to  join  seme  community  service  organization,  such  as  Vista  or  the  Peace 
Corps,  and  those  who  wanted  could  choose  the  military  forces,  how  would  you  react  to  the 
requirement?  Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor 
opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  36) 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

I5S0 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Strongly  in  favor 

26.9 

43.9 

24 

24 

46.1 

40.2 

Somewhat  in  favor 

36.6 

32.7 

20 

21 

32.8 

36.2 

Neither  in  favor  nor 
opposed 

8.9 

9.2 

27 

18 

8.0 

11.1 

Somewhat  opposed 

12.7 

8.1 

18 

23 

7.4 

9.2 

Strongly  opposed 

14.9 

6.1 

28 

19 

5.7 

6.9 

Total 

100% 

100% 

(22.3%) 

(21.9%) 

100% 

100% 

PSYCHOGRAPHICS  AND  ATTITUDES 


P 


tl 


V-2-41  Psychographics:  Preferred  Activities 

V-2-42  Military-Related  Attitudes 

V-2-43  Military-Related  Attitudes,  2 

V 


Q.  30 


-2-44 


Other  Attitudes 


0.  28,  37 
0.  28,  37 
Q.  28,  37 


PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  FEMALE  VETERANS 


•  The  percentages  of  female  Veterans  who  very  ouch  like  "fishing"  or  "shooting  the 
breeze  with  friends"  are  less  in  1980  than  they  were  in  1979. 


When  you  do  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particular  care  about  one  way  or  the  other,  or 
something  you  dislike  altogether.  (Q.  30) 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Percent  who  like  activity 
"very  much" 

Reading  a  novel 

68.6 

69.1 

23 

22 

68.9 

69.3 

Fishing 

25.2 

19.3 

22 

27 

20.1 

18.0 

Reading  about  medicine 

25.1 

29.0 

29 

22 

30.8 

26.1 

Dining  out 

66.4 

67.9 

24 

22 

68.2 

67.4 

Studying  the  stock  market 

1.6 

5.0 

# 

n 

6.1 

3.1 

Reading  about  foreign 
countries 

22.1 

27.9 

29 

26 

30.8 

23.5 

Hunting 

5.1 

10.9 

# 

30 

12.2 

8.6 

Going  to  a  movie 

57.6 

52.1 

24 

20 

50.8 

54.0 

Visiting  friends 

74.4 

74.1 

23 

21 

73.6 

75.1 

Fixing  up  a  car  or 
motorcycle 

10.6 

9.0 

19 

30 

9.5 

8.2 

Working  for  a  political 
or  social  cause 

12.7 

10.0 

26 

34 

11.1 

8.1 

Canping  out 

55.5 

60.0 

24 

22 

61.1 

58.3 

Shooting  the  breeze 
with  friends 

67.1 

50.4 

23 

21 

50.5 

50.2 

#  Base  too  small. 
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MILITARY-RELATED  ATTITUDES  —  FEMALE  VETERANS 


•  The  percentage  of  foale  Veterans  agree  with  each  of  the  positive  attitude 
statements  about  the  military  is  loser  in  1980  than  it  sas  in  1979. 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

i 

1979 

1980 

1 979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

- 

Percent  who  "strongly"  or 
"somewhat"  agree 

Attitudes  Toward  the  Military 
(§.  29 15cT57“37T - 

The  military  life  is  a  good 
influence  on  most  young 
people  76.9 

68.1 

24 

26 

64.9 

73.2 

The  National  Guard  and 
the  Reserves  are  highly 
respected  in  my 
community 

47.3 

38.4 

24 

28 

38.5 

38.3 

■ 

I  would  be  proud  to  be  a 
member  of  the  National 
Guard  or  the  Reserves 

52.1 

47.6 

31 

35 

45.8 

50.6 

• 

People  look  up  to  a 
person  in  a  Guard/ 

Reserve  uniform 

43.0 

34.9 

26 

24 

35.1 

34.5 

E 

Employers  value  people 
who  have  had  military 
training 

72.0 

63.5 

24 

24 

61.5 

66.7 

The  Guard/Reserve  are 
wel 1- trained 

N/A 

42.6 

N/A 

.  28 

36.8 

52.1 

• 

The  Guard/Reserve  have 
good,  up-to-date 
equipment 

N/A 

20.3 

N/A 

29 

19.1 

22.2 

The  Active  Forces  are 
wel 1-trained 

N/A 

43.0 

N/A 

27 

36.1 

54.0 

The  Active  Forces  have 
good,  up-to-date 
equipment 

N/A 

36.0 

N/A 

24 

32.4 

41.8 

MILITARY-RELATED  ATTITUDES,  2  —  FEMALE  VETERANS 


•  The  percentage  of  fcaale  Veterans  abo  feel  that  it's  Important  for  our  country  to 
use  farce  In  Its  relations  with  other  countries  Is  less  In  1900  (80  percent)  than  it 
aas  in  1979  (86  percent). 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Percent  who  "strongly"  or 
"somewhat"  agree 

Need  for  the  Military 
(Q.  29  and  Q.  37) 

A  nation  should  always  be 
ready  to  fight 

It's  Important  for  our 
country  to  use  force  in 
its  relations  wLth  other 
countries 

92.0 

91.3 

22 

23 

90.6 

92.3 

86.1 

79.9 

22 

23 

79.3 

80.8 

Our  country  is  too 
militaristic 

13.0 

8.4 

13 

27 

8.4 

8.4 

It  is  unnecessary  for  us 
to  spend  billions  and 
billions  of  dollars 
each  year  for  military 
preparations 

15.9 

17.5 

16 

24 

18.4 

16.1 

Hie  National  Guard  is 
needed  to  help  in  floods 
and  other  such  disasters 

N/A 

91.9 

N/A 

22 

92.6 

90.8 

The  National  Guard  is 
needed  to  maintain  order 
in  times  of  civil  distur¬ 
bances  and  riots 

N/A 

92.4 

N/A 

23 

92.6 

91.9 

The  Reserves  are  needed  to 
serve  in  canbat  roles 
during  a  military 
conflict 

N/A 

75.9 

N/A 

22 

76.9 

74.3 
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OTHER  ATTITUDES  —  FEMALE  VETERANS 


In  my  spare  time  I  prefer 
doing  things  with  others 
rather  than  being  by 
myself 

I  like  to  belong  to 
organizations  or  groups 
which  help  me  find  more 
interesting  things  to  do 
than  being  on  my  own 

I  like  to  become  involved 
in  projects  in  my 
community 

Feelings  of  Control/ 


There  are  too  many  choices 
a  young  person  has  to 
make  in  today's  world 

family  santimes  doesn't 
understand  my  style  of 
life 

There  are  very  few  jobs 
really  worth  doing 

I  feel  ready  to  settle 


GOARD/RESERVE  PERCEPTIONS 


2-46 

Perceived  Total  Number  of  Drill  Days  Per 
Year  for  the  National  Guard  and  Reserve 

0. 

25b 

2-47 

Likelihood  of  Situations 

0. 

35 

2-48 

Perceived  Likelihood  of  Achieving  Life 
Goals  While  in  the  Guard/Reserve 

0. 

32 

2-49 

Life  Goal  Achievability  and  Importance 

0. 

32,  33 

PERCEIVED  TOTAL  NUMBER  OF  DRILL  DAYS  PER  YEAR  FOR  THE  NATIONAL  GUARD  AND 

RESERVES  --  FEMALE  VETERANS 


•  One  female  Veteran  In  five  surveyed  estimated  the  total  mxnber  of  drill  days  per 
year  required  by  Guard/Reserve  service  to  be  between  35  and  40  days. 


How  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of  the 
National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is  completed? 
(Q.  25b) 


1980 

FEMALE  VETERANS 


Weighted 

Percent  at  Each 

Level  With 

Branch  of 
Military 

Previous 

Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE 

560 

(122) 

299 

261 

0-13 

6.5 

17 

7.0 

5.8 

14 

10.0 

16 

9.7 

10.3 

15  -  23 

2.1 

# 

2.0 

2.3 

24 

12.8 

24 

12.7 

13.0 

25-29 

3.7 

n 

4.4 

2.7 

30 

8.9 

19 

8.0 

10.3 

31  -  34 

1.6 

# 

2.3 

0.4 

35  -  40 

20.0 

25 

20.7 

18.8 

41  -  47 

2.5 

n 

3.0 

1.5 

48  -  50 

t 

7.6 

22 

8.7 

5.8 

51  -  59 

0.8 

# 

1-0 

0.4 

60 

3.6 

n 

3.7 

3.5 

61  and  over 

8.7 

25 

7.7 

10.3 

Don’t  know 

11.3 

16 

9.0 

14.9 

Total 

100% 

(21.9%) 

100% 

100% 

#  Base  too  small 
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LIKELIHOOD  OF  SITUATIONS  —  FEMALE  VETERANS 

•  The  percentages  of  female  Veterans  who  say  that  if  they  were  to  Join  the  Guard/ 
Reserve  they  would  be  likely  to  have  supervisors  who  would  hassle  them  or  likely  to 
loose  educational  progress  are  higher  in  the  1980  sample  than  in  the  1979  sample. 

•  A  smaller  percentage  of  female  Veterans  said  they  would  be  likely  to  learn  self- 
discipline  in  1980  than  said  so  in  1979. 

If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would 
be  likely  to  occur  or  unlikely  to  occur?  READ  LIST.  (0.  35) 


FEMALE  VETERANS 


Weighted 

Responses 

Itercent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Percent  saying  that 
situation  is  likely  to 
occur  in  National  Guard 
or  Reserve: 

Being  able  to  earn  extra 
money 

N/A 

79.6 

N/A 

24 

80.1 

78.8 

Losing  a  chance  to  progress 
toward  a  solid  job  and  job 
security 

32.2 

38.3 

19 

19 

37.8 

39.0 

Taking  too  much  time  away 
frcm  your  family  during 
drills 

58.9 

61.3 

14 

18 

63.6 

57.7 

Taking  too  much  time  away 
from  your  personal  and 
social  activities 

58.2 

67.7 

12 

17 

67.7 

57.5 

Having  military  supervisors 
who  would  hassle  or 
harass  you 

47.3 

63.4 

18 

20 

66.8 

57.9 

Having  a  chance  to  show 
your  abilities 

75.1 

69.0 

26 

28 

67.4 

71.6 

Learning  self-discipline 

76.7 

66.1 

25 

25 

67.8 

63.5 

Getting  a  chance  to  travel 

73.6 

71.5 

24 

?5 

70.5 

73.1 

Losing  a  change  for  educa¬ 
tional  progress 

26.7 

38.2 

14 

19 

36.6 

41.0 

Not  having  much  spare  time 

53.0 

52.2 

16 

16 

52.7 

51.3 

Having  to  follow  routine 
for  the  mere  sake  of 
the  routine 

N/A 

80.7 

i 

N/A 

21 

80.9 

80.4 

Having  to  take  orders  from 
someone  who  does  not  know 
as  much  as  you  do 

N/A 

72.2 

II 

N/A 

22 

73.4 

70.4 

Being  called  to  active 
duty  in  case  of  civil 
disturbance  or  riots 

N/A 

67.7 

N/A 

22 

66.7 

69.2 

Being  called  to  active 
duty  in  case  of  war 

N/A 

73.7 

N/A 

23 

69.0 

81.2 

Being  in  combat  during  a 
disturbance  or  a  war 

N/A 

44.6 

N/A 

22 

44.8 

44.2 
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LIFE  GOAL  IMPORTANCE  AND  ACHIEVABILITY  —  FEMALE  VETERANS 


•  Female  Veterans  who  say  that  they  are  likely  to  be  able  to  use  their  the  as  they 

please  or  to  have  a  good  time  through  enlisting  in  the  Guard /Reserve  are  more  likely 
to  have  positive  enlistment  propensity  than  are  those  who  do  not  think  they  are 
likely  to  acca^>lish  these  goals  through  Guard /Reserve  service. 


People  give  various  reasons  for  ranting  to  do  things.  As  I  read  each  of  the  following, 
please  tell  me  how  important  or  unimportant  that  reason  would  be  to  you  personally  for 
deciding  to  do  something  —  would  it  be  very  important,  somewhat  important,  neither 
important  nor  unimportant,  somewhat  unimportant,  or  very  unimportant  to  you  personally? 
(Q.  33) 


1980 

FEMALE  VETERANS 


Weighted 

Percent  at  Each  Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE 

560 

(122) 

299 

261 

Percent  saying  that 
reason  is  "very"  or 
"somewhat"  important 
to  them  personally 

Being  able  to  use  my 
time  as  I  please 

98.3 

22 

98.7 

97.7 

Being  liked  by  other 
people 

84.6 

22 

88.0 

86.2 

Having  a  bit  more  money 
than  I  have  now 

87.2 

23 

88.0 

86.2 

Having  a  good  time 

92.0 

21 

92.0 

92.0 

Now,  as  I  read  these  four  items  one  more  time,  please  tell  me  how  likely  you  would  be  to 
accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves.  Would  you  be  very 
likely  to  accomplish  it,  somewhat  likely  to  accomplish  it,  somewhat  unlikely  to 
accomplish  it,  or  very  unlikely  to  accomplish  it?  (Q.  34) 


1980 

female  Veterans 


Weighted 

Percent  at  Each  Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE 

560 

(122) 

299 

261 

Percent  saying  that 
accomplishment  is  "very" 
or  "somewhat"  likely  in 
the  Guard/Reserve 

Being  able  to  use  my 
time  as  I  please 

39.2 

31 

37.9 

40.4 

Being  liked  by  other 
people 

79.3 

25 

77.6 

81.3 

Having  a  bit  more  money 
than  I  have  now 

76.3 

25 

76.8 

75.9 

Having  a  good  time 

59.9 

28 

57.1 

64.0 

V 
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PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  WHILE  IN  THE  NATIONAL  GUARD/RESERVE 


FEMALE  VETERANS 


Female  Veterans  feel  they  are  sore  likely  to  achieve  their  life  goals  through 
Guard /Reserve  service  than  through  some  other  activity  or  Job  are  also  me  likely 
than  other  female  Veterans  to  have  positive  enlistment  propensity. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserves  —  or,  by  some  other  job  or  activity.  (Q.  32) 


Weighted 

Responses 


1980 

_ FEMALE  VETERANS 

Percent  At  Each  Level 
With  Positive  Propensity 

(122) 


Branch  of  Previau 
Military  Service 


The  National  Guard  or 


eserves  wou 


Much  more  likely  to 
enable  you  to  achieve 
your  life  goals 

Somewhat  more  likely  to 
enable  you  to  do  this 

Somewhat  less  likely  to 
enable  you  to  do  this 

Much  less  likely  to 
enable  you  to  do  this 


21.9% 


*  Base  too  snail. 


V-2-50 


PERCEPTION  OF  SERVICE  EXPERIENCE 


-2-51 

General  Satisfaction  with  Military  Service 

0. 

27 

-2-52 

Incidence  of  Training  for  Desired  MOS/AFSC 

0. 

IRa 

-2-53 

Obtaining  Desired 
Satisfaction  with 

Job  Classification  and 
Classification 

Q. 

18a 

-2-54 

Use  of  MOS  Skills 

While  in  Service 

Q. 

18c 

-2-55 

Satisfaction  with 

Pay  Grade 

Q. 

19a 

-2-56 

Satisfaction  with 

Promotion  Policies 

Q. 

19b 

-2-57 


Location  of  Spouse  During  Active  Duty 


Q.  51d 


V-2-51 


GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  FEMALE  VETERANS 


•  Female  Veterans  in  the  1980  sample  are  less  likely  than  the  female  Veterans  in  the 
1979  sasple  to  say  they  were  satisfied  with  the  time  they  spent  in  the  military. 

•  Female  Veterans  who  were  satisfied  with  the  time  they  sprat  in  the  military  are  mere 
likely  than  other  female  Veterans  to  have  positive  enlistment  propensity. 

I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER) .  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
—  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (O.  17) 


_ FEMALE  VETERANS 

Weighted  Percent  at  Each  Level 


1979 

"  1980 

1979 

1980 

BASE 

395 

560 

(88) 

(122) 

Very  satisfied 

30.3 

25.7 

35 

31 

Somewhat  satisfied 

45.3 

41.7 

17 

24 

Neither  satisfied  nor 
dissatisfied 

5.9 

7.3 

# 

14 

Somewhat  dissatisfied 

11.1 

15.2 

14 

14 

Very  dissatisfied 

7.5 

10.2 

16 

6 

Total 


(22.3%)  (21.9%) 


Branch  of  Previous 
Military  Service 
Army  Other 


#  Base  too  small. 
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V. 


INCIDENCE  OF  TRAINING  FOR  DESIRED  MOS/AFSC  —  FEMALE  VETERANS 


K  •  Feaale  Veterans  of  the  Any  sere  nore  likely  than  other  fenale  Veterans  to  receive 
the  training  they  desired  during  their  active  duty. 


Were  you  trained  in  the  MOS  or  specialty  or  AFSC  you  wanted  when  you  joined  the  service? 
(Q.  18a) 


19R0 

FEMALE  VETERANS 


Weighted 

Percent  at  Each 

Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Array 

Other 

BASE 

560 

(122) 

299 

261 

Yes 

73.2 

22 

77.6 

66.0 

No 

26.8 

22 

22.4 

34.0 

Total 

100ft 

(21.9%) 

100ft 

100% 

a 


i 
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OBTAINING  DESIRED  JOB  CLASSIFICATION  AND  SATISFACTION  WITH  CLASSIFICATION  — 

FtiMALt;  VETERANS 


•  Of  the  fenale  Veterans  surveyed,  those  who  sere  satisfied  with  their  IDS  or  AFSC  or 
specialty  were  more  likely  than  other  female  Veterans  to  have  positive  propensity 
toward  enlistment  in  the  Guard /Reserve. 


BASE 

Got  MOS  or  AFSC  or 
specialty:  (Q.  18a) 

Yes 

Very  satisfied  (with 
MGS) 

Somewhat  satisfied 
Neither  satisfied  nor 
dissatisfied 
Somewhat  dissatisfied 
Very  dissatisfied 


Mo 

Very  satisfied  (with 
MGS) 

Somewhat  satisfied 
Neither  satisfied  nor 
dissatisfied 
Somewhat  dissatisfied 
Very  dissatisfied 

Total 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

T9S0 

1979 

1989 

Army 

Other 

395 

560 

(88) 

(122) 

299 

261 

78.0 

73.2 

23 

22 

77.3 

80.0 

48.6 

40.7 

28 

24 

40.2 

41.! 

33.3 

35.8 

16 

24 

38.4 

32.1 

2.6 

7.0 

n 

18 

9.1 

7.7 

9.2 

l 

20 

10.! 

7.8 

7.2 

(22 

7 

5.1 

m 

26.8 

20 

22 

22.7 

20.0 

19.7 

25.5 

loo 

34 

27.3 

24. 

28.8 

36.6 

(22 

17 

31.8 

34.! 

3.0 

9.4 

n 

17 

6.1 

12. ( 

23.1 

16.1 

22 

13.6 

18. 

25.4 

15.4 

i  15 

15 

21.2 

10.! 

LOOK 

100% 

(22.3%) 

(21.9%) 

100% 

100% 

#  Base  too  anall 
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USE  OF  MOS  SKILLS  WHILE  IN  SERVICE  —  FEMALE  VETERANS 


Female  Veterans  who  felt  that  they  used  their  IDS  skills  all  or  most  of  the  time  are 
more  likely  than  other  female  Veterans  to  have  positive  enlistment  propensity. 


Feaale  Any  Veterans  are  less  likely  than  other  female  Veterans  surveyed  to  feel 
that  they  used  their  IDS  skills  all  or  most  of  the  time  vhile  on  active  duty* 


Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  MOS  skills  all  or 
most  of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time,  or 
never?  (Q.  18c) 


BASE 

All  or  most  of  the  time 
About  half  the  time 
Some  of  the  time 
Very  little  of  the  time 


1980 

FEMALE  VETERANS 
Percent  at  Each 


Branch  of  Previous 


Weighted 

Level  With 

Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

560 

(122) 

299 

261 

59.0 

23 

54.2 

66.8 

13.2 

18 

14.4 

11.2 

9.1 

20 

10.7 

6.6 

11.0 

14 

11.4 

10.4 

7.7 

31 

9.4 

5.0 
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SATISFACTION  WITH  PAY  GRADE  —  FEMALE  VETERANS 


•  Foale  Veterans  who  were  very  satisfied  with  the  pay  grade  or  rank  they  held  at 
aqaratiOD  are  more  likely  than  other  female  Veterans  to  have  positive  propensity 
for  enlistment  in  the  Guard/Reserve. 


How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  tfien  you  were  separated?  Were 
you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  sane  what 
dissatisfied,  or  very  dissatisfied?  (Q.  19a) 


1980 

FEMALE- VETERANS 


Weighted 

Percent  at  Each 

Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

E 

BASE 

560 

(122) 

299 

261 

« 

Very  satisfied 

32.1 

25 

33.4 

29.9 

4 

Somewhat  satisfied 

37.6 

20 

35.4 

40.6 

Neither  satisfied  nor 
dissatisfied 

6.4 

13 

6.0 

6.9 

Somewhat  dissatisfied 

4.2 

ft 

12.7 

16.9 

- 

Very  dissatisfied 

9.7 

20 

12.4 

5.8 

■] 
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SATISFACTION  WITH  PROMOTION  POLICIES  —  FEMALE  VETERANS 


•  About  half  of  the  female  Veterans  surveyed  in  1980  acre  satisfied  with  the  promotion 
poilicies  of  their  service. 

How  satisfied  were  you  with  the  promotion  policies  of  your  service?  Were  you  very 
satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat  dissatisfied, 
or  very  dissatisfied  with  those  promotion  policies?  (Q.  19b) 


Weighted 

Responses 


1980 

FEMALE  VETERANS 

Percent  at  Each 
Level  With 
Positive  Propensity 


Branch  of  Previous 
Military  Service 
Army  —  ’  6ther 


Very  satisfied 

Somewhat  satisfied 

Neither  satisfied  nor 
dissatisfied 

Somewhat  dissatisfied 


(122) 


Very  dissatisfied 
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LOCATION  OF  SPOUSE  DURING  ACTIVE  DUTY  —  FEMALE  VETERANS 


•  Host  ox  the  xrile  veterans  who  were  married  while  on  active  duty  had  their  husband 
with  thea  at  that  time. 


Was  your  spouse  actually  with  you  during  your  active  duty  assignment?  (Q.  51d) 


Weighted 

Responses 


1980 

_ FEMALE  VETERANS 

Percent  At  Each  Level 
With  Positive  Propensity 


Branch  of  Previous 
Military  Service 


Percent  of  total  who  are 
married  (Q.  41a) 

BASE  (those  married) 


Spouse  with  respondent 


while  on  active 


SEPARATION  AND  POST  SEPARATION  EXPERIENCE  AND  PERCEPTIONS 

V-2-59 

Length  of  Time  in  Service  and  Separation 
Date 

q- 

Id,  f 

V-2-60 

Contacts  with  Military  Career  Counselors 

Q. 

20 

V-2-61 

Perceived  Usefulness  of  Service  Experience 
Since  Separation,  by  Employment  Status 

o. 

21 

V-2-62 

Changes  in  Personal  Life  Since  Separation 

Q. 

22 

V-2-63 

Satisfaction  with  Military  Service  and 
Satisfaction  with  Civilian  Life  Since 
Separation 

Q. 

17,  23 

V-2-64 

Availability  of  Guard/Reserve  Unit  and 
Enlistment-Related  Behavior 

Q. 

52 

V-2-65 

Reasons  for  Not  Switching  MOS  to  Join 
Guard/Reserve  Unit 

Q. 

52e 

LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE 


FEMALE  VETERANS 


•  The  majority  of  the  female  Veterans  of  the  Arnjy  sample  spent  less  than  four  years  on 
active  duty,  while  the  majority  of  the  other  female  Veterans  spent  more  than  four 
years  on  active  duty. 


Weighted 

Responses 


1979 

1980 

BASE 

395 

560 

Length  of  time  in  military 

service:  (Q.  Id) 

2  years  to  2  years, 

11  months 

3.3 

3.2 

3  years  to  3  years, 

11  months 

68.7 

64.5 

4  years  to  4  years, 

11  months 

27.4 

32.3 

Total 

100% 

100% 

Date  of  separation  from 
military  service:  (Q.  If) 

January  to  December  1976 
January  to  December  1977 
January  to  December  1978 
January  to  December  1979 
January  to  December  1980 

3.2 

30.6 

53.4 

12.8 

N/A 

N/A 

5.1 

34.4 

60.1 

0.5 

Total 

100% 

100% 

FEMALE  VETERANS 


Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

Army 

Other 

(88) 

(122) 

299 

261 

# 

n 

3.3 

3.1 

20 

20 

19 

91.6 

20.3 

28 

26 

5.0 

76.6 

(22.3%) 

(21.9%) 

100% 

100% 

# 

N/A 

N/A 

N/A 

22 

7 

7.0 

1.9 

23 

18 

49.8 

9.2 

25 

25 

42.8 

88.1 

N/A 

# 

0.3 

0.8 

(22.3%) 

(21.9%) 

100% 

100% 

#  Base  too  small 
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CONTACTS  WITH  MILITARY  CAREER  COUNSELORS  —  FEMALE  VETERANS 


•  The  percentage  of  female  Veterans  aho  remember  discussing  Guard/Hr  nerve  service  with 
a  career  counselor  before  release  is  higher  in  the  1980  sample  (65  percent)  than  it 
aas  in  the  1979  sample  (57  percent). 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Remember  discussing  Guard/ 
Reserve  service  with  a 
career  counselor  before 
release  (Q.  20a) 

Tes 

57.2 

64.8 

21 

19 

66.1 

62.4 

First  contact  with  career 
counselor  was  how  long 
before  release:  (Q.  20b)1) 

Last  week  or  two 
last  3  months 

4-6  months 

7-9  months 

10-12  months 

A  year  to  a  year  and 
a  half 

More  than  a  year  and 
a  half 

Don't  know 

28.4 

39.2 

15.8 

0.0 

2.7 

8.1 

6.3 

29.2 

36.7 

19.7 

3.3  ) 

3.2  r 

4.7 

6.2 

1.4 

1.8 

17 

16 

22 

P 

.5  tf 

P 

n 

15 

21 

24 

*  (22 

I  f10 

P 

23.8 

33.3 

19.0 

3.1 

3.6 

4.6 

1.5 

1.0 

21.5 

42.3 

20.9 

3.7 

2.4 

4.9 

t 

1.2 

3.1 

Feel  that  discussion(s) 
with  career  counselors 
*ere  helpful  (Q.  20c)1) 

51.1 

51.3 

22 

20 

52.1 

50.0 

Wo 

42.8 

35.2 

23 

17 

33.9 

37.5 

Total 

100* 

100* 

(22.3*) 

(21.9*) 

100* 

100* 

P  Base  too  small. 

Percent  of  those  who  remember  contact  with  career  counselor. 


r 

p  , 

» 

n 

n 

i 

i 

h 

k 

r- 

» 

L 

|. 
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PERCEIVED  USEFULNESS  OF  SERVICE  EXPERIENCE  SINCE  SEPARATION,  BY  EMPLOYMENT  STATUS  — 

FEMALE  VETERANS 


•  The  feaale  Veterans  in  the  1980  ample  are  less  likely  than  those  in  the  1979  sanple 
to  feel  that  their  experience  in  the  service  has  been  useful  since  their  return  to 
civilian  life. 


How  useful  has  your  experience  in  the  service  been  since  your  return  to  civilian  life? 
Would  you  say  it  has  been  very  useful,  somewhat  useful,  slightly  useful,  or  not  at  all 
useful?  (Q.  21) 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

Employed 

65.9 

62.0 

22 

22 

65.2 

56.7 

BASE 

260 

345 

(57) 

(81) 

195 

148 

Very  useful 

38.3 

35.0 

27 

24 

30.8 

40.5 

Somewhat  useful 

37.9 

26.0 

19 

24 

28.7 

22.3 

Slightly  useful 

13.7 

17.8 

20 

23 

20.5 

14.2 

Not  at  all  useful 

10.1 

21.3 

n 

23 

20.0 

23.0 

Unemployed 

34.1 

38.0 

23 

24 

34.8 

43.3 

BASE 

135 

211 

(31) 

(41) 

104 

113 

Very  useful 

28.3 

22.1 

34 

26 

22.1 

22.1 

Somewhat  useful 

37.3 

30.9 

16 

21 

30.8 

31.0 

Slightly  useful 

20.2 

16.1 

n 

20 

14.4 

17.7 

Not  at  all  useful 

14.2 

30.9 

n 

12 

32.7 

29.2 

#  Base  too  small 
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CHANGES  IN  PERSONAL  LIFE  SINCE  SEPARATION  —  FEMALE  VETERANS 


I 


The  percentage  of  fenale  Veterans  in  the  1980  sanple  who  have  gone  back  to  school 
(66  percent)  is  higher  than  the  1979  percentage  (50  percent). 


•  The  percentage  of  fenale  Veterans  vho  have  taken  out  a  lean,  other  than  a  hone 
mortgage  loan,  since  separation  vas  lower  in  1980  (35  percent)  than  in  1979  (51 
percent). 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

395 

560 

(88) 

(122) 

299 

261 

Since  left  the  service, 
have:  (Q.  22) 

Gone  back  to  school 

50.2 

65.6 

22 

21 

64.9 

66.7 

Gotten  married 

21.1 

13.7 

22 

15 

13.0 

14.9 

Applied  for  a  mortgage 

N/A 

14.9 

N/A 

25 

14.4 

15.7 

Bought  a  heme 

24.3 

17.0 

24 

21 

17.1 

16.9 

Had  a  child 

19.1 

16.7 

26 

18 

15.0 

19.5 

Applied  for  a  loan, 
other  than  a  mortgage 

N/A 

35.1 

N/A 

21 

36.4 

32.9 

Taken  out  a  loan,  other 
than  a  home  mortgage 
loan 

51.4 

35.4 

20 

20 

38.1 

31.0 

Gotten  divorced  or 
separated 

4.8 

5.8 

n 

23 

7.0 

3.8 

#  Base  too  snail 
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SATISFACTION  WITH  MILITARY  SERVICE  AND  SATISFACTION  WITH  CIVILIAN  LIFE 
SINCE  SEPARATION  —  FEMALE  VETERANS 

■  ■  ■ — — — - —  . . V 

•  Most  of  the  female  Veterans  surveyed,  regardless  of  their  satisfaction  with  time 
spent  in  the  militarr,  say  they  are  satisfied  with  civilian  life. 

I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
—  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17) 

On  the  whole,  how  satisfied  have  you  been  with  civilian  life  since  you  left  the  service? 
Would  you  say  you  are  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor 
dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  23) 


FEMALE  VETERANS 


Weighted 

Responses 

Percent  at  Each  Level 

With  Positive  Propensity 

Branch  of  Previous 
Military  Service 

Percent  "very"  or  "somewhat’ 
satisfied  with  time  spent 
in  the  service  (Q.  17) 

1979 

1980 

1979 

1980 

Army 

Other 

BASE 

Satisfied  with  civilian 

366 

379 

(43) 

(100) 

192 

187 

life  (Q.  23) 

Neither  satisfied  nor 
dissatisfied  with 

86.2 

78.9 

20 

25 

77.6 

80.2 

civilian  life 

Dissatisfied  with 

6.2 

12.7 

ft 

26 

13.0 

12.3 

civilian  life 

7.7 

8.4 

ft 

44 

9.4 

7.5 

Total  100ft 

Percent  "very"  or  "somewhat" 
dissatisfied  with  time  spent 
in  the  service  (Q.  17) 

100ft 

(22.3ft) 

(21.9ft) 

100ft 

100% 

BASE 

Satisfied  with  civilian 

74 

137 

(U) 

(14) 

87 

50 

life  (Q.  23) 

Neither  satisfied  nor 
dissatisfied  with 

96.0 

92.0 

15 

9 

90.8 

94.0 

civilian  life 

Dissatisfied  with 

0.9 

2.9 

ft 

ft 

3.4 

2.0 

civilian  life 

0.3 

5.1 

ft 

16 

5.7 

4.0 

Total 

100ft 

100ft 

(22.3ft) 

(21.9ft) 

100ft 

100% 

ft  Base  too  small. 
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AVAILABILITY  OF  GUARD/RESERVE  UNIT  AND  ENLISTMENT-RELATED  BEHAVIOR  FEMALE  VETERANS 


About  nine  female  Veterans  in  ten  ^bo  tried  to  find  out  if  there  vas  a  Guard/Reserve 
unit  close  enough  to  Join  did  find  one. 

A  larger  percentage  of  those  fesale  Veterans  dn  found  a  unit  perceived  that  unit  to 
have  an  for  a  person  with  their  talents  and  rid  11s  in  the  1980  sample  (63 

percent)  than  in  the  1979  sample  (43  percent). 


Female  Veterans  who  have  engagpH  in  enlistment-related  behaviors  are 
than  other  female  Veterans  to  have  positive  enlistment  propensity. 


likely 


_ _ FEMALE  VETERANS 

Weighted  Percent  at  Each  Level 

Responses  With  Positive  Propensity 

579  IMP  I 575  1580 

395  560  (88)  (122) 


Branch  of  Previous 
Mi 1 itary  Service 


Tried  to  find  out  if  there 
is  a  Guard/Reserve  unit 
close  enough  to  join: 

(Q.  52a) 


Found  one  close  enough 
to  join  (Q.  52b)1) 

Perceive  unit  as 
having  an  opening 
for  respondent's 
skills  and  talents 
(Q.  52c)2) 

Considered  switching 


46.0  44.7 

95.3  89.5 


49.5 

91.9 


36.8 

84 


(Q.  52d)2) 

N/A 

27.7 

N/A 

48 

12.4 

8.8 

Ho 

54.0 

55.3 

15 

14 

50.5 

63.2 

Total 

100X 

100% 

(22.3%) 

(21.9%) 

100% 

100% 

Attended  an  open  house  for 
Guard/Reserve  unit 
(Q.  16a) 

9.4 

5.9 

13 

37 

7.4 

3.4 

Gone  to  a  recruiter  center 
to  talk  about  joining  the 
Guard/Reserve  (Q.  16b) 

25.8 

20.6 

26 

46 

23.1 

16.5 

1)  Percent  of  those  who  tried  to  find  Guard/Reserve  unit. 

2)  Percent  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


V-2-65 


REASONS  FOR  NOT  SWITCHING  MOS  TO  JOIN  GUARD/RESERVE  UNIT  —  FEMALE  VETERANS 


•  Very  few  fenale  Veterans  abo  said  they  had  found  a  Guard/Reserve  unit  close  to  thea 
which  did  not  have  an  opening  for  their  US  and  abo  said  they  would  not 
switching  their  ICS  in  order  to  Join  gave  financial  reasons  for  that  decision. 


1980 

female  veterans 


Weighted 

Percent  at  Each  Level  With 

Branch  of  Previous 
Military  Service 

Responses 

Positive  Propensity 

Army 

Other 

BASE1) 

62 

(30) 

37 

23 

Reasons  for  not 
switching  MOS  to 
join  Guard/Reserve 
unit:  (Q.  52e) 

Family  factors 

11.3 

n 

13.5 

4.3 

Work  factors 

0.0 

n 

0.0 

0.0 

Financial  factors 

1.6 

n 

0.0 

4.3 

Characteristics  of 
Guard/Reserve 

17.7 

n 

18.9 

17.4 

MOS  unavailable 

16.1 

n 

18.9 

8.7 

Satisfied  with  current 
MOS 

4.8 

n 

2.7 

8.7 

Other  and  Don't  know 

48.4 

60 

45.9 

56.5 

#  Base  too  small. 

*)  Question  asked  of  those  who  had  attempted  to  find  a  Guard/Reserve  unit  and  who  had 
considered  switching  their  MOS  in  order  to  Join  a  Guard/Reserve  unit. 


;  Associates  for  Research  in  Behavior,  Inc. 
r -3401  Market  Street 
Philadelphia,  Pennsylvania  19104 


September,  I960 
Job  #9127 
0MB  #22-R0407 


C--  TELEPHONE  # _ 

'  SRV  OODE  (CIRCLE) : 

^TIME  STARTED  : 

*TIME  ENDED  _ L_ 


(FILLED  IN  BY  INTERVIEWER) 
4567  (EDITORS  USE  ONLY) 


ENLISTMENT  STUDY  —  VETERANS  SAMPLE  SCREENER 
_frcn  Associates  for  Research  in  Behavior,  a  research  cotqpany  in 


■-.Hello,  I’m _  from  Associates  for  Research  in  Behavior,  a  research  cotqpany  in 

Philadelphia.  I'd  like  to  speak  with  (NAME  ON  CALL  RECORD) . 

P  (  )  Initial  hangup  (END  INTERVIEW’  —  OCDE  8) 

(  )  Respondent  moved  —  ATTEMPT  TO  GET  NEW  TELEPHONE  NUMBER.  IF  NO  NEW  NUMBER, 

END  INTERVIEW  —  OODE  12.  IF  GET  NEW  NUMBER,  WRITE  ON 
('  CALL  RECORD  IN  "OTHER  PHONE"  BOX  AND  DIAL. 

‘  (  )  Respondent  not  at  this  telephone  nunber  (END  INTERVIEW’  —  OODE  13) 

r(  )  Person  on  phone  refused  to  get  target  person.  READ: 

Everyone  has  the  right  to  refuse  to  be  in  this  survey,  but  it  is  very 
important  that  the  person  to  be  surveyed  has  the  opportunity  to  refuse  or 
.  accept  for  himself /herself.  I'd  like  to  speak  to  him/her. 

k 

*  IF  PERSON  STILL  REFUSED  OR  HANGS  UP,  END  INTERVIEW  —  OODE  5 

j  IF  TARGET  PERSON  ANSWERED  PHONE,  READ: 

!  We  are  conducting  a  survey  for  the  Federal  Government  and  would  like  to  include  your 
opinion. 

^  (  )  RESPONDENT  HANGS  UP  (El®  INTERVIEW  —  OODE  6) 

IF  SOMEONE  OTHER  THAN  TARGET  PERSON  ANSWERED,  WHEN  TARGET  PERSON  IS  ON  PHONE  READ: 

*  Hello,  I'm _ frcm  Associates  for  Research  in  Behavior,  a  research  oonpany  in 

I  Philadelphia.  We  are  conducting  a  survey  for  the  Federal  Government  and  would  like  to 
include  your  opinion. 

ifcj  (  )  RESPONDENT  HANGS  UP  (END  INTERVIEW  —  OODE  6) 

la.  Have  you  ever  been  in  the  military  service? 


1(  )  Yes 


2(  )  No  (END  INTERVIEW  —  OODE  14) 

(  )  RESPONDENT  HANGS  UP  (END 

INTERVIEW  —  OCDE  6) 


b.  IF  YES: 

Are  you  now  on  active  duty? 

1(  )  Yes  (END  INTERIVEW  —  OODE  15)  2(  )  No 

(  )  RESPONDENT  HANGS  UP  (END 

INTERVIEW  —  OCDE  6) 

c.  IF  NO: 

Are  you  currently  a  member  of  the  Active  Reserves  in  paid  drill  status;  that  is, 
going  to  night  or  weekend  unit  training  assemblies  and/or  surrmer  training  camp? 


1(  )  Yes  (END  INTERVIEW  —  OCDE  16) 


2(  )  No 

(  )  RESPONDENT  HANGS  UP  (END 

INTERVIEW  —  OCDE  6) 


IF  NO  IN  Q.  lc: 

For  how  many  months  and  years  have  you  been  in  the  military  service? 

33-  1(  )  Less  than  2  years  (END  INTERVIEW  —  CODE  17) 

2(  )  2  years  —  2  years,  11  months 

3(  )  3  years  —  3  years,  11  months 

4(  )  4  years  —  4  years,  11  months 

(  )  5  years  or  more  (END  INTERVIEW  —  CODE  17) 

IF  RESPONDENT  HANGS  UP,  END  INTERVIEW  —  CODE  6) 

In  what  month  and  year  did  you  enter  the  military  service?  CHECK  MW 


JOf  1- 
2-“ 

3- “ 

4 - " 


CHECK  MONTH  AND  YEAR. 


(  )  Before  November  1974  (END  INTERVIEW  —  CODE  17) 

(  )  November  1978  or  later  (END  INTERVIEW  —  CODE  17) 


MONTH 

)  January 
)  February 
)  March 
)  April 
)  May 
)  June 


)  July 
)  August 
)  September 
)  October 
)  November 
)  December 


YEAR 
)  74 
)  75 
)  76 
)  77 
)  78 


ELK.  7- 
8-“ 
9-“ 
ST.  10-“ 
11- 
SHV.  12-“ 


IF  RESPONDENT  HANGS  UP,  END  INTERVIEW  —  CODE  6) 


In  what  month  and  year  were  you  separated  frcm  active  duty?  CHECK  MONTH  AND  YEAR. 
(  )  Before  November  1976  (END  INTERVIEW  —  CODE  17) 


37-  01  ( 

38-  02( 


MONTH 
)  January 
)  February 
)  March 
)  April 
)  May 
)  June 


)  July 
)  August 
)  September 
)  October 
)  November 
)  December 


YEAR 
)  76 
)  77 
)  78 
)  79 
)  80 


PERS. 

NO. 


IF  RESPONDENT  HANGS  UP,  END  INTERVIEW  —  CODE  6) 
In  what  branch  of  the  military  did  you  serve? 


40-  1( 

2( 


)  Air  Force 
)  Army 


)  Marines 
)  Navy 

)  Coast  Guard  (END  INTERVIEW 


CODE  18) 


IF  RESPONDENT  HANGS  UP,  END  INTERVIEW  —  CODE  6) 


CHECK  SEX: 

41-  1(  )  Male 


)  Female 


SCREENER  COMPLETED  —  FROM  NOW  CN  TERMINATIONS  CODED  AS  INCOMPLETE  INTERVIEWS  29- 

_ _  30-“ 

FILL  IN  AFTER  INTERVIEW  COMPLETED/ OR  TERMINATIONS  —  FILL  IN  LOWER  BOX  IMMEDIATELY  31-“ 


RESPONDENT^ 

ADDRESS 

CITY 


PHONE 


STATE 


INTERVIEWER  ID*: 

DATE 

SAMPLE  SEGMENT:  NO. 

BLK. 

ST. 

SRV. 

Associates  for  Research  in  Behavior,  Inc 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


September,  1980 
Job  #9127 


ENLISTMENT1  STUDY  —  VETERANS  SAMPLE  0MB  #22-H0407 


la.  How  old  are  you? _ 

42-  WRITE  IN 

43- 

lb.  What  is  the  last  year  of  school  or  college  you  completed? 

44-  1(  )  Less  than  high  school  graduate 
2(  )  High  school  graduate 

3(  )  Vocational  school/training  after  high  school  (PROBE) 

4(  )  One  year  of  college 
5(  )  TUo  years  of  college 
6(  )  Three  years  of  college 
7 (  )  Four  years  of  college 
8(  )  Post  graduate  work 

2.  Are  you  currently  attending  any  type  of  school  or  college? 

45-  1(  )  Yes  (*4  NEXT)  2(  )  No 

3.  IF  NO: 

Are  you  planning  to  attend  any  type  of  school  or  college  in  the  next  year  or  so? 

46-  1(  )  Yes  2(  )  No  (#7a  NEXT)  0(  )  Not  applicable 


4.  IF  YES  IN  *2  OR  *3: 

What  type  of  school  are  you  attending/planning  to  attend? 

47-  1(  )  High  school 

2(  )  Vocational  training  school  after  high  school  (#6a  NEXT) 
3(  )  Two-year  college  (#6a  NEXT) 

4(  )  Four-year  college  (#6a  NEXT) 

5(  )  Graduate  or  professional  school  (#6a  NEXT) 

9(  )  Don't  know  (#7a  NEXT) 

0(  )  Not  applicable 


5a. 


IF  HIGH  SCHOOL: 

Do  you  plan  to  go  on  to  further  schooling  after 

48-  1(  )  Yes 

2(  )  No  (#7 a  NEXT) 


high  school? 

9(  )  Don't  know  (#7a  NEXT) 
0(  )  Not  applicable 


5b.  IF  YES  IN’  #5a: 

Will  that  be: 

49-  1(  )  Vocational  training,  *H 

2(  )  A  two-year  college,  or  r-  *7a  NEXT 
3(  )  A  four-year  college?  _J 


9( 

0( 


)  Don't  know 
)  Not  applicable 


#7a  NEXT 


6a.  IF  COLLEGE  OR  VOCATIONAL  TRAINING  IN  #4: 

How  many  courses  are  you  taking /planning  to  take  per  semester? 

50-  1(  )  One  5(  )  Five 

2(  )  Two  6(  )  Six  or  more 

3(  )  Three  9(  )  Don't  know 

4(  )  Four  0(  )  Not  applicable 


6b. 


Are  you/will  you  be  using/did  you  use  any  kind  of  financial  assistance? 

51-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 


-2- 


7a.  Are  you  currently  employed  outside  your  heme? 

52-  1(  )  Yes  (#8  NEXT)  2(  )  No 

7b.  IF  NX  CURRENTLY  DPLOYED  IN  *7a: 

Are  you  looking  for  work? 

53-  1(  )  Yes  (*10  NEXT)  2(  )  No  (*10  NEXT) 

0(  )  Not  applicable 

8.  Are  you: 

54-  1(  )  Self-employed,  or  0(  )  Not  applicable 

2(  )  Employed  by  someone  else? 

9a.  How  many  hours  a  week  do  you  regularly  work? _ 

5&-  IF  49  OR  MORE,  Q.  10  NEXT 

56- 

9b.  IF  48  OR  FEWER  HOURS: 

Have  you  been  looking  for  a  second  job  or  another  way  to  increase  your  income? 

57-  1(  )  Yes  0(  )  Not  applicable 

2(  )  No  (F10  NETT) 

9c.  IF  YES: 

How  difficult  have  you  found  it  to  obtain  a  second  job  or  another  way  to  increase 
your  inccne?  Has  it  been: 


58- 

1( 

)  Very  difficult, 

4( 

)  Very  easy? 

2( 

)  Somewhat  difficult, 

9( 

)  Don't  know 

3( 

)  Somewhat  easy,  or 

0( 

)  Not  applicable 

Were 

you 

employed  at  this  thne  last  year? 

50- 

1( 

)  Yes 

2( 

)  No 

11.  IF  YES  IN  Q.  2:  Which  of  these  comes  closest  to  what  you  are  training  for: 

IF  NO  IN'  Q.  2,  AND  YES  IN  Q.  7a:  Which  of  these  comes  closest  to  what  you  do: 

IF  NO  IN  Q.  2,  AND  NO  in  Q.  7a:  Which  of  these  are  you  most  likely  to  do  in  the 
future: 

60-  01 (  )  Professional / technical ,  09(  )  Student 

61-  02(  )  Snail  business,  _ (  )  Other _ 

03(  )  Sales,  WRITE  IN 

04(  )  Clerk/ typist/ secretary ,  14(  )  Refused 

05(  )  Skilled  crafts,  16(  )  On  welfare 

06(  )  Unskilled  or  manual,  17(  )  Housewife 

07(  )  Service  worker,  or  99(  )  Don’t  know- 

08  (  )  Fhmer? 

12.  How  do  things  look  for  the  future?  Do  you  think  that,  compared  to  now,  you'll  be: 

62-  1(  )  Much  better  off  in  a  year  or  two,  4(  )  Worse  off  in  a  year  or  two? 

2(  )  Somewhat  better  off,  9(  )  Don't  know 

3(  )  About  the  same,  or 

13.  How  difficult  do  you  think  it  is  for  someone  in  your  type  of  work  to  find  a  full-time 
job  where  you  live?  Is  it: 

63-  1(  )  Very  difficult, 

2(  )  Somewhat  difficult, 

3(  )  Somewhat  easy,  or 
4(  )  Very  easy? 


9(  )  Don't  know 


-3- 


14.  Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  night 
do  in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that 
you  will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  (READ 
STATEMENT)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely  not? 

DK/ 

Probably  Definitely  Not 


Definitely  Probably 

Not 

Not 

Sure 

a.  Working  in  a  factory . . . 

•K  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-64 

b.  Working  at  a  desk  in  a  business  office.. 

•l(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-65 

c.  Working  as  a  salesperson . . 

•l(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-66 

POP.  STATEMENTS  d  THROUGH  i,  START  WITH 

STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 

d.  Serving  in  the  Arrnv  National  Guard . 

•l(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-67 

e.  Serving  in  the  Air  National  Guard . 

•l(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-68 

f .  Serving  in  the  Army  Reserve . . . 

•l(  ) 

2(  ) 

-  3(  ) 

4(  ) 

9( 

)-69 

g.  Serving  in  the  Air  Force  Reserve . 

•l(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-70 

h.  Serving  in  the  Marine  Oorps  Reserve.... 

•  l(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-71 

i.  Serving  in  the  Navy  Reserve . 

•K  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-72 

STATEMENT  J  IS  ALWAYS  ASlZD  LAST. 

j.  Serving  in  the  Active  Military . 

•  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

)-73 

15.  If  you  had  to  join  the  military  today, 

74-  1(  )  Definitely  more  likely  to  join  a 

would  you 

National 

be: 

Guard  or 

Reserve 

unit  than  the 

Active 

Forces , 

2(  )  Somewhat  more  likely  to  join  a  Guard  or  Reserve  unit, 

3(  )  Somewhat  less  likely  to  join  a  Guard  or  Reserve  unit,  or 

4{  )  Definitely  less  likely  to  join  a  Guard  or  Reserve  unit  than  the  Active  Forces? 

9(  )  Don't  know 

16.  Since  you  were  separated  from  active  service,  have  you: 

75-  a.  Attended  an  open  house  for  a  National  Guard/ 

Reserve  unit  in  your  area? . . . 1(  )  Yes  2(  )  ■  No 

76-  b.  Gone  to  a  recruiting  center  to  talk  about 

joining  the  National  Guard/ Reserves? . 1(  )  Yes  2(  )  No 


17.  I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 

SCREEr.TR).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME 

SERVICE;  —  were  you: 

•  77-  1(  )  Very  satisfied,  4(  )  Somewhat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  5(  )  Very  dissatisfied  with  the  service? 

3(,  )  Neither  satisfied  nor  D(  )  Don't  know- 

dissatisfied 


18a.  Were  you  trained  in  the  MOS  or  specialty  or  AFSC  you  wanted  when  you  joined  the 
service? 

78-  1(  )  Yes  2(  )  No 


18b.  Were  you  assigned  to  a  job  that  used  the  MOS  skills  you  were  trained  in? 
79-  1(  )  Yes  2(  )  No 


80-1 
1-4  DUP 


-4- 


18c.  Regardless  of  yo ur  assigment,  do  you  feel  the  work  you  did  used  your  MOS  skills: 


5-  1( 

)  All  or  most  of  the  time, 

4(  )  Very  little  of  the 

time,  or 

2( 

)  About  half  the  time, 

5(  )  Never? 

3( 

)  Only  sene  of  the  time, 

9(  )  Don't  know 

Overall, 

how  satisfied  were  you  with  your 

MOS  < 

or  specialty  or  AFSC  —  were  you: 

6-  1( 

)  Very  satisfied, 

4( 

)  Somewhat  dissatisfied, 

or 

2( 

)  Somewhat  satisfied, 

5( 

)  Very  dissatisfied  with 

it? 

3( 

) "Neither  satisfied  nor 

9C 

)  Don ' t  know 

dissatisfied, 

How  satisfied  were  you  with  the  pay  grade 

or  rank  you  held  when  you  were  separated: 

7-  1( 

)  Yen-  satisfied, 

4( 

)  Somewhat  dissatisfied, 

or 

O  / 

)  Somewhat  satisfied, 

5C 

)  Very  dissatisfied  with 

the  pay 

3( 

)  Neither  satisfied  nor 

grade  you  held? 

dissatisfied, 

9( 

)  Don't  know 

How  satisfied  were  you  with  the  prenotion 

policies  of  your  service: 

8-  1( 

)  Very  satisfied, 

4( 

)  Somewhat  dissatisfied, 

or 

2( 

)  Somewhat  satisfied, 

5( 

)  Very  dissatisfied  with 

those 

3( 

)  Neither  satisfied  nor 

promotion  policies? 

dissatisfied, 

9C 

)  Don't  know 

20a.  Do  you  renenber  discussing  the  Guard/Reserve  with  a  career  counselor  before  you  left 
the  service? 


9-  1(  )  Yes 


2(  )  No  I 

D(  )  Not  sure  j  (*21  NEXT) 


20b.  IF  YES: 

About  how  long  before  you  left  the  service  was  your  first  contact  with  him/her? 

10-  1(  )  Last  week  or  two 

2(  )  Last  three  months,  but  not  last  week  or  two 

3(  )  Four  to  six  months 

4(  )  Seven  to  nine  months 

5(  )  Ten  to  12  months 

6(  )  A  year  to  a  year  and  a  half 

7(  )  More  than  a  year  and  a  half 

9(  )  Don't  know 

0(  )  Not  applicable 

20c.  Do  you  feel  that  your  discussions  with  career  counselors  were  helpful  to  you? 


1(  )  Yes 

2(  )  No 


9(  )  Don' t  know 

0(  )  Not  applicable 


21.  How  useful  has  your  experience  in  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been: 

12-  1(  )  Very  useful, 

2(  )  Scnewhat  useful, 

3(  )  Slightly  useful,  or  > 

4(  )  Not  at  all  useful? 


9(  )  Don't  know 


-5- 


Applied  for  a  loan,  other  than  a  mortgage. 
Taken  out  a  loan,  other  than  a  hone 


left 

the 

service? 

READ 

LIST 

1( 

) 

Yes 

2( 

) 

No 

-13 

1( 

) 

Yes 

2( 

) 

No 

-14 

1( 

) 

Yes 

2( 

) 

No 

-15 

1( 

) 

Yes 

2( 

) 

No 

-16 

1( 

) 

Yes 

2( 

) 

No 

-17 

K 

) 

Yes 

2( 

) 

No 

-18 

K 

) 

Yes 

2( 

) 

No 

-19 

1( 

) 

Yes 

2( 

) 

No 

-20 

On  the  whole,  how  satisfied  have  you  been  with  civilian  life  since  you  left  the 
service?  Would  you  say  you  are: 

21-  1(  )  Very  satisfied,  4(  )  Somewhat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  5(  )  Very  dissatisfied? 

3(  )  Neither  satisfied  nor  9(  )  Don't  know 

dissatisfied, 


24.  Do  you  think  that,  considering  your  skills  and  your  interests,  the  National 
Guard/Reserve  would  offer  you  personally: 

22-  1(  )  A  good  choice  of  jobs  and  training  programs, 

2(  )  Sene  choice  of  jobs  and  training,  or 

3(  )  Little  or  no  choice  of  jobs  and  training  programs? 

9(  )  Don't  know 

25a.  The  current  length  of  a  military  service  obligation  is  six  years.  How  likely  would 
you  be  to  enlist  in  the  Guard/Reserve  if  you  had  to  participate  in  drills  for  only 
2  years  —  would  you: 


1(  )  Definitely  enlist, 

2(  )  Probably  enlist, 


3(  )  Probably  not  enlist,  or 

4(  )  Definitely  not  enlist? 

9(  )  Don't  know 


25b.  How  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of 
the  National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is 

completed0  _ _ _ _ 

24-  WP.ITL  IN' 


25c.  Currently,  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  How 

likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the  required 
drills  one  evening  a  week,  instead  of  on  weekends?  Would  you: 

27-  1(  )  Definitely  enlist,  4(  )  Definitely  not  enlist? 

2(  )  Probably  enlist,  9(  )  Don't  know 

3(  )  Probably  not  enlist,  or 


26.  Do  you  think  it  would  help  you  in  a  civilian  job  if  you  were  to  be  a  member  of  the 
National  Guard  or  the  Reserves? 


1(  )  Yes 


2(  )  No 


9(  )  Don' t  know 


-6- 


1 

ft 


IF  RESPONDENT  IS  NOT  EMPLOYED  (Q.  7a,  PAGE  2  OR  IS  SELF-EMPLOYED  (Q.8,  PAGE  2),  SKIP 
TO  Q.  28. 

27a.  Does  your  company  have  a  specific  policy  about  National  Guard  or  Reserves 
participation? 

29-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 

27b.  With  respect  to  Guard/Reserve  participation,  would  you  say  the  company  is: 

30-  1(  )  Positive,  9(  )  Don't  know 

2(  )  Neutral,  or  0(  )  Not  applicable 

3(  )  Negative? 

27c.  Have  you  ever  talked  with  any  supervisor  about  company  policy  on  this,  or  has  any 
supervisor  ever  talked  with  you? 

31-  1(  )  Yes  9(  )  Don't  know  (#28  NEXT) 

2(  )  No  (#28  NEXT)  0(  )  Not  applicable 


27d.  IF  YES  IN  Q.  27c: 

Would  you  say  your  supervisor  was: 

32-  1(  )  Positive  9(  )  Don't  know 

2(  )  Neutral,  or  0(  )  Not  applicable 

3(  )  Negative? 


28.  How  likely  would  you  be  to  enlist  in  the  Guard /Reserve  if  you  were  to  receive  (NAME 
ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  co¬ 
de  finitely  not  enlist? 


33-2 

ENLIST 

NOT  ENLIST 

Don't 

34-2 

Definitely 

Probably 

Probably 

Definitely 

Know 

35- 

a.  Tuition  assistance  of  $1 ,000 

per  year,  for  up  to  4  years..., 

. l(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

36- 

b.  Tuition  assistance  of  $1, 500 

per  year ,  for  up  to  4  years . . . , 

. K  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

37- 

c.  Tuition  assistance  of  $2,000 

per  year ,  for  up  to  4  years . . . , 

. 1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

-7- 


29.  Now  I'm  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell  me 
if  you  strongly  agree  with  the  statanent,  somewhat  agree,  neither  agree  nor  disagree, 
somewhat  disagree,  or  strongly  disagree  with  the  statement .  READ  LIST. 

_ AGREE  DISAGREE 

Strongly  Sonewhat  Neither  Somewhat  Strongly 


a.  People  look  up  to  a  person  in  the 

uniform  of  the  National  Guard  or 
Reserves . 1  ( 

b.  Hie  Guard/Reserve  are  well- trained . 1( 

c.  Our  country  is  too  militaristic . 1( 

d.  Hie  Guard/ Reserve  have  good,  up-to-date 

equipment . 1( 

e.  It's  important  for  our  country  to 

be  able  to  use  military  force  in 

its  relations  with  other  countries . 1( 

f.  I  would  be  proud  to  be  a  menber  of 

the  National  Guard  or  Reserves . 1( 

g.  Hie  Active  Forces  are  well-trained . ..1( 

h.  I  like  to  become  involved  in  projects 

in  my  community . 1( 

i.  Hie  National  Guard  and  the  Reserves 

are  highly  respected  in  ny  community . 1( 

j.  The  Active  Forces  have  good,  up>- to- 

date  equipment . 1( 

k.  In  my  spare  time  I  prefer  doing  things 

with  others  rather  than  being  by 

myself . 1( 

l.  A  nation  should  always  be  ready  to 

fignt . 1( 

m.  I  like  to  belong  to  organizations  or 

groups  which  help  me  find  more 

interesting  things  to  do  than 

being  on  my  own . 1( 

n.  It  is  unnecessary  for  us  to  spend 

billions  and  billions  of  dollars  each 
year  for  military  preparations . 1( 


) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-38 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-39 

) 

2(  ) 

3(  ) 

4C  ) 

5( 

)-40 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-41 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)“42 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-43 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)— 44 

) 

2(  ) 

3(  ) 

4C  ) 

5( 

)-45 

) 

2(  ) 

3(  ) 

4C  ) 

5( 

)-46 

) 

2(  ) 

3(  ) 

4(  ) 

5C 

)-47 

) 

2(,  ) 

3(  ) 

4(  ) 

5( 

)-48 

) 

2(  ) 

.  3(  ) 

4(  ) 

5( 

)-49 

) 

2(  ) 

3(  ) 

4C  ) 

5( 

)~50 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-51 

-8- 


30.  V.Tien  you  have  a  chance  to  do  whatever  you  want,  what  sorts  of  activities  do  you  like? 
As  I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much, 
ariHPthi ng  you  like  a  little  bit,  scmething  you  don't  particularly  care  about  one  way 
or  the  other,  or  something  you  dislike  altogether.  READ  LIST. 


LIKE 

Don't 

DK/ 

Very 

Particularly 

Never 

Much 

A  Little 

Care  About 

Dislike  Tried 

a.  Reading  about -medicine . . . 

) 

2(  ) 

3(  ) 

4(  ) 

9(  )~62 

b.  Fishing . 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )S3 

c.  Snooting  the  breeze  with  friends.... 

d.  Working  for  a  political  or 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )~54 

social  cause . 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-55 

e.  Reading  about  foreign  countries..... 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-56 

f .  Going  to  a  movie . 

) 

2(  ) 

3(  ) 

4(  ) 

9C  )-57 

g.  Studying  the  stock  market . 

) 

2(  ) 

3(  ) 

4C  ) 

9C  )-58 

h.  Visiting  friends . . . 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

9C  )**50 

i.  Reading  a  novel . 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-eo 

j .  Chnpmg  out , . 

) 

2(  ) 

3C  ) 

4(  ) 

9(  )-61 

k.  Dining  out . 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

9C  )-62 

1.  Hunting . 

) 

2(  ) 

3(  ) 

4(  ) 

9(  )-63 

m.  Fixing  up  a  car  or  motorcycle . 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-64 

31.  Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  into  during  the 
next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether  it  is 

something  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat  likely 
to  do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  are  very  unlikely  do 

do.  READ  LIST. 


LIKELY  Might  or  UNLIKELY  Don’t 
Very  Somewhat  Might  Not  Somewhat  Very  Know 


a.  Send  for  literature  about  the 

military  forces . 1(  ) 

b.  Talk  to  a  recruiter  for  one  of 

the  military  services . 1(  ) 

c.  Look  for  a  job,  or  look  to  change 

jobs . 1(  ) 

d.  Take  a  physical  or  written  test 

for  military  service . 1(  ) 

e.  Look  for  a  way  to  change  the 

routine  in  your  life . 1(  ) 

f .  Look  for  a  way  to  make  sale  extra 

money  in  your  spare  tine . 1(  ) 


2( 

) 

3(  ) 

4(  ) 

5C 

) 

9( 

)~65 

2( 

) 

3(  ) 

4C  ) 

5( 

) 

9( 

)-66 

2( 

) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-67 

2C 

) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-68 

2( 

) 

3C  ) 

4(  ) 

5C 

) 

9( 

)-69 

2( 

) 

3(  ) 

4(  ) 

5C 

) 

9C 

)-70 

32.  Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted 
in  the  National  Guard  or  Reserves  —  or,  by  seme  other  part-time  job  or  activity. 
Would  the  National  Guard  or  Reserves  be: 


71- 


1(  )  Much  more  likely  to  enable  you  to  achieve  your  life  goals, 

2(  )  Scnewhat  more  likely  to  enable  you  to  do  this, 

3(  )  Somewhat  less  likely  to  enable  you  to  do  this,  or 

4(  )  Much  less  likely  to  enable  you  to  achieve  your  life  goals  than  same 

other  part-time  job  or  activity? 

9(  )  Don’t  knew 


People  give  various  reasons  for  wanting  to  do  things.  As  I  read  each  of  the 
following,  please  tell  ne  how  important  or  unimportant  that  reason  would  be  to  you 
personally  for  deciding  to  do  sene  thing  —  would  it  be  very  inportant,  somewhat 
important,  neither  important  nor  unimportant,  somewhat  unimportant,  or  very 
unimportant  to  you  personally?  READ  LIST. 

IMPORTANT  UNIMPORTANT  Don't 

Very  Somewhat  Neither  Somewhat  Very  Know 


Being  able  to  use  my  time  as 

I  please . 1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-72 

Being  liked  by  other  people.. 

. 1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)— 73 

Having  a  bit  more  money  than 

I  have  now...l(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-74 

Having  a  good  time . 

. 1(  ) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-75 

Now,  as  I  read  these  four  items  one  more  time,  please  tell  me  how  likely  you  would  be 
to  accomplish  each  if  you  enlisted  in  the  National  Guard  or  Reserves,  lbuld  you  be 

very  likely  to  accomplish  it,  somewhat  likely  to  accomplish  it,  somewhat  unlikely  to 
accomplish  it,  or  very  unlikely  to  accomplish  it?  READ  LIST. 


LIKELY 

Very  Somewhat 


UNLIKELY  Don't 
Somewhat  Very  Know 


a.  Being  able  to  use  my  time  as  1  please . . 

....1(  ) 

2(  ) 

3(  ) 

4( 

) 

9( 

)-76 

b.  Being  liked  by  other  people . 

....1(  ) 

2(  ) 

3(  ) 

4( 

) 

9C 

)-77 

c.  Having  a  bit  more  money  than  I  have  now.... 

....1(  ) 

2(  ) 

3(  ) 

4( 

) 

9( 

)-78 

d.  Having  a  good  tine . 

....1C  ) 

2(  ) 

3(  ) 

4( 

) 

9( 

)-79 

If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  if  it  would  be 
very  likely  to  exist  or  occur,  somewhat  likely,  neither  likely  nor  unlikely,  somewhat 
unlikely,  or  very  unlikely  to  exist  or  occur:  RLAD  LIST.  80-2 

1-4  DUP 

LIKELY  UNLIKELY  Don't 

Verv  Somewhat  Neither  Somewhat  Very  Know 


a. 
»  b. 
c. 


Having  military  supervisors  who  would 

hassle  or  harrass  you . . 

Taking  too  much  time  away  fren  your 


Having  to  follow  routine  for  the  mere 

sake  of  the  routine . 

Being  called  to  active  duty  in  case 

of  war . 

Having  to  take  orders  from  someone  who 

does  not  know  as  much  as  you  do . 

Taking  too  much  time  away  from  your 

family  during  drills . 

Being  called  to  active  duty  in  case  of 


Being  able  to  earn  extra  money . 

Being  in  ccnbat  during  a  disturbance 

or  a  war . 

Losing  a  chance  to  progress  toward  a 


K  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9C  )  -5 

K  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9C  )  -6 

K  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9(  )  -7 

U  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9C  )  -8 

K  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9C  )  -9 

K  ) 

2C  ) 

3C  ) 

4(  ) 

5C  ) 

9(  )-10 

K  ) 

2C  ) 

3(  ) 

4C  ) 

5C  ) 

9C  )-ll 

K  ) 

2C  ) 

3C  ) 

4C  ) 

5(  ) 

9C  )-12 

K  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9C  )-13 

K  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9(  )-14 

1C  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9(  )-15 

1C  ) 

2C  ) 

3(  ) 

4C  ) 

5C  ) 

9(  )-16 

1C  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9(  )-I7 

U  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9C  )-18 

H  ) 

2C  ) 

3C  ) 

4C  ) 

5C  ) 

9C  )-19 

36.  Hw  would  you  feel  if  draft  registration  were  put  together  with  a  requirement  that 

all  young  people  would  have  to  participate  in  seme  sort  of  national  service?  If  same 
people  could  choose  to  join  sene  camunity  service  organization,  such  as  Vista  or  the 
Peace  Corps ,  and  those  who  wanted  could  choose  the  military  forces,  how  would  you 
react  to  the  requirement?  Would  you  be: 

20-  1(  )  Strongly  in  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  in  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed,  9(  )  Don't  know 


37.  Now  I'm  going  to  read  you  one  last  list  of  statements.  As  I  read  each  one,  please 
tell  me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST. 


AGREE  DISAGREE  Don't 


Strongly 

Somewhat 

Neither 

Somewhat 

Strongly 

Know 

a. 

b. 

I  feel  ready  to  settle  down . 

My  family  sometimes  doesn't 

) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-21 

c. 

understand  my  style  of  life . 

The  National  Guard  is  needed  to 
help  in  floods  and  other  such 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-22 

d. 

disasters . 

Employers  value  people  who  have 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-23 

e. 

had  military’  training . 

There  are  too  many  choices  a 
young  person  has  to  make  in 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-24 

f. 

today's  world . 

The  military  life  is  a  good 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

>25 

6* 

influence  on  most  young  people.. 
There  are  very  few  jobs  really 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-26 

h. 

worth  doing . 

The  Reserves  are  needed  to  serve 
cenbat  roles  during  a  military 

....1(  ) 

in 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-27 

i. 

conflict . 

The  National  Guard  is  needed  to 
maintain  order  in  times  of  civil 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-28 

disturbances  and  riots . 

....1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-29 

38a.  How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME 
ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist? 


30_1  _ ENLIST _  NOT  ENLIST  Don't 

Definitely  Probably  Probably  Definitely  Know 


31- 

a.  A  $2,000  bonus  for  joining . 

. 1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

32- 

b.  A  $2,500  bonus  for  joining . 

. 1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

33- 

c.  A  $3,000  bonus  for  joining . 

. K  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

-11- 


% 


38b.  How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  becane  eligible 
for  (NAME  ITEM)  —  if  you  could  become  eligible  for  such  a  loan,  would  you  definitely 

enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 

34-3 


ENLIST 


NOT  ENLIST 


Don't 


Definitely  Probably  Probably  Definitely  Know 


35-  a.  A  low  interest  loan  for  joining, 
direct  from  the  government,  of 


39a.  Would  say  that  nilitarv  danger  from  other  countries  to  the  United  States  right 
now  is: 


38-  1(  )  Very  high, 

2(  )  Somewhat  high, 


3(  )  Somewhat  low,  or 

4 (  )  Very  low? 

9(  )  Don't  know 


39b.  Would  you  say  that  the  likelihood  of  a  draft  of  men  between  the  ages  of  18  and  20 
within  the  next  year  is: 


39-  1(  )  Very  high, 

2(  )  Somewhat  high, 

3(  )  Somewhat  low,  or 


4(  )  Very  low? 

9(  )  Don’t  know- 


390.  Would  you  say  that  the  likelihood  of  a  military  conflict  involving  the  United  States 
within  the  next  year  is: 


40-  1(  )  Very  high, 

2(  )  Somewhat  high, 

3(  )  Somewhat  low,  or 


4(  )  Very  low? 

9(  )  Don't  know 


40. 


And  now  a  few  questions  for  classification  purposes.  Are  you  living  with  your 
parents0 

41-  1(  )  Yes  2(  )  No 


41a.  Are  you: 

42- 


1(  )  Married, 

2(  )  Single,  (#41  c  NEXT) 


41b.  IF  MARRIED: 

Is  your  spouse  working? 

43-  1(  )  Yes  (#42  NEXT) 


3(  )  Widowed,  divorced,  or  (#41c  NEXT) 

4(  )  Separated?  (#42  NEXT) 


2(  )  No  (#42  NEXT) 


0(  )  Not  applicable 


41c.  IF  SINGLE,  WIDOWED,  CP.  DIVORCED  IN  Q.  41a: 

Are  you  planning  to  get  married  in  the  next  12  months? 

9(  )  Don't  know 


44-  1(  )  Yes 

2(  )  No 


0(  )  Not  applicable 


3 

up  to  $6,000 . 

...1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

36- 

b.  A  low  interest  loan  for  joining, 

direct  from  the  government,  of 
up  to  $8,000 . 

...1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

37- 

c.  A  low  interest  loan  for  joining, 

direct  from  the  government,  of 
up  to  $10,000 . 

...1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

j 

2(  )  No 


42.  Do  you  ora  your  ora  hcne? 

45-  1(  )  Yes 

43.  What  was  the  last  grade  of  school  or  college  your  father  completed? 

46-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  ) ^Vocational/training  school  after  high  school  (PROBE) 

4(  )  Sene  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 


44.  During  most  of  your  first  ten  years  of  life,  did 

47-  1(  )  On  a  farm,  ! 

2(  )  In  a  town, 

3(  )  In  a  suburb,  or 

4(  )  In  a  city? 

45a.  Have  any  close  relatives  served  in  the  military? 

48-  1(  )  Yes 

45b.  IF  YES: 

Who  was  that?  CHECK  ALL  MELNTIONTD 


you  live: 

9(  )  No  one  place 


2( 

9( 


)  No 
)  Don 


'  t  knov^J““ 


#46  NEXT 


45d. 


49- 

50- 

l( 

2( 

3( 

4( 

( 

)  Fhther 
)  Mother 
)  Uncle  or  aunt 
)  Brother 
)  Other 

5( 

6( 

7( 

)  Sister 
)  Spouse 
)  Cousin 

WRITE 

IN 

0( 

)  Not  applicable 

IF  YES  IN  Q.  45a: 

Have 

any 

of  these  been  career  military  personnel? 

51- 

1( 

)  Yes 

9( 

)  Don't  know  (#46  NEXT) 

2( 

)  No  (#46  NEXT) 

0( 

)  Not  applicable 

IF  YES: 

Who  was  that?  CHECK  ALL  MENTIONED. 

52- 

K 

)  Father 

5( 

)  Sister 

53- 

2( 

)  Mother 

6( 

)  Spouse 

3( 

)  Uncle  or  aunt 

7( 

)  Cousin 

4( 

)  Brother 

( 

)  Other 

WRITE 

IN 

0( 

)  Not  applicable 

What 

was 

the  last  grade  of  school  or  college 

your  mother  completed? 

54- 

1( 

)  Less  than  high  school  graduate 

2( 

)  High  school  graduate 

3( 

1  Vocational /training  school  after  high  school  (PROBE) 

4( 

)  Sene  college 

5( 

)  College  graduate  or  more 

9( 

)  Don't  know 

-13- 


47a.  Not  including  yourself,  how  many  dependents  do  you  have? 


47  b. 


p|  47c. 


I 


I 


51a. 


55-  1(  )  None  (#48  NEXT) 

4( 

)  Three 

2(  )  One 

5( 

)  Four 

3(  )  Two 

6( 

)  Five  or  more 

IF  A!7.’  IN  Q.  47a: 

Are  you  the  major  caretaker 

for  any  children  below 

the  age  of  eighteen? 

56-  1(  )_Yes 

2( 

)  No  (#48  NEXT) 

0( 

)  Not  applicable 

IF  YES  IN  Q.  47b: 

Are  any  of  these  less  than  six  years  old? 


57- 

K 

)  Yes 

2( 

) 

No 

0( 

) 

Not  applicable 

48. 

During  your  high  school  years,  would  you  say  you  were 

an: 

58- 

1( 

)  A  student, 

4( 

) 

D  student,  or 

2( 

)  B  student, 

5( 

) 

F  student? 

3( 

)  C  student, 

9( 

) 

Don’t  know 

49. 

How 

many 

brothers  and  sisters  do  you  have? 

59- 

1( 

)  One 

5( 

) 

Five 

2( 

)  Two 

6( 

) 

Six  or  more 

3( 

)  Three 

0( 

) 

None 

4( 

)  Four 

50. 

I'd 

like 

you  to  think  of  your  two  best  male 

friends 

and  your  two  best 

(PAUSE)  Have  any  of  then  joined  the  military  or  talked  recently  about  going  into  the 
Active  Military  or  the  National  Guard  or  Reserves? 


60-  1(  )  Yes 


2(  )  No 


Now  I'd  like  you  to  think  about  what  people  who  are  closest  to  you  might  think  if  you 
were  to  join  the  National  Guard  or  the  Reserves.  Sene  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you 
think  most  would  be  very  pleased,  sene what  pleased,  neither  pleased  nor  displeased, 
sanewhat  displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard 
or  the  Reserves? 


61- 


1( 

2( 

3( 


)  Very  pleased,  4( 
)  Scnewhat  pleased,  5( 
)  Neither  pleased  nor  displeased  9( 


)  Scnewhat  displeased 
)  Very’  displeased 
)  Don't  know 


51b.  I’d  also  like  to  ask  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or  a 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or  the 


Reserves , 

he/she  would  be: 

62-  1( 

)  Very’  pleased, 

4( 

)  Scnewhat  displeased,  or 

2( 

)  Scnewhat  pleased, 

5( 

)  Very  displeased? 

)  Don’t  know 

3( 

)  Neither  pleased  nor  displeased, 

9( 

51c.  And  how  about  your  own  reaction  if  he/she  were  to  enlist  in  the  Guard/ Reserves? 
Would  you  be:  ~* 

63-  1(  )  Very  pleased,  4(  )  Scnewhat  displeased,  or 

2(  )  Scnewhat  pleased,  5(  )  Very  displeased? 

3(  )  Neither  pleased  nor  displeased,  9(  )  Don't  know 


-14- 


51d.  IF  MARRIED  (Q.  41a,  p.  11) 

Was  your  spouse  actually  with  you  during  your  active  duty  assignment? 

64-  1(  )  Yes  3(  )  Not  married  at  that  time 

2(  )  No  4(  )  He/she  on  active  duty  elsewhere 

0(  )  Not  applicable 

52a.  Have  you  tried  to  find  out  if  there  is  a  Guard/Reserve  unit  close  enough  to  you  to 
join? 

6&-  1(  )-Yes  2( 

52b.  IF  YES  IN  Q.  52a: 

Is  there  one  close  for  you  to  join? 

66-  1(  )  Yes  2( 

0( 

52c.  IF  YES  IN  Q.  52b: 

Does  it  have  an  opening  for  scmeone  with  your  skills  or  training? 

67-  1(  )  Yes  D(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 

52d.  Have  you  considered  switching  your  MOS  in  order  to  join  a  Guard/ Reserve  unit? 

68-  1(  )  Yes  2(  )  No  (#53  NEXT) 

52e.  IF  YES  IN  Q.  52d: 

69-  Why  didn't  you  do  so? _ _ 

70-  _ 

71-  (PROBE) 

WRITE  IN- 

53.  And  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me 
whether  you  would  describe  yourself  as: 

72-  1(  )  Hispanic, 

2(  )  American  Indian  or  Alaskan  Native, 

3(  )  Black,  not  of  Hispanic  origin, 

4(  )  Asian  or  Pacific  Islander,  or 

5(  )  White,  not  of  Hispanic  origin? 


INTERVIEWER: _ [P _ )_  DATE 


73-  76- 

74-  77- 

75-  78- 

79-" 

89-3 


SAMPLE  SEGMENT 


(  )  Other _ 

WRITE  IN 

D(  )  Refused 


)  No  (#53  NEXT) 


)  No 

)  Not  applicable  (*53  NEXT) 


RESPONDENT, 

ADDRESS 


PHONE 


DDES 


SAMPLE  SEGMENT 


N/A 

Id 

Time  in  Military 

— 

— 

V-l-106 

V-2-59 

V-l-107 

N/A 

If 

Separation  Date 

— 

— 

V-l-106 

V-2-59 

V-l-107 

K 

la 

Age 

N-l-20 

N-2-20 

V-l-23 

V-2-13 

V-l-24 

1 

lb 

Education 

N-l-21 

N-2-21 

V-l-25 

V-2-14 

V-l-26 

2 

2 

Attending  School 

N-l-21 

N-2-21 

V-l-25 

V-2-14 

V-l-26 

3 

3 

Planning  School 

N-l-21 

N-2-21 

V-l-25 

V-2-14 

V-l-26 

4 

4 

School  Type 

N-l-21 

N-2-21 

V-l-25 

V-2-14 

V-l-26 

5a 

5a 

After  High  School 

N-l-21 

N-2-21 

V-l-25 

V-2-14 

V-l-26 

5b 

5b 

After  High  School  Type 

N-l-21 

N-2-21 

V-l-25 

V-2-14 

V-l-26 

6a 

6a 

Number  Courses 

N-l-23 

N-2-23 

V-l-27 

V-2-16 

V-l-28 

6b 

6b 

Financial  Aid 

N-l-23 

N-2-23 

V-l-27 

V-2-16 

V-l-28 

7a 

7a 

Employed 

N-l-27 

N-l-33 

N-2-27 

N-2-33 

V-l-36 

V-2-29 

V-l-37 

7b 

7b 

Looking  for  Work 

N-l-29 

N-2-29 

V-l-40 

V-2-22 

V-l-41 

8 

8 

Self- Employed 

N-l-27 

N-2-27 

V-l-36 

V-2-20 

V-l-37 

9a 

9a 

Hours  Worked 

N-l-27 

N-2-27 

V-l-36 

V-2-20 

V-l-37 

9b 

9b 

Second  Job 

N-l-27 

N-2-27 

V-l-36 

V-2-20 

V-l-37 

9c 

9c 

Second  Job  Difficulty 

N-l-27 

N-2-27 

V-l-36 

V-2-20 

V-l-37 

10 

10 

Employed  Last  Year 

N-l-29 

N-2-29 

V-l-40 

V-2-22 

V-l-41 

11 

11 

Job  Type 

N-l-30 

N-l-31 

N-l-32 

N-2-30 

N-2-31 

N-2-32 

V-l-42 

V-l-44 

V-l-46 

V-2-23 

V-2-24 

V-2-25 

V-l-43 

V-l-45 

V-l-47 

12 

12 

Future 

N-l-34 

N-2-34 

V-l-50 

V-2-27 

V-l-51 

13 

13 

Difficulty  Find  Job 

N-l-29 

N-2-29 

V-l-40 

V-2-22 

V-l-41 

SAMPLE  SEGMENT 


Question  # 

§  Veterans 


26a-d  27a-d 


27  (or 
38a) 


28  (or 
(38a) 


Content 


Estimated  Drill  Days 

Estimated  Drill  Pay 

Evening  Drills 

Guard/Reserve  Help  Job 

Hold  Job  for  Guard/ 
Reserve 

Loose  Seniority 

Company  Policy  on 
Guard/Reserve 

Cash  Bonus  or 
Educational  Benefit 

Guard/Reserve  Uniform 

Guard/Reserve  Well- 
Trained 

U.S.  Militaristic 

Guard/Reserve  Equipment 

Military  Force 

Proud  Guard/Reserve 
Member 

Actives  Well-Trained 
Community  Projects 
Guard/Reserve  Respected 
Actives  Equipment 
Be  With  Others 
Military  Preparedness 
Belong  to  Groups 
Military  Spending 


Males 

Females 

Males 

Females 

Males  By 
Branch 

N-l-57 

N-2-57 

V-l-82 

V-2-46 

V-l-83 

N-l-58 

N-2-58 

— 

— 

— 

N-l-11 

N-2-11 

V-l-8 

V-2-5 

V-l-9 

N-l-34 

N-2-34 

V-l-52 

V-2-28 

V-l-53 

N-l-34 

N-2-34 

— 

— 

— 

N-l-34 

N-2-34 

— 

— 

— 

N-l-28 

N-2-28 

V-l-38 

V-2-21 

V-l-39 

N-l-12 

N-2-12 

V-l-10 

V-2-6 

V-l-11 

N-l-13 

N-2-13 

V-l-12 

V-2-7 

V-l-13 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-54 

N-2-54 

V-l-77 

V-2-43 

V-l-78 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-54 

N-l-54 

V-l-77 

V-2-43 

V-l-78 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-55 

N-2-55 

V-l-79 

V-2-44 

V-l-80 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-55 

N-2-55 

V-l-79 

V-2-44 

V-l-80 

N-l-54 

N-2-54 

V-l-77 

V-2-43 

V-l-78 

N-l-55 

N-2-55 

V-l-79 

V-2-44 

V-l-80 

N-l-54 


28n 


29n 


N-2-54 


V-l-77  V-2-43 


V-l-78 


SAMPLE  SEGMENT 


Question  # 


NPS 

Veterans 

Content 

Males 

Females 

Males 

Females 

Branch 

38b 

38b 

Loan  Incentives 

N-l-14 

N-2-14 

V-l-14 

V-2-8 

V-l-15 

39a 

39a 

Military  Danger 

N-l-44 

N-2-44 

V-l-66 

V-2-36 

V-l-67 

39b 

39b 

Probability  of  Draft 

N-l-49 

N-2-49 

V-l-70 

V-2-38 

V-l-71 

39c 

39c 

Probability  of  Conflict 

N-l-45 

N-2-45 

V-l-68 

V-2-37 

V-l-69 

40 

40 

Live  With  Parents 

N-l-24 

N-2-24 

V-l-31 

V-2-17 

V-l-32 

41 

41 

Marital  Status 

N-l-24 

N-2-24 

V-l-31 

V-2-17 

V-l-32 

42 

42 

Own  Home 

N-l-24 

N-2-24 

V-l-31 

V-2-17 

V-l-32 

43 

43 

Father's  Education 

N-l-18 

N-2-18 

V-l-19 

V-2-11 

V-l-20 

44 

44 

Childhood  Locale 

N-l-19 

N-2-19 

V-l-21 

V-2-12 

V-l-22 

45a-b 

45a-b 

Relatives  in  Military 

N-l-37 

N-2-37 

V-l-57 

V-2-31 

V-l-58 

45c-d 

45c-d 

Career  Military 
Relatives 

N-l-38 

N-2-38 

V-l-57 

V-2-31 

V-l-58 

46 

46 

Mother's  Education 

N-l-18 

N-2-18 

V-l-19 

V-2-11 

V-l-20 

47 

47 

Dependents 

N-l-25 

N-2-25 

V-l-33 

V-2-18 

V-l-34 

48 

48 

Grades  in  High  School 

N-l-22 

N-2-22 

V-l-29 

V-2-15 

V-l-30 

49 

49 

Siblings 

N-l-19 

N-2-19 

V-l-21 

V-2-12 

V-l-22 

50 

50 

Friends  in  Military 

N-l-39 

N-2-39 

V-l-59 

V-2-32 

V-l-60 

51a-c 

51a-c 

Social  Support  for 
Guard/Reserve 

N-l-41 

N-l-42 

N-2-41 

N-2-42 

V-l-61 

V-l-63 

V-2-33 

V-2-34 

V-l-62 

V-l-64 

N/A 

51d 

Spouse  During  Active 
Duty 

— 

— 

V-l-103 

V-2-57 

V-l-104 

N/A 

52 

Guard/Reserve 

Enlistment  Behaviors 

— 

— 

V-l-116 

V-2-64 

V-l-117 

52 

53 

Race 

N-l-17 

N-2-17 

V-l-17 

V-2-10 

V-l-18 

Question  # 

§  Veterans 


38a  (or  38a  (or 
27)  28) 


Content 


Psychographics 

Behavioral  Intentions 

Life  Goals:  Guard/ 
Reserve  vs.  Civilian 

Goals :  Importance 

Goals:  Achievability 

Guard/Reserve 

Situations 

Draft  For  Men 

Draft  For  All 

Actions  if  Draft 

National  Service 
Requirement 

Settle  Down 

Family  Doesn't 
Understand 

Guard/Reserve  Needed 
For  Disasters 

Employers  Value 
Guard/Reserve 

Too  Many  Choices 

Military  Good  Influence 

Few  Jobs  Worth  Doing 

Guard /Reserve  Needed 
For  Combat 

Guard /Reserve  Needed 
For  Riots 

Cash  Bonus  or 
Education  Benefits 


SAMPLE  SEGMENT 

_ NPS _  _ VETERANS 

Males  Females  Males  Females 


Males  By 
Branch 


N-l-52 

N-2-52 

V-l-75 

V-2-41 

V-l-76 

N-l-7 

N-2-7 

V-l-4 

V-2-3 

V-l-5 

N-l-60 

N-2-60 

V-l-88 

V-2-49 

V-l-89 

N-l-61 

N-2-61 

V-l-86 

V-2-48 

V-l-87 

N-l-61 

N-2-61 

V-l-86 

V-2-48 

V-l-87 

N-l-59 

N-2-59 

V-l-84 

V-2-47 

V-l-85 

N-l-46 

N-2-46 

— 

— 

— 

N-l-47 

N-2-47 

— 

— 

— 

N-l-48 

N-2-48 

— 

— 

— 

N-l-50 

N-2-50 

V-l-72 

V-2-39 

V-l-73 

N-l-55 

N-2-55 

V-l-79 

V-2-44 

V-l-80 

N-l-55 

N-2-55 

V-l-79 

V-2-44 

V-l-80 

N-l-54 

N-2-54 

V-l-77 

V-2-43 

V-l-78 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-55 

N-2-55 

V-l-79 

V-2-44 

V-l-80 

N-l-53 

N-2-53 

V-l-77 

V-2-42 

V-l-78 

N-l-55 

N-2-55 

V-l-79 

V-2-44 

V-l-80 

N-l-54 

N-2-54 

V-l-77 

V-2-43 

V-l-78 

N-l-54 

N-2-54 

V-l-77 

V-2-43 

V-l-78 

N-l-12 

N-l-13 

N-2-12 

N-2-13 

V-l-10 

V-l-12 

V-2-6 

V-2-7 

V-l-11 

V-l-13 

-2- 


SAMPLE  SEGMENT 


NPS  VETERANS 


Question  # 

Content 

Males 

Females 

Males 

Females 

Males  By 
Branch 

NPS 

Veterans 

14a-c 

14a-c 

Work  Propensity 

N-l-33 

N-2-33 

V-l-48 

V-2-26 

V-l-49 

14d-j 

14d-j 

Enlistment  Propensity 

N-l-2 

N-2-2 

V-l-2 

V-2-2 

V-l-3 

15 

15 

Guard /Reserve  vs. 

Actives 

N-l-8 

N-2-8 

V-l-6 

V-2-4 

V-l-7 

16a-e 

N/A 

Enlistment  Behaviors 

N-l-4 

N-2-4 

— 

— 

— 

N/A 

16a-b 

G/R  Enlistment  Behaviors 

— 

— 

V-l-116 

V-2-64 

V-l-117 

17 

N/A 

Talk  about  Enlisting 

N-l-40 

N-2-40 

— 

— 

— 

N/A 

17 

Satisfied  with  Service 

— 

— 

V-l-91 

V-l-114 

V-2-51 

V-2-63 

V-l-92 

V-l-115 

N/A 

18a-d 

MOS/AFSC 

— 

— 

’  1-93 
v-1-95 
V-l-97 

V-2-52 

V-2-53 

V-2-54 

V-l-94 

V-l-96 

V-l-98 

N/A 

19a 

Rank  Satisfaction 

— 

— 

V-l-99 

V-2-55 

V-l-100 

N/A 

19b 

Promotion  Satisfaction 

— 

— 

V-l-101 

V-2-56 

V-l-102 

N/A 

20a~c 

Career  Counselor 

— 

— 

V-l-108 

V-2-60 

V-l-109 

N/A 

21 

Usefulness  of  Service 
Experience 

— 

— 

V-l-110 

V-2-61 

V-l-111 

N/A 

22a-h 

Activities  Since 
Separation 

— 

— 

V-l-112 

V-2-62 

V-l-113 

N/A 

23 

Satisfaction  with 
Civilian  Life 

— 

— 

V-l-114 

V-2-63 

V-l-115 

18 

24 

Guard/Reserve  Job 
Opportunities 

N-l-5 

N-2-5 

V-l-54 

V-2-29 

V-l-55 

19 

N/A 

Pass  Guard/Reserve  Test 

N-l-3 

N-2-3 

— 

— 

— 

20 

N/A 

Look  for  in  Guard/ 
Reserve 

N-l-6 

N-2-6 

— 

— 

— 

21a-c 

N/A 

Civilian  Acquired 

Skills 

N-l-15 

N-2-15 

— 

— 

— 

22a 

25a 

Reduced  Ccrrrti  tment 

N-l-10 

N-2-10 

N/A 

N/A 

N/A 

FILMED 

2-85 


DTIC 


